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Raporti uuendamise aeg 01.10.2012

Seadused ja kokkulepped, riikliku statistika seadus, riiklikud statistilised vaatlused

mille alusel andmeid aastatest 1997-2011

kogutakse

Uuringu tuip Iabildikeline uuring

Uuringu tegemise sagedus 1995, 1997-1999: aasta, 2000-2011: kvartaalne

Uuringu tegemise aeg 1995: jaanuar-aprill; 1997-1999: Il kvartal; 2000—2011:
pidev

T66j6u-uuringut on vaja, et saada lilevaade Eesti elanike to0hdivest, to6tusest, todoludest ja
toéoturu muutustest. T66j6u-uuringus kasutatakse Rahvusvahelise To6organisatsiooni (ILO)
metoodikat, mis tagab eri rilkide andmete vorreldavuse. To6jou-uuring on valikuuring, and-
meid kogutakse isikutelt. Isikukisitluse eelis teiste andmeallikate (ettevdtete uuringud,
administratiivsed andmed) ees on see, et kaasatud on kogu t6dealine elanikkond. Naiteks
ettevotete uuring ei hdlma ametlikult vormistamata t66suhtega t66tajaid, Td6tukassa and-
med kajastavad ainult seal registreerunuid.

Esimeseks niiiidisaegseks todjdu-uuringuks peetakse Ameerika Uhendriikides 1940. aastal
tehtud uuringut. Euroopa t66jéu-uuringuid hakati tegema veidi hiljem, 1950. aastal Prantsus-
maal. Euroopa Liidu riike hdlmava t66j6u-uuringuga tehti algust 1960. aastatel. Kesk- ja Ida-
Euroopa riikide t66jéu-uuringutega alustati 1990. aastatel, Eestis 1995. aastal.

1994. aasta veebruaris loodi Eestis t66jéu-uuringu teadusndukogu, kuhu kuulusid statis-
tikud, té6jdukisimustega tegelevate riigiasutuste esindajad, kdrgkoolide dppejéud ning
teadlased. Teadusndukogu juhtimisel tegi Statistikaamet Eesti esimese t60jou-uuringu
ETU 95.

1997. aasta martsis loodi Statistikaameti peadirektori kaskkirjaga téohdivestatistika ekspert-
grupp, kuhu peale varasemate teadusndukogu liikmete kaasati veelgi rohkem statistika-
tarbijaid. Ekspertgruppi kuulusid Statistikaameti, Haridusministeeriumi, Sotsiaalministee-
riumi, Majandusministeeriumi, Riigikogu Kantselei, Té6turuameti, Tallinna Haridusameti,
Tartu Ulikooli, Tallinna Tehnikaiilikooli, Eesti Sotsiaalmajandusliku Analiiisi Instituudi ja
Tallinna Linnauurimise Instituudi esindajad. Ekspertgrupi tegevuse eesmark oli korraldada
paremini tdoturustatistikat ning tugevdada sidemeid tdoturustatistika tarbijate ja Statistika-
ameti vahel. Ekspertgrupp osales aastatel 1997-2000 uuringu korralduses alates ankeedi
ettevalmistamisest kuni tulemuste publitseerimiseni.

Alates 2001. aastast, t66jou-uuringu pidevuuringu valjatéétamisest, on uuringu pdhiankeeti
Usna vahe muudetud ning uuringu ettevalmistamiseks ja tulemuste publitseerimiseks on
aeg-ajalt kokku tulnud t66riihmi, kuhu on olenevalt igal aastal t66jéu-uuringusse lisatud
moodulite teemast kaasatud spetsialiste ka valjastpoolt Statistikaametit.

UURINGU KVALITEET

1. Asjakohasus

T66jdu-uuringu tulemusi kasutavad analiitsimisel peale Statistikaameti veel ministeeriumid,
teadusasutused, uuringukeskused, rahvusvahelised organisatsioonid ja teiste riikide
statistikaorganisatsioonid.
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Uuringu vajadus
Eestis

Euroopa Liidu tellimus

Uuringu moodulid

Uldkogum

Valim

Statistikaamet korraldas esimese Eesti t66jou-uuringu kisitluse 1995. aasta alguses.
Vajaduse t66jéu-uuringu jarele tingis parast 1989. aasta rahvaloendust tekkinud tihimik
Eesti td6jduandmetes. Uuringu teine eesmark oli panna alus regulaarsele, rahvusvahelistele
nduetele vastavale t66jdu-uuringule Eestis.

Eesti t66j6u-uuringu valjaarendamisel on jargitud Euroopa Liidu t66jéu-uuringule esitatavaid
ndudeid. Euroopa Liidu t66jéu-uuringu alus on sellekohane Euroopa Liidu maarus, mille jargi
on ko&ik liikmesriigid kohustatud korraldama t66jdu-uuringut ja edastama selle andmed
Euroopa Liidu statistikaametile (Eurostat).

Euroopa Liidu Néukogu maaruse (Council Regulation No 3711/91/EEC of 16.12.1991) jargi
on alates 1992. aastast kdik liikmesriigid kohustatud iga aasta Il kvartalis korraldama
Euroopa Liidu nduetele vastava t66jou-uuringu. Uuringu eesmark on saada vorreldav statis-
tiline informatsioon kdigi liikmesriikide t06hdive ja t66tuse taseme ning trendide kohta.

1998. aastast eelistab Eurostat aastauuringu asemel t66jéu pidevuuringut, mis annab
kvartali- ja aastanaitajaid. Aastauuring on alternatiiv neile riikidele, kus ei ole veel véimalik
pidevuuringule Ule minna (Council Regulation No 577/98 of 09.03.1998). Maaruses on
esitatud ka Eurostatile edastatavate andmete loetelu, edastamise kord, usaldusvaarsuse
kriteeriumid jms.

Eesti t66j6u-uuring on pidevuuring alates 2000. aastast — kusitletakse Uhtlaselt kogu aasta
jooksul ja tulemused saadakse kvartalite ja aasta kohta. 1997.—-1999. aastani toimus Eesti
t66jou-uuringu kusitlus 1l kvartalis.

Alates 2001. aastast on Eesti t66jdu-uuringu kiisimustikule lisatud Euroopa Liidu nduetele
vastav moodul, mille teema igal aastal muutub. Selliste moodulite eesmark on koguda
aktuaalsete to6turgu puudutavate valdkondade kohta pdhjalikumat informatsiooni, mis on
vorreldav koigis liikmesriikides.

Alates 2002. aastast on peale Eurostati moodulite t66jdu-uuringule mooduleid lisatud ka
Eesti andmekasutajate soovil. Mooduleid on tellinud naiteks Sotsiaalministeerium, Tartu
Ulikool, Rahvusvaheliste ja Sotsiaaluuringute Instituut ning Kutsekoda.

2. Tapsus

2.1. Uldkogum ja valim

T66j6u-uuringu tldkogumis on kdik Eestis elavad tddealised isikud. Té6ealised on inimesed,
kes uuringunadalal olid 15-74-aastased.

Td6j6u-uuringus kasitletakse rahvastikuna residentsuse moiste kohaselt alalist rahvastikku.
Isikut, kes elab v6i kavatseb elada riigis (majandusterritooriumil) he aasta vdi pikema
perioodi jooksul, loetakse alaliseks elanikuks.

Koik the leibkonna liikmed on residendid seal, kus asub leibkonna majandushuvide keskus:
s.0 seal, kus leibkonnal on eluruumid voi eluruumide digusjarglus, mida leibkonna liikkmed
kasitlevad ja kasutavad kui oma pdhilist elukohta. Residendist leibkonna liige jaab residen-
diks ka siis, kui ta ajutiselt reisib valjapoole majandusterritooriumi, kuna tema majandus-
huvide keskuseks jaab endiselt majandusruum, kus leibkond on residendiks.

Isikut peetakse ajutiselt draolevaks, kui ta elab riigis alaliselt, kuid viibib voi kavatseb viibida
valismaal alla aasta.

Kui valimiisik v6i keegi tema leibkonnaliikmetest viibib institutsioonis (hooldekodus, vanglas
vm), siis t66jou-uuringus kisitletakse ka institutsioonis viibijat.

Valimi alus oli 1995. aastal 1989. aasta rahvaloenduse andmebaas, 1997.—2001. aastal
rahvastikuregister, 2002.—2004. aastal 2000. aasta rahva ja eluruumide loenduse aadress-
baas ning alates 2005. aastast jéllegi rahvastikuregister. Rahvastikuregister on elektrooni-
line andmebaas, mis sisaldab Uldisi isikuandmeid koigi Eesti kodanike ja Eestis elavate
valismaalaste kohta. Rahvastikuregistrit haldab Siseministeerium.

1995.-1999. aastal oli t66jdu-uuringu valim isikuvalim. Sealjuures 1995. aasta uuringus
kisitleti ainult valimisse sattunud isikuid, 1997.—1999. aasta uuringutes aga valimisse
sattunud isiku koiki tdoealisi leibkonnaliikmeid.
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Tabel 1

Alates 2000. aastast kasitleti t66jdu-uuringu valimit kahes osas:

= aadressvalim — kusitleti valimisse sattunud aadressil elava leibkonna voi
leibkondade koiki tooealisi liikmeid;
= jsikuvalim — kUsitleti valimisse sattunud isiku leibkonna koiki todealisi liikmeid.

Aastal 2002 algas uleminek ainult isikuvalimile. Kdiki esimest korda uuringusse sattunud
leibkondi kusitleti isikuviisiliselt. Alates 2003. aasta Il kvartalist on kogu valim isikuvalim.

Valim saadakse sustemaatilise juhusliku kihtvalikuga. Igale leibkonnale maaratakse
kaasamistdendosus. Kihistatakse elukoha jargi. 15 maakonda ja Tallinn jaotatakse neljaks
kihiks elanikkonna suuruse jargi: | — Tallinn, Il — neli suuremat maakonda (Harjumaa (v.a
Tallinn), Ida-Virumaa, Parnumaa, Tartumaa), lll — kimme vaiksemat maakonda (J6geva-
maa, Jarvamaa, Ladnemaa, Laane-Virumaa, Pdlvamaa, Raplamaa, Saaremaa, Valgamaa,
Viljandimaa, Vérumaa), IV — Hiiumaa. Kihtides kasutatakse erinevaid kaasamistéenaosusi,
millest kdige suurem on Hiiumaal. Tabelis 1 on esitatud 2011. aasta valimi ja tGldkogumi
suurused kihtides ning kaasamistdenaosus (valimisse sattumise tdenaosus).

Valimi jaotus kihiti, 2011

Kihi nr  Maakond Valim Uldkogum Kaasamistdendosus

| Tallinn 3297 308 183 0,011

1l Harjumaa (v.a Tallinn), Ida-Virumaa, 3822 410 082 0,009
Parnumaa, Tartumaa

Il Jégevamaa, Jarvamaa, Ladnemaa, Laane- 4536 303 563 0,015

Virumaa, Pdlvamaa, Raplamaa, Saaremaa,

Valgamaa, Viljandimaa, Vérumaa
\% Hiiumaa 214 7933 0,027
Kokku 11869 1029 761 0,062

Kuni 2001. aastani telliti rahvastikuregistrist valimina 15-aastaste ja vanemate nimekiri
nende nelja kihi jargi, kus iga isiku juures oli abitunnusena kirjas samal aadressil regist-
reeritud 15-aastaste ja vanemate isikute arv. Selle tunnuse abil jagati nimekiri kahte ossa:

= aadressvalim — tapsete aadressidega kirjed (aadressile registreeritute arv alla 7);
= jsikuvalim — ebatapsete aadressidega kirjed.

Vallavalitsuste abiga tapsustati seejarel nimekirja isikuvalimisse sattunute leibkonda
kuuluvate todealiste liikmete arv. Isikuvalimis oli leibkonna valimisse sattumise téendosus
seda suurem, mida rohkem oli selles tooealisi liikmeid. Aadressi valimisse sattumise toe-
naosus oli seda suurem, mida rohkem oli sellele aadressile registreeritud inimesi. Naiteks
kahe tdoealise liikmega leibkonna valimisse sattumise tdenaosus oli kaks korda suurem ja
kolme todealise liikmega leibkonnal kolm korda suurem kui Uhe tooealise likmega leib-
konnal. Selleks et kdikide leibkondade ja ka tOdealiste isikute kaasamistdendosus oleks
vordne, voeti isikuosast valimisse kdik lhe tddealise liikmega leibkonnad ja slistemaatilise
valiku teel pooled kahe tdoealise liikmega leibkondadest, kolmandik kolme tddealise
likmega leibkondadest jne. Aadressvalimiga toimiti analoogiliselt (aadressile registreeritud
isikute arvu jargi).

Nagu mainitud, algas 2002. aastal Uleminek isikuvalimile ning valimina telliti 2002.—
2004. aastal 15—74-aastaste nimekiri (nelja kihi jargi) 2000. aasta rahvaloenduse aadress-
baasist. Ka seal oli iga isiku abitunnusena kirjas tema leibkonna 15-74-aastaste liikmete
arv, mida kasutati valimi koostamisel.

Alates 2005. aastast vbetakse valim taas rahvastikuregistrist ning sellist abitunnust enam
kasutusel pole.

Alates 2000. aastast kusitletakse leibkondi t66jou-uuringus mitu korda. Nimelt intervjueeri-
takse koiki uuringusse sattunud leibkondi neli korda — kahes jarjestikuses kvartalis ja see-
jarel kahe kvartali parast jallegi kahes jarjestikuses kvartalis. Sellise 2-2-2-rotatsiooniplaani
jargi osalevad igas kvartalis 25% leibkondadest uuringus esimest korda, 75% aga juba
mitmendat korda, sealhulgas 25% eelmises kvartalis, 25% eelmises kvartalis ja eelmise
aasta samas kvartalis ning 25% eelmise aasta samas kvartalis ja eelmise aasta jargmises
kvartalis.
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Disainikaal

Tabel 2

Joonis 1

2010. ja 2011. aastal suurendati pisut esimest korda uuringusse sattunute osatahtsust. See
oli vajalik, sest kdige enam leibkondi langeb uuringust vélja just esimeses laines ehk
esimest korda uuringusse sattunute seas. Selleks et paneel oleks jatkusuutlik, tuli esimese
laine osatdhtsust valimis suurendada. Péarast suurendamist jagunevad lained jargmiselt:
36% valimisse sattunud leibkondadest on uued, 64% on korduvad leibkonnad, sealhulgas
25% osalevad teist korda, olles vastanud ka eelmises kvartalis, ligikaudu 19% osalevad
neljandat korda, olles varem vastanud nii eelmises, eelmise aasta samas kui ka eelmise
aasta eelmises kvartalis, ning 20% osalevad kolmandat korda, olles varem vastanud nii
eelmise aasta samas kui ka eelmise aasta jargmises kvartalis.

Uuringu kaigus tapsustatakse valimit nadalate kaupa, et eraldada véimalikult palju neid
valimiisikuid, kes suure tdendosusega uuringus ei osaleks (naiteks on eelmisest korrast neilt
kommentaar, mis viitab, et nad ei kavatsegi kunagi selles uuringus osaleda). Seda osa
valimist nimetatakse véljajdetuteks. Tapsustatud valimi jaotus aastate ja kvartalite kaupa on
esitatud tabelis 2. Joonisel 1 on naha, kuidas aastate kaupa on lainete osatahtsus
muutunud.

Valimi jaotus aastate ja kvartalite kaupa, 2000-2011

| 1l 1] [\ Aastas kokku

2000 2186 2189 2277 2475 9127
2001 2463 2467 2480 2487 9897
2002 2425 2407 2520 2529 9881
2003 2431 2412 2516 2518 9877
2004 2530 25622 2492 2480 10 024
2005 2327 2196 2198 2178 8899
2006 2369 2583 2582 2523 10 057
2007 2812 3082 3032 2973 11 899
2008 3006 3034 2997 2940 11977
2009 2957 2893 2874 2890 11614
2010 2992 3026 2986 2955 11 959
2011 2902 3051 2081 2935 11 869

Muutused lainete osatdhtsuses, 2003-2011
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2.2. Kaalumine ja kalibreerimine

Et uuringu tulemusi oleks vdimalik Gldkogumile Uldistada, leitakse igale vastanud isikule
kaal, mis naitab, mitut Gldkogumi objekti isik esindab. Kaalud arvutatakse kolmes jaos:

= disainikaalude arvutamine,

= kao kompenseerimine,

= kalibreerimine.

Et t66jou-uuringus kasutatakse kihtvalikut, siis olenevalt kihist séltub disainikaal objekti
kaasamistdendosusest. Disainikaal on p66rdvdrdeline kaasamistdendosusega ning leitakse
valemiga

— M
dn; = npsi
kus Ny, on ildkogumi 15-74-aastaste inimeste arv kihis h, n, on valimi maht kihis h ning s; on
véhemalt 15-aastaste likmete arv leibkonnas i. Kaal dj, naitab, kui mitut tldkogumi objekti
valimisse kuuluv isik esindab. Disainikaal antakse koigile valimiisikutele.
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Kao kompenseerimine

Kalibreerimine

Joonis 2

Valikuuringutes jatab alati osa valimisse sattunuist vastamata (see tdhendab kadu) ja see
vbib pbhjustada hinnangutes teatavaid nihkeid. Kao kompenseerimiseks jagatakse isikud
seitsmesse kaorihma elukoha (maakond ja linnastumise aste) ja elukoha kaomaara jargi.
Igale rihmale arvutatakse korrigeerimisfaktor, mis on kao kompenseerimise kihi valimimahu
suuruse suhe vastanute arvu samas kihis. Vastanute disainikaalu korrigeeritakse vastamis-
maara jargi valemiga

Whs =7,

i Thi

kus 73, on isiku vastamistben&osus leibkonnas /.

Enne andmete laiendamist Gldkogumile tuleb kaale kalibreerida, et kaalutud Uldkogumi
jaotused peegeldaksid voimalikult tapselt tegelikke demograafilisi naitajaid. Kalibreeritakse
jargmistes jaotustes: soo- ja vanuseriihm (viie aasta kaupa), leibkonna elukoha maakond,
linnastumise aste (linn v6i maa) ning rahvus (alates aastast 2005). Kalibreerimise aluseks
on Uldkogumi jaotused samades Idigetes 1. jaanuari seisuga. Parast kalibreeritud kaalude
arvutamist leitakse igale vastanud isikule laiendustegur. Isiku [6pliku kaalu saamiseks
korrutatakse varem saadud kaale laiendusteguriga. Kui kdigi vastanute 16plikud kaalud
kokku liita, peab summa vérduma Uldkogumi suurusega. Piirkonniti vdivad kaalud valimi
disaini ja kdrgete kaomaarade tottu suuresti erineda. Joonisel 2 on naha, kuidas kalibreeri-
mine muudab tddealise elanikkonna (ldarvu eri soo- ja vanuseriihmades 2011. aasta
IV kvartali pohjal. Kalibreerimiseks kasutati programmi Bascula.

Tooealise elanikkonna arvu hinnangu muutus péarast kalibreerimist soo- ja
vanuseriihma jargi, IV kvartal 2011
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2.3. Valikuviga

Valikuuringuga on vdimalik uurida ainult osa UGldkogumist. Seetdttu on valimi pdhjal arvu-
tatud naitajad hinnatava suuruse tegelikust vaartusest Uldkogumis alati ménevdrra erinevad.
Seda erinevust nimetatakse hinnangu juhuslikuks veaks ehk valikuveaks. Valikuviga ei ole
voimalik tapselt maarata, kuid seda saab statistiliselt hinnata, vdttes aluseks hindamisel
kasutatud statistiku varieeruvuse ehk hajuvuse uuringus kasutatud valimidisaini korral.
Peale valimidisaini oleneb valikuviga ka valimi suurusest. Mida suurem on valim, seda
vaiksemaks kujuneb eeldatav valikuviga.

Oluline kvaliteedinaitajate rithm koosneb uuringu pdhjal arvutatavate parameetrite tapsus-
hinnangutest. Statistikaameti esitatavad tdpsushinnangud on valikuvea hinnangud — need
hinnangud ei kajasta teisi vdimalikke veaallikaid.

Pohiline valikuvea hinnang on standardviga. Standardviga naitab hinnangu erinevust tege-
likkusest ja see arvutatakse valemiga

stagrr(¥) = |[0(7)

kus 17(?) on hinnanguline erinevus keskmisest.
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Tabel 3

Tabel 4

Suhteline standardviga on standardvea ja hinnangu suhe, mida véljendatakse protsentides.
See naitab standardvea suurust vorreldes indikaatori vaartusega ning leitakse valemiga

cv(7) = ),

Naitaja tegelik vaartus asub téendosusega 0,95 vahemikus, mille otspunktid on hinnangust
ligikaudu kahekordse standardvea kaugusel. Selle vahemiku, 95-protsendilise usaldusvahe-
miku otspunktid leitakse valemiga

¥ +196- StdErr(?).

Naiteks oli 2011. aastal t66tuse maara hinnang 12,5% ja standardviga 0,48. 95-protsendilise
usaldusvahemiku otspunktid on 12,5 + 1,96 x 0,48 ~ 12,5 + 0,9. Teiste sbnadega, toe-
naosusega 0,95 on 2011. aasta tegelik td6tuse maar 11,6% ja 13,4% vahel.

2011. aasta pdhinaitajate hinnangud koos usaldusvahemiku ja suhtelise standardveaga on
esitatud tabelis 3, 2000.—2011. aasta t06tuse maara hinnangud koos usaldusvahemiku ja
suhtelise standardveaga tabelis 4.

Hinnangud koos usaldusvahemiku ja suhtelise standardveaga, 2011

Hinnang Usaldusvahemik Suhteline

toendosusega 0,95 standardviga, %

To6joud, tuhat 695,9 +15,0 1,1
hdéivatud, tuhat 609,1 +14,5 1,2
tootud, tuhat 86,8 +6,9 4.1
Mitteaktiivsed, tuhat 333,8 +10,4 1,6
15-74-aastased kokku, tuhat 1029,8 +12,0 0,6
To6jous osalemise maar, % 67,6 +1,0 0,8
T66hoive maar, % 59,1 +1,1 1,0
Tootuse maar, % 12,5 +0,9 3,9

Tootuse maidra hinnang usaldusvahemiku ja suhtelise standardveaga,
2000-2011

Hinnang, % Usaldusvahemik  Suhteline standardviga, %
téendosusega 0,95

2000 13,6 10,9 34
2001 12,6 1,0 4,1
2002 10,3 10,9 4,5
2003 10,0 10,9 4,8
2004 9,7 +1,0 53
2005 7.9 10,9 6,0
2006 5,9 10,7 6,1
2007 47 10,6 6,1
2008 55 +0,6 5,2
2009 13,8 +1,0 3,7
2010 16,9 +1,1 34
2011 12,5 +0,9 3,9
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Joonis 3

Joonisel 3 on naha t66tute kvartaalsete hinnangute muutumine koos 95% usaldus-
vahemikega. Usaldusvahemik néaitab, kui palju hinnang varieeruda vdib.

Kvartaalne to6tuse maar usaldusvahemikuga, 2000-2011
%

25 Ulemine usalduspiir
20 — Too6tuse maar
15 = Alumine usalduspiir
10

5

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011

Statistika andmebaasis on avaldatud standardvead ja suhtelised standardvead alates
2000. aastast hdiveseisundi naitajatele elukoha (linn/maa), rahvuse ning piirkonna jargi (vt
aastatabelid TT3321, TT3331; kvartalitabelid TT463, TT464, TT467), hoivatute arvule
tegevusalade jargi (vt aastatabel TT02001, kvartalitabel TT0471) ning palgatdotajate arvule
tegevusalade jargi (vt aastatabel TT02501, kvartalitabel TT04721).

2.4. Hinnangute avaldamise piirangud

Valimi laiendamisega Uldkogumi kohta saadud andmed on kdik tegelike parameetrite hin-
nangud. Hinnanguid, mis pdhinevad alla 20 valimiisikul, ei avaldata (tabelites tahistus ,,..“),
sest need ei ole usaldusvaarsed.

Umardamise t6ttu ei vérdu tabelites arvude liitmise tulemus alati summaarse néitarvuga.
Erinevus véib olla kdige rohkem paar viimase koha Uhikut.

2.5. Vastamismaar

Uuringu kaigus saadud info pdhjal jagatakse valimis olnud leibkonnad kolme riihma:
vastanud, kadu ja loendiviga. Nende rihmade suurusi arvestades leitakse uuringu esmane
kvaliteedinditaja — vastamismaar. Vastamismaar naitab vastanute osatdhtsust loendiveata
valimis ja arvutatakse valemiga

VM =—-100% ,
n-l
kus v on vastanute arv, n esialgne valimimaht ja / loendiviga.

Tabelis 5 on vastamismaarad alates 2003. aastast. Eraldi on esitatud naitajad esimest korda
uuringus osalenud leibkondade ning teist kuni neljandat korda osalenud leibkondade kohta.
Sama tabel on ka statistika andmebaasis TT54.
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Tabel 5 To60jou-uuringu vastamismaarad, 2003—2011

Esimest korda kiisitletud Teist kuni neljandat korda kiisitletud Kokku

Aasta Kvartal Valim Loendi- Vastanute Vastamis- Valim Loendi- Vastanute Vastamis- Valim Loendi- Vastanute Vastamis-
vead arv._maar*, % vead arv._maar*, % vead arv._maar*, %

2003 Kokku 2577 141 1809 74,3 7300 356 5781 83,3 9877 497 7590 80,9
| 648 44 446 73,8 1783 130 1402 84,8 2431 174 1848 81,9

1] 649 32 447 72,4 1763 88 1401 83,6 2412 120 1848 80,6

1 637 30 459 75,6 1879 62 1488 81,9 2516 92 1947 80,3

v 643 35 457 75,2 1875 76 1490 82,8 2518 111 1947 80,9

2004 Kokku 2560 47 1659 66,0 7464 60 5541 74,8 10 024 107 7200 72,6
| 661 9 452 69,3 1869 10 1425 76,7 2530 19 1877 74,8

1l 632 8 400 64,1 1890 18 1387 741 2522 26 1787 71,6

Il 632 12 388 62,6 1860 12 1365 73,9 2492 24 1753 71,0

1\ 635 18 419 67,9 1845 20 1364 74,7 2480 38 1783 73,0

2005 Kokku 2114 50 1419 68,8 6787 59 5289 78,6 8901 109 6708 76,3
| 530 15 362 70,3 1797 24 1395 78,7 2327 39 1757 76,8

Il 526 7 342 65,9 1670 12 1281 77,3 2196 19 1623 74,6

1l 531 13 344 66,4 1667 12 1293 78,1 2198 25 1637 75,3

v 527 15 371 72,5 1651 11 1320 80,5 2178 26 1691 78,6

2006 Kokku 3323 105 2021 62,8 6734 56 5125 76,7 10 057 161 7146 72,2
| 843 23 571 69,6 1526 21 1225 81,4 2369 44 1796 77,2

1l 843 26 455 55,7 1740 13 1284 74,3 2583 39 1739 68,4

1} 824 29 486 61,1 1758 12 1282 73,4 2582 41 1768 69,6

1\ 813 27 509 64,8 1710 10 1334 78,5 2523 37 1843 741

2007 Kokku 3199 83 1837 59,0 8700 57 6346 73,4 11 899 140 8183 69,6
| 824 22 477 59,5 1988 15 1475 74,8 2812 37 1952 70,3

Il 808 20 449 57,0 2274 10 1578 69,7 3082 30 2027 66,4

1l 786 21 447 58,4 2246 15 1636 73,3 3032 36 2083 69,5

v 781 20 464 61,0 2192 17 1657 76,2 2973 37 2121 72,2

2008 Kokku 3208 92 1793 57,5 8769 64 6107 70,2 11 977 156 7900 66,8
I 804 20 466 59,4 2202 24 1603 73,6 3006 44 2069 69,9

I 803 29 419 54,1 2231 10 1545 69,6 3034 39 1964 65,6

1} 800 26 457 59,0 2197 13 1505 68,9 2997 39 1962 66,3

1\ 801 17 451 57,5 2139 17 1454 68,5 2940 34 1905 65,6

2009 Kokku 3129 89 1613 53,1 8485 77 5508 65,5 11614 166 7121 62,2
| 790 20 432 56,1 2167 25 1427 66,6 2957 45 1859 63,8

Il 786 20 385 50,3 2107 13 1335 63,8 2893 33 1720 60,1

] 779 28 412 54,9 2095 17 1379 66,4 2874 45 1791 63,3

v 774 21 384 51,0 2116 22 1367 65,3 2890 43 1751 61,5

2010 Kokku 3510 130 1840 54,4 8449 67 5475 65,3 11959 197 7315 62,2
| 893 19 501 57,3 2099 17 1312 63,0 2992 36 1813 61,3

1l 882 30 447 52,5 2144 20 1394 65,6 3026 50 1841 61,9

Il 868 46 434 52,8 2118 13 1406 66,8 2986 59 1840 62,9

\% 867 35 458 55,0 2088 17 1363 65,8 2955 52 1821 62,7

2011 Kokku 4282 186 2194 53,6 7587 229 5757 78,2 11 869 425 7951 69,5
| 1078 39 540 52,0 1824 36 1371 76,7 2902 75 1911 67,6

Il 1075 39 504 48,6 1976 59 1480 77,2 3051 108 1984 67,4

1l 1066 59 584 58,0 1915 60 1427 76,9 2981 119 2011 70,3

v 1063 49 566 55,8 1872 74 1479 82,3 2935 123 2045 72,7
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Joonis 4 Kiisitlustulemused 2007. ja 2011. aastal

2007 2011 -
00 Loendiviga 0 Loendiviga

1% 3%

Vastanud
60%

Vastanud
68%

Loendiveaks loetakse isikuid, kes sattusid valimisse, kuid kes tegelikult Gldkogumisse ei
kuulu. Té6jéu-uuringus arvestatakse loendiveaks neid isikuid, kes on uuringumomendiks
surnud, elavad méne teise valimiisikuga samas leibkonnas véi viibivad valismaal ega naase
sealt vdhemalt aasta jooksul. Nagu 6eldud, tédpsustatakse uuringu valimit pidevalt. Lisaks
jaetakse vélja need isikud, kelle kohta saab eelmise korra pdhjal kindlalt véita, et nad ei
soostu enam uuringus osalema. Nii on valimit pidevalt tapsustatud aastast 2010.

Alates 2007. aastast on valimi suurus keskmiselt olnud 12 000 isikut aastas. Joonisel 4 on
kisitlustulemused 2007. ja 2011. aasta kohta. 2007. aastal oli loendivigade arv 140,
seevastu 2011. aastal oli see 446. Loendivigade arv on kasvanud eelkdige valimi tapsusta-
mise tottu. Kdige enam esines 2011. aastal loendivea pdhjusena valismaal viibimist — 89%
kogu loendiveast ning 3% kogu valimist. 2007. aastal olid samad naitajad vastavalt 83% ja
1%. Kdigi uuringus esinenud loendivigade jaotus aasta kaupa on esitatud tabelis 6.
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Tabel 6 Loendiviga, 2003-2011

Aasta Loendiviga Arv  Osatahtsus  Osatahtsus
valimis, % loendiveas, %
2003 Aadressiviisiline: Pole eluruum 4 0,0 0,8
Aadressiviisiline: Ei ela tooealisi 28 0,3 5,6
Aadressiviisiline: Pole asustatud 33 0,3 6,6
Aadressiviisiline: Pole pohiline eluruum 9 0,1 1,8
Isikuviisiline: Kisitletav surnud 41 0,4 8,2
Isikuviisiline: Kisitletav viibib valismaal 49 0,5 9,9
Isikuviisiline: Kusitletav on maakonnast lahkunud 330 3,3 66,4
Isikuviisiline: Sobimatu iga 3 0,0 0,6
Kokku 497 5,0 100,0
2004 Kusitletav surnud 55 0,5 51,4
Kisitletav elab mdne teise valimiisikuga samas
leibkonnas 1 0,0 0,9
Sobimatu iga 1 0,0 0,9
Kusitletav viibib valismaal aasta voi kauem 50 0,5 46,7
Kokku 107 1,1 100,0
2005 Kusitletav surnud 38 0,4 34,9
Kusitletav elab mone teise valimiisikuga samas
leibkonnas 1 0,0 0,9
Sobimatu iga 3 0,0 2,8
Kisitletav viibib valismaal aasta voi kauem 67 0,7 61,5
Kokku 109 1,2 100,0
2006 Kusitletav surnud 34 0,3 21,1
Kusitletav elab mone teise valimiisikuga samas
leibkonnas 13 0,1 8,1
Sobimatu iga 12 0,1 7,5
Kisitletav viibib valismaal aasta voi kauem 102 1,0 63,4
Kokku 161 1,6 100,0
2007 Kdsitletav surnud 16 0,1 11,4
Kusitletav elab mdne teise valimiisikuga samas 4 0,0 29
leibkonnas
Sobimatu iga 4 0,0 2,9
Kusitletav viibib valismaal aasta voi kauem 116 1,0 82,9
Kokku 140 1,2 100,0
2008 Kiusitletav surnud 16 0,1 10,3
Kisitletav elab mdne teise valimiisikuga samas
leibkonnas 3 0,0 1,9
Sobimatu iga 2 0,0 1,3
Kisitletav viibib valismaal aasta voi kauem 135 1,1 86,5
Kokku 156 1,3 100,0
2009 Kusitletav surnud 16 0,1 9,6
Kusitletav elab mdne teise valimiisikuga samas 4 0,0 2,4
leibkonnas
Kisitletav viibib valismaal aasta voi kauem 146 1,2 88,0
Kokku 166 1,4 100,0
2010 Kisitletav surnud 18 0,1 9,1
Kusitletav elab mdne teise valimiisikuga samas
leibkonnas 4 0,0 2,0
Sobimatu iga 1 0,0 0,5
Kusitletav viibib valismaal aasta voi kauem 174 1,4 88,3
Kokku 197 1,6 100,0
2011 Kiusitletav surnud 42 0,3 9,4
Kisitletav elab mdne teise valimiisikuga samas 7 0,1 1,6
leibkonnas
Kusitletav viibib valismaal aasta voi kauem 397 3,0 89,0
Kokku 446 3,4 100,0

T66jdu-uuringus oli 2011. aastal loendiveata tapsustatud valimis 11 423 isikut koos oma
leibkonnaga, kellest kisitlusele vastasid 7951 leibkonda ehk 17 658 isikut. Esialgsest
valimist on maha arvatud loendivead ja tapsustamisega valja jaetud isikud. Seega oli t66jou-
uuringu tapsustatud vastamismaar 2011. aastal 69,6% loendiveata tapsustatud valimist.
Kdige enam soostusid uuringus osalema alla 20-aastased ja lile 40-aastased isikud ning
pigem noustusid osalema naised. Kdige suurem vastamismaar maakonniti oli Jarvamaal

(89%).
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Kao pohjused

Joonis 5

2007. aastal oli loendiveata téapsustatud valimis 11 618 isikut oma leibkonnaga, kellest kisit-
lusele vastasid 8183 leibkonda ehk 19409 isikut. See teeb 2007. aasta tépsustatud
vastamismaaraks 70,4% loendiveata tapsustatud valimist. Kdige enam soostusid 2007. aas-
tal uuringus osalema alla 20-aastased ja Ule 40-aastased isikud. Vorrelduna 2011. aastaga
olid mehed altimad uuringus osalema kui naised. Kéige suurem vastamismaar maakonniti
oli Valgamaal (86%).

Uuringust kérvale jaanud valimi osa nimetatakse kaoks. Pdhiline uuringust véljajgamise
pdhjus on keeldumine ja muu vastamata jatmine. Vaga paljudel juhtudel ei saadagi valimi-
isikuga kontakti. Kao hulka arvestatakse ka need juhtumid, kus valimiisik ei ela registris
oleval aadressil ning tema tegelikku aadressi pole voimalik vélja selgitada (kasutades
allikatena naiteks naabreid, kohalikku omavalitsust, telefoniraamatut, infoportaale jne). Kon-
takti puudumise tingib sageli lukustatud trepikojauks vdi see, et kusitletav ei viibi kodus vdi
on ajutiselt kolinud mujale (nt suvilasse). Keeldumise ja muu vastamata jatmise peamine
pbhjus on kategooriline keeldumine, mida esineb ligikaudu 20%-| kdikidest kaojuhtudest.
Kao jaotumist aastatel 2004.—2011 illustreerib joonis 5.

Kao jaotus keskmiselt aastatel 2004—-2011

Valimist tingitud kadu
26%

Ei paase majja/trepikotta
4%

Ei viibi kodus
25%

Ei viibi uuringuperioodil elukohas

Keeldumine ja muu 3%

vastamata jatmine Kusitletav elab ajutiselt mujal
40% 3%

Nagu eespool mainitud, méjutavad véljalangemist suurimal ma&aral keeldumine ja muud
vastamata jatmise pdhjused. Osalemisest keelduti keskmiselt 31%-I valjalangemise juhtu-
dest. Labi aegade on see protsent kahjuks pigem kasvanud. Samuti keeldutakse jarjest
enam ajanappuse tottu voi ei peeta kinni kokkulepetest ja valditakse kontakti. 2003. aastal
kodeeriti valjalangemispdhjusi pisut teisiti, mistdttu pole vdimalik esitada andmeid kontakti
puudumise kohta kitsamates jaotustes. Alates 2004. aastast on kasutusel tdpsem tulemuste
kodeerimise plaan. Tapsema lilevaate kao pohjustest aastate kaupa annab tabel 7.
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Tabel 7 Kao pohjused, 2003-2011

Kontakteerumine

(protsenti)

2003 2004 2005 2006 2007 2008 2009 2010 2011
Kontakti puudumine 67,6 69,8 65,6 65,6 56,5 54,6 56,9 57,7 53,7
antud aadressil ei ela - 13,1 17,7 15,2 10,8 11,9 14,7 15,9 15,0
valimiisikut
valimiisik on elukohta - 29,0 16,3 10,4 9,9 7.5 4.6 1,9 2,6
vahetanud
valimiisik on viidud - 0,7 1,0 0,4 0,3 0,4 0,3 0,4 0,3
institutsiooni
valimis olev aadress - 1,8 1,3 0,6 0,7 0,6 0,8 0,4 0,2
pole leitav
valimiisik elab ajutiselt - 41 4,7 4,8 3,7 2,5 1,5 1,7 1,7
mujal
valimiisik ei viibi - 2,7 3,3 2,8 2,7 2,6 2,6 2,8 3,3
uuringuperioodil
elukohas
majja paasenuna ei - 15,5 19,3 28,7 24,5 26,7 26,5 27,4 27,1
onnestu kisitletavat
tabada, sest ta ei viibi
kodus
ei padse majjaltrepikotta - 2,6 1,9 2,8 3,8 2,3 5,8 7,0 3,5
muu kontakti puudumise
pShjus - 0,3 0,1 0,1 0,0 0,0 0,1 0,2 0,1
Keeldumine 28,8 21,1 27,8 27,8 31,6 33,4 34,6 35,2 37,9
kategooriline 18,0 11,5 15,6 16,2 21,6 24,2 24,0 23,7 23,7
keeldumine
tasuta pole ndus 0,5 0,1 0,2 0,1 0,0 0,0 0,1 0,0 0,0
vastama
keeldumine ajanappuse 5,5 3,9 5,0 57 51 4,6 57 6,7 10,2
tottu
pettumus riigis, - 0,8 0,8 0,9 0,8 0,6 0,9 0,9 1,0
statistikas voi uuringute
kasulikkuses
keeldumine halva 0,3 0,1 0,2 0,0 0,1 0,1 0,2 0,1 0,0
majandusliku olukorra
tottu
usalduse puudumine, 3,3 2,8 4,4 3,5 24 21 1,9 2,0 1,5
kahtlus andmete
konfidentsiaalsuse
tagamise suhtes
keeldumine uuringu 0,1 0,1 0,1 0,0 0,1 0,0 0,0 0,0 0,0
spetsiifika tottu
kusitletav on juba 1,1 1,7 1,6 1,3 1,5 1,7 1,8 1,7 1,3
uuringutes osalenud
Muud mittevastamise 3,5 9,1 6,6 6,6 11,9 12,0 8,5 7,0 8,4
pohjused
mittevastamine 0,7 0,7 1,6 1,4 0,9 1,2 1,3 0,7 1,0
erandliku olukorra tottu
leibkonnas
kisitletav on 2,5 2,2 1,8 1,0 1,0 1,1 1,2 1,6 1,3
vastamisvoimetu
kokkulepitud ajal ja - 0,9 1,3 1,1 1,7 2,8 2,5 2,4 3,5
kohas ei viibitud voi
valditi kontakti
muu pohjus 0,3 53 1,8 3,1 8,3 6,9 3,4 2,3 2,7
Kokku 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0

Et uuringu kvaliteet oleks maksimaalne ehk vastamismaar voéimalikult suur, siis tuleb
kaoprotsent hoida vdimalikult vaiksena. Kisitlemiseks on aega viis nadalat kvartali keskel ja
kaks nadalat kvartali 1dpus. Samas kehtib see reegel vaid erandjuhtudel ja tegelikult tuleb
intervjuu teha uuringunadalale kohe jargneval nadalal ehk esimesel kisitlusnadalal. Selleks
et seda teha, tuleb uuringusse sattunud isikut ja tema leibkonda véimalikult vara teavitada.
Esmalt saadetaksegi koikidele respondentidele teavituskiri uuringusse sattumise kohta.
Selles selgitatakse, mis uuringuga on tegu, mida ja keda kusitletakse, mis on uuringu ees-
mark, kui oluline on igaiihe panus uuringu kvaliteedile ning kuidas tagatakse vastaja
konfidentsiaalsus. Samuti on teavituskirjas margitud kusitleja andmed, et vajaduse korral
temaga ise kontakti saaks vétta, ning kisitlusperiood, mille jooksul kusitleja valimiisiku
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Joonis 6

Tabel 8

juurde tulema peaks. Kdige parem on, kui kdsitleja vétab valimiisikuga kontakti juba enne
uuringunadala algust. See annab véimaluse leida sobivaim aeg intervjuuks. Samas, kui
valimiisik ei soostu kohe vastama, jatkub veel aega teda Umber veenda. Seega tuleb kontakt
luua véimalikult vara. Kui kisitleja respondenti esimesel korral ei taba, tuleb pulida uuesti
kontakteeruda — viis korda linna- ja kolm korda maapiirkonnas. Oluline on korduvkontakte
luua eri nadalapdevadel ja kellaaegadel, sest valimiisiku ja tema leibkonna eluritm on
teadmata ja seega ei ole vdimalik ennustada, millal nad kindlasti kodus viibivad.

Esimese kontakti loomise aeg
%

100 B Parast 1. kiisitlusnadalat
80 1. nadala jooksul

60 [l Enne uuringunadalaléppu
40— —  — —

20 —  — —

2003 2004 2005 2006 2007 2008 2009 2010 2011

Joonisel 6 on nadha, et kontakteerumine enne uuringunddala I16ppu on pusinud Usna
stabiilne, keskmiselt on selliseid kontakte vaid 5% kd&ikidest kontaktidest. Kdige enam
(keskmiselt 57%) luuakse kontakt leibkonnaga just esimesel kusitlusnadalal ehk nadal
parast uuringunadalat. Samas on see ka metoodiliselt kdige digem aeg intervjuud teha,
seega jaab Uhest nadalast kontaktiloomiseks ja intervjuuks kindlasti vaheks. Viimastel
aastatel on selle kontaktiloomise aja osatahtsus suurenenud. Pisut Ule kolmandiku (kesk-
miselt 38%) esmaseid kontakte luuakse teisel voi veel jargnevatel kisitlusnadalatel, mis
jatab omakorda vdhem aega intervjuud teha. Esimesel kusitlusnadalal loodud kontaktide
sagenemise t6ttu on selle kontaktiaja osatdhtsus viimastel aastatel jallegi vdhenenud.
Tabelis 8 on tdpsemalt ndha esimese kontakti loomise aja osatdhtsus valimis aastate kaupa.

Esimese kontakti loomise aeg
(protsenti)

Aeg 2003 2004 2005 2006 2007 2008 2009 2010 2011
Enne uuringunadala 16ppu 7,2 5,1 4,7 3,3 3,7 6,1 6,8 6,5 5,9
1. nadala jooksul 584 50,8 56,8 46,0 434 536 602 723 706
2. nadala jooksul 17,6 20,1 19,7 22,8 20,8 181 16,3 13,6 12,6
3. nadala jooksul 99 125 10,3 125 133 10,3 8,4 4,2 6,3
4. nadala jooksul 49 7,0 5,7 8,5 9,2 6,2 4,7 2,0 2,7
5. nadala jooksul 1,8 34 2,3 6,3 7,3 4,0 2,8 1,0 1,6
6. ja enama nadala jooksul 0,1 1,0 0,4 0,6 2,2 1,7 0,8 0,4 0,4

Kontaktiloomise aeg on vaga oluline, sest mida varem luuakse esimene kontakt leibkon-
naga, seda suurem on ka vastamismaar. Seda illustreerib ilmekalt joonis 7, mis on tehtud
2011. aasta tulemuste pdhjal.
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Joonis 7

Tabel 9

Vastamismaar esimese kontakti loomise aja jargi, 2011
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2.6. Kiisimustele vastamata jatmine

Td6j6u-uuringu pdhiankeedis on kisimuste arv aastatel 2000-2011 olnud 200 kisimuse
ringis, lisaks erinevad moodulid igal aastal.

Kusitleja esitab vastajale kdik intervjuus ettenahtud kisimused, kuid mdnikord vdib juhtuda,
et vastaja ei soovi vdi ei oska klsimusele vastata. Sellisel juhul peab kusitleja vastajat
abistama selgituste ja lisaklsimustega, kuid ikkagi vdib vastaja 16plikuks vastuseks jaada ,ei
tea", ,ei oska 6elda“ vdi ,keeldun vastamast” ning kisitleja peab selliseid vastuseid aktsep-
teerima. Alates 2006. aastast sulearvutis kusitlemiseks kasutatavas programmis ei ole
vastusevariandid ,ei tea“ vdi ,keeldun vastamast* vastajale ndha, kuid kusitlejal on véimalik
neid vastusevariante markida.

T66j6u-uuringus on vastamata jatmine probleem rahasse puutuvate kiisimuste puhul. Need
on kuutddtasu ja leibkonna kuusissetuleku kiisimused. Muudele kisimustele jaetakse vasta-
mata ainult Uksikjuhtudel. Ménikord keeldutakse avaldamast ettevdtte/asutuse nime, selle
tegevusala, enda ametit jms. Samas ei osata vastata naiteks kisimusele ettevétte/asutuse
tootajate arvu, ajutise 166 kestuse jms kohta. Moodulites jaetakse aeg-ajalt vastamata nn
tulevikku vaatavate ja hipoteetiliste kusimuste puhul, naiteks ,Mis vanuses kavatsete
téotamise taielikult 16petada?” ja ,Kas oleksite vbimaluse korral t60le edasi jaanud?“.
Vastamata jdetakse rohkem proxy-intervjuudes, kui isiku eest vastab teine leibkonnaliige.

T66j6u-uuringus kisitakse koigilt palgatootajatelt vimase kuu to6tasu. Et ei tekiks segadust
bruto- ja/vdi netotasuga, on kisitud mdélemaid. Brutotddtasu (ankeedis kiisimus D25A) on
té6tasu koos sellelt makstavate maksudega (tulumaks, té6tuskindlustusmaks, maksed |l
pensionisambasse). Netotddtasu (kisimus D25B) on kohustuslike maksete — t66tus-
kindlustus- ja tulumaksu — mahaarvamise jarel to6tajale arvestatud téotasu. Kui kisitletav
oskab 6elda ainult Uhe, siis méargitakse see ning jaetakse teine vastus tihjaks. Oluline on
tapselt fikseerida, kumb tasu see oli, et saaks hiliem t66tluse kaigus teise vastuse arvutada.

Palgakiisimusele vastamata jatmine, 2000-2011

Aasta Kusitletute arv Vastamata jatnute arv Vastamata jatnute maar,

%
2000 7022 713 10,2
2001 7757 1031 13,3
2002 7498 1220 16,3
2003 7462 1405 18,8
2004 6985 1175 16,8
2005 7257 1160 16,0
2006 9005 1047 11,6
2007 10 513 1331 12,7
2008 10 166 1334 13,1
2009 8033 1208 15,0
2010 7830 1521 19,4
2011 8970 2034 22,7

Nende uuringus osalenud palgatdotajate osatahtsus, kes ei avaldanud ei bruto- ega
netopalka, on alates 2007. aastast jarjest suurenenud ja tdusis 2011. aastal ligi 23%-ni
(tabel 9).
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Joonis 8

Tabel 10

Palgakiisimusele vastamata jatnute maar soo jargi, 2000-2011
%
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Palgakisimusele jatab vastamata rohkem mehi kui naisi. Vastamata jatnute maar on
aastatel 20002011 olnud meeste puhul koguaeg kérgem ja erinevus naistega vorreldes
jarjest suurenenud. Kui 2000. aastal jattis palgakisimusele vastamata 11,4% meestest ja
9% naistest, siis 2011. aastal 26,7% meestest ja 18,9% naistest (joonis 8).

Palgakiisimusele vastamata jatnute maar ametiala jargi, 2000-2011
(protsenti)

Aasta 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
Juhid 15,7 204 26,9 30,0 26,1 260 168 19,0 186 23,1 275 30,6
Tippspetsialistd 11,8 174 199 225 191 186 119 119 148 16,8 204 229
Tehnikud ja 121 15,7 19,7 209 191 185 154 14,7 153 16,9 20,2 255
keskastme

spetsialistid

Ametnikud 93 121 156 212 143 190 148 97 119 184 17,8 20,7
Teenindus- ja 94 126 136 140 149 143 91 116 95 92 121 191

mulgitdotajad

Péllumajanduse, 77 101 144 163 150 74 73 111 78 10,1 16,2 158
metsanduse,

jahinduse ja

kalanduse

oskustddtajad

Oskustdotajad ja 95 122 14,7 179 151 16,2 135 150 159 17,2 252 258
kasitoolised

Seadme- ja 85 10,0 131 169 150 129 82 104 11,0 14,0 198 225
masinaoperaator

id ja koostajad

Lihttoolised 6,4 8,1 97 19 123 77 68 82 86 89 11,3 14,2

Markimisvaarselt palju on palgakiisimusele vastamast loobujaid kérgemal ametipositsioonil
olevate inimeste hulgas (tabel 10). Kdige kérgem on vastamata jatmise maar juhtide ja kdige
madalam lihttdoliste hulgas (2011. aastal vastavalt 30,6% ja 14,2%). Kuna kdrgemal
ametipositsioonil td6tavate inimeste palk on tavaliselt suurem, siis tuleb palgaandmeid
anallilsides arvestada, et keskmise palga hinnang t66jéu-uuringu andmetel on alahinnatud
ja seda ei ole méistlik kasutada.

Alates 2006. aastast on ankeedis peale viimase kuu té6tasu kisimus ka tavalise kuutdétasu
kohta. Neile, kes ei oska vdi ei taha delda tapset td6tasu ei viimasel kuul ega tavaliselt, on
alates 2009. aastast antud ette palgavahemikud ja palutud delda, missuguses vahemikus oli
vimase kuu netokuutasu (kisimus D25G). Sellele kisimusele vastanuid saab jaotada
vahemasti palgakvartiilidesse, kvintiilidesse ja detsiilidesse, kuigi tApset té6tasu nende puhul
ei tea.
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Ankeet

Tabel 11

Tabel 12

Palgavahemiku kiisimusele vastamata jatmine, 2009-2011

Aasta Kusitletute arv Vastamata jatnute arv Vastamata jatnute maar,

%
2009 8033 340 4.2
2010 7830 375 4,8
2011 8970 386 43

Nende osatédhtsus, kes ei vastanud Uhelegi palgakisimusele, s.t ei viimase kuutdoétasu,
tavalise kuutddtasu ega netokuutddtasu vahemiku kisimusele, on suhteliselt vaike. Kui
tapse palga jattis 2011. aastal avaldamata 22,7% vastajaist, siis palgavahemiku kisimusele
neist enamik siiski vastas. Palgavahemiku kisimusele vastamata jatnute maar oli ainult
4,3% (tabel 11).

Alates 2010. aastast on t66jou-uuringus kiisimus leibkonna kuusissetuleku kohta. Kiisitakse,
kui palju raha kuu jooksul leibkonna kasutuses tavaliselt on, arvestades koiki tulusid
(kisimus YD18). Sarnaselt palgakiisimusega pakutakse ka siin voimalust avaldada
sissetuleku vahemik (kiisimus YD19).

Leibkonna sissetuleku kiisimustele vastamata jatmine, 2010-2011

Aasta Kusitletute arv Vastamata jatnute arv  Vastamata jatnute maar,
%

Sissetuleku kiisimus

2010 7315 1685 23,0
2011 7951 2380 29,9
Sissetuleku vahemiku kiisimus

2010 7315 243 3,3
2011 7951 191 2,4

Kusimusele leibkonna kuusissetuleku kohta (YD18) ei vastanud 2010. aastal 23% ja
2011. aastal 29,9% leibkondadest (tabel 12). Samas, kiisimusele, missugusesse vahemikku
see summa jaab (YD19), oli enamik neist ndus vastama. 2010. aastal oli kiisimusele YD19
vastamata jatmise maar 3,3% ja 2011. aastal 2,4%.

2.7. M66tmisviga

M&6&tmisvigu ehk kusitlemisel tehtud vigu pohjustavad mitmesugused tegurid. M&6tmisvea
allikaid on neli: vastaja, kusitleja, kisitlusmaterjal ja mddtmisviis. Jargnevalt on antud (le-
vaade t60jou-uuringu kisitlusmaterjalist, kusitlejate koolitusest, kusitlusele kulunud ajast,
kisitlusviisist ja andmepuhastusest.

T66j6u-uuringu pdhieesmark on saada andmeid Eesti elanike osalemise kohta td6turul,
mistottu on ankeedi pdhiosa kisimused inimese tegevuse kohta uuringunadalal. Té6ga
hdivatutelt kisitakse poéhit6é tegevusala, ametit, hdivestaatust, t66suhte liiki, t66koha
asukohta, tavalist ja uuringunadala t6daega, kérvaltddde olemasolu jms. Todtutelt kisitakse
kasutatud t66otsimisviise, to6tuse kestust, andmeid eelmise ja otsitava t66 kohta jms. Neilt,
kes ei tO06ta ega otsi t66d (mitteaktiivsed), kisitakse mitteaktiivsuse pohjust, elatusallikaid
jms.
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Kuni 2000. aasta Il kvartalini koosnes ETU kusimustik kahest osast:

= uuringunddala osaga koguti t66infot kusitlusele eelnenud nadala kohta;
= tagasivaatelise osaga koguti tédmuutuste andmeid uuringule eelnenud aastatel.

Ehkki kvartalitulemusi saadakse pidevuuringu péhjal alates 2000. aasta | kvartalist, koguti |
ja Il kvartalis veel tagasivaatelisi andmeid 1999. aasta kohta, sest siis toimus kusitlus vaid Il
kvartalis. Alates 2000. aasta lll kvartalist tagasivaatelisi andmeid enam ei koguta, sest
kisitlust korraldatakse pidevalt ja kdik andmed saadakse uuringunadala jargi.

Ankeedis on peale pohikiusimuste ka taustaklsimusi kusitletava hariduse, keeleoskuse,
elukohavahetuste, leibkonna sissetuleku, elatusallikate, toimetuleku jm kohta.

Samuti on ankeedis mitu kisimust kisitletava leibkonna koigi likmete kohta (sugu,
suinniaeg, seos teiste leibkonnaliikmetega, sunniriik, Eestisse elama asumise aeg, rahvus,
kodakondsus, perekonnaseis).

T66j6u-uuringu ankeedi pohiosad on jargmised:
= OSA A Kiusitleja osa

= OSA B Leibkonna lldandmed (alates 2009. aastast leibkonnaankeedis)
= OSA C Tootamine uuringunadalal

= OSA D PO&hitod

= OSA E Korvaltdod

= OSA F Vaeghdive

= OSA G Mittetddtava viimane t66koht

= OSA H To&o6otsingud

= OSA | Muutused vimase aasta jooksul

= OSAYE Isiku haridus (enne 2009. aastat osas J)

= OSA J Opingud

= OSA K Taustandmed
Alates 2009. aastast koosneb t66jou-uuringu ankeet kahest osast — leibkonnaankeet ja
isikuankeet. Leibkonnaankeet koosneb jargmistest osadest:

= OSAA Kisitleja osa

= OSAYA Leibkonna ja liikmete Gldandmed

= OSAYB Suhted leibkonnas

= (OSAYC Demograafilised andmed

= OSAYD Leibkonna elamistingimused

Lisaks pGhiankeedile sisaldab t66jou-uuringu ankeet mitut moodulit, mille teemad aastati
erinevad. Enamasti on moodulid lisatud isikuankeedi I6ppu, kuid olenevalt teemast mdnikord
ka vastava ankeedi pohiosa jarjena. Mooduleid lisatakse kas terveks aastaks v&i ainult
mdnda kvartalisse olenevalt andmete usaldusvaarsuse tagamiseks vajalikust ankeetide
arvust.

Td6j6u-uuringusse lisatud Eurostati moodulid ja nende paiknevus ankeedis on jargmised:

= 2001 To60aja pikkus ja tookorraldus (ankeedis OSA D jarg)

= 2002 Tervis ja t66vdime (OSA L)

= 2003 Elukestev dppimine (Il ja IV kvartal) (OSA J jarg)

= 2004 T60- ja tddajakorraldus (OSA D jarg)

= 2005 T66- ja pereelu kokkusobitamine (OSA L)

= 2006 To&olt pensionile siirdumine (OSA M)

= 2007 T6odnnetused ja tddga seotud tervisehaired (OSA L)

= 2008 Migrantide ja nende jareltulijate olukord té6turul (OSA B, OSA K jérg)
= 2009 Noored koolist to6turule (Il ja IV kvartal) (OSA JN)

= 2010 T60- ja pereelu kokkusobitamine (Il ja IV kvartal (OSA YC jarg, OSA LL)
= 2011 Tervis ja té6vdime (Il ja IV kvartal) (OSA L)

= 2012 T&0lt pensionile siirdumine (Il ja IV kvartal) (OSA M))
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Eesti andmekasutajate soovil on lisatud jargmised moodulid:

= 2002, -1V kv Pikaajaline t66tus (OSA H jarg, Sotsiaalministeerium)
= 2002, | ja lll kv Eluase ja elukohamuutused (OSA M, Tartu Ulikool)
= 2002, lljalV kv Noored (OSA N, Rahvusvaheliste ja Sotsiaaluuringute Instituut)
= 2003, | kvTervis (OSA L, sotsiaaluuringusse kavandatud moodul)
= 2003, Il kv Too6tingimused (OSA M, sotsiaaluuringusse kavandatud moodul)
= 2004, | ja lll kv Kultuuritarbimine (OSA L, Kultuuriministeerium)
= 2006 ja 2008, I-IV kv Tervis ja toovoime (OSA L, 2002 Eurostati moodul,
Sotsiaalministeerium)
= 2008, Il kv Tdoelu kvaliteet (OSA N, Sotsiaalministeerium)
= 2009, | ja lll kv To6Onnetused ja tervisehaired (OSA L, Sotsiaalministeerium)
= 2011, lja lll kv Kutsetegevus (OSA D jarg, Kutsekoda)
= 2012, Il kv Pdllumajanduslik tegevus (OSA EL)
2000.—2006. aastal oli t66jou-uuringus lisamoodul ,Reisimine“ (kuni 2001. aastani , Turism*,

OSA T). Alates 2004. aastast kasutatakse iga aasta Il kvartalis moodulit ,Infotehnoloogia
leibkonnas®, 2004. ja 2005. aastal oli ka moodul ,Séiduauto kasutamine®.

T66j6u-uuringu ankeet vaadatakse Ule ja seda muudetakse vajadust médda kord aastas.
Muudatusi tehes juhindutakse Eurostati nduetest ja Eesti tarbijate tehtud ettepanekutest.
Alates 2001. aastast, t66jou-uuringu pidevuuringu valjatéétamisest, on uuringu péhiankeedis
tehtud Usna vadhe muudatusi, pdhilised muudatused ankeedis on puudutanud erinevate

moodulite lisamist. Aastatel 2001-2011 t66jéu-uuringu pbhiankeedis tehtud olulised

muudatused on esitatud tabelis 13.

Tabel 13 Muudatused t66jou-uuringu pohiankeedis, 2001-2011

Aasta

Muudatused ankeedis

2001

2002

2003

2004

22

Kustutatud kiisimus D26 (vahetustega t66tamine), sama kusimus on moodulis D42.
Lisatud kiisimus JO8B (6ppetdo tundide arv nadalas)
Lisatud kontrollkiisimused J12B ja J13C (omandatud erialad)
Lisatud kisimused
BO5D (vanus uuringunadala viimasel paeval)
D26 (vahetustega to6tamine), 2001 oli sama kiisimus moodulis D42.
100 (esimesele pidevale t66le asumise aeg)
KO02B (abiellumise/lahutamise/lesestumise aeg)
Muudetud kiisimused
D05, E06, GO7, 108 (tédalane seisund): lisatud vastusevariant , Tulundusihistu liige*
D14 ja D15 (alaline voi ajutine t66) vastusevariandid muudetud
F02-F05 (vaeghdive) sdnastus muudetud
J17 (6ppetdd toimumiskoht): vastusevariant ,Isedppimise teel kustutatud
Lisatud kisimused
D31B (kaugtdétamine)
HO3B (kavatsus t66d otsima hakata jargmise 12 kuu jooksul)
J16C (kursuste teema)
J18B (kursuste toimumise aeg)
J21 (tundide arv kursustel kokku nelja viimase nadala jooksul)
J22 (enesetdiendamine)

Lisatud kiisimus JO8B (6ppevorm).
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2005

2006

2007

Muudetud kisimused

D26 (vahetustega to6tamine): lisatud markus ,NB! Kui t66 algus- ja Idpukellaaeg on pisivad, siis t60 vahetuselisusest ei
radgita: naiteks pusivalt 66vahetuses to06tamist vahetustega to6ks ei loeta.”.

F02 (soovitav to6tundide arv): lisatud markus ,NB! Markige kogu t66tundide arv, mis sooviksite té6tada. (Kui soovite
rohkem to6tada, siis liitke oma praegused nadala t66tunnid ja tunnid, mis sooviksite rohkem t66tada. Kui soovite vahem
tootada, siis lahutage oma praegustest nadala té6tundidest tunnid, mis soovite vahem tédtada. ).

JO05 (omandatav haridustase): lisatud vastusevariant ,Rakenduskdrgharidusdpe®, kustutatud vastusevariandid
haridustasemetega, mida enam omandada ei saa: ,Kutsedpe koos pdhihariduse omandamisega“, ,Kutsedpe koos
keskhariduse omandamisega“, ,Keskeridpe parast pohiharidust” ja ,Keskeridpe parast keskharidust*

Muudetud kiisimused

CO7 (eeldatav tdole tagasi p66rdumine): muudetud sdnastus ,Kas Te eeldate, et saate sellele tddkohale hiljem tagasi
poorduda?”, varem oli sdnastus ,Kas Te olete kindel, et saate sellele tddkohale hiliem tagasi poérduda?”.

CO09B (tasu saamine t66lt puudutud aja eest): vastusevariandid muudetud: ,Jah, poole palga ulatuses vdi rohkem®, ,Jah,
vahem kui poole palga ulatuses®, ja ,Ei“, varem oli ,Jah“ ja ,Ei“.

DO6A (toosuhte liik): vastusevariantide loetelu taiendatud

D08, K03, K04 (tookoha asukoht, elukoht, elukoht aasta tagasi): kiila/aleviku/alevi/linna tapsusega, varem oli
linna/alevi/valla tapsusega.

D18A, G04A, HO2A (osaajaga to6tamise, viimaselt tookohalt lahkumise ja mitteaktiivsuse pohjused): muudetud
vastusevariandid ,Vajadus hoolitseda laste vdi hooldamist vajavate taiskasvanute eest” ja ,Muud isiklikud voi perekondlikud
pdhjused®, varem oli ,Vajadus hoolitseda laste eest" ja ,Vajadus hoolitseda teiste perelikmete eest".

D26 (vahetustega té6tamine): kusitakse ainult palgatdétajatelt, varem kusiti kdigilt hdivatutelt.
D34 (t66le jpudmise aeg): lisatud véimalus mérkida ,999 RASKE OELDA, TOO MITMES KOHAS*
H11 (soovitav brutopalk): vastusevariant ,vahemalt 500 krooni kuus“ kustutatud
H19C (t66hdiveametis registreerumine): kiisitakse 16—62-aastastelt inimestelt, kes ei t66ta alalise lepingu alusel, varem
kusiti koigilt.
Lisatud kiisimused
DO4A (juhtimiskohustused)
DO06B (todlepingu voi -kokkuleppe kestus)
D11B (To6turuameti roll t66 saamisel)
D18B, HO2A (osaajaga té6tamine ja mitteaktiivsus sobiva lapsehooldusteenuse puudumise tottu)
D18C, H02D (osaajaga to6tamine ja mitteaktiivsus sobiva hooldusteenuse puudumise téttu)

D24C, D24D, D24G D24H (tasustatud Uletunnit66 tegemine, tasustatud Uletundide arv, tasustamata tletunnit6o tegemine,
tasustamata uletundide arv)

D31C (kaugt6o tegemise kestus)
GO04B (viimaselt tookohalt lahkumise todga seotud pdhjused)
G08 (t6olepingu Idppemise viis)
Lisatud kisimused
D25D (kas viimane kuutddtasu oli sama mis tavaliselt)
D25E, D25F (tavaline bruto- ja netokuutddtasu): kisitakse, kui vimane td6tasu ei olnud sama mis tavaliselt.

D37A, D37B, D37C, D37D (rahulolu t66 ohutusega, intensiivsusega, tootajate tervisekontrolliga, téokoha
kujunduse/sisustusega)

103B (t66koha asukohariik)
KO8C (166 leidmisel takistuste kogemine ebapiisava eesti keele oskuse tottu)

Muudetud kiisimust K14 (ametitihingute liitu kuulumine): lisatud vastusevariandid , Teenistujate Ametiliitude
Keskorganisatsioon TALO", ,Eesti Ametitihingute Keskliit EAKL", ,Muu®, ,Ei tea“, varem oli lahtine vastus.

Kustutatud kiisimused
B12 (ajutiselt eraldi elamise pdhjus)
HO3B (kavatsus t66d otsima hakata jargmise 12 kuu jooksul)
HO8 (otsitava t00 kestus)
H10 (otsitava t66 nadala t66tunnid)
H20 (t66hdiveametis registreerimise aeg)
JO6 (kooli asukoht)

KO02B (abiellumise/lahutamise/lesestumise aeg)
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2008 Sotsiaaluuringute ankeetide tihtlustamise eesmargil muudetud tausttunnuseid (kUsitleja osa, leibkonnaliikmete tabel,
perekonnaseis, haridus):

lisatud BO3 (leibkonnaliikkmete tabel), kus margitakse seosed kdigi likmete vahel, varem kisitud B02 (iga liikme seos
leibkonna vastutava liikmega) ning BO3A, B03B, BO3C, BO3D (abikaasa, elukaaslase; ema, isa nr) kustutatud;

lisatud kiisimused B10A, B10B, B10C (perekonnaseis), varem kisitud B10 (seaduslik perekonnaseis) ja K02 (tegelik
perekonnaseis) kustutatud;

lisatud klsimused J14C, J14D, J14E, J14F, J14G, J14H (kutse- ja kdrghariduse tasemed, I6petamise aasta), varem
kisitud J13A, J13B (pikk loetelu haridustasemetest, I6petamise aasta) kustutatud.

Muudetud kusimusi J15A, J15B (koolitustel osalemine): lugeda ette likshaaval kdik vastusevariandid ja markida vastus ,Jah®
voi ,Ei“, varem oli vastusevariantide loetelu ja margiti ks vastus (kdige viimane koolitus).

Lisatud kiisimused
D32C (t6okoha kaugus 66bimiskohast / teisest elukohast): kusitakse neilt, kes ei kai iga paev kodust tédle.
EO9A, E09B (viimane bruto- ja netokuutédtasu kdrvaltoddel)
FO7 (soovitud rohkem td6tamise viis): kisitakse neilt, kes tahavad rohkem té6tada, kuid ei otsinud uut voi lisatodd.

H11A (soovitav brutopalk): kui kisitletav ei taha voi ei oska vastata, esitatakse kiisimus H11B (soovitav brutopalga
vahemik), varem kisiti ainult brutopalga vahemikku.

K02B, KO2F (isa sunniriik, ema sunniriik): kiisitakse, kui isa ja/voi ema ei ole samas leibkonnas, et teha kindlaks
immigrantrahvastikku.

KO5C (kolmas kodune keel), varem kdsiti ainult esimest ja teist kodust keelt.
KO05D, KO5E (teise ja kolmanda koduse keele tase)

2009 Paberankeet tehti kaheosaliseks: leibkonnakusitlus ja isikukisitlus, varem oli ks ankeet.
Sotsiaaluuringute ankeetide Uhtlustamise eesmargil muudeti
tausttunnuseid (kusitleja osa; leibkonnakdusitlus; haridus; ettevotte/asutuse/iiksuse nimi, tegevusala; amet; pdhiseisund);

hariduse kiisimuste jarjekorda: kérgeim I6petatud haridus (tausttunnused), praegused &pingud (osaliselt tausttunnused),
erialade tabel, koolitustel osalemine. Varem oli: praegused dpingud, erialade tabel, kdrgeim Idpetatud haridus, koolitustel
osalemine.

Muudetud kisimust JO8 (6ppevorm, dppekoormus)

Lisatud kisimused
JO2A (6ppijad koolivaheajal)
D25G (palgavahemikud)

Kustutatud kiisimused D37A, D37B, D37C, D37D (rahulolu t66 ohutusega, intensiivsusega, todtajate tervisekontrolliga,
téokoha kujunduse/sisustusega)

2010 Muudetud sénastust: ,Té6turuameti“ asemel on , To6tukassa“.
Kisimused G06-G07 (viimase tdokoha amet, juhtimiskohustused, td6tajate arv, hdivestaatus): kisitakse kdigilt, varem kusiti
ainult neilt, kes to6dtasid viimati alla kimne aasta tagasi.

Muudetud kiisimused
J18A (koolituse eest maksja): lisatud vastusevariant ,Euroopa Sotsiaalfond*
K09 (elatusallikas): lisatud vastusevariant , T66vdimetuspension®, mis varem margiti ,Pensioni“ alla.

Lisatud kisimused
D25H (palga muutus viimasel kuul)
YD18-YD19 (leibkonna sissetulek)

2011 Muudetud kiisimused
C06, D18A, D23 (uuringunadalal t66lt puudumise, osaajaga té6tamise, uuringunadalal vahem té6tamise pdhjused):
vastusevariant , Tellimuste vdi t66 vahesus® juurde lisatud ,t66andja majandusraskused®, mis varem margiti ,Muu“ alla.

C06, D23 (uuringunadalal 661t puudumine, uuringunadalal vahem to6tamise pohjused): vastusevariant ,Enda haigus voi
vigastus" juurde lisatud ,ajutine t66voimetus®.

D19 (tavalised nadala t66tunnid): lisatud véimalus markida ,Raske 6elda, tundide arv on nadalate voi kuude I16ikes vaga

erinev®.
FO4 (uue vdi lisatdd otsimise pdhjus): lisatud vastusevariant ,Olemasolev t66 on minu jaoks ajutine (vdetud sobivama t66
leidmiseni)”

Prooviuuring Kuna t66jéu-uuringusse lisatakse igal aastal erinevaid mooduleid, siis enamasti tehakse

enne uue mooduli lisamist prooviuuring. Prooviuuringu eesmark on testida ankeeti ja
kusitlusprogrammi ning saada kusitlejatelt tagasisidet tekkinud probleemide kohta.

2002.-2006. aastal tehti prooviuuringut silearvutiga ja valitud kusitluspiirkondades. Proovi-
uuringut tegid neli kuni seitse kusitlejat. Valim telliti kaks korda suurem soovitud ankeetide
arvust. Testimiseks vajalik prooviuuringu ankeetide arv aastate kaupa olenes mooduli
teemast ehk sellest, kui suur osa vastajatest mooduli kiisimustele eeldatavasti vastama
peab. Prooviuuringuid tehti nendel aastatel kahes etapis. Esimeses etapis pidid kdik
kiusitlejad tegema etteantud arvu intervjuusid (10—40). Seejarel tehti ankeedis, juhendis ja

EESTI TOOJOU-UURING. METOODIKA ESTONIAN LABOUR FORCE SURVEY. METHODOLOGY



sisestusprogrammis parandusi, juhindudes kisitlejatelt saadud tagasisidest. Teises etapis
tegi iga kusitleja veel sama palju intervjuusid, et testida esimese etapi jarel tehtud parandusi.
Kui soovitud ankeetide arv oli kaes, siis kisitleja 16petas prooviuuringu, osa valimist vdis
jaada kasutamata.

Prooviuuringu puhul on oluline saada kusitlejatelt vdimalikult palju tagasisidet tekkinud
probleemide kohta. Selleks oli koostatud tagasisideankeet. Tagasisideankeedi taitis kisitleja
parast intervjuu I8ppu (iima vastajata), tdiendades seda iga intervjuu jarel. Tagasiside-
kiisimustele vastates pidi kusitleja kirjeldama tekkinud probleemi (markima ebaselge
kisimuse, ebaselge vastusevariandi, puuduva vastusevariandi, ebaloogilise kusimuste
jarjekorra vms), soovitama, kuidas saaks paremini teha (muuta kiisimuse sdnastust, lisada
vastusevariant vms), ning kirjeldama kusitletava suhtumist intervjuusse.

2007. aastal oli t66jou-uuringus Eurostati moodul ,Téd0nnetused ja tédga seotud tervise-
haired“. Kuna nende inimeste osatahtsus, kellega juhtub t66onnetusi, on Usna vaike, siis
satub neid valimisse liiga vahe, et tavaparase prooviuuringuga piisavalt kogemusi saada.
Seeparast testiti laboratoorselt selle mooduli ankeeti 2006. aasta oktoobris enne proovi-
uuringut. Seitse kisitlejat tegid Gihe paeva jooksul kokku 46 prooviintervjuud. Respondendid
olid seitse Statistikaameti td6tajat, kes vastasid neile antud legendide jargi t668nnetuste ja
téoga seotud tervishairete tottu kannatanud inimeste kohta. Sel viisil saadud kogemuste
pdhjal parandati enne prooviuuringut ankeeti, juhendit ja sisestusprogrammi.

2008. aastal oli t66jéu-uuringus Eurostati lihimoodul ,Migrantide ja nende jareltulijate
olukord t66turul®. Kuna samad kisimused olid ka 2008. aastal Eestis tehtud immigrant-
rahvastiku uuringus, siis selle mooduli kohta t66jéu-uuringu prooviuuringut ei tehtud.
2008. aasta t66jéu-uuringut ette valmistades vodeti arvesse immigrantrahvastiku proovi-
uuringu kogemusi (vt ,Immigrantrahvastiku uuring 2008. Metoodika“, Eesti Statistika —
Metoodika).

Alates 2009. aastast tehakse Statistikaametis t66jou-uuringu prooviuuringut pdéhiuuringu
lisana mdnes varasemas kvartalis. Naiteks 2009. aasta Il ja IV kvartali mooduli ,Noored*
prooviuuring tehti sama aasta | kvartalis pohiuuringu lisana. Alates 2010. aastast on
prooviuuring lisatud pdhiuuringu 16ppu eelmise aasta lll kvartalis viimast korda uuringus
osalevatele leibkondadele. Naiteks 2010. aasta mooduli ,Té6 ja pereelu kokkusobitamine®
prooviuuring tehti 2009. aasta Il kvartalis.

Silearvutiga tehtava intervjuu puhul teatab sisestusprogramm kisitlejale, kui on vaja teha
mooduli prooviuuring. Pdhiuuringu kisitluse 16pus tuleb ekraanile sellekohane tekst. Alates
2010. aasta mooduli prooviuuringust kiisitakse esmalt vastaja ndusolekut vastata proovi-
uuringule. Kui vastaja on ndus mooduli kiisimustele vastama, siis suunab programm edasi
prooviuuringu kiisimuste juurde. Kui vastaja keeldub, siis suunab programm prooviuuringust
modda.

Nii kusitleja kui ka vastaja markused ning kommentaarid mooduli kiisimuste sénastuse
kohta on uuringu tegijatele vaga olulised. Seepéarast on alates 2009. aastast kusitlejal
vbimalus kohe intervjuu ajal probleemi tekitanud kisimuste juurde nii enda kui ka vastajate
kommentaare lisada (naiteks arusaamatu, ebaloogiline, halvasti sénastatud kisimus vms).
Samuti saab kisitleja tagasisidet anda, vastates prooviuuringu I6pus ekraanile kuvatavale
tagasiside kisimusele (uldised markused mooduli kohta, naiteks kusitletava suhtumine jms).
Kusitlejad peavad ilmnenud probleeme vdimalikult tapselt kirjeldama, siis on sellest abi pdhi-
uuringu ankeedi ettevalmistamisel. Tagasiside kisimusele vbivad nad vastata ka kodus
parast kusitluse 16ppu. T66 kaigus tekkinud probleemidest (naiteks kisitlusprogrammi vead)
teavitavad kusitlejad kohe kusitlusjuhti.

Nii vastaja kui ka kusitleja kommentaare kasutatakse selleks, et péhiuuringu kiisimusi pare-
maks ja arusaadavamaks muuta. Prooviuuringust saadud kogemuste pdhjal tehakse pdhi-
uuringus vajalikud muudatused. Kdik probleemsed kisimused vaadatakse Ule. Vajaduse
korral muudetakse kiisimust, taiendatakse juhendit ja parandatakse sisestusprogrammi.

T66j6u-uuringu prooviuuringute tegemise aeg, kisitlejate arv, kisitletute arv ja vastamata
jatnute maar (alates aastast 2010) on esitatud tabelis 14.
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Tabel 14 To606jou-uuringu prooviuuringud, 2003-2011

Kiisitlejate koolitus

P&hiuuringu  Prooviuuringu Kusitlejate ~ Kusitletute  Vastanute  Vastamata Vastamata
aasta aasta ja arv arv arv  jatnute arv jatnute maar,

uuringunadalad %
2003 2002, 44-49 6 507 507 - -
2005 2004, 48 4 78 78 - -
2006 2005, 42 6 124 124 - -
2007 2006, 43 7 217 217 - -
2009 2009, 1-7 39 230 230 - -
2010 2009, 30-33 51 367 339 28 7,6
2011 2010, 37-39 46 224 189 35 15,6

T66j6u-uuringu valitdid teevad Statistikaameti kisitlejad. Kisitlejate koolitusi korraldab
Statistikaamet vahemalt kord aastas. Enamasti on koolitused Gihepdevased, kuid suuremate
muudatuste puhul uuringus tehakse pdhjalikumaid koolitusi. Aastate jooksul on t06jou-
uuringu kusitlejate koolituste korraldus ja sisu muutunud.

ETU 95 oli esimesi suuremaid uuringuid, kus kasutati Statistikaameti uut kisitlejate vorku.
Kuna see oli t66jdu-uuringu esimene kusitlus ja ankeet oli keerukas, p&drati uuringut ette
valmistades kusitlejate valjadppele erilist tdhelepanu. Peale Uldéppe tuli kdigil kisitlejatel
labida spetsiaalne ankeedikeskne &pe.

Aastatel 1997-1999 tehti t06jou-uuringu ankeedikoolitus kahes etapis: 1) korraldati Uhe-
paevane valjadpe kusitlejate vdrgu maakondlikele koordinaatoritele; 2) koordi—naatorid
Opetasid valja oma maakonna kusitlejad.

2000. aasta lll kvartalis muudeti pidevuuringule Ulemineku ja tagasivaatelise kisitluse
Iopetamise tottu ankeedi struktuuri. Seetdttu tekkis taas vajadus pohjaliku ankeedikoolituse
jérele. Koolitus korraldati enne Il kvartali valitdéde algust. Uhe nadala jooksul &petasid
toojoustatistika sektori ja kisitlejate vorgu osakonna téotajad valja kdigi maakondade koordi-
naatorid ja kisitlejad. Oppusel oli teooria- ja praktikaosa.

Enne ETU 2001. aasta valitédde algust tehti samalaadne kahes etapis ankeedikoolitus nagu
aastatel 1997-1999.

2002. aasta t66jou-uuringu koolitus oli taas pdhjalikum, sest ETU 2002 ankeedile oli lisatud
mitu moodulit. Koolitus oli kahepaevane seminar koigile kusitlejatele ja koordinaatoritele
korraga. Tootati vaikestes riihmades teoreetilise ja praktilise dppe vormis.

2003. aastal alustasid kuus kisitlejat intervjueerimist sililearvutiga (CAPIl-meetod ehk
Computer Assisted Personal Interview). 2002. aasta novembris korraldati neile kahe-
paevane koolitus: esimesel paeval teoreetiline ja teisel praktiline dpe. Paberi ja pliiatsiga
(paper-pencil) tootavatele kusitlejatele tehti 2003. ja 2004. aastal tavaline kahes etapis
ankeedikoolitus teoreetilise ja praktilise dppe vormis. Enne CAPI-kisitluse taielikku raken-
damist t60jou-uuringus alates 2005. aasta IV kvartalist labisid k&ik kisitlejad stlearvuti-
kisitluse kahepaevase koolituse.

Alates 2006. aastast tehakse kisitlejatele ja kusitlusjuhtidele igal aastal enne valitdode
algust (kas detsembris véi jaanuari alguses) uuringukeskne koolitus. Uutele kisitlejatele
tehakse enne seda ka kusitlejate pdhikoolitus. Kui mdni kusitleja uuringu ajal lahkub,
Opetatakse tema asemele tulev uus kisitleja individuaalselt vélja.

Kuni 2008. aastani olid koolitused suurtele kisitlejate rihmadele, kus olid koos nii vanad kui
ka uued kusitlejad, nii algajad kui ka kogenud. Koolitust tehti pdhiliselt loenguvormis
Powerpointi esitlusega, mis tutvustas muudatusi uuringus uuel aastal ja uuringusse lisatava
mooduli kusimusi; I6puks tehti praktiline 166 ehk proovikisitlus stlearvutiga. Parast koolitust
paluti kusitlejatelt selle korralduse kohta ka tagasisidet. Tagasiside anallisist selgus, et tihti
oldi rahulolematud sellega, et kogenud koolitajad peavad kuulama seda, mida nad juba
vaga hasti teavad, samuti sellega, et rihma suuruse tbttu ei suutnud koolitaja vajalikul
maaral spetsiifiisemat infot edasi anda ning puudus vajalik diskussioon uute teadmiste
omandamiseks. Lisaks réhutasid kisitlejad, et praktilist td6d sel viisil pole vaja.

Sellist tagasisidet arvestades tehti jargmistel koolitustel mitmeid muudatusi. Alates
2009. aastast toimuvad koolitused vaiksemate riihmadega. Kui varem vdis rihmas olla
20-30 inimest, siis nuld kdige rohkem 12 inimest. Uutele kisitlejatele tehakse eraldi
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Kiisitlusmeetod

Tabel 15

koolitus, mis algab sisestusprogrammi Blaise &petusest koos praktilise tédga, misjarel
antakse ulevaade ka koéikides uuringutes Uhtlustatud tausttunnustest. Kui varvatakse uusi
kusitlejaid, koolitatakse neid vajadust médda aasta labi.

Enne 2010. aasta kusitlejate koolitust Iabisid kdik sotsiaaluuringute koolitajad ise koolitaja
koolituse ja omandasid sealt uusi kasulikke oskusi. Kuigi kisitlejate koolitus on vaga spet-
siifiline, on leitud mooduseid, kuidas rihmas paremini Gksmeeletunnet tekitada ning panna
kisitlejaid tundma, et nad on olulised ja et see t66, mida nad teevad, on tahtis. Oluline on
anda kusitlejatele piisavalt vdimalusi oma probleemidest kdneleda ning kuuldut hiljem
arvesse votta.

Koolitustel antakse ka (lilevaade kusitlejate seni tehtud té6st nende endi tehtud vigade
pdhjal, mida saaks parandada. Koolitused toimuvad pigem klsimuse-vastuse-stiilis, et kooli-
taja saaks kohe selgitada ja tdpsustada, kui midagi arusaamatuks jaab. Seega on koolitus
molemapoolne info jagamine, teadmiste edastamine ja koos &ppimine.

Kuna stllearvutikisitlusega on koéik kusitlejad juba hasti kohanenud, siis muudeti ka
praktilise koolituse vormi. Terve ankeedi proovikisitlusena labitegemise asemel vaadatakse
koos raskemaid kisimusi ja uusi kohti kisitluses. Peale koolitajate valjapakutud llesannete
saavad kdusitlejad ise nimetada olukordi, mis vdivad kdsitledes tekkida, ning need mangi-
takse |abi ja vaadatakse, millised veateated vdivad ilmneda ja kuidas viga parandada.

Koolitused ja sealt saadavad teadmised ning ka kusitlejate motiveerimine on ks olulisi
tegureid, mis tagab kisitluste hea kvaliteedi. Sellele viimaste aastate uuringute koolitusel ka
réhutakse.

Statistikaamet hakkas isiku-uuringutes sulearvuteid kasutama 2002. aastal. Enne seda olid
koik t66jou-uuringu kisitlused silmast silma intervjuud paberankeediga (PAPI-meetod ehk
Paper Assisted Personal Interview). 2002. aasta I16pus tehtud t66jou-uuringu prooviuuringus
kasutati intervjueerimisel esimest korda paberankeedi asemel siilearvutit (vt kuukirja Eesti
Statistika. 8/04. Estonian Statistics, |k 5-14). Edukalt kulgenud proovikisitluse jarel hakati
2003. aastal regulaarselt kasutama kuut silearvutit. Alates 2005. aasta IV kvartalist on kdik
kisitlejad t06jou-uuringus kasutanud stlearvutit. Erandolukorras (turvalisuse kaalutlustel,
tehnilise rikke tdttu vms pdhjusel) on kisitlejatel lubatud kasutada paberankeeti. Paber-
ankeetide osatahtsus on aasta-aastalt véhenenud ja oli 2011. aastal 2% (tabel 15).

Intervjuud kiisitlusmeetodi jargi, 1995-2011
(protsenti)

Aasta PAPI-intervjuud CAPI-intervjuud Kokku
1995-2002 100,0 - 100,0
2003 89,7 10,3 100,0
2004 90,2 9,8 100,0
2005 67,0 33,0 100,0
2006 51 94,9 100,0
2007 54 94,6 100,0
2008 4,8 95,2 100,0
2009 3,5 96,5 100,0
2010 2,6 97,4 100,0
2011 2,0 98,0 100,0

T66j6u-uuringu leibkonnakisitlusele vastab ks leibkonna 15—-74-aastastest liikmetest, kelle
valib leibkond ise. Isikukdsitlusele vastab iga 15-74-aastane leibkonnaliige iseenda kohta.
Kui méni leibkonnaliige ei ole kattesaadav, siis véib tema eest ja tema kohta vastata méni
teine leibkonnaliige (proxy-intervjuu).
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Tabel 16

Joonis 9

Kiisitluse kestus

Proxy-intervjuude osatdhtsus soo ja vanuse jargi, 1998-2011
(protsenti)

Aasta Kokku Mehed Naised

15-74 15-24 25-49 50-74 15-74 15-24 25-49 50-74 15-74 15-24 25-49 50-74
1998 95 219 8,0 4,5 13,2 245 12,0 71 6,4 193 4,3 2,6
1999 10,7 22,7 9,5 5,7 151 26,3 14,2 8,9 6,9 18,9 5,0 3,5
2000 12,8 29,3 10,8 6,6 18,8 336 174 11,0 78 248 4,8 3,6
2001 155 34,8 13,7 7,8 23,1 396 225 133 9,1 298 5,8 3,9
2002 14,7 30,8 13,8 7,7 222 354 229 128 8,3 256 53 4,2
2003 176 40,8 15,6 8,6 254 442 249 144 10,9 37,0 6,8 4,6
2004 11,9 252 10,9 6,5 178 284 179 11,0 6,8 21,6 4,5 3,3
2005 15,5 321 13,7 7,8 21,7 352 213 12,7 10,0 28,6 6,8 41
2006 17,7 33,4 15,2 9,2 23,5 353 228 14,3 124 314 8,3 52
2007 216 392 189 113 288 419 286 17,6 150 364 10,1 6,3
2008 19,5 33,7 174 11,9 26,0 36,5 254 184 13,5 30,9 10,2 6,6
2009 29,0 48,8 26,2 194 38,1 50,2 385 283 20,7 472 149 123
2010 295 510 276 18,5 39,8 551 39,9 284 20,1 46,4 159 10,8
2011 274 471 254 18,2 37,1 50,2 36,7 286 18,5 43,6 14,8 9,8

Proxy-intervjuude osatahtsus on kasvanud 10%-st aastatel 1998-1999 kuni ligi 30%-ni
aastatel 2009-2011 (tabel 16). Mida nooremad on kusitletavad, seda suurem on proxy-
intervjuude osatahtsus. Naiteks aastatel 2009-2011 vastas ligi poolte 15-24-aastaste
kisitletavate eest keegi teine (joonis 9). Meeste puhul on proxy-intervjuude osatahtsus kaks
korda suurem kui naiste puhul (2011. aastal vastavalt 37,1% ja 18,5%). Kdige meelsamini
annavad intervjuusid vanemaealised naised. 50—74-aastaste naiste eest vastas 2011. aastal
keegi teine alla 10% juhtudest.

Proxy-intervjuude osatahtsus vanuse jargi, 1998-2011
%
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Kusitluse kestus on isiku-uuringutes oluline naitaja. Eriti tdhtis on see selliste uuringute
puhul, kus sama leibkonda kusitletakse teatud ajavahemiku jooksul mitu korda. TA6j6u-
uuringus osaleb iga leibkond neli korda. Seeparast on juba kusitluse esimeses etapis
oluline, et see toimuks vdimalikult lihikese ajaga. Kui kisitlus tundub kuisitletava jaoks liiga
pikk ja aega raiskav, siis voib ta keelduda uuringu jargmistel etappidel osalemast.

Kusitluse kestus soltub mitmest asjaolust. Kiisitletavad on erinevad inimesed. Aeglasema
loomuga inimestel vétab vastamine rohkem aega. Mdnele (ksinda elavale vanemale inime-
sele meeldib kisitlejaga pikalt vestelda. Samas, kiire elurlitmiga ja vaga hdivatud inimesed
voivad ndustuda vaid lihikese ja konkreetse intervjuuga. Et suurendada just selle, t66turul
kdige aktiivsema riihma vastamise maara, on oluline, et kusitlus korraldataks kiiresti, seal-
juures ka kvaliteetselt. Selle saavutamiseks on esiteks vaja professionaalse valjadppega
kisitlejaid ja teiseks vaga haid kusitlusinstrumente (ankeedid, juhendid, arvutiprogrammid
jms).

Kisitluse kestus erineb aastati osalt seetbttu, et ankeet on igal aastal erinev. Aastatel 1995—
2000, mil ankeedis oli ka tagasivaateline osa, kestis intervjuu palju kauem kui jargmistel
aastatel. 1995. aastal, mil koguti andmeid tagasiulatuvalt eelneva kuue aasta kohta, kestis
t66jou-uuringu intervjuu keskmiselt ligi tund aega (tabel 17). 1997. aastal, mil tagasi-
vaateliselt koguti ainult kahe aasta andmeid, lihenes intervjuu ligi poole vérra.
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Tabel 17

Oluliselt mdjutas intervjuu kestust kisitlusviisi muutus. 2005. aastal lihenes keskmine
intervjuu 20 minutini ja 2006. aastal 15 minutini, sest alates 2005. aasta IV kvartalist
to6tavad kdik kusitlejad stlearvutiga.

Kui leibkonda kusitletakse esimest korda, kestab intervjuu alati kauem kui jargmistel kusit-
lustel, sest korduval kisitlusel on juba osa andmeid eelmisest kisitlusest olemas ja nende
puhul tuleb vaid tapsustada vahepealseid muutusi. Paberankeediga kusitluste puhul pidi
kusitleja ka korduvalt kusitletavate leibkondade puhul ankeedi tdies mahus taitma, kuid
seejuures abistas teda paberil olev informatsioon eelmisest kisitlusest ja nii sai aega kokku
hoida. Naiteks 2001. aastal, mil kdik kisitlused tehti paberankeediga, oli korduvkisitluse
keskmine pikkus 22,9 minutit, mis on 10% Iihem kui esmakordsel kisitlusel (24,4 minutit).

Sulearvutiklsitluse puhul kuvab programm automaatselt ekraanile need eelmisel kisitlusel
kogutud andmed, mis ei muutu véi muutuvad lsna vahe. Kusitleja t66d lihtsustab see oluli-
selt, sest ta peab nende andmete puhul vaid tapsustama, kas midagi on muutunud. Kui
paberankeediga kusitluse ajal oli erinevus esmakordse kisitluse ja korduva kusitluse kes-
tuse vahel vaike, siis silearvutiga intervjuu puhul on aja kokkuhoid markimisvaarne. Naiteks
2011. aastal oli korduvkusitlus 27% lihem kui esmakordne kusitlus (vastavalt 13,3 ja 18,2
minutit).

Keskmine intervjuu kestus, 1995-2011

(minutit)

Aasta Kokku Esmakordne kisitlus Korduvkiisitlus
1995 56,8 - -
1997 34,0 - -
1998 27,5 - -
1999 26,4 - -
2000 25,4 26,4 22,6
2001 22,6 24,4 21,9
2002 28,2 30,2 27,6
2003 23,1 25,6 22,4
2004 29,0 32,0 27,8
2005 19,9 21,7 19,4
2006 15,2 18,4 13,9
2007 14,1 17,6 13,1
2008 14,2 17,0 13,3
2009 12,4 15,1 11,6
2010 12,0 15,0 10,9
2011 14,7 18,2 13,3

Enamik t66jou-uuringu intervjuusid tehakse kisitletava elukohas (alates 1997. aastast (le
90%) (tabel 18). Ainult 1995. aastal tehti suhteliselt vdhem intervjuusid kusitletava elukohas
(79%) ja rohkem kusitletava téokohas (9%) ning mujal (13%). Seda erinevust seletab
asjaolu, et 1995. aastal kusitleti vaid valimiisikuid, 1997. aastast alates aga kdiki leibkonna
tooealisi likmeid. Suuremate leibkondade puhul on loomulik, et kisitletakse leibkonna elu-
kohas. Kisitletava to6kohas tehtavate intervjuude osatahtsus on aastatel 1997-2011 olnud
2-4%. Mujal tehtavate intervjuude osatdhtsus on viimastel aastatel vahenenud. Aastatel
1997-1999 oli see 4-6%, aastatel 20002011 aga 2—3%.

Muud intervjuu tegemise kohad on naiteks kisitletava suvekodu, tema sugulaste elukoht,
kohvik, baar, raamatukogu, postkontor, jdusaal, tervisekeskus, park, auto jm. See kisitlus-
kohtade loetelu néitab kusitlejate leidlikkust kusitletavaga kontakti saamisel talle koéige
sobivamal ajal ja kohas.
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Tabel 18

Tabel 19

Kiisitluse toimumise koht, 1995-2011
(protsenti)

Aasta Kisitletava elukoht  Kusitletava t66koht Muu koht Kokku
1995 78,6 8,6 12,8 100,0
1997 90,9 3,7 54 100,0
1998 90,5 3,9 5,6 100,0
1999 90,7 3,7 5,6 100,0
2000 94,4 2,5 3,1 100,0
2001 94,4 2,7 3,0 100,0
2002 96,2 2,0 1,9 100,0
2003 96,2 1,9 1,9 100,0
2004 96,1 1,7 2,2 100,0
2005 95,9 2,0 21 100,0
2006 95,2 3,0 1,8 100,0
2007 94,3 2,7 3,0 100,0
2008 95,6 2,9 1,4 100,0
2009 93,8 3,8 2,4 100,0
2010 94,0 3,8 2,2 100,0
2011 93,5 1) 3,0 100,0

Kiisitluse keel, 1995-2011
(protsenti)

Aasta Eesti keel Muu keel Kokku
1885 68,3 31,7 100,0
1997 70,8 29,2 100,0
1998 79,5 20,5 100,0
1999 77,3 22,7 100,0
2000 76,1 23,9 100,0
2001 76,7 23,3 100,0
2002 77,8 22,2 100,0
2003 76,9 23,1 100,0
2004 78,1 21,9 100,0
2005 80,2 19,8 100,0
2006 78,8 21,2 100,0
2007 78,0 22,0 100,0
2008 80,0 20,0 100,0
2009 81,0 19,0 100,0
2010 82,0 18,0 100,0
2011 80,5 19,5 100,0

Enamik t66j6u-uuringu intervjuudest tehakse eesti keeles ja nende osatdhtsus on aasta-
aastalt kasvanud. Kui 1995. aastal tehti eesti keeles 68% intervjuudest, siis aastatel 2009—
2011 Ule 80% (tabel 19). See tuleneb nii eestlaste osatdhtsuse suurenemisest rahvastikus
kui ka mitte-eestlaste eesti keele oskuse paranemisest. Muukeelsed intervjuud on uldjuhul
venekeelsed, ainult Uksikjuhtudel on olnud vaja kasutada ingliskeelset ankeeti.
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Tabel 20 Kiisitluse juures viibijad, 1995-2011

Tabel 21

(protsenti)

Aasta Mitte keegi Alla 6- 6-aastased Abikaasa Muud Muud Kokku
aastased javanemad (elukaaslane) sugulased taiskasvanud
lapsed lapsed
1995 60,7 6,4 6,8 19,1 9,8 4,1 100,0
1997 45,9 49 7,7 31,5 16,7 2,4 100,0
1998 43,7 4,6 9,7 34,1 16,6 2,3 100,0
1999 47,3 4,5 9,6 33,9 17,6 2,2 100,0
2000 45,6 4,5 8,2 32,8 16,4 1,4 100,0
2001 45,8 <) 7,9 33,1 16,7 1,2 100,0
2002 443 4,4 9,0 33,5 18,4 1,2 100,0
2003 49,3 3,8 8,5 29,8 15,1 1,2 100,0
2004 51,8 4,5 7,6 28,3 14,6 1,3 100,0
2005 50,5 41 7.4 28,5 15,6 1,0 100,0
2006 53,1 2,9 5,8 25,3 17,5 0,6 100,0
2007 55,6 24 4,6 23,2 17,4 0,5 100,0
2008 67,5 29 6,6 16,3 10,7 0,3 100,0
2009 68,4 2,8 4,5 15,3 11,6 0,7 100,0
2010 69,4 3,8 3,8 14,6 10,9 0,9 100,0
2011 71,6 29 3,3 14,3 10,3 0,8 100,0

Kui vdrrelda intervjuusid kusitluse juures viibinute hulga jargi (tabel 20), on naha, et
1997. aastal viibis intervjueerimise juures teisi isikuid rohkem kui 1995. aastal. 1997. aastal
tehti ilma korvalviibijateta 46%, 1995. aastal 61% intervjuudest. P6hjus on jallegi see, et
1995. aastal kisitleti ainult Ghte isikut leibkonnast — valimiisikut. Edaspidi on ilma kdrval-
viibijateta tehtud intervjuude osatdhtsus aasta-aastalt suurenenud, mis parandab uuringu
kvaliteeti, sest siis on ka vahem juhuseid, mil kdrvalviibijad intervjuu kulgu segavad. Kodige
rohkem on vahenenud juhud, kus intervjuu juures viibib abikaasa vdi elukaaslane. Kui
aastatel 1997-2002 viibis kisitletava abikaasa voi elukaaslane iga kolmanda intervjuu
juures, siis aastatel 2009-2011 ainult iga kuuenda intervjuu juures. Seda ilmselt seetéttu, et
jarjest kiireneva elutempo t6ttu on kisitlejal raskem abikaasasid/elukaaslasi korraga kodust
leida. Seetdttu on suurenenud ka eespool mainitud proxy-intervjuude osatahtsus.

Uks uuringu kvaliteedinéitaja on kiisitleja hinnang intervjuu kulgemise kohta. See on ankeeti
lisatud kiisimus, millele vastavad kéik kusitlejad parast iga intervjuud. 1995.—2002. aasta
t66jou-uuringu kulgu hindas ligikaudu kolmandik kdsitlejatest vaga heaks ja pooled kisit-
lejad heaks (tabel 21). Rahuldavalt ja raskustega kulgenud intervjuusid oli kdige rohkem
esimeses, 1995. aasta uuringus. Jargmistel aastatel on kusitlejad intervjuude kulgemist
jarjest paremaks hinnanud.

Kiisitleja hinnangud, 1995-2011
(protsenti)

Aasta Kulges vaga  Kulges hasti Kulges Kulges  Kulges suurte Kokku
hasti rahuldavalt raskustega raskustega
1995 34,9 46,0 15,9 2,7 0,4 100,0
1997 31,0 53,0 14,0 1,7 0,3 100,0
1998 34,3 51,8 12,4 1,2 0,2 100,0
1999 33,2 54,1 11,1 1,4 0,1 100,0
2000 33,8 54,2 10,8 1,1 0,1 100,0
2001 33,1 55,7 10,5 0,6 0,1 100,0
2002 30,8 56,4 11,9 0,8 0,2 100,0
2003 38,0 50,2 11,1 0,5 0,1 100,0
2004 38,1 47,6 13,7 0,5 0,1 100,0
2005 44,5 441 11,0 0,4 0,0 100,0
2006 55,0 36,6 8,0 0,3 0,0 100,0
2007 56,8 36,4 6,7 0,1 0,0 100,0
2008 59,8 34,4 5,7 0,1 0,0 100,0
2009 63,5 31,3 5,0 0,1 0,0 100,0
2010 65,7 28,9 5,3 0,1 0,0 100,0
2011 64,5 29,9 54 0,1 0,0 100,0
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Joonis 10

Andmepuhastus

Kusitlejate hinnangud paranesid markimisvaarselt siis, kui nad alustasid suilearvuti-
kisitlusega (joonis 10). Vaga hasti kulgenud intervjuude osatéhtsus suurenes 38%-st
2003. aastal 66%-ni 2010. aastal. Rahuldavalt kulgenud intervjuude osatahtsus vahenes
samal ajal 11%-st 5%-ni ning raskustega kulgenud intervjuude osatéhtsus 0,5%-st 0,1%-ni.
Alates 2005. aastast on vaga harva esinenud moni intervjuu, mida kusitlejad on hinnanud
suurte raskustega kulgenuks. Nende osatahtsus on nullildhedane (alla 0,1%).

Kisitleja hinnangud, 1998—-2011
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Lisaks hinnangule kusitluse kohta on kusitlejatel vdimalus iga intervjuu 16ppu lisada markusi
kusitlust seganud asjaolude kohta. Aastate jooksul on kusitlejad raskendavaid asjaolusid
markinud jarjest vdhem, kuid sisu poolest on need enamasti samad mis uuringu algus-
aastatelgi.

Kdige rohkem segab kisitlust kisitletava negatiivne suhtumine (vaenulik, umbusklik, torjuv,
agressiivne vms). Intervjuud on raske teha ka juhul, kui kisitletava tervislik seisund on halb
vOi on tal probleeme maluga. Aeg-ajalt on probleeme purjus kusitletava voi kisitlust sega-
vate juuresviibijatega. Mdnikord hairib kusitlejat ka intervjuu toimumise koht — kui see on
naiteks rapane, seal tehakse remonti voi ei lastagi korterisse ja intervjuud tehakse koridoris.

Kui t60jou-uuringu kusitlustes kasutati veel paberankeete, oli vaja need hiliem arvutisse
sisestada. 1995. aastal sisestati uuringu andmed tsentraalselt Statistikaametis. 1997.—
1999. aasta kisitluste andmesisestust Statistikaameti maakondade biroodes juhtisid
tolleaegse kusitlejate vorgu koordinaatorid. Andmesisestusprogramm oli tehtud tarkvaraga
Blaise ja see sisaldas ka esmast loogilist kontrolli. See véimaldas kisitlejate vérgu
koordinaatoritel suure osa vigadest avastada kohapeal ja lasta kisitlejatel ankeete tapsus-
tada kohe intervjuule jargnenud paevadel. Maakondadest saadeti sisestatud ankeedid
elektrooniliselt Statistikaametisse, kus neid kontrolliti veel spetsiaalse SAS-i lisa-
programmiga.

Alates 2000. aastast kuni sulearvutikusitluse taieliku rakendumiseni 2005. aasta IV kvartalis
sisestati kdik ankeedid tsentraalselt. Koordinaatorid kogusid iga kahe nadala tagant oma
piirkonna kusitlejatelt tehtud t66 kokku ja saatsid taidetud paberankeedid Statistikaametisse.
Kui sisestamise kaigus ilmnesid ankeedis vastuolud, vdeti Uhendust vea teinud kusitlejaga,
kes tapsustas olukorda.

Parast kisitluste 16ppu ja kdigi andmete sisestamist konverteeriti Blaise’i andmefailid SAS-i
vormingusse ning kontrolliti keerulisemaid seoseid, mida ei olnud vdimalik Blaise’is teha.
Vastuolude korral kisiti tApsustusi taas kusitlejailt.

Alates 2001. aastast oli andmesisestusprogrammi taiendatud nii, et operaatorid said
ankeetide sisestamise ajal leitud vea korral vastava kiisimuse juurde lisada markuse. See
vBimaldas hiliem analliisida kusitlejate tehtud vigu ja leida selle pdhjuseid (kisitlejate
ebapiisav valjadpe, raskesti arusaadav kisimus ankeedis jms). Kisitlejate vérgu koordi-
naatorid said iga kvartali 16pus koigi kusitlejate kohta vigade aruande, mille alusel nad
opetasid veel kord kusitlejaid, kelle t66 kvaliteet oli halb.

Silearvutiga tehtava silmast-silma-intervjuu Uks olulisemaid eeliseid paberankeediga interv-
juu ees on see, et andmeid saab puhastada kusitleja intervjuu ajal. Selleks on elektrooni-
lises keskkonnas lisatud loogilised kontrollid, mis annavad vastuolust marku kohe péarast
viimase sellise kisimuse vastamist, millega kontroll seotud on. Loogilisi vastuolusid tuleb
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Joonis 11

Andmete kodeerimine

kusitlejal tdpsustada kohe intervjuu ajal ja vajaduse korral vastus parandada voi lisada
kusimusele selgitav markus.

Kui andmed on kusitlejatelt Statistikaametisse laekunud, alustab Statistikaameti sotsiaal-
uuringute talitus (SUT) laekunud andmete kontrollimist andmebaasis. Baasist leitud vead
parandatakse vOi saadetakse vajaduse korral tdpsustamiseks andmekogumisosakonna
(AKO) valitoode talitusse, kes kontakteerub kiisitlejaga. Kisitleja tehtud tapsustused lisab
andmetesse SUT.

Allpool on kirjeldatud laekunud ankeetide andmepuhastuse toiminguid.

= Vaadatakse Ule intervjuu ajal iimnenud loogilised kontrollid ja kisitlejate lisatud
selgitused. Piisavad selgitused aktsepteeritakse, vigade vdi ebapiisavate selgituste
korral pddérdutakse téapsustuseks kisitleja poole. Vajaduse korral p66rdub kdsitleja
uuesti vastaja poole.

= Vaadatakse (le kisitleja lisatud markused. Vajaduse korral parandatakse vastuseid
vOi pdordutakse tapsustuseks kisitleja poole. Kui tarvis, poérdub kiisitleja uuesti
vastaja poole.

= Vaadatakse Ule variandi ,muu® kasutamisel lisatud selgitused. Vajaduse korral
parandatakse vastust voi pdordutakse tapsustuseks kusitleja poole. Kui tarvis,
pdordub kusitleja uuesti vastaja poole.

Tapsustamise kadigus parandatud ankeetide osatdhtsus, 2001-2011
%
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2001. aastal, mil tapsustamised esimest korda fikseeriti, parandati tapsustamise kaigus 15%
ankeetidest (joonis 11). Tapsustamise aruande alusel tehtud t66 kusitlejatega parandas
ankeetide kvaliteeti oluliselt. Tapsustatud ankeetide osatdhtsus véhenes ja oli 2002.—
2005. aastal 3—4% piires. Tanu sulearvutikusitlusele on ankeetide loogilise kontrollimise
vbimalused ja ankeetide tépsustuste fikseerimine veelgi téiustunud. Aastatel 2006—2011 on
tapsustamise kaigus parandatud 5-6% ankeetidest.

Alates 2006. aastast on eraldi jalgitud ka kodeerimiste tdpsustamist — juhul kui kusitleja ei
ole intervjuu ajal ankeeti markinud kodeeritavate tunnuste (kusitletava ametiala ja eriala,
ettevotte/asutuse tegevusala) kirjeldusi piisavalt tapselt, siis peab ta ankeeti hiljem tapsus-
tama, et kodeerijal oleks vodimalik kodeerida. Kodeerimise jaoks oli 2006. aastal vaja
andmeid tapsustada 2% ankeetide puhul. Jargmistel aastatel paranes kisitlejate t66 ka
selles vallas ja tapsustusi tuli kisida jarjest vahem. 2009.-2011. aastal vajas kodeerimiseks
tépsustusi ainult 0,3-0,4% ankeetidest.

T606jou-uuringu andmetddtluses kasutatakse Eesti haldus- ja asustusjaotuse klassifikaatorit
(EHAK), Eesti piirkondlike Uksuste statistilist klassifikaatorit (NUTS), riikide ja territooriumide
klassifikaatorit (ISO-3166), rahvusvahelist Gihtset hariduse liigitust (ISCED), Eesti majanduse
tegevusalade klassifikaatorit (EMTAK), ametite klassifikaatorit (ISCO), rahvuste klassifi-
kaatorit ning keelte klassifikaatorit.

Aastatel 1997-1999 sisestati maakondades ankeedi sisestamise kaigus haldusjaotuse
(elukoht, stinnikoht, té6koha asukoht), rahvuse ning keele (kodune keel, véorkeeled) koodid.
Tegevusalad, ametialad ja erialad kodeeriti ja sisestati tsentraalselt. Alates 2000. aastast

EESTI TOOJOU-UURING. METOODIKA ESTONIAN LABOUR FORCE SURVEY. METHODOLOGY

33



34

Tabel 22

kodeeritakse kdik andmed tsentraalselt. Silearvutiklsitluse rakendamisega haldusjaotust,
rahvust ja keelt enam kodeerida ei ole vaja, need koodid annab andmesisestusprogramm
automaatselt.

Klassifikaatori muutumise korral kodeeritakse ETU andmed Umber uue klassifikaatori jargi
tagasiulatuvalt kas terve voi osalise aegrea ulatuses. Tegevusalade klassifikaatori uus
versioon EMTAK 2008, mille alus on rahvusvaheline klassifikaator NACE Rev. 2, on ETU-s
kasutusel alates 2008. aastast ja andmed on selle jargi Umber kodeeritud terve
1989. aastaga algava aegrea ulatuses. Klassifikaatori EMTAK 2003 (NACE Rev. 1.1) jargi
olid ETU andmed kodeeritud aastatel 1989—-2008.

Ametialade klassifikaatori (AK) uus versioon AK 2008, mille alus on rahvusvaheline klassifi-
kaator ISCO-08, on ETU-s kasutusel alates 2010. aastast ja andmed on selle jargi imber
kodeeritud 2000. aastaga algava aegrea ulatuses. Klassifikaatori AK 1999 (ISCO-88) jargi
olid ETU andmed kodeeritud aastatel 1989-2010.

Omandatud voi Opitav eriala kodeeritakse Eesti dppekavade liigituse jargi. Kodeerimise alus
on eriala nimetus ja omandamise koht.

ISCED 97 alusel haridustaseme kodeerimiseks on ankeedis eraldi kiisimused Uldharidus-
koolis omandatud hariduse ning kutse-, eri- ja ametialase hariduse kohta. ISCED 97 koodi-
dele vastavad Eesti haridustasemed on esitatud tabelis 22.

Haridustasemetele vastavad ISCED 97 koodid

Eesti haridustase ISCED 97 kood
Esimese taseme haridus vdi madalam 0-2
alghariduseta 0
algharidus 1
pohiharidus 2A
kutseharidus péhihariduseta noortele 2C

Teise taseme haridus 3 3
Uldkeskharidus 3A
kutsekeskharidus pdhihariduse baasil 3B
keskeriharidus pdhihariduse baasil 3A
kutsedpe pdhihariduse baasil 3C

Teise taseme jargne ning kolmanda taseme eelne 4

haridus
kutsekeskharidus keskhariduse baasil 4B

Kolmanda taseme haridus 5-6
akadeemiline kdrgharidus (bakalaureusekraad, 5A
magistrikraad)
rakenduslik kdrgharidus (rakenduskdrgharidus, 5B
diplomidpe, kutsekdrgharidus)
keskeriharidus keskhariduse baasil 5B
doktorikraad 6

T66j6u-uuringus  kasutatava regionaalse jaotuse alus on Eesti piirkondlike Uksuste
statistiline klassifikaator (NUTS). Andmed on avaldatud jargmiste piirkondade (NUTS3)
kaupa:

EEO01 Podhja-Eesti Harju maakond

EE004 Laane-Eesti Hiiu, Laane, Parnu ja Saare maakond

EE006 Kesk-Eesti Jarva, Laane-Viru ja Rapla maakond

EE007 Kirde-Eesti Ida-Viru maakond
EEO08 Lduna-Eesti  Jogeva, Pélva, Tartu, Valga, Viljandi ja Véru maakond
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2.8. Imputeerimine

Td6j6u-uuringus on vaartusi imputeeritud vaid méned viimased aastad. Alates 2010. aastast
imputeeritakse leibkonna sissetulek neile, kes sellele kisimusele ei vastanud. Kui aga méni
vastaja ei ndustu oma leibkonna sissetulekut avaldama, siis palutakse tal 6elda sissetuleku
vahemik. Vahemikud on ette antud. Kui méni vastaja siiski keeldub oma sissetulekut
avaldamast, siis see imputeeritakse talle. Esiteks maaratakse igale leibkonnale selle liikmete
arvu ja vanuse ning laste arvu jargi peretiilp. Eristatakse kimmet peretiiipi.

1 — Uksik alla 65-aastane

2 — Uksik 65-aastane vdi vanem

3 — paar, kellest vahemalt Uks on alla 65-aastane
4 — (ile 65-aastane paar

5 — Uhe v6i enama lapsega Uksikvanem

6 — Uhe lapsega paar

7 — kahe lapsega paar

8 — kolme lapsega paar

9 — (le kolme lapsega paar

10 — muu

Igale peretulbile arvutatakse keskmine sissetulek koéigi sissetuleku avaldanute andmete

alusel. Seejarel maaratakse igale sissetuleku kiisimusele vastamata jatnule tema peretitbi
jargi keskmine sissetulek.

Alates 2011. aastast sellist kdikset meetodit enam ei kasutata. Kasutusel on hoopis hot-
deck-meetod, mis imputeerib puuduvad vaartused olenevalt vahemikust juhuslikkuse alusel
neile, kes noustusid Utlema leibkonna sissetuleku vahemiku. Neile, kes keeldusid Utlemast
ka vahemikku, imputeeritakse sissetulekuks peretlilbi keskmine sissetulek.

Nagu leibkonna sissetulekutunnus, imputeeritakse t66j6u-uuringus ka palgatunnuse puudu-
vaid vaartusi. Kui isik ei ndustu oma tapset palka tUtlema, palutakse tal 6elda selle vahemik.
Neile, kes soostusid vahemiku Utlema, imputeeritakse tapne palk vahemiku jargi hot-deck-
meetodiga. Kes keeldusid vastamast ka vahemiku kusimusele, neile palka ei imputeeritagi.
Enne 2011. aastat, kui hot-deck-meetodit veel kasutusel polnud, maarati igale vahemiku
avaldanule palga vaartuseks vahemiku keskmine.

Imputeeritud palga- ja sissetulekutunnuse méaarad on tabelis 23.

Palga- ja sissetulekutunnuse imputeerimine, 2010-2011

Aasta Kusitletute arv  Vastamata jatnute Imputeeritud
arv__ tunnuste maar, %

Palgatunnus

2010 7830 1146 14,6
2011 8970 1648 18,4
Sissetulekutunnus

2010 7315 1442 19,7
2011 7951 2189 27,5

3. Ajakohasus ja digeaegsus

Kulus lle aasta, et esimese t66jéu-uuringu kisitluse andmed avaldamiseks ette valmistada.
ETU 95 andmed avaldati esimest korda 1996. aasta oktoobri 16pus. Edaspidi on andmeid
avaldatud jarjest kiiremini.

1997.-1999. aastal, mil uuringut tehti Il kvartalis, avaldati andmed sama aasta sugisel.
2000. aastal, kui mindi Ule pidevuuringule, avaldati kahe esimese kvartali andmed kaks kuud
parast kvartali 1dppu. Alates 2000. aasta Il kvartalist oli kvartaliandmete avaldamise tahtaeg
55 paeva parast kvartali 16ppu, alates 2007. aasta Il kvartalist 45 pdeva péarast kvartali
16ppu.

ETU 2000 — ETU 2005 aastaandmed avaldati hiliemalt kolm kuud parast aasta 16ppu
(jargmise aasta martsi 16pus). ETU 2006-st alates avaldatakse aastaandmed koos IV
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kvartali andmetega, s.o hiliemalt 45 pdeva pérast aasta 16ppu (jdrgmise aasta veebruari
keskel). T66jou-uuringu kisitluste ja andmete avaldamise aeg on esitatud tabelis 24.

Toéojou-uuringu kisitluste ja andmete avaldamise aeg, 1995-2011

| kvartal Il kvartal 11l kvartal 1V kvartal aasta
ETU 95 31.10.1996 - - - -
ETU 97 - 30.11.1997 - - -
ETU 98 - 04.11.1998 - - -
ETU 99 - 28.10.1999 - - -
ETU 2000 26.05.2000 28.08.2000 23.11.2000 22.02.2001 23.03.2001
ETU 2001 23.05.2001 23.08.2001 23.11.2001 22.02.2002 22.03.2002
ETU 2002 22.05.2002 23.08.2002 22.11.2002 25.02.2003 19.03.2003
ETU 2003 22.05.2003 25.08.2003 24.11.2003 25.02.2004 19.03.2004
ETU 2004 25.05.2004 25.08.2004 24.11.2004 23.02.2005 18.03.2005
ETU 2005 23.05.2005 23.08.2005 22.11.2005 23.02.2006 16.03.2006
ETU 2006 23.05.2006 23.08.2006 22.11.2006 23.02.2007 23.02.2007
ETU 2007 23.05.2007 15.08.2007 15.11.2007 14.02.2008 14.02.2008
ETU 2008 14.05.2008 14.08.2008 14.11.2008 13.02.2009 13.02.2009
ETU 2009 15.05.2009 14.08.2009 13.11.2009 12.02.2010 12.02.2010
ETU 2010 14.05.2010 13.08.2010 12.11.2010 14.02.2011 14.02.2011
ETU 2011 13.05.2011 12.08.2011 14.11.2011 14.02.2012 14.02.2012

4. Kattesaadavus ja selgus
4.1. Avaldatud andmed

T66j6u-uuringu andmed tehakse kdigile kasutajatele kattesaadavaks Uhel ajal — pressiteate
»100hdive ja t66tus” avaldamise paeva hommikul kell 8 (enne 2010. aastat kell 9). Pressi-
teade saadetakse koigile huvitatuile (k.a ajakirjandus) kas e-posti vdi faksiga. Samal ajal
avaldatakse pressiteade ka Statistikaameti veebilehel www.stat.ee.

Aasta jooksul avaldatavate Statistikaameti pressiteadete esialgne kalender avaldatakse
aasta alguses pressiteatena. | kvartali pressiteadete kalender on kattesaadav juba eelmise
aasta septembris. Viide avaldamise kohta lisatakse nadal varem reede hommikul nadala-
kalendrisse. T60jou-uuringu pressiteate avaldamisega samal ajal ilmuvad andmed ka
Statistikaameti veebilehel www.stat.ee rubriigis ,Statistika“.

Statistikaameti andmebaasi valdkonna ,Sotsiaalelu® (vt Sotsiaalelu) alamvaldkonnas
»100turg“ on avaldatud t66jéu-uuringu andmed allolevatel teemadel.

= Héivatud

= Immigrantrahvastik

= Mitteaktiivsed

= Palgatéoétajad

=  Tervis ja té6vdoime

= T606- ja pereelu

=  T606- ja todajakorraldus

=  Tobdealise rahvastiku haridus

= Tootud

=  Too6turu Gldandmed

Alamvaldkonnas ,Sotsiaalne kaitse* on avaldatud t60j6u-uuringu andmetel pd&hinevad
Laekeni indikaatorid (vt Laekeni indikaatorid). Alamvaldkonnast , Tervis® leiab t66j6éu-uuringu
andmeid puudega inimeste t66hdive kohta (vt Puudega inimeste t66hdive). Rahva-
majanduse arvepidamise to6hdivenaitajad, mis saadakse samuti t60j6u-uuringu pdhjal, on
avaldatud valdkonna ,Majandus” alamvaldkonnas ,Rahvamajanduse arvepidamine® (vt
Rahvamajanduse arvepidamise lisanaitajad (t66hdive, tootlikkus, t66jéu Ghikukulu).

Td6j6u-uuringu andmete aegread algavad aastaga 1989.

Neid uuringu andmeid, mida andmebaasis ei ole avaldatud, on vdimalik anallisiks tellida
Statistikaametile saadetava paringu teel (vt http://www.stat.ee/teenused).
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Eesti t66jou-uuringu tulemusi on publitseeritud 1996.—2008. aastal Statistikaameti kuukirjas
.Eesti Statistika Kuukiri. Monthly Bulletin of Statistics Estonia“, alates 2009. aastast
kvartalikirjas ,Eesti Statistika Kvartalikiri. Quarterly Bulletin of Statistics Estonia“.

Alates 1997. aastast ilmub véljaandes ,Eesti statistika aastaraamat. Statistical Yearbook of
Estonia“ t66jou-uuringu andmetel pohinev peatiikk ,Td6turg. Labour Market®.

1997.-2008. aastal ilmusid t66jou-uuringu aastakogumikud ,T66joud. Labour Force® (1998—
2003), ,Toodturg. Labour Market® (2004-2005), analiltilised kogumikud, metoodilised
llevaated ja teemalehed e-valjaandena. TO6jou-uuringu andmeid avaldatakse ka teistes
Statistikaameti véljaannetes (http://www.stat.ee/valjaanded).

Eesti t66jou-uuring 1995. Metoodiline llevaade. Estonian Labour Force Survey 1995.
Methodological Report. Tallinn, 1997

Eesti t66j6u-uuring 1995. Td6jdud Eestis 1995. aasta algul ja peamised muutused aastatel
1989-1995. Estonian Labour Force Survey 1995. Estonian Labour Force at the Beginning of
1995 and General Changes in 1989—1995. Tallinn, 1997

Eesti t60jou-uuring 1995. Struktuurimuutused Eesti t66turul aastatel 1989-1994. Estonian
Labour Force Survey 1995. Structural Changes in the Estonian Labour Market in 1989—
1994. Tallinn, 1997

Eesti t66jou-uuring 1997. Metoodiline llevaade. Estonian Labour Force Survey 1997.
Methodological Report. Tallinn, 1998

Eesti t66jou-uuring 1997. To6jdud Eestis 1997. aasta Il kvartalis. Estonian Labour Force
Survey 1997. Estonian Labour Force in the 2nd quarter of 1997. Tallinn, 1998

Eesti t06jou-uuringud 1995 ja 1997. Toojoud Eestis 1989-1997. Estonian Labour Force
Surveys 1995 and 1997. Estonian Labour Force 1989-1997. Tallinn, 1998

Eesti t66jou-uuring 1998. Metoodiline llevaade. Estonian Labour Force Survey 1998.
Methodological Report. Tallinn, 1999

T66joud 1998. Labour Force 1998. Tallinn 1999

T66j6ud 1999. Labour Force 1999. Tallinn 2000

T66j6ud 2000. Labour Force 2000. Tallinn 2001

T66joud 2001. Labour Force 2001. Tallinn 2002

T66jéud 2002. Labour Force 2002. Tallinn 2003

T6j6ud 2003. Labour Force 2003. Tallinn 2004

Tooturg 2004. Labour Market 2004. Tallinn 2005

To6turg 2005. Labour Market 2005. Tallinn 2006

Td6turg arvudes 2006. Labour Market in Figures. Tallinn 2007

Pilk todellu. A Glimpse into the Working Life. Tallinn 2008. http://www.stat.ee/19074
Tdbaja paindlikkus. Aare Vark. 2007. http://www.stat.ee/20256

Lihi- ja pikaajaline t66tus. Siim Krusell. 2007. http://www.stat.ee/20252

Naised ja mehed palgatd6jous. Marin Randoja. 2008. http://www.stat.ee/29539

Statistika tarbijatel on vdimalik Statistikaametilt taotleda digust t06jou-uuringu anoniiimse
algandmebaasi kasutamiseks teaduslikel eesmarkidel.

Juurdepaas Uksikandmetele on tagatud riikliku statistika seadusega, mille riigikogu véttis
vastu 10. juunil 2010 ja president kuulutas valja 21. juunil 2010. Uksikandmete kasutamise
vbdimaluste kohta saab tapsemalt lugeda siit:

https://www.riigiteataja.ee/akt/13332259

Euroopa Liidu liikmesriikide t60jou-uuringute anoniiimsete algandmebaaside kasutamist
teaduslikel eesmarkidel saab taotleda Eurostatist. Vaata tapsemailt:

http://epp.eurostat.ec.europa.eu/portal/page/portal/microdata/introduction).
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5. Vorreldavus

5.1. Peamised moisted

Rahvastiku majandusliku aktiivsuse uurimisel vbetakse aluseks té6ealine rahvastik. T66-
ealised on inimesed, kes uuringunadalal olid 15—-74-aastased.

Uldjoontes jaguneb kogu tédealine rahvastik kolmeks. Esiteks: isikud, kes soovivad té6tada
ehk majanduslikult aktiivne rahvastik; teiseks: isikud, kes ei soovi téétada véi ei ole
selleks voimelised ehk majanduslikult passiivne ehk mitteaktiivne rahvastik. Majandus-
likult aktiivset rahvastikku nimetatakse t66jouks ja see jaguneb omakorda hdéivatuteks
(t60soovijad, kes t66d on leidnud) ning tootuteks (tddsoovijad, kes pole t66d leidnud).
Majanduslikult passiivse ehk mitteaktiivse rahvastiku hulka kuuluvad naiteks kodu-
perenaised, (mittetddtavad) Gppurid, puudega inimesed, lapsehoolduspuhkusel viibivad
emad jne.

(Tooga) hoivatu on isik, kes uuritaval perioodil

= t0btas ja sai selle eest tasu kas palgatdotajana, ettevotjana voi vabakutselisena;

= t00tas otsese tasuta pereettevottes voi oma talus;

= gjutiselt ei té6tanud.
MittetéGtamise ajutise iseloomu peamine kriteerium on formaalse t00suhte sailimine t06-
andjaga (ettevotja puhul ettevétte sailimine). Ajutise mittetddtamise pdhjus vdib olla naiteks
puhkus, haigus, tdiendus- voi imberdpe, streik jne. Uuringunadalal loetakse t66tavaks koik,
kes on to6tanud vahemalt Ghe tunni. Selline maaratlus on tingitud vajadusest piirittleda
to6tust kui t66 taielikku puudumist.

Lahtudes to6tatud tundidest voib tédtajad jaotada tidis- ja osaajaga tootajateks. Osaajaga
tootajateks loetakse hbdivatud, kes nadalas téétavad alla 35 tunni. Erand on ametid, kus on
seadusega kehtestatud lihendatud t66aeg.

Tootajate allkategooria on vaeghdivatud. Vaeghdivega on tegemist siis, kui isik ei to6ta
taisajaga, soovib rohkem téotada ja on valmis lisatédd kohe (kahe nadala jooksul) vastu
votma.

Too6tu on isik, kelle puhul on Uhel ajal tAidetud kolm tingimust:

= ta on ilma t66ta (ei t66ta hetkel mitte kusagil ega puudu ajutiselt t66lt);

= ta on t00 leidmisel valmis kohe (kahe nadala jooksul) t66d alustama;

= ta otsib aktiivselt t66d.
Aktiivseks todotsimiseks loetakse koiki reaalselt ette véetud samme t66 leidmiseks voi ette-
vétluse alustamiseks, nagu t66bdrsil registreerumine, téodotsimiskuulutuste avaldamine ja
té6pakkumiskuulutustele vastamine, sugulaste ja tuttavate abi kasutamine, laenu(de)
taotlemine ettevétiuse alustamiseks jne.

Eraldi kasitletakse neid mittetdotavaid isikuid, kes sooviksid tédtada ja oleksid valmis t60
olemasolu korral seda ka kohe alustama, kuid kes ei otsi aktiivselt t66d. Aktiivselt ei otsita
t60d peamiselt pdhjusel, et ei usuta t60 leidmise vbimalusse. Selle pdhjuseks vdib olla
sobiva t66 puudumine lahikonnas, vanus (liiga vana vdi liiga noor) jne. Nende isikute puhul
kasutatakse mdistet heitunud isikud ja nad jddvad mitteaktiivsetena t66jou koosseisust
vélja.

Rahvastiku majandusliku aktiivsuse hindamiseks kasutatakse t66jous osalemise maara
(kasutusel ka nimetus aktiivsuse maar). See naitaja leitakse t66jou (hdivatute ja tOotute
summa) suhtena tééealisesse rahvastikku.

T66jous osalemise maar (aktiivsuse maar) = t66jéud / todealine rahvastik

To6hoive muutuste kirjeldamiseks ning anallilisimiseks kasutatakse toohoive maara naita-
jat, mis leitakse hoivatute suhtena to6ealisesse rahvastikku.

Toohdive maar = hoivatud / tdoealine rahvastik

Td6puuduse ulatuse hindamiseks ja selle muutuste anallilisimiseks kasutatakse tootuse
madra naitajat, mis leitakse t66tute suhtena t66jdusse (hdivatute ja td6tute summasse).

Téotuse méér = to6tud / tééjoud
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5.2. Vorreldavus aastate kaupa

Eesti t66j6u-uuringu valjaarendamisel on tehtud mitu metoodilist muudatust, mida tuleb
arvestada 1989. aastaga algava aegrea analliUsil (vt skeem).

1989.-1994. aasta andmed koguti tagasivaateliselt 1995. aasta kisitlusega ja vorreldavuse
probleeme nende aastate vahel ei ole.

1995.—-1999. aasta andmed saadi 1997.-1999. aasta kusitlusega. 1997. aastal mindi isiku-
kusitluselt Ule leibkonnaliikmete kisitlusele. Valimi alusena voeti kasutusele AS Andmevara
rahvastiku andmebaas, 1995. aastal kasutati 1989. aasta rahvaloenduse andmebaasi.
Seetdttu voivad erinevused 1994. ja 1995. aasta andmete vahel olla osalt pohjustatud
metoodika muudatustest.

Kvartali- ja aastavaljundiga pidevuuringule Glemineku tdttu 2000. aastal vdib vérreldavuse
probleeme olla 1999. ja 2000. aasta andmete vahel. Alates 2000. aastast tuleb kvartali-
andmete anallilsil arvestada, et kui kvartalivalim on Usna vaike (2200 leibkonda), on
andmete usaldusvaarsus vaiksem kui 1997.-1999. aasta Il kvartali uuringu puhul. Naiteks
oli 2000. aasta Il kvartalis tootute arv 85 500 £ 10 700, 1999. aasta |l kvartalis 75 900 +
5800.

Kvartalivalimi vaikese mahu t6ttu on kvartaliandmete hulk piiratud ja pdhjalikuks analiitsiks
saab kasutada ainult aastakeskmisi andmeid.

Aegridu anallilsides ja teiste rilkide andmetega vdrreldes tuleb alati jalgida, missuguse
vanuseriihma kohta esitatud andmed on. Tddealise rahvastikuna kasitlevad eri andme-
allikad naiteks 16-aastasi kuni pensioniealisi, 15-64-aastasi, 20—64-aastasi, 15-69-aastasi,
15—74-aastasi, 15-aastasi ja vanemaid jm.

ETU-s on tddealistena defineeritud 15-74-aastased. Koik 1997. aasta ja jargmiste aastate
andmed on kogutud selle vanuserihma kohta. 1989.—1996. aasta andmed, mis saadi
tagasivaateliselt ETU 95 ja ETU 97 ajal, on 15-69-aastaste kohta. Et 1997. aasta ja jarg-
miste aastate andmeid eelmistega vdrrelda, on ETU véljaannete vanuseriihmade tabelites
esitatud andmed ka 15-69-aastaste kohta, samuti teiste enam kasutatavate vanuse-
rihmade kohta.

Eriti oluline on vanust jalgida t66jdus osalemise maara ja to6hdive maara puhul, sest neid
arvutatakse suhtena vastavas vanuses rahvastikku. Naiteks 2011. aastal oli 15-74-aastaste
té6hdive maar 59,1%, 15-64-aastaste puhul aga palju suurem — 64,9% ja 20—64-aastaste
puhul veelgi suurem — 70,1%. To6tuse maara arvutatakse t66tute suhtena t66jdusse ja siin
on erinevused 15-74-aastaste (12,5%), 15—64-aastaste (12,8%) ja 20-64-aastaste (12,3%)
vahel vaiksemad, sest alla 20-aastast ja lile 64-aastast t66jdudu on suhteliselt vahe.

ETU-ga kogutakse andmeid tddealistelt isikutelt (15—74-aastased). Enne 2002. aastat
arvestati kisitletava vanuse méaaramisel vaid slinniaastat: tdoealisteks loeti inimesed, kes
uuringuaasta 1. jaanuaril olid 15—-74-aastased. 2002. aastast alates arvestatakse ka slnni-
kuupdeva: tddealised on isikud, kes uuringunadalal olid 15-74-aastased.

Alates 2002. aastast kasutatakse vanuse arvutamisel sinnikuupaeva, mis véimaldab tapselt
arvutada ka ,16-aastaste kuni pensioniealiste andmeid. Enne 2002. aastat arvestati
ETU-s pensioniiga ainult tiisaastates.

To60jou-uuringus kasutatud pensioniiga, 1989-2011

Vanus, aastat

mehed naised
1989-1994 60 55
1995-1996 61 56
1997-1998 62 57
1999-2001 63 58
2002-2003 63 58,5
2004 63 59
2005-2006 63 59,5
2007 63 60
2008-2009 63 60,5
2010 63 61
2011 63 61,5
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6. Seostatavus

6.1. Té6tuse naitajad

Eesti t66tuse mdotmisel on kolm andmeallikat: Statistikaameti t66jou-uuring, Eurostati
harmoneeritud t06tuse statistika ja Todtukassa registreeritud t66tuse andmed. Andmete
kogumise metoodika ja avaldamise sagedus on nende andmeallikate puhul erinev.

Statistikaamet avaldab t66j6u-uuringu andmeid kvartali kohta, hiliemalt 45 paeva péarast
kvartali 16ppu. Eurostat avaldab liikmesriikide kohta kuulist harmoniseeritud t66tuse statis-
tikat Uks kuu parast kuu 16ppu. Kdige kiiremini on kattesaadavad Too6tukassa registreeritud
té6tuse andmed, mis avaldatakse kuu viimase kuupdeva seisuga (vajaduse korral ka sage-
damini) juba nadala parast.

Statistikaameti ja Tdé6tukassa andmed on avaldamise hetkel 16plikud, Eurostat korrigeerib
vajaduse korral eelmiste kuude andmeid iga jargmise kuu andmete avaldamisel.

Eurostat avaldab nii sesoonselt korrigeeritud kui ka sesoonselt korrigeerimata andmeid.
Sesoonse korrigeerimise tulemusena saadakse sesoonsusest ja juhuslikest hairitustest
puhastatud aegrida. Eurostati pressiteadetes kajastatakse sesoonselt korrigeeritud to6tuse
andmeid, Eurostati avalikus andmebaasis on kattesaadavad mdlemad aegread.

Statistikaameti t66jdu-uuringu kvartaalsed andmed on sesoonselt korrigeerimata, seega
samad mis Eurostati 16plikud sesoonselt korrigeerimata kvartalikeskmised andmed (kuu-
andmete aritmeetilised keskmised).

Statistikaameti t66jou-uuring ja Eurostati harmoniseeritud tootuse statistika podhinevad
Rahvusvahelise To0organisatsiooni td66tuse definitsioonil (vt 5.1). Lisaks to6tute arvule
kirjeldab olukorda t66turul ka t66tuse maar — to6tute osatahtsus td66jdus.

Tdotukassa registreeritud tootuse statistika aluseks on t66tuna ja tddotsijana arvel olevate
isikute register. To6tukassa andmed kajastavad ainult seal registreeritud t66tuid. Regist-
reeritud t66tuse ja tddtuse andmete peamine vahe tuleb sellest, et kdik t66tud ei vota ennast
Tootukassas arvele.

Registreeritud t66tu on 16-aastane kuni vanaduspensioniealine isik, kes ei td6ta, on td66tuna
arvele vdetud ToOtukassas ja otsib t66d. TO6tu otsib t66d, kui ta téidab individuaalset
toé6otsimiskava ning on valmis vastu vétma sobiva t66 ja kohe t66le asuma.

Registreeritud to6tuse olulisemaid naitajaid on registreeritud t66tuse maar — registreeritud
tootute osatahtsus toojdus.

Too6tud ja registreeritud t66tud, 20082011
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140

Té6tud
120 —
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100

80

60

Kuigi registreeritud t66tuse maara arvutatakse 16-aastaste kuni pensioniealiste kohta ja
t66jou-uuringul pdhinevat té6tuse maara 15-74-aastaste kohta, ei ole see andmete erine-
vuse markimisvaarne pdhjus, sest pensioniealisi t66tuid on tédtute hulgas Usna vahe.
T66j6u-uuringu andmetel oli 15—-74-aastasi t66tuid 2011. aastal 87 000, neist 85 000
vanuses 16 aastat kuni pensioniiga.

Td6tukassa andmetel oli registreeritud t66tuid 2011. aasta keskmisena 55 000, mis on 63%
Statistikaameti t66jou-uuringul pdhinevast tootute koguarvust. Varasematel aastatel on
registreerimata jatmise peamine pdhjus olnud té6tute arvamus, et Tddtukassa ei paku
sobivat t66d. Viimastel aastatel on see arvamus muutunud. Kui 2005. aastal nimetas seda
peamise pdhjusena 42% registreerimata to6tutest, siis 2011. aastal ainult 25%. Koige

EESTI TOOJOU-UURING. METOODIKA ESTONIAN LABOUR FORCE SURVEY. METHODOLOGY



Eurostati kuuandmed

Kokkuvotteks

rohkem (35%) margiti 2011. aastal, et registreeruda ei ole vaja, sest saadakse ise hakkama.
Jarjest sagedamini leitakse t66d sugulaste ja tuttavate kaudu. Kui 2005. aastal saadi sel
moel 38% todkohtadest, siis 2011. aastal koguni 48%.

To6tud naised registreeruvad aktiivsemalt kui t66tud mehed. Téotukassa abita peavad
hakkama saama paljud noored (alla 25-aastased) t66tud, sest seaduse kohaselt ei ole
noortel, kes soovivad Opingutega samal ajal ka tddtada, véimalik end To6o6tukassas
registreerida.

Tootute registreerumise aktiivsus kasvab tavaliselt td6tuse kiire suurenemise perioodil. Siis
registreeruvad aktiivselt need, kes asja t06tuks jaanud ja kel on digus saada tOOtus-
kindlustushuvitist voi téotutoetust.

Eurostat kasutab riikide kohta kuuliste t66tuse naitajate arvutamiseks erinevaid meetodeid
olenevalt riigi t66j6u-uuringu ja/vdi administratiivsete andmete olemasolust.

Kuulised té6tuse ja hdive hinnangud arvutatakse kdigepealt nelja soo- ja vanuserihma
kohta: 15-24-aastaste meeste ja naiste ning 25-74-aastaste meeste ja naiste kohta.
Seejarel arvutatakse liikmesriikide, eurotsooni ja Euroopa Liidu keskmised harmoniseeritud
to66tuse naitajad (t6otute arv ja td6tuse maar).

Eesti kohta avaldas Eurostat kuulisi t66tuse andmeid kuni 2009. aasta juunini, kasutades
hinnanguid arvutades hindamise hetkel olemasolevad kvartaalseid t66j6u-uuringu andmeid
interpoleerides/ekstrapoleerides® neid kuuliste registreeritud téétuse andmetega.

Kuna majanduskriisi alguses registreerus Eestis palju rohkem t66tuid kui varem, siis osu-
tusid Eurostati esialgsed t66tuse maara hinnangud Eesti kohta 2009. aasta esimesel poolel
niivérd Ulehinnatuks, et alates juulist 2009 ei avalda Eurostat Eesti kohta enam kuulisi
andmeid. Sellest ajast alates on Eurostati igakuistes presstieadetes Eesti kohta avaldatud
t66jou-uuringu kvartaalsed andmed. Samuti on Eurostati andmebaasis kdik Eesti kohta
varem avaldatud kuulised naitajad asendatud kvartalikeskmistega.

Statistikaamet té6tab koos Eurostatiga vélja uut kuulise té6tuse arvutamise meetoodit, kus
kasutatakse t66jou-uuringu andmeid kolme kuu libiseva keskmisena, mis garanteerib
usaldusvaarsemad tulemused. Kuulisi t66tuse néitajaid hakatakse Eesti kohta uuesti aval-
dama 2012. aasta sligisel.

Tdotuse statistika peamine andmeallikas on t66jéu-uuring, mille pbhjal avaldavad t66tuse
statistikat nii likmesriigid kui ka Eurostat.

Selleks et hinnata t66tuse taset voimalikult kiiresti, avaldab Eurostat kuulisi t66tuse naitajaid,
mis avaldamise hetkel on esialgsed. Seeparast on tarbijal alati soovitatav jalgida, kas tegu
on esialgsete voi 16plike tulemustega. Eurostati 16plikud t66tuse néitajad koigi riikide kohta
on kattesaadavad 90 paeva parast kvartali 16ppu — pérast t66jdu-uuringute andmebaaside
laekumist liikkmesriikidest. Liikmesriikide statistikaorganisatsioonid avaldavad andmed juba
varem (Eestis 45 p&eva parast kvartali I6ppu). Eurostati avaldatud I6plikud t66tuse naitajad
on samad mis Statistikaameti avaldatud.

Tootukassa andmed ei hdlma koiki t66tuid, vaid ainult neid, kes on seal registreeritud.
Registreeritud t06tuse andmed ei ole rahvusvaheliselt vorreldavad, sest t66tute regist-
reerumise aktiivsus oleneb iga riigi seadustest (naiteks hivitiste suurusest ja maksmise
perioodist). Registreeritud t06tuse andmed on olulised eelkdige riigi enda jaoks, sest
annavad Ulevaate sellest, kui palju to6tuid vajab riigi abi.

6.2. Hoivenaitajad

Peale sotsiaalelu valdkonna toé6hdivenaitajate arvutatakse Eestis t00j0u-uuringu andmete
pdhjal ka rahvamajanduse arvepidamise t60hdive lisanaitajad, mis [ahtuvad ESA95 definit-
sioonidest.

ESA95 kasitluses on kaibel kaks t66hdive arvestuse kontseptsiooni: residendist isiku
kontseptsioon ja residendist tootmisliksuse kontseptsioon. Residendist isiku kontseptsiooni
puhul iseloomustab t66hdivet hdivatute arv isiku elukoha jargi (isiku elukoht asub Eestis),
residendist tootmisuksuse kontseptsiooni puhul aga hdivatute arv isiku t66koha asukoha
jargi (isiku tookoht asub Eestis).

2 Interpoleerimine — funktsiooni antud vaértusterea alusel tema vahepealsete vaartuste arvutamine.
Ekstrapoleerimine — funktsiooni antud vaartusterea abil teiste, valjaspool seda rida asetsevate vaartuste leidmine.
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Residendist isikute pdhjal tehtud arvestuses hdlmavad andmed nii Eestis kui ka valisriikides
to6tavaid palgatdoétajaid ja mittepalgalisi to6tajaid ehk isikuid, kelle té6andja on residendist
voi mitteresidendist tootmistiksus.

Residendist tootmisiiksuse kontseptsioonis on hdélmatud residendist ja mitteresidendist
palgatdotajad ning mittepalgalised t66tajad, kes tdétavad residendist tootmistksustes, s.o
Eestis.

Td6j6u-uuringu andmeid korrigeeritakse, viies need nii residendist isiku kontseptsiooni kui
ka residendist tootmisiiksuse kontseptsiooni.

Residendist tootmisuksuste pdhjal tehtud arvestused on kasutusel sagedamini, sest need
vBimaldavad suhestada t60hdivet SKP-ga, et véljendada t66hdive kasvu. Samuti kasuta-
takse mainitud suhtarvu tootlikkuse néitajate arvutamiseks.

ETU ja ESA 95 to6jounaitajate definitsioonide peamised erinevused on jargmised:

= ESA 95-s kasitletakse kutsealuseid palgatdotajatena, ETU-s mitteaktiivsetena;

= ESA 95-s hélmab t66hdive ka residendist tootjaliksuste mitteresidendist to6tajaid
(s.o alla Uhe aasta Eestis viibinud valismaalasi);

=  ESA 95-s ei kuulu héivatute alla residendid, kes toé6tavad vélismaal voi Eestis
valismaistes eksterritoriaalsetes organisatsioonides;

= ESA 95-s hdlmab t66hdive ka palgata vabatahtlikke t66tajaid, kui nende tegevuse
tulemus on kaupade tootmine (nt eluruumide, kiriku vm objektide ehitamine).

Rahvamajanduse arvepidamise t66hdive lisanaitajate arvutamisel on t66jéu-uuringu and-
med korrigeeritud eeltoodud loetelu esimese ja kolmanda punkti puhul. Andmed erinevad
ESA 95 definitsioonidest eeltoodud loetelu teises ja neljandas punktis, s.t ei hdlma vélismaa-
lastest t66tajaid ega vabatahtlikke, sest nende arvu ei ole t66j6u-uuringu alusel véimalik
hinnata.

Td6j6u-uuringu andmete korrigeerimine residendist isiku kontseptsiooni ja residendist
tootmisiiksuse kontseptsiooni jargi ning andmete erinevus kahe kontseptsiooni jargi on
esitatud tabelis 26.

Naiteks 2011. aastal oli hdivatuid t66jou-uuringu andmetel 609 100. Liites sellele arvule aja-
teenijate arvu (2400), saab hdivatute arvu residendist isiku kontseptsiooni jargi (611 500), ja
lahutades tulemusest valisriikides todtavate Eesti residentide arvu (22 200), saab hdivatute
arvu residendist tootmisliksuse kontseptsiooni jargi (589 300). Erinevus ETU hdivatute arvu
ja residendist tootmisiksuse kontseptsiooni jargi hdivatute arvu vahel oli 2011. aastal
609 100 — 589 300 = 19 800 ehk 22 200 — 2400 = 19 800.

Tabel 26 Hoivatute arv ETU, residendist tootmisiiksuse kontseptsiooni ja residendist isiku
kontseptsiooni jargi, 1995-2011
(tuhat)
Aasta  Hoivatute arv ETU Ajateenijad Valisriikides Hoivatute arv Hoivatute arv  Definitsioonidest ja

andmete pohjal tootavad Eesti rahvamajanduse rahvamajanduse kontseptsioonidest
residendid arvepidamise arvepidamise tulenev erinevus

andmestikus andmestikus

(residendist isiku (residendist

kontseptsioon) tootmisuksuse

kontseptsioon)
A B C D=A+B E=A+B-C F=A-E=C-B
1995 633,4 3,1 2,9 636,5 633,6 -0,2
1996 619,3 1,9 2,5 621,2 618,7 0,6
1997 617,2 4,5 2,7 621,7 619,0 -1,8
1998 606,5 2,7 1,8 609,2 607,4 -0,9
1999 579,3 3,5 2,5 582,8 580,3 -1,0
2000 572,5 2,8 3,6 575,3 571,7 0,8
2001 577,7 24 3,7 580,1 576,4 1,3
2002 585,5 2,2 34 587,7 584,3 1,2
2003 594,3 2,4 4,3 596,7 592,4 1,9
2004 595,5 2,7 5,9 598,2 592,3 3.2
2005 607,4 2,4 5,6 609,8 604,2 3,2
2006 646,3 1,4 11,0 647,7 636,7 9,6
2007 655,3 1,5 15,0 656,8 641,8 13,5
2008 656,5 2,2 15,8 658,7 642,9 13,6
2009 595,8 2,2 19,5 598,0 578,5 17,3
2010 570,9 23 22,3 573,2 550,9 20,0
2011 609,1 24 22,2 611,5 589,3 19,8
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Objective of the survey

History of the survey

Organizers of the
survey

GENERAL INFORMATION ON THE SURVEY AND
ENTITY CONDUCTING THE SURVEY

Organisation Statistics Estonia
Unit Population and Social Statistics Department
Social Surveys Service
Contact name Ulle Pettai
Contact e-mail address ylle.pettai@stat.ee
Contact phone number +372 625 8475
Report update 01.10.2012
Legal acts and agreements Official Statistics Act, official statistical surveys 1997-2011

constituting the basis for the
collection of data

Type of the survey cross-sectional survey

Frequency of the survey 1995, 1997-1999: yearly, 2000-2011: quarterly

Time of the survey 1995: January—April; 1997—1999: 2nd quarter; 2000-2011:
continuously

The objective of the Labour Force Survey is to get an overview about employment,
unemployment, job conditions and changes in the labour market. In the Labour Force
Survey the methodology of the International Labour Organisation (ILO) is used, which
guarantees the comparability of the data. The Labour Force Survey is a sample survey in
which the data are collected from the people. The importance of the Labour Force Survey
besides the other sources of data (surveys of enterprises, administrative data) is that it
covers the whole working-age population. For example, the survey of enterprises does not
cover workers without officially registered employment relationship, the data of the
Unemployment Insurance Fund include only those job seekers who have registered
themselves there.

The Labour Force Survey conducted in the United States in 1940 is considered the first
labour force survey of the present time. The history of the European labour force surveys
begins later, in France in 1950. The Labour Force Survey covering the Member States of the
European Union began in the 1960s. In the Central and Eastern European countries the
labour force surveys began in the 1990s, in Estonia in 1995.

In February 1994, the Estonian Labour Force Survey Working Group was established,
uniting statisticians, representatives of the government institutions dealing with labour force
issues, lecturers of higher schools, and scientists. Under the supervision of the Working
Group, Statistics Estonia conducted the first labour force survey in Estonia ELFS 95.

In March 1997, the directive by the Director General of Statistics Estonia confirmed the
Expert Group for the Employment Statistics, which in addition to the previous members of
the Working Group included more users of statistics. The representatives from Statistics
Estonia, Ministry of Education, Ministry of Social Affairs, Ministry of Economic Affairs,
Chancellery of the Riigikogu, Labour Market Board, Tallinn Education Board, Tartu
University, Tallinn Technical University, Estonian Institute of Socio-Economic Analysis and
Tallinn Town Research Institute participated the Expert Group. The aim of the Expert Group
was to improve the work on employment statistics and contacts between the users of
employment statistics and Statistics Estonia. In 1997-2000 the Expert Group participated in
the conduct of the survey starting from the preparation of the questionnaire until the
publication of results.

After working out the continuous Labour Force Survey, since 2001, the changes in the ELFS
core questionnaire have been relatively small and for preparing the survey and publication of
the data from time to time some working groups are formed including specialists from
Statistics Estonia as well as outside of it taking into account first of all the subject of ad hoc
modules to be included in the ELFS every year.
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Need for the survey in
Estonia

Order of the European
Union

Ad hoc modules of the
survey

Population

QUALITY OF THE SURVEY

1. Relevance

The results of the Estonian Labour Force Survey are used for analysis by Statistics Estonia
as well as by ministries, scientific organisations, research centres, international
organisations and statistical agencies of other countries.

Statistics Estonia conducted the first Estonian Labour Force Survey at the beginning of
1995. The survey aimed to fill in the gap in labour force data that had appeared after the
1989 Population Census. The second aim of the survey was to form a basis for systematic,
annual labour force survey in Estonia, which would correspond to the international
requirements.

In developing the Labour Force Survey in Estonia, the need of the Labour Force Survey of
the European Union has also been followed. The Labour Force Survey of the European
Union is based on the corresponding regulation of the European Union, according to which
all Member States are obliged to conduct the Labour Force Survey and forward the data to
the Statistical Office of the European Communities (Eurostat).

According to the regulation adopted in 1991 (Council Regulation No 3711/91/EEC of
16.12.1991) the Labour Force Survey of the European Union was to be conducted in the
2nd quarter. The aim of the survey is to get comparable statistical information about levels
and trends of employment and unemployment for all Member States.

Since 1998, instead of the annual survey, Eurostat prefers continuous labour force survey
providing quarterly and annual results. However, those Member States which are not in a
position to implement a continuous survey may carry out an annual survey only (Council
Regulation No 577/98 of 09.03.1998). The regulation prescribes the list of data to be
forwarded to Eurostat, the criteria of authenticity, etc.

The Estonian Labour Force Survey is a continuous survey since year 2000 — the data are
collected all the year round and the results are for the quarters and the year. In 1997-1999
the Estonian Labour Force Survey was conducted in the 2nd quarter.

Since 2001, the Estonian Labour Force Survey questionnaire includes an ad hoc module,
the contents of which vary from year to year. The module is compiled in accordance with the
relevant EU regulations. The aim of the added module is to gather detailed information
about the aspect of life directly relevant to the labour market, which is comparable in all
Member States.

Since 2002 beside Eurostat’s modules the modules for national data users are included. For
example, the modules are ordered by the Ministry of Social Affairs, University of Tartu,
Institute of International and Social Studies, Estonian Qualifications Authority.

2. Accuracy

2.1. Population and sample

The population of the Labour Force Survey is made up of all working-age residents in
Estonia. The working-age population includes persons aged between 15 and 74 as of the
reference week.

The scope of the Labour Force Survey is the resident population. A person belongs to the
resident population of a given country if he/she is staying, or intends to stay, on the
economic territory of that country for a period of one year or more.

All individuals who belong to the same household are residents where the household has a
centre of economic interest: this is where the household maintains a dwelling, or succession
of dwellings, which members of the household treat, and use, as their principal residence. A
member of a resident household continues to be a resident even if that individual makes
frequent journeys outside the economic territory, because its centre of economic interest
remains in the economy in which the household is resident.
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Table 1

A person is regarded as temporarily absent, if he/she is a resident of a country, but is
staying, or intends to stay outside his/her country of residence for a period of less than one
year.

In case a sample person or any other household member lives at an institution (institution of
care, prison, etc.) in the Labour Force Survey also he/she is interviewed.

The sample basis in 1995 was the 1989 Population Census database, in 1997-2001 the
Population Register; in 2002—2004 the 2000 Population and Housing Census database and
since 2005 again the Population Register. The Population Register is an electronic database
containing the general personal data about all Estonian citizens and foreigners residing in
Estonia. The Population Register is administered by the Estonian Ministry of the Interior.

From 1995 to 1999 the sample of the Labour Force Survey was the sample of persons.
Thereby in the 1995 survey only the sample persons were interviewed, in the 1997-1999
surveys all the members of the household of the sample person were interviewed.

Since the year 2000 the sample of the Labour Force Survey was handled in two parts:

= «the address-sample where all the working-age members of the household
(households) living on the address selected into the sample were interviewed;

= «the person-sample where all the working-age members of the sample person’s
household were interviewed.

In 2002 the transition to the whole person-sample began. All households participating in the
survey for the first time were handled by the person-rule. Since the 2nd quarter of 2003 the
whole sample is person-sample.

The sample design is stratified systematic sampling of individuals whose households are
included into sample. Different inclusion probabilities of households are taken into account
during calculation of design weights.

Stratification is made by place of residence. The 15 counties of Estonia and Tallinn are
divided into four strata according to the population size (I — Tallinn, Il — four bigger counties
(Harju (without Tallinn), Ida-Viru, Pérnu, Tartu), Ill — ten smaller counties (Jégeva, Jérva,
L&éne, L&éne-Viru, Pélva, Rapla, Saare, Valga, Viljandi, Véru), IV — Hiiu county) and
different inclusion probabilities are used in strata, the highest being for Hiiu county. Table 1
presents the sample and population sizes by strata with inclusion probabilities for 2011.

Sample by strata, 2011

Stratum no County Sample Frame _Inclusion probability

/ Tallinn 3297 308183 0.011

1 Harju (without Tallinn), Ida-Viru, Pérnu, Tartu 3822 410082 0.009
Jégeva, Jérva, Laéne, Laane-Viru, Pblva,

I Rapla, Saare, Valga, Viljandi, Véru 4536 303563 0.015

v Hiiu 214 7 933 0.027

Total 11 869 1029 761 0.062

Until 2001 the sample was ordered in these four strata where every sample person had
additional variable indicating to the number of 15—74-year-old members of the household.
According to this number the list was divided into two parts:

= the address-sample — records with complete addresses (the number of persons
having the corresponding address was less than 7);

= the person-sample — records with incomplete addresses.

As the next step, for the households in the person-part the number of their working-age
members was specified with the help of local governments. In the person-part the inclusion
probability of a household is dependent on the number of working-age persons in the
household. The probability of an address to be drawn into the sample is dependent on the
number of persons having this address in the population database. For example, the
inclusion probability of a household with two working-age members was twice as big, and
with three working-age members three times as big as of the household with one working-
age member. In order to keep the inclusion probabilities of all the households and the
working-age persons of target population equal, in the person-sample all households with
one working-age member were taken into the sample and by systematic sampling, half of
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Table 2

the households with two working-age members, one third of the households with three
working-age members, etc. were taken into the sample. In the address-sample it was done
the same way according to the number on persons having corresponding address in the
population database.

As mentioned before the transition to the person-sample began in 2002 and the sample for
2002-2004 was taken from the 2000 Population Census database from the ages between
16-74 according to the four strata. The number of working-age members of the household
of each sample person was also included and used to compile the sample similarly to the
sample of 2001.

Since 2005 the sample is drawn from the Population Register and such additional variable is
no longer in use.

Since 2000 each sampled household is interviewed for four times, during two consecutive
quarters and after a two-quarter period it is again interviewed twice in the corresponding
quarters of the following year. According to such a 2-2-2 rotation plan every quarter 256% of
the households are participating in the survey for the first time. 76% of the sampled
households were interviewed already for several times, including 25% in the preceding
quarter, other 25% in the preceding quarter and in the same quarter last year, and another
25% of the households were interviewed in the same quarter last year and in the following
quarter last year.

In 2010, the proportion of the people participating in the survey for the first time was slightly
increased and in 2011 even more. It was necessary because the non-response is the
highest in the first wave — i.e. among the people participating in the survey for the first time.
And in order to keep the panel sustainable, the sample size of the first wave had to be
increased. After that the division of waves is approximately the following: 36% of the
sampled households are in the first wave, 64% participate for several times, of which 25% in
the second wave which also participated in the previous quarter, 20% in the third wave
which also participated in the same quarter of the previous year and also in the next quarter
of the previous year and finally 19% in the fourth wave which participated in the previous
quarter, in the same quarter of the last year and in the previous quarter of the last year.

During the survey the sample is refined by weeks to exclude as much as possible sample
persons who most likely will not participate (e.g. there is a comment from the respondent
from the last visit that indicates that he or she is not going to participate). That part of the
sample is called ineligible. The sizes of the refined sample by years and quarters are
presented in Table 2. Figure 1 shows the change of the proportions of the waves throughout
the years.

Division of the sample by years and quarters, 2000-2011

i 1l i v Year total
2000 2186 2189 2277 2475 9127
2001 2463 2 467 2480 2487 9 897
2002 2425 2 407 2520 2529 9 881
2003 2431 2412 2516 2518 9877
2004 2530 2522 2492 2480 10 024
2005 2 327 2196 2198 2178 8 899
2006 2 369 2 583 2582 2523 10 057
2007 2812 3082 3032 2973 11 899
2008 3006 3034 2997 2 940 11977
2009 2 957 2 893 2874 2 890 11614
2010 2992 3026 2 986 2 955 11 959
2011 2902 3051 2 981 2935 11 869
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Design weights

Non-response
correction

Figure 1 Changes in distribution of waves, 2003-2011
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2.2. Weighting and calibration

In order to expand the results to the whole population every respondent is weighted. The
weight shows how many objects from the population the respondent represents. The

weighting procedure takes place in following three steps:
= calculation of design weights;
® non-response correction;
= calibration of non-response corrected weights.

Due to the stratification the design weight depends on the inclusion probability. The design
weight of the household is inversely proportional to the inclusion probability and inclusion
probability depends on the size of the stratum in the population and the number of units

selected into the sample from the stratum. It is found using the formula

N
dh' — _h’
i T npes;

where Ny is the number of 15-74-year-old people in the population in stratum h, ny is the
sample size in stratum h and s; is the number of persons in the household i. Weight d,
indicates how many population objects the person belonging to the sample represents. A

design weight is given to all sample persons.

In sample surveys there is always non-response, which can cause certain bias of estimates.
For non-response correction, individuals are divided into seven response homogeneity
group by place of residence (county and urban/rural) according to the non-response rate in
the region. Correction factors are calculated for each group as the weighted sum of all
eligible individuals divided by weighted sum of responded individuals. The design weight of

respondents is corrected according to the response rate. The formula for this is

Whi* = ™’
L

where 1, indicates the response probability of the individual from the household i.

Finally before expanding data to the population the weights have to be calibrated so that the
population distributions calculated with the help of weights could be as close as possible to
the demographic data. The calibration is done in the following sections: gender and 5-year
age groups, county, place of residence (urban area / rural area) and ethnic nationality. The
basis of the calibration is the distribution of the population of Estonia by the same sections
on the 1st of January according to demographic data. After computing calibrated weights the
expansion factor is calculated for every respondent. The final weight of the individual is
calculated by multiplying the weight found earlier with the expansion factor. Due to sampling
procedure and the high non-response rate in some regions, the weights differ substantially.
Figure 2 shows how the calibration changes the amount of working-age people in different
gender and age groups according to the 4th quarter of 2011. Technical calibration takes

place using the software package Bascula.
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Figure 2 The change of estimated size of working-age population after calibration

by gender and age, 4th quarter 2011
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2.3. Sampling error

Only a part of the population can be studied by sample survey. Because of that, the
indicators calculated on the basis of sample data are always somewhat different from the
actual value of the estimated population parameter. Such difference is called the random
error or sampling error of estimation. It is not possible to specify the sampling error exactly,
but it can be estimated statistically by taking into account the variability or dispersion of the
statistic under the sampling design that is used for parameter estimation as the basis for the
sample design used in the survey. In addition to the sampling design, the sampling error
depends on the sample size. A smaller sampling error can be expected in case of larger
sample sizes.

An important group of quality indicators consists of the accuracy estimates for the
parameters calculated on the basis of the survey. The accuracy estimates provided by
Statistics Estonia are estimates of the sampling error, i.e. these estimates do not reflect
other possible error sources.

Standard error is the most used measure of the sampling error. Standard error shows the
variability of the estimator and it is calculated using the formula

StdErr(?) = V(?) B
where 17(?) is the estimated variance of the mean Y.

The reliability of the results is characterised by coefficient of variation (CV). Relative
standard error is the ratio of the standard error and the estimator and it is usually presented
as percentage. It is calculated with the formula

5 StdErr(Y

cv(v) = T()

The actual value of the parameter lies with probability 0.95 in the interval (95% confidence
interval) whose end points are the distance approximately double standard error from the
estimate. The 95% confidence interval is found as follows

Y +196- StdErr(?)

For example the estimated unemployment rate in 2011 was 12.5% and its standard error
was 0.48. The 95% confidence interval end points can be found by using the formula 12.5 +
1.96 x 0.48 ~ 12.5 = 0.9. The constant 1.96 is determined by the confidence level 0.95. In
other words: in 2011, the actual unemployment rate lay, with probability 0.95, between
11.6% and 13.4%.

The estimates of main indicators with confidence interval and relative standard error for
2011 are presented in Table 3. The estimates of the unemployment rate with confidence
interval and relative standard error for 2000-2011 are shown in Table 4.
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Table 3

Table 4

Figure 3

Estimates with confidence interval and relative standard error, 2011

Estimate  Confidence interval Relative standard

with probability 0,.5 error, %

Labour force, thousands 695.9 +15.0 1.1
employed, thousands 609.1 +14.5 1.2
unemployed, thousands 86.8 +6.9 4.1
Inactive persons, thousands 333.8 +10.4 1.6
Aged 15-74 total, thousands 1029.8 +12.0 0.6
Labour force patrticipation rate, % 67.6 +1.0 0.8
Employment rate, % 59.1 +1.1 1.0
Unemployment rate, % 12.5 +0.9 3.9

Estimates of the unemployment rate with confidence interval and relative standard
error, 2000-2011

Estimate Confidence interval with Relative standard error, %
probability 0.95

2000 13.6 +0.9 3.4
2001 12.6 +1.0 4.1
2002 10.3 +0.9 4.5
2003 10.0 +0.9 4.8
2004 9.7 +1.0 5.3
2005 7.9 +0.9 6.0
2006 5.9 +0.7 6.1
2007 4.7 +0.6 6.1
2008 5.5 +0.6 5.2
2009 13.8 +1.0 3.7
2010 16.9 +71.1 3.4
2011 12.5 +0.9 3.9

Figure 3 shows the changes of the quarterly estimates of the unemployment rate with its
confidence interval with probability 0.95. The confidence interval shows how much the
estimate can vary.

Quarterly unemployment rate with confidence interval, 2000-2011
%

25 Upper confidence limit
20 — Unemployment rate
15 —— Lower confidence limit
10

5

0

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011

In the Statistical Database standard errors and relative standard errors are published since
2000 for labour status indicators by place of residence (urban settlements / rural
settlements), ethnic nationality and region (see yearly tables ML3321, ML3331; quarterly
tables ML463, ML464, ML467), for number of employed persons by economic activity (see
the yearly table ML02001, the quarterly table ML0471) and for the number of employees by
economic activities (see the yearly table ML02501, the quarterly table ML04721.
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2.4. Estimates’ publication thresholds

The data received on the population upon expansion of the sample are all estimates of
actual parameters. Estimates based on fewer than 20 sample persons have not been
published (marked in tables as ".."), because they are not reliable.

Due to rounding, the result of added numbers is not always equal to the aggregate indicator
in tables. The difference may range from one to a couple of last decimal places.

2.5. Response rate

On the basis of the information gathered from the survey the sample households are divided
into three groups: responded, non-response and frame error. Considering the values of
these groups the first quality indicator — the response rate is computed. The response rate
indicates the amount of responded households in the sample excluding frame error and is
calculated using the formula

VM = —x100% |,

n-l
where v is the number of responded households, n is the initial sample size and | is the
number of ineligible units (frame errors).

In Table 5 there are response rates since 2003 by quarters. The indicators for the first wave
and for the second to the fourth wave are shown separately. The same table is also
published in the Statistical Database ML54.
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Table 5 Response rates in the Labour Force Survey, 2003-2011

Year Quarter

The first wave

The second to the fourth wave

Total

Sample Frame

Re- Response Sample Frame

Re- Response Sample Frame

Re- Response

error _sponded  rate*, % error _sponded  rate*, % error sponded rate*, %

2003 Total 2577 141 1 809 743 7300 356 5781 83.3 9877 497 7 590 80.9
/ 648 44 446 73.8 1783 130 1402 84.8 2431 174 1848 81.9

] 649 32 447 724 1763 88 1401 83.6 2412 120 1848 80.6

11} 637 30 459 75.6 1879 62 1488 81.9 2516 92 1947 80.3

v 643 35 457 75.2 1875 76 1490 82.8 2518 111 1947 80.9

2004 Total 2 560 47 1659 66.0 7464 60 5541 74.8 10024 107 7 200 72.6
/ 661 9 452 69.3 1869 10 1425 76.7 2530 19 1877 74.8

] 632 8 400 64.1 1890 18 1387 74.1 2522 26 1787 71.6

n 632 12 388 62.6 1860 12 1 365 73.9 2492 24 1753 71.0

v 635 18 419 67.9 1845 20 1364 74.7 2480 38 1783 73.0

2005 Total 2114 50 1419 68.8 6787 59 5289 78.6 8901 109 6 708 76.3
/ 530 15 362 70.3 1797 24 1395 78.7 2327 39 1757 76.8

1 526 7 342 65.9 1670 12 1281 77.3 2196 19 1623 74.6

i 531 13 344 66.4 1667 12 1293 781 2198 25 1637 75.3

v 527 15 371 72.5 1651 11 1320 80.5 2178 26 1691 78.6

2006 Total 3323 105 2021 62.8 6734 56 5125 76.7 10057 161 7 146 72.2
/ 843 23 571 69.6 1526 21 1225 81.4 2369 44 1796 77.2

] 843 26 455 55.7 1740 13 1284 74.3 2583 39 1739 68.4

1 824 29 486 61.1 1758 12 1282 734 2582 41 1768 69.6

v 813 27 509 64.8 1710 10 1334 785 2523 37 1843 74.1

2007 Total 3199 83 1837 59.0 8700 57 6 346 73.4 11899 140 8183 69.6
/ 824 22 477 59.5 1988 15 1475 74.8 2812 37 1952 70.3

] 808 20 449 57.0 2274 10 1578 69.7 3082 30 2027 66.4

mn 786 21 447 58.4 2246 15 1636 73.3 3032 36 2083 69.5

v 781 20 464 61.0 2192 17 1657 76.2 2973 37 2121 72.2

2008 Total 3208 92 1793 57.5 8769 64 6 107 70.2 11977 156 7 900 66.8
/ 804 20 466 59.4 2202 24 1603 73.6 3006 44 2 069 69.9

] 803 29 419 54.1 2231 10 1545 69.6 3034 39 1964 65.6

I 800 26 457 59.0 2197 13 1505 68.9 2997 39 1962 66.3

v 801 17 451 57.5 2139 17 1454 68.5 2940 34 1905 65.6

2009 Total 3129 89 1613 53.1 8485 77 5508 65.5 11614 166 7121 62.2
/ 790 20 432 56.1 2167 25 1427 66.6 2957 45 1859 63.8

) 786 20 385 50.3 2107 13 1335 63.8 2893 33 1720 60.1

11 779 28 412 549 2095 17 1379 66.4 2874 45 1791 63.3

v 774 21 384 51.0 2116 22 1367 65.3 2890 43 1751 61.5

2010 Total 3510 130 1840 54.4 8449 67 5475 65.3 11959 197 7315 62.2
/ 893 19 501 57.3 2099 17 1312 63.0 2992 36 1813 61.3

/] 882 30 447 525 2144 20 1394 65.6 3026 50 1841 61.9

n 868 46 434 528 2118 13 1406 66.8 2986 59 1840 62.9

v 867 35 458 55.0 2088 17 1 363 65.8 2955 52 1821 62.7

2011 Total 4282 186 2194 53.6 7587 229 5757 78.2 11869 425 7 951 69.5
/ 1078 39 540 52.0 1824 36 1371 76.7 2902 75 1911 67.6

] 1075 39 504 48.6 1976 59 1480 77.2 3051 108 1984 67.4

m 1066 59 584 58.0 1915 60 1427 76.9 2981 119 2011 70.3

v 1063 49 566 55.8 1872 74 1479 82.3 2935 123 2045 72.7
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Figure 4 Survey results in 2007 and 2011

2007 2011
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Frame errors occur when sampling frame differs from the target population. If the unit
belongs to the sampling frame but not to the target population, then the frame has over-
coverage. In the Labour Force Survey units are considered ineligible if the respondent has
died, lives with another respondent in the same household or is staying in a foreign country
for a longer period than a year. As said before the survey sample is being refined
continuously. In addition individuals who most likely will not participate are excluded. Such
elaboration is done since 2010.

Since 2007, the average sample size is 12,000 persons in a year. Figure 4 shows the survey
results in 2007 and 2011. In 2007, there were 140 ineligible units but in 2011 there were
446. The amount of ineligible units has grown mostly because of the refining. The main
reason for ineligibility in 2011 was that the sample person was staying in a foreign country —
89% of all ineligible units and 3% of the whole sample. In 2007, the same indicators had the
value 83% and 1%, respectively. The distribution of all ineligible units in 2003-2011 is
presented in Table 6.
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Table 6 Frame error, 2003-2011

Year Ineligible units Value % of % of
sample ineligible
units
2003  Address-sample: Not a dwelling 4 0.0 0.8
Address-sample: There are no working-age people 28 0.3 5.6
Address-sample: Not inhabited 33 0.3 6.6
Address-sample: Not the primary residence 9 0.1 1.8
Person-sample: Respondent has died 41 0.4 8.2
Person-sample: Respondent is staying in a foreign country 49 0.5 9.9
Person-sample: Respondent has left the county 330 3.3 66.4
Person-sample: Inappropriate age 3 0.0 0.6
Total 497 5.0 100.0
2004  Respondent has died (519) 0.5 51.4
Respondent lives with another sample person in the same
household 1 0.0 0.9
Inappropriate age 1 0.0 0.9
Respondent is staying in a foreign country for one year or
longer 50 0.5 46.7
Total 107 1.1 100.0
2005  Respondent has died 38 0.4 34.9
Respondent lives with another sample person in the same
household 1 0.0 0.9
Inappropriate age 3 0.0 2.8
Respondent is staying in a foreign country for one year or
longer 67 0.7 61.5
Total 109 1.2 100.0
2006  Respondent has died 34 0.3 21.1
Respondent lives with another sample person in the same
household 13 0.1 8.1
Inappropriate age 12 0.1 7.5
Respondent is staying in a foreign country for one year or
longer 102 1.0 63.4
Total 161 1.6 100.0
2007  Respondent has died 16 0.1 11.4
Respondent lives with another sample person in the same 4 0.0 2.9
household
Inappropriate age 4 0.0 2.9
Respondent is staying in a foreign country for one year or 116 1.0 82.9
longer
Total 140 1.2 100.0
2008  Respondent has died 16 0.1 10.3
Respondent lives with another sample person in the same
household 3 0.0 1.9
Inappropriate age 2 0.0 1.3
Respondent is staying in a foreign country for one year or
longer 135 1.1 86.5
Total 156 1.3 100.0
2009  Respondent has died 16 0.1 9.6
Respondent lives with another sample person in the same 4 0.0 2.4
household
Respondent is staying in a foreign country for one year or 146 1.2 88.0
longer
Total 166 1.4 100.0
2010  Respondent has died 18 0.1 9.1
Respondent lives with another sample person in the same
household 4 0.0 2.0
Inappropriate age 1 0.0 0.5
Respondent is staying in a foreign country for one year or
longer 174 1.4 88.3
Total 197 1.6 100.0
2011  Respondent has died 42 0.3 9.4
Respondent lives with another sample person in the same 7 0.1 1.6
household
Respondent is staying in a foreign country for one year or 397 3.0 89.0
longer
Total 446 3.4 100.0
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Reasons for non-

response

Figure 5

The sample size without the frame error in the Labour Force Survey in 2011 was 11,423
individuals with their households. 7,951 households of the sample were interviewed which is
17,658 persons. The sample decreased because of the frame error and elaboration. So the
elaborated response rate of the Labour Force Survey in 2011 was 69.6%. People under 20
years of age and over 40 years of age mostly agreed to participate in the survey. There
were more females than males among the respondents. The biggest response rate over
counties was in Jérva county (89%,).

In 2007, the elaborated sample size without frame error was 11,618 individuals with their
households. 8,183 of them were interviewed, that makes 19,409 persons. The response rate
of 2007 with elaborated sample without frame error was 70.4%. In that year also people
under 20 years of age and over 40 years of age made the most of the respondents. But in
2007 there were more men responding than women. The biggest response rate was in
Valga county (86%).

The persons who did not participate were considered as non-response. The main reason for
not participating in the survey was refusal and inability to participate. Also very common
reason for non-response was non-contact. Non-contact occurred if sample person did not
live at the address given by the Population Register and the actual address could not be
found despite the help from local sources (neighbours, local administration, phonebook,
etc.). Non-contact was mainly caused by the locked staircase door or by the fact that the
respondent was not at home or was temporarily moved elsewhere (e.g. the summerhouse).
The distribution of non-response reasons averaged over the period 2004—2011 is illustrated
on Figure 5.

Average distribution of non-response, 2004—2011

Non-response
due to sample
26%

Unable to enter the house/staircase
4%

Not at home
25%

Not staying at the residence during the survey period

Refusal and inability 3%
to participate Temporarily residing elsewhere

40% 3%

As said earlier the main reason for non-response is refusal and inability to participate.
Refusal accounts for an average of 31% of the total non-response. Over the years the
number of non-respondents has increased. Refusal to participate due to the lack of time,
invalid agreement and avoided contacts has become more frequent over time. In 2003,
simple categorization of non-respondents according to the non-response reasons was used,
so it is not possible to present non-contact more specifically. Since 2004 a more detailed
categorization for non-response reasons is used as can be seen in Table 7.
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Contacting the
household

Table 7 Non-response reasons, 2003-2011

(percentages)

2003 2004 2005 2006 2007 2008 2009 2010 2011
Non-contact 67.6 69.8 65.6 65.6 56.5 54.6 56.9 57.7 53.7
sample person does not 0.0 13.1 17.7 16.2 10.8 11.9 14.7 16.9 15.0
live at the given address
sample person has 0.0 29.0 16.3 10.4 9.9 7.5 4.6 1.9 2.6
moved
sample person has 0.0 0.7 1.0 0.4 0.3 0.4 0.3 0.4 0.3
been taken into
institution
the address given in the 0.0 1.8 1.3 0.6 0.7 0.6 0.8 0.4 0.2
sample cannot be found
sample person lives 0.0 4.1 4.7 4.8 3.7 2.5 1.5 1.7 1.7
temporarily elsewhere
sample person does not 0.0 2.7 3.3 2.8 2.7 2.6 2.6 2.8 3.3
stay at his/her place of
residence during the
survey period
after entering the 0.0 15.5 19.3 28.7 24.5 26.7 26.5 27.4 27.1
dwelling it appears that
the sample person is not
at home
can not get into the 0.0 2.6 1.9 2.8 3.8 2.3 5.8 7.0 3.5
dwelling/staircase
other reasons for non-
contact 0.0 0.3 0.1 0.1 0.0 0.0 0.1 0.2 0.1
Refusal 28.8 21.1 27.8 27.8 31.6 334 34.6 35.2 37.9
categorical refusal 18.0 11.5 15.6 16.2 21.6 24.2 24.0 23.7 23.7
not willing to participate 0.5 0.1 0.2 0.1 0.0 0.0 0.1 0.0 0.0
for free
refusal due to lack of 5.5 3.9 5.0 57 5.1 4.6 5.7 6.7 10.2
time
refusal because of 0.0 0.8 0.8 0.9 0.8 0.6 0.9 0.9 1.0
disappointment in the
country, statistics or the
usefulness of surveys
refusal due to poor 0.3 0.1 0.2 0.0 0.1 0.1 0.2 0.1 0.0
economic situation
refusal due to absence 3.3 2.8 4.4 3.5 2.4 2.1 1.9 2.0 1.5
of trust, doubt of
confidentiality
refusal due to the 0.1 0.1 0.1 0.0 0.1 0.0 0.0 0.0 0.0
specifics of the survey
sample person has 1.1 1.7 1.6 1.3 1.5 1.7 1.8 1.7 1.3
already participated in
the surveys
Other reasons for non- 3.5 9.1 6.6 6.6 11.9 12.0 8.5 7.0 8.4
response
non-response due to 0.7 0.7 1.6 1.4 0.9 1.2 1.3 0.7 1.0
special circumstances in
household
sample person is 2.5 2.2 1.8 1.0 1.0 1.1 1.2 1.6 1.3
incapacitated
not present within 0.0 0.9 1.3 1.1 1.7 2.8 2.5 2.4 3.5
agreed time and place
or avoided contact
other reasons 0.3 5.3 1.8 3.1 8.3 6.9 3.4 2.3 2.7
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

In order to maximize the quality of the study, i.e. to reach the highest possible response rate,
the non-response rate has to be kept as low as possible. As said earlier the interview period
is five weeks during the quarter and two weeks at the end of the quarter. But this rule
applies only in exceptional cases and the interview must be conducted during the week right
after the reference week, i.e. during the first interview week. In order to do that, the sample
person and his/her household have to be notified as soon as possible. First the information
letter is sent to every respondent. There is explained what kind of a survey this is, what is
the aim of the survey, who are the target persons, how much they matter on the quality
basis and how the confidentiality is ensured. There are also contact information of the
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Figure 6

Table 8

interviewer and the interview period. It is the best if the interviewer contacts the respondent
even before the beginning of the reference week. It gives the best opportunity to find the
most suitable time for the interview. At the same time, if the respondent is not very eager to
participate in the survey, there is also some time left to convince him/her otherwise. So that
is why the first contact has to be made as early as possible. If the respondent is not at home
and the contact has not been reached, there have to be repeated contacts — five times in
urban area and three times in rural area. It is very important to recontact on different
weekdays and various times of the day because the rhythm of life of the sample person and
his/her household is unknown and therefore it is impossible to predict the certain time when
someone is home.

Time of the first contact, 2003-2011
%
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interview week
80
By the end of the
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20— — BN BB BB BB B B

2003 2004 2005 2006 2007 2008 2009 2010 2011

Figure 6 shows that contacting the household before the end of the reference week has
stayed quite stable, making up only an average of 5% of all contacts. Mostly (67% on
average) the contact with the household is made in the first interview week, i.e. in the week
right after the reference week. At the same time it is methodologically the best time for the
interview, therefore one week for contacting and making an interview is certainly not
enough. During the recent years the share of that contact time has increased. Just over a
third (38% on average) of the first contacts is made in the second or even in the next weeks,
which leaves even less time for the interview. The share of that contact time has decreased
over the years thanks to the share of contacts made in the first interview week. The share of
the first contact times in the sample throughout the years are shown in Table 8.

Time of the first contact, 2003—-2011

(percentages)

Time of the contact 2003 2004 2005 2006 2007 2008 2009 2010 2011
By the end of the reference week 7.2 5.1 4.7 3.3 3.7 6.1 6.8 6.5 5.9
During the first interview week 584 50.8 56.8 46.0 43.4 536 60.2 723 706
During the second interview week 176 20.1 19.7 228 208 181 163 13.6 126
During the third interview week 99 125 103 125 133 103 84 42 6.3
During the fourth interview week 4.9 7.0 5.7 8.5 9.2 6.2 4.7 2.0 2.7
During the fifth interview week 1.8 3.4 2.3 6.3 7.3 4.0 2.8 1.0 1.6
During the sixth and more weeks 0.1 1.0 0.4 0.6 2.2 1.7 0.8 0.4 0.4

The timing of a contact is very important, because the earlier the first contact with the
household is established the higher the response rate. That is illustrated on Figure 7 which
has been compiled on the basis of the results of 2011.
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Figure 7

Table 9

Response rate according to the time of the first contact, 2011
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2.6 Item non-response

The number of questions in the core questionnaire of the Estonian Labour Force Survey has
been around 200 in years 2000-2011; in addition different modules are included every year.

The interviewer asks the respondent all questions provided for in the Questionnaire. But
sometimes it may happen that the respondent is not willing to answer a question or does not
know how to answer it. In such a case, the interviewer should help the respondent by
providing explanations and asking additional questions, but nevertheless the respondent
may provide ‘don’t know’, ‘cannot say’ or ‘| refuse to answer’ as the final answer and the
interviewer has to accept such answers. The answers “do not know” or ‘refuse to answer”
are not visible in the data entry program of laptop computers used for interviewing since
2006, but it is possible for the interviewer to mark these answer categories.

Item non-response is the problem in the Estonian Labour Force Survey in case of financial
questions. These are questions about monthly salary and household’s monthly income. In
case of other questions the item non-response is uncommon. Sometimes respondents
refuse to answer about name of the enterprise/organisation, its economic activity, own
occupation, etc. For example, they do not know the number of employees of the
enterprise/organisation, duration of temporary job, etc. In modules sometimes questions
about the future and hypothetical questions are not answered, for example "At which age do
you plan to stop working at all?”, “Would you potentially have stayed longer at work?” The
item non-response is a bigger problem in case of proxy-interviews, i.e. if any other
household member is answering in the name of the respondent.

In the Estonian Labour Force Survey the question concerning the previous month’s salary is
asked from all employees. In order to avoid confusion with gross and/or net salaries, both
are recorded. The gross salary (question D25A in the questionnaire) is the salary before the
income tax is deducted (earned salary). The net salary (question D25B) is the salary after
the income tax has been deducted (received salary). If the respondent can give only one
amount, this is recorded and the other space is left empty. It is important to note which
salary has been recorded.

Item non-response to the question about monthly salary, 20002011

Year Number of respondents Number of item non- Item non-response rate,

respondents %
2000 7022 713 10.2
2001 7757 1031 13.3
2002 7 498 1220 16.3
2003 7 462 1405 18.8
2004 6 985 1175 16.8
2005 7 257 1160 16.0
2006 9 005 1047 11.6
2007 10 513 1331 12.7
2008 10 166 1334 13.1
2009 8033 1208 15.0
2010 7 830 1521 19.4
2011 8970 2034 22.7
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Figure 8

Table 10

The share of employees patrticipating in the survey, who did not answer the question about
neither gross nor net salary has increased since 2007 and rose to near 23% in 2011
(Table 9).

Item non-response rate to the question about monthly salary by gender, 20002011
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More men than women do not answer to the question about monthly salary. Item non-
response rate has been higher among men compared to women during all the period of
2000-2011 and the difference has been growing continuously. If in 2000 11.4% of men and
9% of women did not answer to the question about monthly salary, then in 2011 26.7% of
men and 18.9% of women (Figure 8).

Item non-response rate to the question about monthly salary by occupation,
2000-2011

(percentages)

Year 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
Managers 157 204 269 30.0 261 260 168 19.0 186 231 27.5 30.6
Professionals 11.8 174 199 225 19.1 186 119 119 148 168 204 229

Technicians and  12.1 15.7 19.7 20.9 19.1 185 154 14.7 1563 16.9 20.2 255
associate

professionals

Clerical support 9.3 121 156 212 143 19.0 148 9.7 119 184 17.8 20.7
workers

Service and 94 126 136 14.0 149 143 91 116 95 9.2 121 19.1
sales workers
Skilled 7.7 10.1 144 163 150 7.4 7.3 11.1 7.8 10.1 16.2 158
agricultural,
forestry and

fishery workers

Craft and related 9.5 122 14.7 179 151 16.2 135 150 159 172 252 258
trades workers

Plant and 85 100 13.1 169 150 129 82 104 11.0 140 19.8 225
machine

operators and

assemblers

Elementary 64 81 97 119 123 77 68 82 86 89 11.3 142
occupations

The item non-response is remarkably higher among respondents to the survey having
higher occupational position (Table 10). The item non-response is the biggest among
managers and the smallest among persons with elementary occupations (in 2011 30.6%
and 14.2%, respectively). As a rule the salary is higher for persons with high level
occupations. Therefore when analysing the salary data, it has to be considered that an
average salary is underestimated on the basis of the Estonian Labour Force Survey and it is
not reasonable to use.

Since 2006, the question about usual monthly salary is asked as well beside the question
about last month’s salary. Since 2009, the persons who did not know or did not want to tell
their exact salary are asked about last month’s net salary by salary bands (question D25G).
Even not knowing the exact salary, persons answering to this question can be divided at
least into quatrtiles, quintiles and deciles.
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Table 11

Table 12

Item non-response to the question about salary bands, 2009-2011

Year Number of respondents Number of item non- Item non-response rate,

respondents %
2009 8033 340 4.2
2010 7 830 375 4.8
2011 8970 386 4.3

The share of respondents who did not answer to any of the questions about salary, i.e.
neither last month’s salary, usual monthly salary nor to last month’s net salary by salary
bands is relatively small. Even if in 2011 the question about the exact salary was not
answered by 22.7% of respondents, most of them still answered to the question by salary
bands. Item non-response rate to the question about salary bands was only 4.3%
(Table 11).

Since 2010 the question about household’s monthly income is included in the Estonian
Labour Force Survey. It is asked how much money there is in the household to be spent in a
month, taking into account all incomes (question YD18). Similarly to the question about
salary, the persons who did not know or did not want to tell the exact household’s income,
are asked about household’s income by income bands (question YD19).

Item non-response to the questions about household income, 2010-2011

Year Number of respondents Number of item non-  Item non-response rate,
respondents %

Question about income

2010 7315 1685 23.0

2011 7 951 2 380 29.9

Question about income bands

2010 7315 243 3.3

2011 7 951 191 2.4

23% of households in 2010 and 29.9% in 2011 did not answer to the question about
household’s income (YD18) (Table 12). But most of them agreed to answer to the question
about income bands (YD19). The item non-response rate to question YD19 was 3.3% in
2010 and 2.4% in 2011.

2.7. Measurement error

Measurement errors or errors that have occurred during data collection are caused by
various factors. There are four sources of measurement errors: the respondent, the
interviewer, the survey instrument and the measurement method. The following is an
overview about the questionnaire, interviewers’ training, time spent on interviewing, data
collection method and data cleaning used in the Estonian Labour Force Survey.

The main objective of the Estonian Labour Force Survey is to get data about participation of
population of Estonia in the labour market; therefore the main part of the questionnaire
includes questions concerning the respondents’ activities in the reference week. The
employed persons are asked about economic activity of the main job, occupation, labour
status, work relations, place of work, usual and actual working time, about secondary jobs,
etc. The unemployed persons are asked about the steps taken to find a job, the duration of
Jjob seeking, the characteristics of previous job and a job they are looking for, etc. The
persons who do not work and do not look for a job (the inactive persons) are asked about
the reason for inactivity, sources of subsistence, efc.

Until the 2nd quarter of 2000 the questionnaire of ELFS consisted of two parts:
= the part of the reference week in which the data were collected on the week
preceding the survey;

= the retrospective part in which the data were collected on the changes of work in
the years preceding the survey.

Although the quarterly results are received on the basis of the continuous survey since the
1st quarter of 2000, in the 1st and 2nd quarters the retrospective data on the year 1999
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were collected as the survey was conducted in the 2nd quarter only. Since the 3rd quarter of
2000 the retrospective data are not collected any more. It is not necessary as the survey is
conducted continuously and all data are received according to the reference week.

In addition to main questions there are background questions about respondent’s education,
language knowledge, changes of place of residence, household’s income, sources of
subsistence, household’s coping, etc. in the questionnaire.

Some questions (gender, date of birth, relationship to other household members, country of
birth, date since living in Estonia, ethnic nationality, citizenship, marital status) about all
other household members are included in the questionnaire as well.

The sections of the Estonian Labour Force Survey core questionnaire are the following:

= SECTION A Interviewer's section

= SECTION B Household characteristics (since 2009 in the household
questionnaire)

= SECTION C Labour status during the reference week
= SECTION D Main job

= SECTION E Second jobs

= SECTION F Underemployment

= SECTION G Previous work experience of person not in employment
= SECTION H Job seeking
= SECTION | Changes during the previous year

= SECTION YE Education (before 2009 in Section J)

= SECTION J Studies

= SECTION K Background information
Since 2009 the questionnaire of the ELFS includes two parts — the personal questionnaire
and the household questionnaire. The household questionnaire includes the following
sections:

= SECTION A Interviewer's section

= SECTION YA Household characteristics

= SECTION YB Household relations

= SECTION YC Demographic data

= SECTION YD Living conditions

In addition to the core questionnaire the Estonian Labour Force Survey questionnaire
includes several modules, the contents of which vary from year to year. Usually the modules
are included at the end of core questionnaire, but depending on the subject of module
sometimes as an appendix of some section in the core questionnaire. The modules are
included for full year or only in some quarter(s) depending on the number of interviews
needed to guarantee the reliability of results.

Eurostat’s ad hoc modules included in the Estonian Labour Force Survey and their location
in the questionnaire are the following:

= 2001 Length and patterns of working time (Section D cont. in the questionnaire)

= 2002 Health and ability to work (Section L)

= 2003 Lifelong learning (2nd and 4th quarter) (Section J cont.)

= 2004 Work organisation and working time arrangements (Section D cont.)

= 2005 Reconciliation between work and family life (Section L)

= 2006 Transition from work to retirement (Section M)

= 2007 Accidents at work and work-related health problems (Section L)

= 2008 Labour market situation of migrants and the immediate descendants of
migrants (Section B, Section K cont.)

= 2009 Entry of the young people into the labour market (2nd and 4th quarter)
(Section JN)

= 2010 Reconciliation between work and family life (2nd and 4th quarter) (Section YC
cont., Section LL)

= 2011 Health and ability to work (2nd and 4th quarter) (Section L)
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= 2012 Transition from work to retirement (2nd and 4th quarter) (Section M)
The modules included for national data users are the following:
= 2002, 1st-4th quarter Long-term unemployment (Section H cont., ordered by
Ministry of Social Affairs)
= 2002, 1st and 3rd quarter Dwelling and change of residence (Section M, University
of Tartu)
= 2002, 2nd and 4th quarter Young persons (Section N, Institute of International and
Social Studies)
= 2003, 1st quarter Health (Section L, module designed for Social Survey)
= 2003, 3rd quarter Working conditions (Section M, module designed for Social
Survey)
= 2004, 1st and 3rd quarter Cultural consumption (Section L, Ministry of Culture)
= 2006 and 2008, 1st—4th quarter Health and ability to work (Section L, 2002
Eurostat’s module, Ministry of Social Affairs)
= 2008, 2nd quarter Quality of working life (Section N, Ministry of Social Affairs)
= 2009, 1st and 3rd quarter Accidents at work and health problems (Section L,
Ministry of Social Affairs)
= 2011, 1st and 3rd quarter Professional activity (Section D cont., Estonian
Qualifications Authority)
= 2012, 3rd quarter Agricultural activity (Section EL)
In 2000-2006, the module “Travelling” (until 2001 “Tourism”, Section T) was added as an
appendix of the Estonian LFS. Since 2004 in the 2nd quarter every year the module “ICT
usage in households” is used, in 2004 and 2005 also the module “Car usage”.

The questionnaire of the ELFS is reviewed and revised as appropriate once a year. The
changes are made taking into account Eurostat’s requirements and proposals made by data
users of Estonia. After working out the continuous survey, since 2001, relatively few
changes are made in the core questionnaire. Main changes in the questionnaire are related
to adding of different modules. Changes made in the core questionnaire of the ELFS in
2001-2011 are presented in Table 13.

Table 13 Changes in the core questionnaire of the ELFS, 2001-2011

Year

Changes in the questionnaire

2001

2002

2003

2004

Deleted question D26 (working in shifts), the same question is D42 in the module
Added question JO8B (number of hours training per week)
Added checkpoint questions J12B and J13C (acquired qualifications)
Added questions
B05D (age at the end of the reference week)
D26 (working in shifts), 2001 the same question was D42 in the module
100 (starting date of the first regular job)
KO02B year of marriage/divorce/becoming a widow(er)
Revised questions
D05, E06, GO7, 108 (employment status): included the answer ,Member of a co-operative”
D14 and D15 (permanent or temporary job): answers revised
F02-F05 (underemployment): revised wording
J17 (place of training): the answer ,By self studying” deleted
Added questions
D31B (teleworking)
HO3B (plans to start job seeking in the next 12 months)
J16C (field of qualification of training courses)
J18B (time when courses took place)
J21 (number of hours spent on all courses within the last four weeks)
J22 (self studying)

Added question JO8B (orientation of studies)
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2005

2006

2007

Revised questions

D26 (working in shifts): the remark “NB! If the start and end of the working day is fixed, it is not considered as shift work.
For example, “working regularly in the evenings or at night is not considered as shift work” was added;

FO02 (number of hours that the person would like to work): the remark “NB! Tell the total number of hours you would like to
work. (If you want to work more than sum your current hours and hours you want to work more. If you want to work less,
then subtract from your current hours the hours you want to work less.)” was added;

JO5 (level of education attaining): the answer "Applied higher education” was added; the answers, which cannot be
attended anymore: "Vocational education together with basic education®, "Vocational education together with secondary
education”, "Professional secondary education after basic education” and "Professional secondary education after
secondary education” were deleted.

Revised questions

CO07 (expected return to work): revised wording "Do you expect that you can return to this work after the period of
absence?”, previous wording was "Are you sure that you can return to this work after the period of absence?*;

CO09B (paid for the time been absent): revised answers ”Yes, corresponding to half or more of the salary”, "Yes,
corresponding to less than half of the salary®, and "No*, the previous wording was "Yes* and "No*;

DO6A (employment relationship): list of answers completed;

D08, KO3, K04 (place of workplace, place of residence, place of residence a year ago): village/small town/town/city instead
of the previous city/town/rural municipality;

D18A, GO4A, HO2A (full-time/part-time work, reasons for leaving last job and inactivity): revised answers “Need to take care
of children or incapacitated adults“ and "Other personal or family responsibilities” instead of the previous "Need to take care
of children” and "Need to take care of other members of family*;

D26 (working in shifts): asked only from employees, previously from all employed persons;

D34 (time to get from home to work): the possibility to mark "999 HARD TO SAY, WORK AT DIFFERENT PLACES* was
added;

H11 (expected gross salary): answer "at least 500 kroons a month* deleted;

H19C (registration at the state employment office): asked from persons aged
16-62, who do not work with permanent contract, previously everybody was asked;

Added questions
DO4A (supervisor’s responsibilities)
DO6B (duration of employment contract or agreement)
D11B (involvement of State Employment Office in finding the job)
D18B, HO2A (working part-time and inactivity due to lack of suitable childcare services)
D18C, H02D (working part-time and inactivity due to lack of suitable care services)

D24C, D24D, D24G D24H (paid overtime work, number of paid overtime hours, unpaid overtime work, number of unpaid
overtime hours)

D31C (duration of teleworking)
GO04B (work related reasons for leaving the last job)
GO08 (kind of employment contract termination)
Added questions
D25D (was the last salary the same as usual monthly salary);
D25E, D25F (usual monthly gross and net salary): it is asked if the last salary was not the same as the usual salary;

D37A, D37B, D37C, D37D (satisfaction with work on safety, on intensity, employees’ health surveillance, on designing and
furnishing of workplace);

103B (country of workplace)
KO08C (encountering impediments upon finding work due to insufficient language skills)

Revised question K14 (trade union membership): answers “Estonian Employees’ Unions’ Confederation (TALO)",
“Confederation of Estonian Trade Unions EAKL", “Other *, “Do not know “ were added instead of the previous open answer.

Deleted questions
B12 (reason for living separately)
HO3B (plans to start job seeking in the next 12 months)
HO8 (duration of job wanted)
H10 (weekly hours of job wanted)
H20 (date of registration at the State Employment Office)
JO6 (place of school)
KO2B (year of marriage/divorce/becoming a widow(er))
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Revised core variables with intention to harmonize the questionnaires of social surveys (interviewer’s section, household
members table, marital status, education):

Added B03 (household members table), where relations between all members are marked; deleted the previous B02
(relation between every member and reference member); and BO3A,B03B, BO3C, BO3D (husband’s/wife’s, cohabiting
partner’s; mother’s, father's number);

Added questions B10A, B10B, B10C (marital status), deleted the previous B10 (legal marital status) and K02 (actual
marital status);

Added questions J14C, J14D, J14E, J14F, J14G, J14H (vocational, occupational or professional and higher education,
year of graduation), deleted the previous J13A, J13B (long list of levels of education, year of graduating).

Revised questions J15A, J15B (participation in training courses): to read all answers and mark “yes” or “no” instead of the
previous possibility to mark only one answer (last training course) from given list.

Added questions

D32C (distance of workplace from your place of stay / second place of residence) is asked from persons who do not go to
work from home every day;

EO09A, E09B (last gross and net salary from secondary jobs);

FO07 (wanted way to work more hours) is asked from persons, who want to work more but did not look for another or
additional job;

H11A (expected gross salary), if the respondent does not want or does not know how to answer, the question H11B
(expected gross salary bands) is asked, previously only expected gross salary bands were asked;

K02B, KO2F (country of birth of father, country of birth of mother) is asked if father and/or mother are not in the same
household, for determining immigrant population;

KO5C (third language at home), previously only first and second languages at home were asked;
KO05D, KO5SE (level of second and third language at home).

2009 Paper questionnaire was turned into two parts: household questionnaire and personal questionnaire instead of the previous
one questionnaire.
Revised core variables with intention to harmonize the questionnaires of social surveys
core questions (interviewer’s section; household questionnaire; education;, name of the enterprise/institution, economic
activity; occupation; main status);
order of questions about education: the highest level of education attained (core questions), current studies (partly core
questions), table of qualifications, participation in training courses. The previous order was: current studies, table of
qualifications, the highest level of education attained, participation in training courses.
Revised question JO8 (orientation of studies, full/part-time studies).
Added questions
JO2A (students on holidays),
D25G (salary bands).
Deleted questions D37A, D37B, D37C, D37D (satisfaction with work on safety, on intensity, employees’ health surveillance,
on designing and furnishing of workplace).
2010 Revised wording ,, T66turuamet* instead of , T66tukassa“.
Questions G06-GO07 (occupation, supervisor’s responsibilities, number of employees, employment status in last job) are
asked from all, previously only from those working last less than 10 years ago.
Revised questions
J18A (payer for training courses): the answer “European Social Fund” was added;
K09 (source of subsistence): the answer "Pension for incapacity for work”, which previously was marked under "Pension®,
was added.
Added questions
D25H (change of salary during the last month),
YD18-YD19 (household’s income).
2011 Revised questions
C06, D18A, D23 (reasons for absence from work in the reference week, part-time work, working less in the reference
week): the answer “Weak demand, scarcity of orders, clients” completed with “employer’s economic difficulties”, which
previously was marked under "Other*;
C06, D23 (reasons for absence from work in the reference week, working less in the reference week): the answer “Own
illness or injury” completed with “temporary disability*;
D19 (usual weekly hours): included the possibility to mark "Hard to say, hours worked vary considerably from week to week
or from month to month*;
F04 (reason for looking for another or additional job): the answer "Actual job is a transitional job for me (until a more
suitable job could be found)“ was added.
Pilot survey As every year different modules are included in the ELFS, usually the pilot survey is

conducted before including a new module. The aim of the pilot survey is to test the
questionnaire and the data entry program for CAPI and to get feedback from interviewers
about problems occurred.
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In 2002-2006, the pilot survey was carried out in selected survey areas using laptop
computers. Four to seven interviewers conducted the pilot survey. The sample was ordered
two times bigger than the number of interviews needed. The number of interviews needed
for testing depended on the module’s subject, i.e. how many of all respondents had to
answer to the module. During these years the pilot survey was conducted in two phases.
Each interviewer had to carry out a given number of interviews (10—40) during the first pilot
survey. After that the questionnaire, the interviewer’s manual and the data entry program
were improved on the basis of feedback received from interviewers. During the second pilot
survey each interviewer again had to carry out the same number of interviews to test
corrections made after the first pilot survey. If the required number of interviews was
completed the interviewer stopped the pilot survey even in case the whole sample had not
been used.

In case of the pilot survey it is important to get from interviewers as much feedback as
possible about problems having occurred. For this reason the feedback questionnaire was
compiled. The interviewer filled the feedback questionnaire after the interview (without
presence of the respondent), completing it after every interview. Then answering to
feedback questions, the interviewer had to describe the occurred problem (mark unclear
question, unclear response category, illogical routing of questions, efc.), suggest how the
problem could be solved (change the wording of the question, additional response category,
etc.) and describe the respondent’s attitude to the interview.

In 2007, Eurostat’s ad hoc module "Accidents at work and work-related health problems”
was included in the Estonian Labour Force Survey. As the share of people who had any
accident at work is relatively small, their number in the sample is too small to get enough
experiences via usual pilot survey. Due to this reason the laboratory testing to the
questionnaire was made in October 2006 before the pilot survey. During one day seven
interviewers made a total of 46 test interviews. Seven employees of Statistics Estonia were
acting as respondents according to specified biographies of persons who suffered due to
accidents and health problems. On the basis of experiences received during laboratory
testing corrections were made in the questionnaire, interviewers manual and data entry
program before the pilot survey.

In 2008, a short version of Eurostat’s ad hoc module “"Labour market situation of migrants
and their inmediate descendants” was included in the Estonian Labour Force Survey. As
the same questions were included also in the Immigrant Population Survey conducted in
Estonia in 2008, the pilot survey for this module was not carried out, but experiences of the
pilot survey for Immigrant Population Survey were taken into account when preparing the
module for ELFS 2008 (see Immigrant Population Survey. Methodology, Statistics Estonia —
Methodology).

Since 2009, the pilot survey of the ELFS as an appendix of the regular survey is conducted
in Statistics Estonia in some previous quarter. For example, the pilot survey for the module
“Young people” of the 2nd and 4th quarters of 2009 was conducted as an appendix of the
regular survey in the 1st quarter of the same year. Since 2010, the pilot survey is included at
the end of the regular ELFS in the 3rd quarter of the previous year for households
participating in the survey last time. For example the pilot survey for 2010 ad hoc module
“Reconciliation between work and family life” was conducted in the 3rd quarter of 2009.

In case of the CAPI interview the data entry program gives an announcement to the
interviewer in case the pilot survey of the module had to be carried out. The corresponding
text will be displayed on the screen at the end of the main interview. Since the pilot survey
for 2010 ad hoc module an introductory question asking if the respondent agrees to
participate in the pilot survey has been added. In case the respondent agrees to answer,
data entry program refers to the pilot survey, in case the respondent refuses, the pilot survey
is skipped.

The remarks from interviewers as well as from respondents about wording of the questions
are very important for survey organizers. For this purpose, since 2009, interviewers have a
possibility right away during the interview to add a comment to the problematic question and
to include his/her own and respondent’s remarks (for example unclear, illogical, badly
worded question, etc.). Also, the interviewer can give feedback, answering the feedback
question included at the end of the data entry program (general remarks about the interview,

EESTI TOOJOU-UURING. METOODIKA ESTONIAN LABOUR FORCE SURVEY. METHODOLOGY



Training of
interviewers

Table 14

for example respondent’s attitude to the interview, etc.). Interviewers are asked to describe
the occurred problems as clearly as possible, as it can help in preparation of the regular
survey. They are allowed answering to the feedback question also after the interview, for
example later at home. Interviewers inform their survey manager immediately about any
technical problems encountered (for example, errors in the data entry program).

The comments from respondents and interviewers are used for improving the questions in
the regular survey. On the basis of experiences received from the pilot survey necessary
corrections are made. All problematic questions are revised. In case of need, the question is
changed, the interviewers’ manual is completed and the data entry program improved.

The dates of pilot surveys, number of interviewers, number of persons interviewed and non-
response rate (since 2010) are presented in Table 14.

Estonian Labour Force Survey pilot surveys, 2003-2011

Survey year  Pilot survey year  Number of  Number of Number of ~ Number of Non-
and reference interviewers persons respondents non- response
weeks interviewed respondents rate, %

2003 2002, 44-49 6 507 507 - -

2005 2004, 48 4 78 78 - -

2006 2005, 42 6 124 124 - -

2007 2006, 43 7 217 217 - -

2009 2009, 1-7 39 230 230 - -

2010 2009, 30-33 51 367 339 28 7.6

2011 2010, 37-39 46 224 189 35 15.6

The ELFS data collection field works are conducted by the interviewers of Statistics Estonia.
Statistics Estonia organizes the training seminars for interviewers at least once a year.
Usually these are one-day seminars, but in case of bigger changes in the survey more
thorough trainings are organized. During the years the arrangement and content of
interviewers training have changed.

The ELFS 95 was one of the first large surveys where the newly established interviewers’
network of Statistics Estonia was used. As this was the first survey and the questionnaire
was complex, special attention was paid to training of the interviewers when preparing the
survey. In addition to general training, all interviewers had to attend a special training
seminar.

In 1997—-1999, the training seminar was carried out in two stages. At first a one-day seminar
was organised for the county co-ordinators of the interviewers’ network. As a second step
the co-ordinators had to train the county interviewers of the network.

In the 3rd quarter of 2000, caused by the start of the continuous survey and termination of
the retrospective data collection, the structure of the questionnaire was changed. This raised
again the need for complete training seminar on the ELFS. The proper training seminar was
organised before the beginning of the field work of the 3rd quarter. During one week the staff
of the Labour Force Statistics Section and Interviewers Set Department trained all the
county co-ordinators of the interviewers’ network and the interviewers. The training session
included theoretical lectures and practical exercises.

Before the beginning of the field work of ELFS 2001, a similar training seminar in two stages
was carried out as in 1997-1999.

In 2002, the training was more complete again because several modules were included in
the questionnaire of the ELFS 2002. A two-day training seminar was organised for all
interviewers and co-ordinators at the same time. The training session took place in small
groups, theoretical lectures and practical exercises were provided.

In 2003, six interviewers started to work with laptop computers (CAPI method — Computer
Assisted Personal Interview). At the beginning of November 2002, a complete two-day
training seminar was organised for them. On the first day a theoretical and on the second
day a practical session was carried out. In 2003 and 2004, for the interviewers working
paper-pencil, the questionnaire training seminar was carried out in two stages as usually.
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Survey mode

Before the full implementation of CAPI in the ELFS since the 4th quarter of 2005 all
interviewers completed a two-day CAPI training seminar.

Every year since 2006, before the start of the fieldwork period, in December or at the
beginning of January interviewers and their supervisors are provided with a survey-centred
training. Before that new interviewers go through a basic training of interviewers. If an
interviewer leaves the job, a new interviewer hired in his/her place is trained separately.

Until 2008, trainings had been organised for large groups of interviewers consisting of more
experienced and less experienced interviewers and total beginners. Trainings were mainly
conducted by the survey supervisor in the form of a lecture with PowerPoint presentation.
The presentation focused on the essence of the survey, survey questions and procedure of
the conduct. The training ended up with a practical work, i.e. with a laptop-based interview
with test respondents. After the training, respondents were asked to provide feedback on the
organisation of the training. The analysis of the training feedback revealed that the
participants had often been unsatisfied because experienced interviewers had had to listen
to what they already knew well enough, and due to large training groups, the trainer had not
been able to supply more specific information to the necessary extent and, in addition, no
discussion had been conducted to facilitate the acquiring of new knowledge. Interviewers
also emphasized that practical work was not useful in the way it had been offered so far.

Such a feedback was taken into consideration and, gradually, in the course of last years, the
structure of training has been changed. Since 2009, trainings take place in smaller groups.
Earlier there had been 20-30 persons in a training group, but now there are no more than
12 persons in a group. New interviewers attend a separate training. The training for new
interviewers starts by instructions on how to use the Blaise data entry program and
continues with a related practical work. This is followed by a presentation providing an
overview of background indicators which have been harmonised across all surveys.
Frequently, when new interviewers are hired, the trainings of new interviewers take place
throughout the whole year.

Before the interviewers’ training seminar in 2010, all the trainers of social surveys attended
the trainers’ training and acquired different methods of conducting trainings. Although the
interviewers’ training is extremely specific, the trainers succeeded in making the group feel
more harmonious, in making the interviewers feel that they have an essential role and their
work is important. It is important that interviewers have enough possibilities to talk about
their problems and later on to take into account the discussed material.

During the training an overview is also provided of the work done by interviewers so far. This
information is supplemented with the errors which they have done themselves and on the
aspects that could be changed. The ftraining is rather carried out in the questions-and-
answers style giving the trainer an opportunity to respond at once and clarify and specify
factors which had remained vague. Thus, the training is in essence a mutual exchange of
information, circulation of information and collective learning.

As all interviewers are well used to laptop-based interviewing, the practical part of the
training was improved as well. Instead of full laptop-based interview only more complicated
questions and new parts added to the questionnaire are reviewed together with the
participants. Interviewers are given an opportunity to propose situations which can crop up
during the interview. The proposed situations are role-played, and possible error messages,
improvement steps and adding of necessary remarks are discussed.

Trainings, the knowledge obtained from trainings and motivating of interviewers comprise an
essential factor ensuring high-quality conduct of an interview. These are the matters focused
on in the last years’ trainings.

Statistics Estonia started to use laptop computers for personal surveys in 2002. Before that
all interviews were face-to-face interviews with paper questionnaires (data collection method
PAPI method — Paper Assisted Personal Interview). At the end of 2002, in the pilot survey of
the Estonian Labour Force Survey laptop computers were used for the first time instead of
paper-and-pencil interview method (see Eesti Statistika Kuukiri. 8/04. Monthly Bulletin of
Estonian Statistics. p. 5-14). As a result of a successful pilot survey six laptops were used
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regularly for collecting ELFS data since 2003. Since the 4th quarter of 2005, all the
interviewers have been using laptops regularly for collecting ELFS data. Under exceptional
conditions (for security considerations, due to technical fault, etc.) interviewers are allowed
to use paper questionnaires. The share of paper questionnaires has been decreasing year
by year and was 2% in 2011 (Table 15).

Interviews by survey mode, 1995-2011

(percentages)

Year PAPI-interviews CAPl-interviews Total
1995-2002 100.0 - 100.0
2003 89.7 10.3 100.0
2004 90.2 9.8 100.0
2005 67.0 33.0 100.0
2006 5.1 94.9 100.0
2007 5.4 94.6 100.0
2008 4.8 95.2 100.0
2009 3.5 96.5 100.0
2010 2.6 97.4 100.0
2011 2.0 98.0 100.0

In course of the ELFS household interview one household member aged 15-74 chosen by
the household is interviewed. In course of the personal interview every household member
aged 15-74 is interviewed about himself/herself. Only in exceptional cases, proxy-interview
is also allowed, i.e. if someone of household members cannot be found, another household
member is allowed to answer in the name of him/her.

Share of proxy-interviews by sex and age, 1998-2011

(percentages)
Year Total Males Females

15-74 15-24 25-49 50-74 15-74 15-24 2549 50-74 15-74 15-24 25-49 50-74
1998 9.5 219 8.0 4.5 13.2 245 120 7.1 64 193 43 26
1999 10.7 22.7 9.5 5.7 16.1 26.3 14.2 8.9 69 189 50 35
2000 128 29.3 10.8 6.6 188 336 174 11.0 7.8 248 48 36
2001 16.5 34.8 137 7.8 23.1 39.6 225 133 9.1 298 58 39
2002 14.7 30.8 138 7.7 222 354 229 128 83 256 53 4.2
2003 17.6 40.8 15.6 8.6 254 442 249 144 10.9 37.0 6.8 4.6
2004 11.9 252 109 6.5 178 284 17.9 11.0 6.8 216 45 33
2005 16.5 321 137 7.8 21.7 352 21.3 127 10.0 286 6.8 4.1
2006 17.7 334 152 9.2 23.5 353 228 14.3 124 31.4 83 562
2007 21.6 39.2 189 11.3 288 419 286 17.6 156.0 36.4 10.1 6.3
2008 19.5 337 174 119 26.0 365 254 184 13.5 309 102 6.6
2009 29.0 488 26.2 194 38.1 502 385 283 20.7 47.2 149 123
2010 29.5 51.0 276 185 39.8 551 399 284 20.1 464 159 108
2011 27.4 471 254 182 37.1 502 36.7 286 185 436 148 9.8

The share of proxy-interviews has been growing from 10% during 1998—1999 to near 30% in
2009-2011 (Table 16). The share of proxy-interviews is bigger among younger respondents.
For example in 2009-2011 someone else responded in the name of near half of
respondents aged 15-24 (Figure 9). The share of proxy-interviews is two times bigger
among males compared to females (in 2011 correspondingly 37.1% and 18.5%). Elderly
women give interviews most readily. Someone else responded in the nhame of women aged
50-74 in case of less than 10% of the interviews in 2011.
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Duration of the
interview

Figure 9 Share of proxy-interviews by age, 1999-2011
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The duration of the interview is one of the main indicators in conducting personal surveys. It
is especially important in the case of surveys where a household is interviewed for several
times during a certain time period. In the ELFS every household is interviewed for four
times. For that reason it is substantial already in the first wave of the survey that the
interview is conducted with as short time as possible. If the interview is too long and time-
consuming, the respondent can refuse to participate in the next waves of the survey.

The duration of the interview depends on several circumstances. The respondents are
different. The interview takes more time in case of persons with slow nature. Some people,
for an example single elderly people, like to expatiate with the interviewer. But persons who
are very busy and in a hurry can agree to participate only in a short and concrete interview.
For increasing the response rate of the most active group in the labour market it is important
to conduct the interview quickly, but also with a high quality. For achieving it, firstly, the
interviewers have to be highly professional and secondly, survey instruments
(questionnaires, instructions, computer programs, etc.) have to be with high quality.

The duration of interviews differs by years partly due to questionnaire changes. During
1995-2000, when the questionnaire included also the retrospective section, the duration of
interview was remarkably longer than in following years. In 1995, when the data were
collected retrospectively on six preceding years, the average length of an interview was
about one hour (Table 17). In 1997, when the data were collected retrospectively only on
two years, the interview shortened about two times.

The change of survey mode had a significant impact on the duration of the interview. The
average interview shortened to 20 minutes in 2005 and to 15 minutes in 2006, because
since the 4th quarter of 2005 all interviewers are working with laptop computers.

If the household is interviewed for first time, the interview takes more time than the following
interviews, because some data are already known from the previous interview and with
regard to these data only meanwhile changes have to be specified. In case of interviews
with paper questionnaire the interviewer had to fill the questionnaire also in case of
repeatedly interviewed households, but he/she had information on paper available from
previous interviews which helped to save the time. For example in 2001 when all interviews
were PAPI-interviews the average duration of a repeated interview was 22.9 minutes which
is 10% shorter compared to the duration of the first interview (24.4 minutes).

In case of laptop-interviews the data collected during previous interviews, which are likely
not to change or could change a little, are automatically displayed. This simplifies the work
of the interviewer because he/she only has to specify if there was any change of data. If in
case of PAPl-interviews the difference between the first interviews and repeated interviews
was quite small, then in case of CAPI-interviews the saving of time is remarkable. For
example in 2011 the duration of repeated interviews was 27% shorter than that of the first
interviews (13.3 and 18.2 minutes, respectively).
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Proceeding of the

interview

Table 18

(minutes)

Year Total First wave Second to fourth wave
1995 56.8 - -
1997 34.0 - -
1998 27.5 - -
1999 26.4 - -
2000 25.4 26.4 22.6
2001 22.6 24.4 21.9
2002 28.2 30.2 27.6
2003 23.1 25.6 22.4
2004 29.0 32.0 27.8
2005 19.9 21.7 19.4
2006 15.2 18.4 13.9
2007 14.1 17.6 13.1
2008 14.2 17.0 13.3
2009 12.4 15.1 11.6
2010 12.0 15.0 10.9
2011 14.7 18.2 13.3

Most of the ELFS interviews are conducted at the respondent’s place of residence — since
1997 over 90% (Table 18). Only in 1995 relatively less (79%) interviews were conducted at
the respondent’s place of residence and more interviews (9%) took place at the place of
work and elsewhere (13%). The difference can be explained by the fact that in 1995 only
reference persons were interviewed, while starting from 1997 all working-age members of
the household are interviewed. In case of larger households it is natural that the interview is
carried out at the household’s place of residence. The share of interviews contacted at the
place of work of the respondent has been 2-4% in 1997-2011. The share of interviews
carried out elsewhere has decreased during last years. In 1997-1999 it was 4—-6%, but in
2000-2011 2-3%.

The place of the interview was recorded as “Other” for example when the interview took
place in respondent’s summer coftage, at the respondent’s relative’s place of residence, in a
café or bar, in a library, at a post office, in a gym, in a health centre, in a park, in a car, etc.
This list of places shows the resourcefulness of the interviewers in contacting respondents
at the most suitable time and place.

Place of conducting the interview, 1995-2011

(percentages)
Year Respondent’s place Respondent’s Other place Total
of residence place of work

1995 78.6 8.6 12.8 100.0
1997 90.9 3.7 5.4 100.0
1998 90.5 3.9 5.6 100.0
1999 90.7 3.7 5.6 100.0
2000 94.4 2.5 3.1 100.0
2001 94.4 2.7 3.0 100.0
2002 96.2 2.0 1.9 100.0
2003 96.2 1.9 1.9 100.0
2004 96.1 1.7 2.2 100.0
2005 95.9 2.0 2.1 100.0
2006 95.2 3.0 1.8 100.0
2007 94.3 2.7 3.0 100.0
2008 95.6 2.9 1.4 100.0
2009 93.8 3.8 2.4 100.0
2010 94.0 3.8 2.2 100.0
2011 93.5 3.5 3.0 100.0
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Table 19

Table 20

Language of the interview, 1995-2011

(percentages)

Year Estonian Other language Total
1995 68.3 31.7 100.0
1997 70.8 29.2 100.0
1998 79.5 20.5 100.0
1999 77.3 22.7 100.0
2000 76.1 23.9 100.0
2001 76.7 23.3 100.0
2002 77.8 22.2 100.0
2003 76.9 23.1 100.0
2004 78.1 21.9 100.0
2005 80.2 19.8 100.0
2006 78.8 21.2 100.0
2007 78.0 22.0 100.0
2008 80.0 20.0 100.0
2009 81.0 19.0 100.0
2010 82.0 18.0 100.0
2011 80.5 19.5 100.0

Most of the ELFS interviews are conducted in Estonian and the share of these has been
growing year by year. If in 1995 68% of interviews were conducted in Estonian, then in
2009-2011 over 80% (Table 19). This is due to increasing share of Estonians in the
population as well as due to non-Estonians’ improved knowledge of the Estonian language.
Interviews in other languages are mainly in Russian, only in a very few cases an English
questionnaire has been needed.

Persons present at the interview, 1995-2011

(percentages)
Year Nobody Children Children Spouse Other Other Total
under 6 aged 6 and (partner) relatives adults
years older

1995 60.7 6.4 6.8 19.1 9.8 4.1 100.0
1997 45.9 4.9 7.7 31.5 16.7 24 100.0
1998 43.7 4.6 9.7 34.1 16.6 2.3 100.0
1999 47.3 4.5 9.6 33.9 17.6 2.2 100.0
2000 45.6 4.5 8.2 32.8 16.4 1.4 100.0
2001 45.8 3.9 7.9 33.1 16.7 1.2 100.0
2002 44.3 4.4 9.0 33.5 18.4 1.2 100.0
2003 49.3 3.8 8.5 29.8 15.1 1.2 100.0
2004 51.8 4.5 7.6 28.3 14.6 1.3 100.0
2005 50.5 4.1 7.4 28.5 15.6 1.0 100.0
2006 53.1 2.9 5.8 25.3 17.5 0.6 100.0
2007 55.6 2.4 4.6 23.2 17.4 0.5 100.0
2008 67.5 2.9 6.6 16.3 10.7 0.3 100.0
2009 68.4 2.8 4.5 15.3 11.6 0.7 100.0
2010 69.4 3.8 3.8 14.6 10.9 0.9 100.0
2011 71.6 2.9 3.3 14.3 10.3 0.8 100.0

Comparing the interviews by the presence of other persons at the time of the interview
(Table 20), it appears that in 1997 there were considerably more people present at the
interview than in 1995. In 1997, 46% of the interviews were carried out without any other
persons present, but in 1995 61%. The reason again is the fact that in 1997 all working-age
members of the household were interviewed. In the following years the share of interviews
carried out without other people present has been growing year by year, which is good for
the quality of the survey as there are also less cases when people present at the interview
disturb the proceeding of the interview. The presence of a spouse or a cohabiting partner at
the interview has become more infrequent. In 1997-2002, a spouse or a cohabiting partner
was present at every third interview, but in 2009-2011 only at every sixth interview. It is
obviously because the pace of life is speeding up and due to this it is more difficult for
interviewers to find both spouses/partners at home at the same time. For the above-
mentioned reason the share of proxy-interviews has increased as well.
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Figure 10

One of the quality indicators for the survey is the assessment of the interviewer about the
process of the interview. For that reason a corresponding question has been added to the
end of the questionnaire, which is answered by all interviewers after every interview. In
1995-2002, according to assessments of interviewers about one third of interviews
proceeded very well and half of interviews well (Table 21). The share of interviews which
proceeded fairly well or with difficulties was the biggest during the first survey in 1995.
During the next years the interviewers have assessed the proceeding of interviews
increasingly better.

Assessments of interviewers, 1995-2011

(percentages)
Year Proceeded Proceeded Proceeded Proceeded Proceeded Total
very well well fairly well with some with great
difficulties difficulties

1995 34.9 46.0 15.9 2.7 0.4 100.0
1997 31.0 53.0 14.0 1.7 0.3 100.0
1998 34.3 51.8 12.4 1.2 0.2 100.0
1999 33.2 54.1 11.1 1.4 0.1 100.0
2000 33.8 54.2 10.8 1.1 0.1 100.0
2001 33.1 55.7 10.5 0.6 0.1 100.0
2002 30.8 56.4 11.9 0.8 0.2 100.0
2003 38.0 50.2 11.1 0.5 0.1 100.0
2004 38.1 47.6 13.7 0.5 0.1 100.0
2005 44.5 44.1 11.0 0.4 0.0 100.0
2006 55.0 36.6 8.0 0.3 0.0 100.0
2007 56.8 36.4 6.7 0.1 0.0 100.0
2008 59.8 34.4 5.7 0.1 0.0 100.0
2009 63.5 31.3 5.0 0.1 0.0 100.0
2010 65.7 28.9 5.3 0.1 0.0 100.0
2011 64.5 29.9 5.4 0.1 0.0 100.0

The assessments of interviewers improved remarkably when the CAPI-interviewing started
(Figure 10). The share of interviews which proceeded very well increased from 38% in 2003
to 66% in 2010. The share of interviews which proceeded fairly well decreased from 11% to
5% and the share of interviews which proceeded with difficulties from 0.5% to 0.1% at the
same time. Since 2005, according to interviewers’ assessments, interviews proceeding with
great difficulties are very rare. The share of those is near zero (less than 0.1%).

Assessments of interviewers, 1999-2011
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In addition to assessments about interviews the interviewers have a possibility after every
interview to add comments about circumstances hindering the conduct of the survey.
Throughout the years less and less complications are mentioned by interviewers, but
practically these are the same as in the first years of the survey.

The most disturbing circumstances are respondent’s negative attitude towards the interview
(unfriendly, distrustful, reluctant, aggressive, etc.). It is hard to carry out an interview also
when respondent has problems with health or memory. Sometimes the interviewers have
problems with drunken respondent or when persons being present at the interview are
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Data cleaning

disturbing it. The place of interview can also upset the interviewer — for example if the
respondent’s place of residence is dirty, repairs are going on or the interviewer is not
allowed to come in and the interview has to be carried out in the corridor.

When paper questionnaires were used while conducting the ELFS, the data had to be
entered into the computer afterwards. In 1995, the data were entered centrally in Statistics
Estonia. The entry of the survey data in 1997—-1999 was performed in the statistical bureaus
of counties under the supervision of co-ordinators of the interviewers’ network. The data
entry program used Blaise software and also included the primary logical check. This
enabled the co-ordinators of the interviewers’ network to detect a large number of
inconsistencies already on the spot and to give the questionnaires back to interviewers for
adjustment on the days immediately following the interview. The entered data of
questionnaires were sent from statistical bureaus of counties to Statistics Estonia, where the
data were checked by additional SAS-program especially for checking.

Starting with 2000 until the full implementation of CAPI-interviewing in the 4th quarter of
2005 the entry of the data was performed centrally. The co-ordinators of the interviewers’
network collected the filled questionnaires from interviewers after every two weeks and sent
the paper questionnaires to Statistics Estonia. In case of inconsistencies that appeared
during data entering, the interviewer who had made a mistake was contacted and the data
were adjusted.

After the end of the field work and entering of all data, the Blaise data files were converted
into SAS format and more complicated relations, which could not be made in Blaise, were
checked. In case of inconsistencies corrections were made again by contacting the
interviewer.

Since 2001, the data entry program was improved so that in case of inconsistencies
operators had a possibility to add a short comment about the nature of the error to the
database as a link to the corresponding question of the questionnaire. The aim of it was to
analyse the errors made by interviewers and find out the reasons for that (lack of the
interviewer’s knowledge, unclear questions, etc.). The co-ordinators of the interviewers’
network received the quarterly report of mistakes and dealt with the interviewers whose work
quality was low.

The most important advantage of the laptop-based face-to-face interview compared to the
paper-and-pencil interview is that the data can be checked and corrected during the
interview. For this purpose, logical checks have been included in electronic environment,
which signal immediately in case of detecting inconsistency after the last question related to
the check has been responded. The interviewer has to check the answers for logical
inconsistencies immediately during the interview and correct them if needed or attach an
explanatory remark to the question.

After the data sent by interviewers have arrived at Statistics Estonia, the Social Surveys
Service starts checking the received data. Errors found in the data are corrected or, if
necessary, sent to the Fieldwork Organisation Service of the Data Collection Department for
further specification; the latter unit takes contact with the interviewer. Further specifications
provided by the interviewer are entered by the Social Surveys Service.

The procedures related to data cleaning of the received questionnaires are described below.

= [ ogical checks applied during the interview and explanations added by the
interviewers are reviewed. Explanations considered sufficient are accepted; in case
of errors or insufficient explanations, the respective interviewer is approached for
explanations. In case of necessity, the interviewer turns to the respondent again.

=  Remarks added by the interviewer are reviewed. In case of necessity, the respective
answer is corrected or the interviewer is approached for explanations. Whenever
needed, the interviewer turns to the respondent again.

= The explanations added to the answer variant ‘other’ are reviewed. In case of
necessity, the respective answer is corrected or the interviewer is approached for
explanations. Whenever needed, the interviewer turns to the respondent again.
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Figure 11 Share of questionnaires corrected during data cleaning, 2001-2011
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In 2001, when the corrections were fixed for the first time, 15% of questionnaires were
corrected during data cleaning (Figure 11). The work performed with interviewers on the
basis of the report of mistakes improved the quality of questionnaires significantly. The
share of corrected questionnaires decreased and was around 3-4% in 2002—2005. Thanks
to CAPl-interviewing, the possibilities of logical checking and fixing the corrections improved
even more. In 2006—-2011, around 5-6% of questionnaires have been corrected during data
cleaning.

Since 2006, the corrections of data coding have been separately monitored as well. If the
interviewer has not marked during the interview the description of the question which needs
coding (respondent’s occupation and field of education, economic activity of
enterprise/organisation) clearly enough, then the questionnaire needs to be corrected so
that it could be possible to code. 2% of questionnaires needed corrections for coding in
2006. In the following years the interviewers’ work improved also in this area and less
questionnaires needed corrections. In 2009-2011, only 0.3-0.4% of questionnaires were
corrected for coding.

The classifications used in the ELFS data processing are the Classification of Estonian
Administrative Units and Settlements (EHAK), Statistical Classification of Regional Units of
Estonia (EPS) based on the Nomenclature of Territorial Units for Statistics (NUTS),
International Standard Codes for the Representation of the Names of Countries (ISO-3166),
International Standard Classification of Education (ISCED), Estonian Classification of
Economic Activities (EMTAK), International Standard Classification of Occupations (ISCO),
the classifications of nationalities and of languages.

In 1997—-1999, the codes for administrative division (place of residence, place of birth, place
of workplace), ethnic nationality and language (home language, foreign languages) were
entered in the statistical bureaux of counties in the course of data entry. Economic activities,
occupations and fields of education were coded and entered centrally. Since 2000 all data
are coded centrally. Since the implementation of CAPI-interviewing, the ethnic nationality
and languages do not need coding any more as data entry program gives codes
automatically.

In case of classification changes the ELFS data are recoded according to a new version of
classification backwards for entire time series or part of it. The new version of classification
of economic activities (EMTAK) EMTAK 2008, which is based on international classification
NACE Rev. 2 is used in ELFS since 2008 and the data are recoded according it for all time
series starting from 1989. The data were coded according to EMTAK 2003 (NACE Rev. 1.1)
in 1989-2008.

A new version of classification of occupations (AK) AK 2008, which is based on international
classification ISCO-08 has been used in ELFS since 2010 and the data have been recoded
according it for time series starting with year 2000. The data were coded according to
AK 1999 (ISCO-88) in 1989-2010.

The qualification acquired or to be acquired is coded according to the classification of
curricula in Estonia. The name of the qualification and the place of acquisition form the basis
for codification.
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In order to code education according to the international code of classification ISCED 97, the
questionnaire includes separate questions about the level of general education and about
the level of vocational and professional education. The levels of education in Estonia
corresponding to codes of the ISCED 97 are presented in Table 22.

Educational levels according to ISCED 97 codes

Educational level in Estonia ISCED 97 code

Below upper secondary education 0-2
less than primary education
primary education 1
basic education 2A
vocational education for youngsters without basic 2C
education

Upper secondary education 3
general secondary education 3A
vocational secondary education based on basic education 3B
professional secondary education based on basic 3A
education
vocational training based on basic education 3C

Post-secondary non-tertiary education 4
vocational secondary education based on secondary 4B
education

Tertiary education 5-6
academic higher education (Bachelor’s degree, Master’s 5A
degree)
professional higher education (professional higher 5B
education, diploma study, vocational higher education)
professional secondary education based on secondary 5B
education
Doctoral degree 6

The regional division used in the ELFS is based on the Statistical Classification of Regional
Units of Estonia (NUTS). The data are published by the following regions (NUTS3):

EEO001  Northern Estonia Harju county

EE004 Western Estonia Hiiu, Laéne, Parnu and Saare counties

EE006 Central Estonia Jarva, Laane-Viru and Rapla counties

EE007 Northeastern Estonia  Ida-Viru county

EE008 Southern Estonia Jégeva, Pélva, Tartu, Valga, Viljandi and Véru counties

2.8. Imputation

In the Labour Force Survey the imputation has been practised only in the last few years.
Since 2010, the household income has been imputed to those who did not answer that
question. If a respondent does not want to reveal the income of his/her household, they are
asked to determine in which income bands the income belongs to. The exact bands are
given. If they still refuse to reveal the income, it is imputed for them. First the household type
is assigned for every household according to the number of household members, their ages
and the number of children in the household. 10 different types are distinguished:

= 1 —one member aged under 65

= 2 -—one member aged 65 or over

= 3 - couple of whom at least one is aged under 65

= 4 — couple aged both 65 or over

= 5 - single parent with one or more children

= 6 — couple with one child

= 7 — couple with two children

= 8- couple with three children

= 9 - couple with over three children

= 10— other

For every household the mean income is calculated on the basis of all respondents who
answered the income question. Then for all the respondents who did not answer the income
question the mean income of their household type is given.
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Since 2011, such whole mean income is no longer in use. The hot-deck method is used
instead which imputes the missing values randomly according to the bands for those who
agreed to reveal in which income bands their household income belongs to. For those who
refused to determine the income bands, the mean income of their household type is given.

Similarly to the household income in the Labour Force Survey, the salary variable is also
imputed. If the person refuses to tell his/her exact salary, he/she is asked to determine
his/her salary bands, which are specified before. For those who agreed to reveal the bands,
the exact salary is imputed using the hot-deck method. For those who refused, the salary
variable is not imputed at all. Before 2011 when the hot-deck method was not in use yet, for
those who revealed the bands, the mean salary of the bands was given. Refusals were left
empty.

Imputed salary and income variable rates are provided in Table 23.

Imputation of the salary and income variables, 2010-2011

Year Number of persons  ltem non-response Rate of imputed
interviewed variables, %

Salary variable

2010 7 830 1146 14.6

2011 8970 1648 18.4

Income variable

2010 7315 1442 19.7

2011 7 951 2189 27.5

3. Timeliness and punctuality

Preparation of the data of the first ELFS for publication took more than a year. ELFS 95 data
were released for the first time at the end of October 1996. In the following years the data
have been published increasingly faster.

In 1997-1999, when the survey was conducted in the 2nd quarter, the data were published
in the autumn of the same year. When starting the continuous survey in 2000, the data for
the two first quarters were published two months after the end of the quarter. Since the 3rd
quarter of 2000, the deadline for publication of quarterly data was 55 days after the end of
the quarter, since the 2nd quarter of 2007 — 45 days after the end of the quarter.

The yearly data of ELFS 2000 — ELFS 2005 were published three months after the end of
the year (at the end of March next year) at the latest. Since ELFS 2006, the yearly data are
published at the same time with the publication of the 4th quarter’s data, i.e. 45 days after
the end of the year at the latest (in the middle of February next year). ELFS reference
periods and publication dates are presented in Table 24.

ELFS reference periods and publication dates, 1995-2011

1st quarter 2nd quarter 3rd quarter 4th quarter Year
ELFS 95 31.10.1996 - - - -
ELFS 97 - 30.11.1997 - - -
ELFS 98 - 04.11.1998 - - -
ELFS 99 - 28.10.1999 - - -
ELFS 2000 26.05.2000 28.08.2000 23.11.2000 22.02.2001 23.03.2001
ELFS 2001 23.05.2001 23.08.2001 23.11.2001 22.02.2002 22.03.2002
ELFS 2002 22.05.2002 23.08.2002 22.11.2002 25.02.2003 19.03.2003
ELFS 2003 22.05.2003 25.08.2003 24.11.2003 25.02.2004 19.03.2004
ELFS 2004 25.05.2004 25.08.2004 24.11.2004 23.02.2005 18.03.2005
ELFS 2005 23.05.2005 23.08.2005 22.11.2005 23.02.2006 16.03.2006
ELFS 2006 23.05.2006 23.08.2006 22.11.2006 23.02.2007 23.02.2007
ELFS 2007 23.05.2007 15.08.2007 15.11.2007 14.02.2008 14.02.2008
ELFS 2008 14.05.2008 14.08.2008 14.11.2008 13.02.2009 13.02.2009
ELFS 2009 15.05.2009 14.08.2009 13.11.2009 12.02.2010 12.02.2010
ELFS 2010 14.05.2010 13.08.2010 12.11.2010 14.02.2011 14.02.2011
ELFS 2011 13.05.2011 12.08.2011 14.11.2011 14.02.2012 14.02.2012
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Statistical database

Publications

Yearbooks

4. Accessibility and clarity

4.1. Published data

The results of the ELFS are available simultaneously to all interested parties at 8:00 (before
2010 at 9:00) on the day of release by issuing a news release "Employment and
Unemployment”. The news release is sent to all interested parties (including the media), at
their request either by fax or by e-mail. At the same time, the news release is also published
on the website of Statistics Estonia www.stat.ee.

A calendar of precise release dates for the entire year is published at the beginning of the
calendar year in a separate news release. For the first quarter of the year, an advance
release calendar is posted on the website at the end of September of the previous year. A
notice to this effect is given in a weekly calendar of publications which is published on every
Friday morning. At the same time with the ELFS news release the ELFS data are published
in the Statistical Database on the web site of the Statistical Office www.stat.ee under the
heading “Statistics”.

The ELFS data are published under the subject area “Social life” in the Statistical Database
of Statistics Estonia. The sub-area “Labour market” is divided into the following subjects:

= Education of working-age population

=  Employed persons

=  Employees

= General data of labour market

= Health and ability to work

= Immigrant population

= |nactive persons

= Unemployed persons

= Work and family life

=  Work organisation and working time arrangement

The Laeken indicators based on the ELFS are published under the sub-area “Social
protection” (see Laeken indicators). The ELFS data about employment of disabled persons
can be found under the sub-area “Health“ (see Employment of disabled persons).
Employment indicators to national accounts, which are based on the ELFS as well, are
published under the sub-area "National accounts” of the subject area "Economy” (see
Auxiliary indicators to national accounts (employment, productivity, unit labour cost).

The ELFS time series start from 1989.

The survey data not published in the Statistical Database, can be ordered for the purpose of
analysis on the basis of a corresponding enquiry addressed to Statistics Estonia (see
Requests and orders for information).

The results of the ELFS have been published in the monthly bulletin of Statistics Estonia
"Eesti Statistika Kuukiri. Monthly Bulletin of Statistics Estonia®, since 2009 in the quarterly
bulletin "Eesti Statistika Kvartalikiri. Quarterly Bulletin of Statistics Estonia“.

Since 1997, the chapter "Tééturg. Labour Market” based on the ELFS is included in the
publication “Eesti statistika aastaraamat. Statistical Yearbook of Estonia”.

In 1997-2008, yearbooks “T66j6ud. Labour Force” (1998-2003), “Té6turg. Labour Market”
(2004-2005), analytical publications, methodological overviews and information sheets (e-
publications) were published. Data of the ELFS can be found in other publications of
Statistics Estonia as well (see http.//www.stat.ee/publications).

Eesti té66j6u-uuring 1995. Metoodiline llevaade. Estonian Labour Force Survey 1995.
Methodological Report. Tallinn, 1997

Eesti t66j6u-uuring 1995. Té6jéud Eestis 1995. aasta algul ja peamised muutused aastatel
1989-1995. Estonian Labour Force Survey 1995. Estonian Labour Force at the Beginning of
1995 and General Changes in 1989—1995. Tallinn, 1997
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Information sheets

Microdata

Eesti to66j6u-uuring 1995. Struktuurimuutused Eesti t6éturul aastatel 1989-1994. Estonian
Labour Force Survey 1995. Structural Changes in the Estonian Labour Market in 1989-
1994. Tallinn, 1997

Eesti t66jéu-uuring 1997. Metoodiline (ilevaade. Estonian Labour Force Survey 1997.
Methodological Report. Tallinn, 1998

Eesti t66j6u-uuring 1997. Té6jéud Eestis 1997. aasta Il kvartalis. Estonian Labour Force
Survey 1997. Estonian Labour Force in the 2nd quarter of 1997. Tallinn, 1998

Eesti t66jéu-uuringud 1995 ja 1997. Téojéud Eestis 1989-1997. Estonian Labour Force
Surveys 1995 and 1997. Estonian Labour Force 1989-1997. Tallinn, 1998

Eesti t66joéu-uuring 1998. Metoodiline (lilevaade. Estonian Labour Force Survey 1998.
Methodological Report. Tallinn, 1999

T66jéud 1998. Labour Force 1998. Tallinn 1999.

T66j6ud 1999. Labour Force 1999. Tallinn 2000.

T66jéud 2000. Labour Force 2000. Tallinn 2001.

T66jéud 2001. Labour Force 2001. Tallinn 2002.

T66j6ud 2002. Labour Force 2002. Tallinn 2003.

T66jéud 2003. Labour Force 2003. Tallinn 2004.

Té6turg 2004. Labour Market 2004. Tallinn 2005.

T66turg 2005. Labour Market 2005. Tallinn 2006.

T66turg arvudes 2006. Labour Market in Figures. Tallinn 2007.

Pilk tééellu. A Glimpse into the Working Life. Tallinn 2008. http://www.stat.ee/19074
Tébaja paindlikkus (only in Estonian). Aare Vérk. 2007. http.//www.stat.ee/20256

Lihi- ja pikaajaline t66tus (only in Estonian). Siim Krusell. 2007. http://www.stat.ee/20252

Naised ja mehed palgatééjéus( only in Estonian). Marin Randoja. 2008.
http.//www.stat.ee/29539

The right to use the anonymised Estonian LFS micro database can be applied from
Statistics Estonia by users for scientific purposes.

Access to microdata is guaranteed pursuant to the Official Statistics Act passed on 10 June
2010 by the Parliament of Estonia and proclaimed on 21 June 2010 by the President of the
Republic.  Further particulars about using microdata can be found at:
http.//www.stat.ee/legal-acts.

The right to use the anonymised EU Member States’ LFS microdatabases can be applied
from Eurostat by users for scientific purposes. For further information:
http://epp.eurostat.ec.europa.eu/portal/page/portal/microdata/introduction).

5. Comparability

5.1. Main definitions

The scope of the Labour Force Survey is the resident population. A person belongs to the
resident population of a given country if he is staying, or intends to stay, on the economic
territory of that country for a period of one year or more.

All individuals who belong to the same household are residents where the household has a
centre of economic interest: this is where the household maintains a dwelling, or succession
of dwellings, which members of the household treat, and use, as their principal residence. A
member of a resident household continues to be a resident even if that individual makes
frequent journeys outside the economic territory, because its centre of economic interest
remains in the economy in which the household is resident.

A person is regarded as temporarily absent, if he/she is a resident of a country, but is
staying, or intends to stay outside his/her country of residence for a period of less than one
year.
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The basis for examining the economic activity of the population is the working-age / labour-
age population. The working-age population is the population between the ages of 15 and
74 in the reference week.

The working-age population can be divided into three groups. First, those who wish to work,
or the economically active population; secondly, those who do not wish or are not able to
work, or the economically passive / inactive population. The economically active
population constitutes the labour force, and it is divided into the employed (those who
wish to work and have found work) and the unemployed (those who wish to work but have
not found work). The economically passive / inactive population includes, e.g., homemakers,
students, disabled persons, mothers on maternity leave, eftc.

A person is considered employed, if — during the reference period — he/she

= worked and received payment as a wage earner, entrepreneur, or a free-lancer;
= worked without direct payment in a family enterprise or on his / her own farm;
= was temporarily absent from work.

The main criterion for being temporarily absent from work is maintaining formal labour
relations with the employer (in the case of an enterprise, the continuation of the enterprise).
The reason for being temporarily absent from work may be holiday, illness, advanced
training or retraining courses, a strike, etc. All persons who have worked at least 1 hour
during the reference week are considered employed, in order that unemployment could be
defined as the complete absence of work.

According to hours worked, the employed can be divided into full- and part-time workers.
Part-time workers are those employed persons whose overall working time per week is less
than 35 hours. An exception is made for the occupations where a shortened working time is
prescribed by law.

A sub-category of the employed is the underemployed. A person is underemployed if
he/she does not work full-time, but would like to work more and is available for additional
work within two weeks.

A person is considered unemployed, if he/she simultaneously fulfils the following
conditions:

= 1) he/she is without work (does not work anywhere at the moment and is not
temporarily absent from work);

= 2) he/she is available for work within two weeks;
= 3) he/she is actively seeking work.

‘Seeking work’ refers to all the measures actually taken to find work or start
entrepreneurship, such as registration at the employment bureau, placing or answering
newspaper advertisements, seeking the assistance of friends and relatives in finding work,
arranging for financial resources in order to start entrepreneurship, etc.

A separate category includes the persons who would like to work and would be currently
available for work if there should be work, but who are not active job seekers. The main
reason for not being an active job seeker is losing the hope of finding a job. This can be due
to the absence of suitable work in the neighbourhood, age (too young or too old), etc. These
persons are classified under the category of discouraged persons, and because they are
inactive, they are omitted from the labour force.

In assessing the economic activity of the population, the labour force participation rate /
activity rate is used, which is the share of the labour force (the total number of the
employed and the unemployed) in the working-age population.

Labour force participation rate (activity rate = labour force / working age population

The employment rate, which is the share of the employed in the working-age population, is
used to describe and analyse changes in employment.

Employment rate = employed persons / working-age population

The unemployment rate, which is the share of the unemployed in the labour force (the total
number of the employed and the unemployed), is used for the assessment of the extent of
and analysing changes in unemployment.

Unemployment rate = the unemployed / labour force
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5.2. Comparison in time

Some methodological changes have been made during the process of development of the
Estonian Labour Force Survey, which need to be considered while making analysis using
time series starting from 1989.

The data on 1989-1994 were collected retrospectively with the survey of 1995 and there are
no comparability problems of these years.

The data on 1995-1999 were received with the survey of 1997—1999. In 1997 the household
members were surveyed instead of the personal survey. Andmevara Ltd database (the
Population Register) was used as a sample frame, in 1995 the database of the 1989
Population Census was used. The differences between the data of 1994 and 1995 may
partly be caused by the changes of the methodology.

In connection with the continuous survey in the year 2000 there may be problems of
comparability between the data of 1999 and 2000. Starting from 2000, in analysing quarterly
data it has to be taken into account that as the sample of the quarter is relatively small
(2,200 households), the authenticity of the data is lower than in the survey conducted in the
2nd quarter of 1997-1999. For example, the number of the unemployed persons in the 2nd
quarter of 2000 was 85,500 + 10,700, in the 2nd quarter of 1999 it was 75,900 % 5,800.

Due to the small size of the quarterly sample the quarterly data are limited and only annual
average data can be used for analysis.

In analysing time series and comparing them with the data of other countries it is necessary
to follow the fact on which age group the data are produced. Different data sources consider
working-age population the persons aged 16 until pension age, persons aged 15-64, 20-64,
15-69, 15-74, persons aged 15 and older, etc.

The ELFS defines working-age population as persons aged 15—74. All the data on 1997 and
the following years are collected from this age group. The data on 1989-1996, which have
been received retrospectively in the ELFS 95 and ELFS 97 are for the persons aged 15-69.
To compare the data of 1997 and the following years with the previous years, the
publications of the ELFS provide data on the persons aged 15-69, as well as on the other
age groups which are used more often.

The age group is especially significant in labour force participation rate and employment rate
since they are calculated as the ratio to the population of a certain age group. For example,
in 2011 the employment rate of the persons aged 15-74 was 59.1%, of the persons aged
15—64 it was significantly bigger — 64.9% and of the persons 20-64 even more bigger —
70.1%. The unemployment rate is calculated as the share of the unemployed in the labour
force and here the differences between the persons aged 15-74 (12.5%), 15-64 (12.8%)
and 20-64 (12.3%) are smaller, as the the number of persons aged less than 20 and over
64 in the labour force is relatively small.

The target population of the ELFS are working-age persons (aged 15-74). Up to 2002, the
respondents were classified as falling in or out of the working-age population only according
to their year of birth: persons between the ages of 15 and 74 on 1 January of the reference
year were considered the working-age population. Since 2002, the date of birth is also taken
into account: persons between the ages of 15 and 74 in the reference week are considered
the working-age population.

As since 2002 the age of the respondent is calculated according to the date of birth, the data
for the age group “16 until pension age” are also much more precise. Before 2002 pension
age was calculated only in full years for the ELFS (Table 22).
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Table 25

Different publication
periodicity

Different definitions

Pension age used in the ELFS, 1989-2011

Age, years

males females
1989-1994 60 55
1995-1996 61 56
1997-1998 62 57
1999-2001 63 58
2002-2003 63 58.5
2004 63 59
2005-2006 63 59.5
2007 63 60
2008-2009 63 60.5
2010 63 61
2011 63 61.5

6. Coherence

6.1 Unemployment indicators

There are three data sources for measurement of unemployment for Estonia: the ELFS of
Statistics Estonia, Eurostat’s harmonized unemployment statistics and Estonian
Unemployment Insurance Fund’s registered unemployment data. The methodology of data
collection and publication periodicity is different in case of these data sources.

Statistics Estonia publishes the quarterly data of the ELFS at the latest 45 days after the end
of the reference quarter. Eurostat publishes the harmonized monthly unemployment
statistics for the Member States one month after the end of the reference month. The
Estonian Unemployment Insurance Fund’s registered unemployment data are available
most rapidly, published as at the end of the month (or even more frequently) after a week.

The data of Statistics Estonia and the Estonian Unemployment Insurance Fund are final
when published. In case of need, Eurostat can correct the previous months’ data when
publishing monthly data.

Eurostat publishes the seasonally adjusted as well as not seasonally adjusted data. As the
result of the seasonal adjustment the seasonal component is removed from time series. In
Eurostat’s news releases the seasonally adjusted data are presented, both time series are
available in Eurostat’s public database.

The quarterly data of the ELFS of Statistics Estonia are not seasonally adjusted, i.e. they are
the same as Eurostat’s final, not seasonally adjusted quarterly average data (the
arithmetical averages of monthly data).

The Statistics Estonia’s ELFS and Eurostat’'s harmonized unemployment statistics are
based on the unemployment definition of the International Labour Organisation (see 5.1). In
addition to the number of unemployed persons the situation on the labour market is
described by the unemployment rate — the share of the unemployed in the labour force.

The basis of the Estonian Unemployment Insurance Fund'’s registered unemployment data
is the register of the unemployed persons and job seekers. The Estonian Unemployment
Insurance Fund’s data reflect only persons registered there. The main difference between
the registered unemployment data and unemployment data is due to the fact that not all the
unemployed persons register themselves in the Estonian Unemployment Insurance Fund.

The registered unemployed person is a person who has attained at least 16 years of age
and is under pension age, who is not employed, is registered in the Estonian Unemployment
Insurance Fund and is seeking employment. A person is seeking employment if he/she is
filling an individual job-seeking plan and is willing to commence work immediately.

One of the main indicators of the registered unemployment is the the registered
unemployment rate — the share of the registered unemployed in the labour force.
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Figure 12 The unemployed and the registered unemployed, 2008—2011
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Although the registered unemployment rate is calculated for persons aged 16 to pension
age and the ELFS based unemployment rate for persons aged 15-74, it is not a significant
reason for the data being different, because there is quite a few unemployed persons among
pension-aged persons. According to the data of the ELFS the unemployed numbered
87,000 in 2011, of whom 85,000 were aged 16 to pension age.

According to the data of the Estonian Unemployment Insurance Fund the registered
unemployed numbered 55,000 as an annual average of 2011, which is 63% of the total
number of the unemployed according to the ELFS of Statistics Estonia. In earlier years the
main reason why the unemployed persons did not register was the opinion that a suitable
Job was not offered there. During the recent years this opinion has changed. If in 2005 42%
of not registered unemployed persons marked this as the main reason, then only 25% in
2011. The most mentioned (35%) reason in 2011 was that the registration was not needed
because the unemployed could manage for themselves. More and more frequently a job is
found via friends and relatives. In 2005, 38% of jobs were found this way, but in 2011 even
48%.

The unemployed women are more active to register compared to the unemployed men. A lot
of young people (aged less than 25) have to manage without the help of the Estonian
Unemployment Insurance Fund, because according to the legislation the full-time students
can not register there.

During the period of rapid unemployment growth the registration activity of the unemployed
is increasing. Then people who have become unemployed recently and who have the right
to receive the unemployment insurance benefit or unemployment allowance register more
actively.

Eurostat uses different methodologies according to LFS and/or administrative data available
for each Member State when calculating the monthly unemployment indicators.

The monthly unemployment and employment series are calculated first at the level of four
categories for each Member State (males and females 15-24 years, males and females 25—
74 years). Then the national, euro area and the European Union average harmonized
unemployment indicators (the number of unemployed persons and unemployment rate) are
calculated.

Eurostat published the monthly unemployment data for Estonia until June 2009 using the
ELFS data available at the moment of publication and interpolating/extrapolating® it to the
monthly data using the monthly registered unemployment data.

As at the beginning of the economic crisis the registration activity of unemployed persons
increased remarkably, the Eurostat’s preliminary monthly unemployment estimates turned
out overestimated in the first half of 2009. Therefore Eurostat stopped the publication of
monthly data for Estonia since July 2009. Since then in Eurostat’s monthly news releases for
Estonia the quarterly data are published. In Eurostat’s database all earlier published monthly
data were replaced with quarterly data as well.

@ Interpolation is a method of constructing new data points within the range of a discrete set of known data points.
Extrapolation is the process of estimating, beyond the original observation interval, the value of a variable on the basis
of its relationship with another variable.
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Conclusion

Statistics Estonia in cooperation with Eurostat is working out a new methodology for the
calculation of monthly unemployment indicators. Three months moving the average ELFS
data will be used guaranteeing more reliable data. The publication of monthly unemployment
indicators for Estonia starts again in autumn 2012.

The main source for the unemployment indicators is the Labour Force Survey. On the basis
of it unemployment statistics are published in the Member States as well as in Eurostat.

To estimate the level of unemployment as quickly as possible, Eurostat publishes the
monthly unemployment data, which can be provisional at the moment of publication.
Therefore the data users are suggested to follow if the data are provisional or final. The
Eurostat’s final results from the LFS are available 90 days after the end of the reference
period for most of the Member States — after receiving LFS microdatafiles from the Member
States. Statistical agencies of the Member States publish data earlier (Statistics Estonia 45
days after the end of the reference quarter). The final unemployment data published by
Eurostat are the same as the data published by Statistics Estonia.

The Estonian Unemployment Insurance Fund'’s data do not include all unemployed persons
but only those who are registered there. The registered unemployment data are not
comparable internationally, because the unemployed persons’ activity of registration
depends on the legislation of each country (for example on the amount of benefits and
payment period). The registered unemployment data are needed first of all for the country
itself providing an overview how many unemployed people need help from the state.

6.2 Employment indicators

Besides the employment indicators of the social life, the auxiliary employment indicators for
national accounts according to ESA 95 definitions are calculated on the basis of ELFS as
well.

ESA 95 acknowledges two employment concepts: resident persons employed (i.e. the so-
called national employment concept) and employment in resident production units
irrespective of the place of residence of the employed person (i.e. the domestic concept). In
case of national concept, employment is characterised by the number of persons employed
according to the place of residence (a person’s place of residence is in Estonia). In case of
the domestic concept, employment is characterised by the number of persons employed
according to the place of work (a person’s place of work is in Estonia).

When referring to the national concept, the estimations for employed persons involve
resident employees and self-employed persons employed by resident and non-resident
producer units.

When referring to the domestic concept, the estimations for employed persons involve
resident and non-resident employees and self-employed persons employed by the resident
producer units, i.e. in Estonia.

In this sense, the data from the Labour Force Survey are adjusted in order to bring the
estimations in line with the national concept as well as the domestic concept used in national
accounts.

The domestic concept is more frequently used as it allows putting employment in relation to
GDP and is considered to be the primary source of information for employment growth and
activity branches and is used in order to ensure the consistency of the productivity
indicators.

The main differences between the employment definitions of ELFS and ESA 95 are the
following:

= according to ESA 95 the conscripts are employees while ELFS defines them as
economically inactive population;

= according to ESA 95 employment includes also non-residents (foreigners staying
less than one year in Estonia) working for resident producer units while ELFS does
not include them;
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= according to ESA 95 employment does not include residents who are working
abroad or in the extra-territorial organisations in Estonia while ELFS does;

= according to ESA 95 employment includes voluntary employees if their volunteer
activities result in goods, e.g. the construction of a dwelling, church or other building,
while ELFS does not.

For using in national accounts, the ELFS data is adjusted as much as possible to ESA 95
definition, i.e. conscripts are included in employment and residents who are working abroad
or in the extra-territorial organisations are excluded from employment. This means that LFS
data used by national accounts deviate from the ESA 95 definitions only by not including the
foreign workers and volunteers (these groups are not measured in Estonian LFS).

The adjustment of the ELFS data according to national concept and domestic concept used
in national accounts and the difference between two concepts is presented in Table 26.

For example, according to the data of the ELFS the estimated number of employed persons
was 609,100 in 2011. Summing up to this number the number of conscripts (2,400), we get
the number of employed persons according to the national concept (611,500) and
subtracting the number of residents of Estonia working abroad (22,200), we get the number
of persons according to the domestic concept (689,300). The difference between the
number of the employed persons according to the ELFS and national accounts domestic
concept in 2011 was 609,100-589,300 = 19,800 or 22,200-2,400=19,800.

Table 26 Number of employed persons according to the ELFS and the national accounts (NA)

national and domestic concepts, 1995-2011

(thousands)

Year Number of Conscripts Residents of Employed persons Employed persons Difference in the
employed persons Estonia working by NA national by NA domestic number of
according to the abroad concept concept employed persons
ELFS between ELFS and
NA domestic
concept
A B C D=A+B E=A+B-C F=A-E=C-B
1995 633.4 3.1 2.9 636.5 633.6 -0.2
1996 619.3 1.9 2.5 621.2 618.7 0.6
1997 617.2 4.5 2.7 621.7 619.0 -1.8
1998 606.5 2.7 1.8 609.2 607.4 -0.9
1999 579.3 3.5 2.5 582.8 580.3 -1.0
2000 572.5 2.8 3.6 575.3 571.7 0.8
2001 577.7 2.4 3.7 580.1 576.4 1.3
2002 585.5 2.2 34 587.7 584.3 1.2
2003 594.3 2.4 4.3 596.7 592.4 1.9
2004 595.5 2.7 5.9 598.2 592.3 3.2
2005 607.4 2.4 5.6 609.8 604.2 3.2
2006 646.3 1.4 11.0 647.7 636.7 9.6
2007 655.3 1.5 15.0 656.8 641.8 13.5
2008 656.5 2.2 15.8 658.7 642.9 13.6
2009 595.8 2.2 19.5 598.0 578.5 17.3
2010 570.9 2.3 22.3 573.2 550.9 20.0
2011 609.1 2.4 22.2 611.5 589.3 19.8
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6 MUU KOHT. KIRJUTAGE, KUS ...ttt

A04 |[LEIBKONNA ELUKOHT
KUIA/aleVIK/AIEVIIINN ... . e e e e e
A04AK |(Asulakood | | | | |

Tyypnimi| AsulatGip .................... (kUla, alevik, alev, linn) Tédidetakse automaatselt!
Tyyp |Asula tilbi kood |__| Taidetakse automaatselt!
Valdnimi| Valla/linna nimi .................... Téidetakse automaatselt!
Vald |Valla/linna kood |__| | | Téidetakse automaatselt!
MK [Maakonnanimi............c.coocooiiiiiennannn. Téidetakse automaatselt!
Maakond| Maakonna kood |__| | Téidetakse automaatselt!

ANKEEDI KASUTAMISE JUHIS:
- ESIMESES VEERUS ON TUNNUSE NIMI

- VIIMASES VEERUS VOI VASTUSEVARIANDI TAGA ON VAJADUSE KORRAL SUUNAMINE, MILLISE
KUSIMUSEGA JATKATA

- VAJADUSE KORRAL ON SUUNAKUSIMUS ENNE KUSIMUST
- KALDKIRJAS TEKST ON LISAINFORMATSIOON

- VASTAJALE TULEB ETTE LUGEDA KIRJATAHTEDES TEKST KUNI LAUSE LOPUMARGINI: PUNKTINI VOI
KUSIMARGINI. KUl PUNKT VOI KUSIMARK ON VASTUSEVARIANTIDE LOPUS, SIIS TULEB ETTE LUGEDA
KA VASTUSEVARIANDID.

- KUI ALAKUSIMUSE EES ON KOLM PUNKTI, SIIS TULEB ETTE LUGEDA KUSILAUSE POHIKUSIMUSES, MIS
LOPPEB KOLME PUNKTIGA

- VARIANT ,MUU” TULEB ETTE LUGEDA, KUI SEE ON KIRJATAHTEDES JA El TULE ETTE LUGEDA, KUI SEE
ON TRUKITAHTEDES

- TRUKITAHTEDES TEKST ON KUSITLEJALE INFOKS JA SEDA EI LOETA ETTE

3:} TAHENDAB, ET TULEB KASUTADA KAARDIRAAMATUT. SISESTUSPROGRAMMIS ON KASUTATUD
SELLEKS SONA ,KAART".
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OSA YA. LEIBKONNA JA LIIKMETE ULDANDMED

Uuringu esimene osa puudutab Teie leibkonna ja leibkonnaliikmete tGldandmeid.

Leibkond on p&hiliselt Ghises eluruumis, st Uhel aadressil elavate isikute rihm, kes kasutab Uhiseid rahalisi ja/voi
toiduressursse. Leibkonda kuuluvad isikud on leibkonnaliikmed. Leibkond on ka uksi elav isik.

LEIBKONNALIIKMED ON ISIKUD, KES JAGAVAD LEIBKONNA KULUTUSI NING UHIST
POHIELURUUMI JA KELLEL EI OLE MUJAL PUSIVAT ELUKOHTA. PEALE SELLE LOETAKSE
LEIBKONNALIIKMETEKS AJUTISELT EEMALVIIBIVAD LIIKMED, KUI:
- LIKMEL EI OLE TEIST POHIELURUUMI, LEIBKONNAGA ON SAILINUD MAJANDUSLIKUD SIDEMED
JA EEMALVIIBIMINE ON LUHEM KUI 1 AASTA
- ON TEGEMIST OPINGUTE TOTTU EEMALVIIBIVA LAPSE VOI TOO TOTTU EEMALVIIBIVA ABIKAASA
/[ELUKAASLASEGA

| Y [Mitu liiget on Teie leibkonnas?  |__|_| |

Palun nimetage oma leibkonnaliikmete eesnimed.

ESIMESENA TULEB KIRJA PANNA ISIK, KES PEAMISELT VASTAB LEIBKONNAKUSITLUSELE, SIIS TEMA
ABIKAASA/ELUKAASLANE, LAPSED JM LEIBKONNALIIKMED!

_ |Veeru number 01 02 03 04 05 06
BX
YO | >

Eesnimi

LYA1 Palun Gelge /YO0/ sugu.
; |\N/|e_es || || || | | |
aine

YA2 |Oelge /Y0/ siinniaeg.

paev L] L1 | L1 | L1 | | | 1|

kuu L] L L L L] ||
P= T 1< = 1 I 1 Y O I 1 I O O

YX2 |SUUNAKUSIMUS: <=13>
ISIKU PRAEGUNE VANUS YX3
(A01-YA2) (N e ) IR
YAS5

YA3 [Milline on /Y0/ seaduslik
{tg perekonnaseis? Kas...
1 vallaline, pole kunagi | | | || || L [134 5
abielus olnud YA5
2 abielus
3 lahutatud
4 lesk?

YA4 |Kas /YO/ elab koos oma
seadusliku abikaasaga? 1>

1 Jah || || || | || || YX5
2 Ei

YA5 (Kas /Y0/ on vabaabielus?
1 Jah

2 Ei || || || || || ||
YX5 | SUUNAKUSIMUS: KAS LEIBKONNAS ON UKS LIIGE? (Y=1)

1JAH - YC1
2 EI> JATKAKE JARGMISE LIIKMEGA, KUI VIIMANE LIIGE, JATKAKE YB1
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OSA YB. SUHTED LEIBKONNAS

Jargmisena kisime sugulussuhete kohta leibkonnas, et maarata leibkonna tuup.

SEOSEID TULEB KUSIDA RIDADE KAUPA. KOIGEPEALT TULEB KIRJA PANNA, KES ON TEINE LIIGE
ESIMESELE, SIIS KOLMAS LIIGE ESIMESELE JA KOLMAS LIIGE TEISELE JNE. SISESTUSPROGRAMMIS ON
KUSIMUSES OIGED NIMED.

YB1 |Kes on /YO veerus 2/ /YO veerus 1/le? 1 2 3 4 5 6 7 8 9 10 |11
Q 01 Abikaasa/elukaaslane 1
02 Laps (ka lapsendatud) - - - - - - . - - - -
03 Kasulaps (sh abikaasa/elukaaslase | 2 = - - - = = - - = =
laps, kes pole bioloogiline laps)
04 Vanem 3 ] [ ] [ ] [ ] ] [ ] [ ] [ ] [ ]
05 Kasuvanem (sh abikaasa/ 4 - - - - - - - -
elukaaslase lapsele, kes pole
bioloogiline laps) 5 = (= |m |m m m |m
06 Vanavanem (sh vanavanema 6 - - . . - -
abikaasa/elukaaslane, kes pole
bioloogiline vanavanem) 7 = = = = =
07 Lapselaps (sh lapsendatud voi 8
. | | | |
abikaasa/elukaaslase lapselaps,
kes pole bioloogiline lapselaps) 9 [ ] ]
08 Minia/vaimees (sh (kasu)lapse
abikaasa/elukaaslane) 10 i
09 Amm/ai (sh abikaasa/elukaaslase 11 -
(kasu)vanem)
12 Odelvend (sh kasudde/kasuvend) | 12
10 Muu sugulane voi mittesugulane

OSA YC. DEMOGRAAFILISED ANDMED

Jargmisena kiisime demograafiliste andmete kohta.

YX1 [Veeru number 01 02 03 04 05 06

YC1 |Palun &elge /YO/ rahvus. | | | | | |

1 Eestlane | e e
YC1In |2 Venelane | i e e e
YC1k |3 MUU. KIRJUTAGE (R 1 I I

YC2 | Palun éelge /YO/
kodakondsus.

1 Eesti || || || || || ||

2Vene e e e e
YC2n | 3 MUU. KIRJUTAGE | e e e e e
YC2k | 9 Maaramata N P O I
kodakondsus

YC3 |Palun 6elge /YO/ stinniriik. | ....oooooiiii | e | e e
SUUNAMINE: KUIYA2 AASTA | ... oo e e
YC3k |ON VAHEMIKUS 19204945, || | | ||| ||| |
SIIS TULEB LISATEKST:
TAPSUSTAGE, KAS ISIK
SUNDIS PETSERIMAAL VOI
NARVA JOE TAGUSEL ALAL
EESTI VABARIIGI ENDISEL
TERRITOORIUMIL, MIS NUUD
El KUULU EESTILE.

KUI JAH, SIIS MARKIGE EESTI
VABARIIGI ENDISEL
TERRITOORIUMIL —
PETSERIMAAL VOI NARVA
JOE TAGUSEL ALAL
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YC4

[K_USIDA, KUI SUNDINUD
VALJASPOOL EESTIT]

Mis ajaston /Y0/ Eestis
elanud?

Aasta ||| | | J|L L1 L b e e

[KUSIDA, KUl KAESOLEVAST
VOI EELMISEST AASTAST]

Kuu | || | L1 L1 L1 L1 L1
NB! Kui asunud Eestisse elama
rohkem kui (ihel korral, mérkida
viimase Eestisse elama asumise
aeg.

YCS

183

Kas /Y0/ elab praegu
1 koos leibkonnaga
2 ajutiselt eraldi
3 Uksinda

OSA YD. LEIBKONNA ELAMISTINGIMUSED

YD18
YD18v
YD18
YD18eu

Kui suur on tavaliselt kuu jooksul Teie leibkonna kasutuses olev raha, arvestades kdiki tulusid?
Kas Teil on mugavam vastata eurodes voi kroonides?
Oelge keskmine kattesaadud summa eurodes / kroonides.
EUR EEK Summa
1 2 |
999998 KEELDUB
999999 EI TEA

| > LOPULAUSE

YD19
YD19eu

8%

Palun 6elge, millisesse jargmistest vahemikest jai Teie leibkonna kdsutuses olev raha uhes kuus,

arvestades koiki tulusid eurodes voi kroonides? Kas see on...

Eurodes Kroonides

1 kuni 300 eurot 1 kuni 4500 krooni

2 301 — 450 eurot 2 4501-7000 krooni

3451 - 600 eurot 3 7001-9500 krooni

4 601 — 850 eurot 4 9501-13 000 krooni
5851 - 1100 eurot 513 001-17 000 krooni

6 1101 — 1550 eurot 6 17 001—-24 000 krooni

7 1551 eurot voi enam? 7 24 001 krooni vbi enam?

LOPULAUSE: Olemegi jdudnud kiisitluse I6ppu. Suur tinu Teile koostdo eest!
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KUSITLEJA OSA (JARG)

A05 |KUSITLUSE LOPUAEG
A |(|_|_|TUND
B ||| MINUTID
A06 |KUSITLUSE KEEL
1 EESTI 2 VENE
A07 |KES VEEL VIIBISID KUSITLUSE JUURES? [VOIB OLLA MITU VASTUST]
A |1 MITTE KEEGI
B |2 ALLA 6-AASTASED LAPSED
C |3 6-AASTASED JA VANEMAD LAPSED
D |4 ABIKAASA (ELUKAASLANE)
E |5 MUUD SI:JGULASED
F |6 MUUD TAISKASVANUD (MITTESUGULASED)
A08 |MIS NUMBRIGA LEIBKONNALIIGE POHILISELT VASTAS KUSITLUSELE?
VEERU NUMBER |_|__|
A09 KUS_!TLUS'KULGES...
1 VAGA HASTI 4 RASKUSTEGA [SELGITAGE A16s]
2 HASTI 5 SUURTE RASKUSTEGA [SELGITAGE A16s]
3 RAHULDAVALT
A10 |KUIDAS ON ANKEET TAIDETUD?
1 SILMAST-SILMA INTERVJUU 3 KUSITLETAV ISE TAITIS ANKEEDI
2 TELEFONIINTERVJUU 4 MUU. KIRJUTAGE ...
A16 | MARKUSED KUSITLUSE KOHTA [KIRJUTAGE KOIGIST SEGAVATEST ASJAOLUDEST]
A17 [ANKEEDI ALGSEISUND NB! Téidetakse ainult arvutis! Automaatselt taidetud 1
1 POOLELI 3 TAPSUSTADA
2 SISESTATUD 4 KORRAS
A18 | ANKEEDI LOPPSEISUND NB! Tiidetakse ainult arvutis! Automaatselt taidetud 2
1 SAADETUD 2 SAATMATA




cescl
STALISTIKAN

OSA A
OSAC
OSAD

OSAE
OSAF
OSA G
OSAH
OSA |
OSAYE
OSA J
OSA K
OSAL

EESTI TOOJOU-

UURING 2011

IsikukUsitlus
KUSItIeja 0S@.....ccceviiiieeee e 2
Tootamine uuringunadalal ..............coooveiiiiiiiiieieee, 3
PORItOO ... .vvvveeiiiiieiiiiiiiiiiie i ————————- 3
KULSEIEQEVUS ... 8
(800 V21 1 (o o o [T 9
VaeghOIVe .......euiiiii i 10
Mittetoodtava viimane tookoht ............cccoovviiiiiiiiiiiiiie 11
TOOOISINGUA ..o 12
Muutused viimase aasta JooKSUl ............coovveeiiiiiiiienennnn. 14
ISIKU haridusS ........cooiiiiiiie e 17
OPINGUA......eeee e 17
Taustandmed ... 20
Tervis ja tOOVOIME .......cooeiiiiiiie e 22
Klsitleja 0Sa (JArg) ....cevvvveiieeeeeieeeeecee e 26

Uuringunadal ||| |||/ — 1|}

Kvartal

number paev  kuu paev  kuu aasta

Leibkonnanumber | | | | | |

Tallinn 2011

Leibkonnaliikme number || |

407011376
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OSA A. KUSITLEJA OSA

Kviis |KUSITLUSVIIS
1 SULEARVUTIKUSITLUS
2 ANKEETKUSITLUS

Rez |REZIIM:
1 — KUSITLEJA
2 — KODEERIJA

Kys |KUSITLEJANUMBER|_ | |_|

Kpk |KUSITLUSPIIRKONNA NUMBER || |||

Kjuht |[KUSITLUSJUHI PIIRKONNA NUMBER |__|

A01 |KUSITLUSE KUUPAEV AO1K. KATKEMISE KORRAL JATKU KUUPAEV
A ||_|_|PAEV ||| PAEV
B ||| _|KuU ||| KUU
c |_|_I_|_| AASTA |_|_I_|_| AASTA

A02 |KUSITLUSE ALGUSAEG AO2K. KATKEMISE KORRAL JATKU ALGUSAEG
A ||_|_|TUND |__|_| TUND
B ||_|_|MINUTID |_|_| MINUTID

A03 |KUSITLUSE TOIMUMISKOHT

1 KUSITLETAVA ELUKOHT

2 KUSITLETAVA TOOKOHT/KOOL

3 KUSITLETAVA SUGULASTE, TUTTAVATE ELUKOHT

4 KUSITLEJA TOOKOHT/ELUKOHT

5 INSTITUTSIOON

6 MUU KOHT. KIRJUTAGE, KUS ... ..

ANKEEDI KASUTAMISE JUHIS:
- ESIMESES VEERUS ON TUNNUSE NIMI

- VIIMASES VEERUS VOI VASTUSEVARIANDI TAGA ON VAJADUSE KORRAL SUUNAMINE, MILLISE
KUSIMUSEGA JATKATA

- VAJADUSE KORRAL ON SUUNAKUSIMUS ENNE KUSIMUST
- KALDKIRJAS TEKST ON LISAINFORMATSIOON

- VASTAJALE TULEB ETTE LUGEDA KIRJATAHTEDES TEKST KUNI LAUSE LOPUMARGINI: PUNKTINI VOI
KUSIMARGINI. KUI PUNKT VOI KUSIMARK ON VASTUSEVARIANTIDE LOPUS, SIIS TULEB ETTE
LUGEDA KA VASTUSEVARIANDID.

- KUI ALAKUSIMUSE EES ON KOLM PUNKTI, SIIS TULEB ETTE LUGEDA KUSILAUSE POHIKUSIMUSES,
MIS LOPPEB KOLME PUNKTIGA

- VARIANT ,MUU” TULEB ETTE LUGEDA, KUI SEE ON KIRJATAHTEDES JA EI TULE ETTE LUGEDA, KUI
SEE ON TRUKITAHTEDES

- TRUKITAHTEDES TEKST ON KUSITLEJALE INFOKS JA SEDA EI LOETA ETTE

3:} TAHENDAB, ET TULEB KASUTADA KAARDIRAAMATUT. SISESTUSPROGRAMMIS ON KASUTATUD
SELLEKS SONA ,KAART".
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OSA C. TOOTAMINE UURINGUNADALAL

Jargmised kisimused on eelmise nadala (uuringunadala) kohta.
See on nadal, mis algas esmaspaeval ................ (kuupaeval) ja I6ppes pihapaeval ............... (kuupaeval).

co1

Oelge palun, kas téotasite eelmisel nadalal vahemalt (ihe tunni ja saite (saate) selle eest tasu?
1 Jah > OSAD 2 Ei

C02 | Kas tegelesite eelmisel nadalal ettevotlusega, talupidamisega, ari- véi vahendustegevusega,
individuaaltddga, tegutsesite vabakutselisena, maksuametis vai ariregistris registreeritud ettevétjana ja
saite (saate) sellest tulu?

1 Jah > OSA D 2 Ei

C03 | Kas tootasite eelmisel nadalal ilma otsese tasuta pereettevottes voi talus, mille tuludest Te saate osa?

1Jah > OSAD 2 Ei

C04 | Kas tegelesite eelmisel nadalal péllumajandussaaduste tootmisega mulgiks?

1Jah > OSAD 2 Ei
CO05 | Kas Teil on tédkoht, kust puudusite eelmisel nédalal, voi ettevdtlus, millega Te ajutiselt ei tegelnud?
1 Jah 2Ei > OSAG
C06 | Mis pbhjusel Te eelmisel nadalal t66lt puudusite?
_K:I_ 01 Puhkus 07 Rasedus- voi slinnituspuhkus 12 Streik, t06sulg
02 Sundpuhkus 08 Lapsehoolduspuhkus 13 Tellimuste voi t66 vahesus,
03 Riigiptihad 09 Vajadus hoolitseda laste voi hooldamist  té6andja majandusraskused
04 Opingud vajavate taiskasvanute eest 14 Remont, rike, materjali
05 Taiendus- voi imberdpe 10 Muud isiklikud voi vdi tooraine vahesus
06 Enda haigus, vigastus v6i  perekondlikud pdhjused 15 limastik
ajutine t66voimetus 11 Tédgraafik, tédvaba hooaeg 16 MUU. KIRJUTAGE............
CO07 | Kas Te eeldate, et saate sellele tddkohale hiljem tagasi pdé6rduda?
1 Jah 2Ei > OSAG
C08 | Kui kaua Te sellelt to0lt ajutiselt puudute (arvestades juba puudutud aega ja aega, mil veel puudute)?
1 Kuni 3 kuud = OSA D 2 Ule 3 kuu

C09 | SUUNAKUSIMUS:

A | KAS KUSITLETAV PUUDUS TOOLT RASEDUS- VOI SUNNITUSPUHKUSE TOTTU (C06=07)?
1JAH > OSA D 2 El

C09 | Kas saate raha (palka, vanemahuvitist, haigushuvitist vm) eelmisel nadalal t66lt puudutud aja eest?

B | Kas saate...
_K:I_ 1 poole palga ulatuses voi rohkem
2 vdhem kui poole palga ulatuses > OSA G
3 ei saaraha? > OSA G

C10 | SUUNAKUSIMUS:

KAS KUSITLETAV ON LAPSEHOOLDUSPUHKUSEL (C06=08)?
1JAH 2> OSA G 2 El

OSA D. POHITOO

D01 | Oelge palun ettevétte/asutuse taielik nimi, kus Te eelmisel nadalal té6tasite.
D02A | Oelge palun, millega see ettevdte/asutus peamiselt tegeleb?
n | KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT ...
LS I
DO02A | Kas tootate selle ettevdtte/asutuse Uksuses, millel on erinev aadress?
X 1 Jah > DO01all 2 Ei
DO02A | Kas tootate selle ettevotte/asutuse Uksuses, millel on erinev tegevusala?
y 1 Jah 2 Ei > DO3A
D01 | Oelge palun selle tiksuse taielik nimi.
= || PP
D02B | Oelge palun, millega see (iksus peamiselt tegeleb?
n | KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ..oocccoo oo
LS I I




407011248

D03 | Mis on Teie amet? Palun 6elge ametinimetus.

A
D03 | Palun kirjeldage peamisi td6ulesandeid, milles Teie t66 seisneb?
S SR
n | KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ......ooiiiiiieeceeeeeeeeeeee e
S I I
D04 | Kas Teil on juhtimiskohustusi (juhendate teisi to66tajaid, vastutate teatud t66de taitmise eest vms)?
A 1 Jah 2 Ei=> D05
D04 | Mitu to6tajat on Teie otseses alluvuses?
B ||_|_|_|tootajat
D05 | Millisesse jargmistest rihmadest Te kuulute? Kas olete ...
1 palgatdotaja 4 (ksikettevotja 7 palgata tdotaja pereettevottes, talus
'Z:Z' 2 palgatddtaja(te)ga ettevdtja 5 palgatddjduta talupidaja 8 tulundusuhistu liige?
3 palgatoojouga talupidaja 6 vabakutseline 9 MUU. KIRJUTAGE.....................

2 kuni 9 2> DO7A

D06 | Millise lepingu alusel to6tate? Kas see on...

A | 1 kirjalik téhtajatu to6leping > DO7A 5 késundusleping
2 kirjalik tahtajaline t66leping 6 leping t60joudu rentiva firmaga
-Z:I— 3 toovotuleping 7 suuline tdoleping
4 teenistusleping, k.a avalik teenistus = DO7A 8 suuline kokkulepe?
D06 | Kui pikaks ajaks on Teil leping (v6i kokkulepe) sdlmitud?
B || | aastat
||| kuud
|__|__| nadalat
DO7A| Kui palju on selles ettevdttes/asutuses/lUksuses to6tajaid?
B |1 1kuni10-> Mitu? |_|_| 3 20 kuni 49 5 100 kuni 199 7 500 kuni 999
_Z::I_ 2 11 kuni 19 4 50 kuni 99 6 200 kuni 499 8 1000 v6i rohkem

D08 | Kus Teie t66koht asub?
NB! Kui téotate mitmes eri paigas, siis ldhtuge sellest, kus Te eelmisel nddalal pbhiliselt téétasite.
Kila/alevik/alev/linn .........cccccooiieiiinnnnn. ]

Ettevotte/asutuse ariregistrikood Y Y Y I

D09 | Mis aastal ja kuul asusite sellele t66le?
A Aasta |__ ||| |
B Kuu |||

D10 | SUUNAKUSIMUS:
KAS ASUS SELLELE TOOLE 12 VIIMASE KUU JOOKSUL (vt D09)?

1 JAH 2 El-> D12
D11 | Kuidas saite selle t667?
A | 01 Sugulaste vdi tuttavate kaudu 10 Lapsehoolduspuhkuselt tagasi endisele t6dle
_;J} 02 Tdédpakkumiskuulutusele vastamise kaudu 11 Seoses uletoomisega asutuse likvideerimisel/
03 Enda pandud tédotsimiskuulutuse kaudu reorganiseerimisel
04 Otse t60andja poole p6drdumise kaudu 12 Pakuti (paremat) t66d, ise ei otsinudki
05 Tootukassa (endine To6turuamet) kaudu - D12 13 Korvaltéé muutus pohitdoks
06 Erat66borsi kaudu 14 MUU. KIRJUTAGE .........coiiiiiiiie

07 Alustasin ise ettevétlust / rajasin talu
08 Asusin tdole pereliikmele kuuluvas talus voi ettevottes
09 Ajateenistusest tagasi endisele t6dle

D11 | Kas Tootukassa (endine Tooturuamet) oli selle t66 saamisega kuidagi seotud? Kas ...
B | [VOIB OLLA MITU VASTUST]
1 saite sealt infot td6andja kohta?
{:} 2 leidsite tddpakkumiskuulutuse Todtukassa kuulutuste tahvlilt?
3 leidsite tdopakkumiskuulutuse Téétukassa veebilehelt?
4 Toéoétukassa oli muul viisil t66 saamisega seotud? Tapsustage, mil ViiSil .........ccoooiiiiiiee,
5 saite selle 166 Téo6tukassa abita?

D12 | Kes on selle ettevétte/asutuse omanik?
10 Riik (Eesti Vabariik) 30 Eesti eradiguslik isik 90 MUU. KIRJUTAGE
‘r]j' 20 Kohalik omavalitsus 40 Valismaa eradiguslik isikk
50 Eesti ja valismaa eradiguslik isik

30 kuni 90> D14
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D13 | Kas see ettevdte/asutus on isemajandav vdi eelarveline?
11 Isemajandav
12 Eelarveline
D14 | Kas see on alaline vai ajutine t66? Kas...
1 alaline (pidev) to6—> D17 4 hooajat6o
'Z:I' 2 160 valjadppe ajal (Opipoisid, praktikandid jms) 5 juhut66
3 1606 katseajaga 6 muu ajutine t00? Tapsustage, missugune............
D15 | Miks tdotate ajutisel t661? Kas ...
1 ei tahtnud alalist t66d
'Z:I' 2 tahtsite alalist t66d, kuid ei ole leidnud
3 olete rahul nii alalise kui ka ajutise t66ga?
D16 | Mitu kuud saate seda tédd veel teha? VOI Mitu kuud on veel katseaja 16puni ja&nud?
||| kuud
D17 | Kas Te tdotate sellel todkohal tais- voi osaajaga?
1 Taisajaga—> D19
2 Osaajaga
D18 | Palun Gelge, misparast tootate osaajaga?
A o1 Opingud 07 Tellimuste vdi t66 vahesus, tddandja majandusraskused
_r':z_ 02 Enda haigus, vigastus voi puue 08 Materjali voi tooraine vahesus
03 Rasedus- vdi stnnituspuhkus 09 Minu t6dl loetakse taistddajaks vahem kui 35-tunnist
04 Lapsehoolduspuhkus tddnadalat
05 Vajadus hoolitseda laste voi hooldamist 10 Ei ole taisajatodd leidnud
vajavate taiskasvanute eest 11 Ei soovi taistddajaga todtada

06 Muud isiklikud voi perekondlikud pdhjused 12 MUU. KIRJUTAGE...........cccooiiiiiiiiiiiiiieeean
01 kuni 03, 06 kuni 12 > D19

D18 | Kas tootate osaajaga, sest sobiv lapsehooldusteenus puudub vdi on liiga kallis?

B 1 Jah

2 Ei, muul pbhjusel

D18 | Kas to6tate osaajaga, sest sobiv teenus hooldamist vajava taiskasvanu jaoks puudub vdi on liiga kallis?

C 1 Jah

2 Ei, muul pbhjusel
D19 | Mitu tundi nddalas teete seda t6dd tavaliselt?
|| |_|tundi 999 RASKE OELDA, TUNDIDE ARV ON
NADALATE VOI KUUDE LOIKES VAGA ERINEV

D20 | Palun meenutage paevade kaupa, mitu tundi tegite seda t66d eelmisel nadalal.

A | Esmaspaev ||| tundi

B | Teisipaev ||| tundi

C | Kolmapaev || tundi

D | Neljapaev ||| tundi

E | Reede ||| tundi

F | Laupaev ||| tundi

G | Plhapéev || tundi

H | KOKKU ||| tundi

NB! Arvestage kogu tegelikku t66l viibitud aega koos lletundide ja tééllesannete téitmisega kodus.
Léunavaheaegu, té6le minekuks ja t66lt tulekuks kulunud aega érge arvestage.

D21 | Kas Teie eelmise nadala td6aeg oli tavalisest [ihem vbi pikem? Kas ...

1 puudusite t66lt > D24A
2 t6oaeg oli lihem - D23
3 tébaeg oli sama - D24B
4 t66aeg oli pikem?

D22

Mis asjaoludel to6tasite tavalisest ronkem?

1 Soov lisaraha teenida 3 Toograafik, tddhooaja algus 5 MUU. KIRJUTAGE
2 Soov vabu paevi saada 4 Uletunnitéd
- D24B
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D23 | Mis pbhjusel tootasite eelmisel nadalal tavalisest véahem?
_K:I_ 01 Puhkus 08 Enda haigus, vigastus voi 13 Toograafik, tddvaba hooaeg
02 Sundpuhkus ajutine t66voimetus 14 Streik, t06sulg
03 Riigiptihad 09 Rasedus- vdi stinnituspuhkus 15 Tellimuste voi t66 vahesus,
04 Opingud 10 Lapsehoolduspuhkus té6andja majandusraskused
05 Taiendus- voi imberdpe 11 Vajadus hoolitseda laste voi 16 Remont, rike, materjali voi
06 Toolt lahkumine ilma hooldamist vajavate taiskasvanute eest tooraine vahesus
uuesti téole asumata 12 Muud isiklikud vo6i perekondlikud 17 limastik
07 Téoleasumine, pdhjused 18 MUU. KIRJUTAGE ..............
tédkohavahetus
D24 | Kui kaua olite sellelt t66lt puudunud? VOI Mitu nadalat on Teil olnud tavalisest lihemad?
A |__|__| n4dalat
D24 | SUUNAKUSIMUS:
B | KAS KUSITLETAV ON PALGATOOTAJA JA EELMISEL NADALAL OLI TOOL?
1 JAH (D05=1 & D21>1) 2 El 2> D25A
D24 | Kas tegite eelmisel nadalal Gletunde, mille eest saite (saate) tasu?
C 1 Jah 2 Ei > D24G
D | Tasustatud lletundide arv .
D24 | Kas lisaks tasustatud uletundidele tegite eelmisel nadalal Gletunde, mille eest Te ei saa tasu?
E 1 Jah 2 Ei > D25A
F | Tasustamata lletundide arv |__|_|
- D25A
D24 | Te ei teinud tasustatud Uletunnit6dd, aga kas tegite Uletunde, mille eest Te ei saa tasu?
G 1 Jah 2 Ei > D25A
H | Tasustamata lletundide arv |||
D25 | Kui suur oli Teie viimase kuu té6tasu sellel todkohal?
D25v | Kas eelistate 6elda eurodes voi kroonides?
D25 EUR EEK
A, Aeu 1 2 Brutotasu | | | | | | |
B, Beu 1 2 Netotasu | | | | | | |
NB! Viimane kuu on uuringunédalale eelnev kalendrikuu. Kui ei tea viimase kuu téétasu, sest selle kuu
palgapéeva ei ole veel olnud, siis mérkida eelneva kuu kohta, mille palgap&ev on juba méédas.
D25 | SUUNAKUSIMUS:
C | KAS KUSITLETAV ON PALGATOOTAJA?
1 JAH (D05=1) 2 El > D27
D25 | [KUSIDA KUI D25A#0 ja D25B+#0]
D Kas viimase kuu té6tasu oli sama, mis Teie tavaline kuutdotasu sellel tookohal?
1 Jah = D25G 2 Ei
NB! Tavaline kuutéétasu on téétasu kuu eest, mil ei olnud té66lt puudumisi haiguse, puhkuse vm téttu ja
mis ei sisalda ebaregulaarseid tasusid (puhkusetasu, lihekordne lisatasu vms).
D25 | Kui suur on Teie tavaline kuutoétasu sellel tddkohal eurodes vdi kroonides?
EUR EEK
E, Eeu 1 2 Brutotasu | | | | | | |
F, Feu 1 2 Netotasu | | | | | | |
[KUSIDA KUI EI VASTANUD D25A ja D25B]
D25 | Kas Teie viimase kuu netokuutdttasu sellel téokohal ol ...
G, Geu| Eurodes Kroonides
{:} 1 kuni 200 eurot 1 kuni 3500 krooni
2 201 kuni 300 eurot 2 3501 kuni 5000 krooni
3 301 kuni 450 eurot 3 5001 kuni 7000 krooni
4 451 kuni 600 eurot 4 7001 kuni 9000 krooni
5 601 kuni 700 eurot 5 9001 kuni 11000 krooni
6 701 kuni 1000 eurot 6 11001 kuni 16000 krooni
7 ule 1000 euro? 7 ule 16 000 krooni?
D25 | [KUSIDA KUI D25A#0 ja D25B#0]
H Kas Teie viimase kuu t6dtasu sellel tddkohal oli eelmisega vorreldes ...

1 suurenenud 2 véahenenud 3 jaanud samaks?
NB! Siinkohal ei arvestata lihekordset t66tasu muutust haiguse, puhkuse vms tottu (see on kajastatud
D25Ds), vaid muutust pikemaks ajaks (kuni jdrgmise palgamuudatuse korralduseni vms).
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D26

Kas tootasite nelja vimase nadala jooksul vahetustega?
1 Jah
2 Ei

NB! Kui t66 algus- ja I6pukellaaeg on plisivad, siis t66 vahetuselisusest ei rédégita: néiteks pdlsivalt
O0vahetuses tbbtamist vahetustega t60ks ei loeta.

O
N
~

185

Kas tootasite nelja vimase nadala jooksul dhtusel ajal (6st 12ni 6htul)? Kas ...
1 sageli (vahemalt pooltel tddpaevadel)
2 mdnikord (vdhem kui pooltel td6paevadel)
3 ei tootanud bhtusel ajal?

O
N
=)

185

Kas t0otasite nelja vimase nadala jooksul disel ajal (parast 12 66sel)? Kas ...
1 sageli (vdhemalt pooltel tddpaevadel)
2 monikord (vdhem kui pooltel tddpaevadel)
3 ei to6tanud oGisel ajal?

O
N
©

It

Kas tootasite nelja vimase nadala jooksul laupaeviti? Kas ...
1 kahel vdi enamal laupaeval
2 Uhel laupaeval
3 ei to6tanud laupaeviti?

O
w
o

It

Kas tootasite nelja vimase nadala jooksul piihapaeviti? Kas ...
1 kahel vdi enamal puhapaeval
2 Uhel pihapaeval
3 ei to6tanud plhapaeviti?

D31A

It

Kas tootasite nelja vimase nadala jooksul kodus? Kas ...
1 sageli (vdhemalt pooltel tddpaevadel)
2 monikord (vdhem kui pooltel t6dpaevadel)
3 ei té6tanud kodus?

D31B

Kas kasutasite nelja viimase nadala jooksul kaugtdotamise vdimalust, st téotasite (osaliselt) valjaspool
té6andja tavaparaseid tooruume (kodus, kaugbiroos vms) ja olite td6andjaga Uhenduses kasutades
infotehnoloogia- ja telekommunikatsioonivahendeid?

1 Jah

2 Ei2> D32A

D31C

Kui suure osa oma téoajast tegite kaugtéod? Kas ...
1 kogu t66aja jooksul
2 enamiku t00ajast (3/4)
3 pool tédajast (1/2)
4 veerand tooajast (1/4)
5 alla veerandi t00ajast?

D32 | Kui kaugel asub Teie pohitéokoht kodust?
A ||| | kilomeetrit, 9998 TOOTAN KODUS - D35
9999 RASKE OELDA, TOO MITMES KOHAS
| |__|__| meetrit
B | Kas kaite tavaliselt (iga paev) kodust toole?
1 Jah > D33
2 Ei
D32 | Kui kaugel asub Teie pohitéokoht 66bimiskohast (teisest elukohast)?
c ||| kilomeetrit, 9998 TOOTAN JA OOBIN SAMAS KOHAS
| ||| meetrit 9999 RASKE OELDA, TOO MITMES KOHAS
D33 | Millega Te tavaliselt kodust/66bimiskohast (teisest elukohast) todle lahete?
1 Jalgsi 5 Ametiautoga, t66koha séidukiga
‘Ki’ 2 Jalgrattaga 6 Uhissbidukiga
3 Mopeediga, mootorrattaga 7 MUU. KIRJUTAGE
L Y T V=10 (oo =
D34 | Kui palju aega kulub Teil tavaliselt_ kodust/66bimiskohast (teisest elukohast) t6dle jdudmiseks?
||| minutit 999 RASKE OELDA, TOO MITMES KOHAS
D35 | Kas tehtav t60 ja Teie haridustase on omavahel kooskdlas?

1 Jah
2 Ei, t66 eeldab kérgemat haridustaset
3 Ei, 006 eeldab madalamat haridustaset
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KUTSETEGEVUS
DX1 | SUUNAKUSIMUS: KAS UURINGUNADAL ON | VOI Il KVARTALIS (vt kaanele)?
1 JAH
2EI> OSAE
D36 | Kuivord rahul olete oma ametiga (t66ga, mida teete)? Kas ...
_Z:J‘} 1 vaga rahul 3 pigem ei ole rahul
2 pigem rahul 4 ei ole Uldse rahul?
D37 | SUUNAKUSIMUS:
KAS KUSITLETAV ON PALGATOOTAJA?
1 JAH (D05=1)
2 El 2> D39
D38 | Kuivdrd rahul olete oma té6andjaga (otsese juhiga)? Kas ...
'3:1’ 1 vaga rahul 3 pigem ei ole rahul
2 pigem rahul 4 ei ole uldse rahul?
D39, D39 Jargnevalt nimetan Teile [KUSIDA, KUI D39=1,2]
D40 mitmesuguseid oskusi. Hinnake D40 Kas peate
*:f palun, kas see oskus on Teie vajalikuks seda oskust
praegusel ametikohal vaga oluline, | tdiendada?
oluline voi pigem ebaoluline?
Kuivord oluline on Teie
ametikohal ...
Vaga Oluline Ebaoluline Jah Ei
oluline
01 enesevaljendus- ja esinemisoskus? 1 2 3 1
02 suhtlemisoskus? 1 2 3 1 2
03 meeskonnatto oskus? 1 2 3 1
04 oskus pakkuda valja uusi
lahendusi? 1 2 3 1 2
05 anallusi- ja tdlgendamisoskus? 1 2 3 1 2
06 arvutamisoskus? 1 2 3 1 2
07 iseseisva Gppimise oskus? 1 2 3 1 2
08 uldine arvutioskus? 1 2 3 1 2
09 erialaste arvutiprogrammide
kasutamise oskus? 1 2 3 1 2
10 eesti keele (riigikeele) oskus? 1 2 3 1 2
11 inglise keele oskus? 1 2 3 1 2
12 vene keele oskus? 1 2 3 1 2
D41 | Kas peate vajalikuks taiendada teadmisi oma téévaldkonna kohta?
1 Jah
2 Ei
D42 | Kas peate vajalikuks arendada praktilisi oskusi oma ametialal?
1 Jah
2 Ei
D43 | SUUNAKUSIMUS:
KAS KUSITLETAVAL ON JUHTIMISKOHUSTUSI?
1 JAH (D04A=1)
2 El > D46
D44 | Kas peate vajalikuks arendada oma juhtimisoskusi?
1 Jah
2 Ei
D45 | SUUNAKUSIMUS:
KAS KUSITLETAV ON PALGATOOTAJA?
1 JAH (D05=1)
2El> OSAE
D46 | Kuivdrd olete huvitatud karjaari- ja arenguvdéimalustest selles ettevottes/ asutuses? Kas ...
‘I:} 1 olete vaga huvitatud 3 pigem ei ole huvitatud
2 pigem huvitatud 4 ei ole Uldse huvitatud?
D47 | Kuivdrd tddandja (otsene juht) toetab Teie arengut, uute teadmiste ja oskuste omandamist? Kas ...
‘I:} 1 toetab vaga 3 pigem ei toeta
2 pigem toetab 4 ei toeta ldse?
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OSA E. KORVALTOOD

EO01 | Kas Teil oli eelmisel nadalal lisaks pohitddle ka moni kdrvaltddkoht, kus todtasite voi ajutiselt 1661t
puudusite?
1 Jah
2 Ei> OSAF
E02 | Mitu kdrvaltddkohta Teil eelmisel nadalal oli?
|__| kérvaltéokohta
E03 | Oelge palun ettevétte/asutuse taielik nimi, kus Te seda / kdige olulisemat kdrvaltdod tegite.
E04A | Oelge palun, millega see ettevdte/asutus peamiselt tegeleb?
n | KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! .-oooooooo oo
K]
E04A | Kas tootate selle ettevotte/asutuse Uksuses, millel on erinev aadress?
X 1 Jah > EO3all
2 Ei
EO04A | Kas todtate selle ettevotte/asutuse Uksuses, millel on erinev tegevusala?
y 1 Jah
2 Ei > EO5A
E03 | Oelge palun selle Uiksuse taielik nimi.
= 1 PP
E04B | Oelge palun, millega see Uiksus peamiselt tegeleb?
n | KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ..o oo
k [ ||
EO05A | Mis on Teie amet? Palun 6elge ametinimetus.
EO05B | Palun kirjeldage peamisi todulesandeid, milles Teie t66 seisneb?
n | KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ...o..ooooo oo
LS I
E06 | Millisesse jargmistest rihmadest Te sellel téokohal kuulute? Kas olete ...

1 palgat6otaja

2 palgatddtaja(te)ga ettevdtja

3 palgatddjouga talupidaja

4 (iksikettevotja

5 palgatddjouta talupidaja

6 vabakutseline

7 palgata tootaja pereettevottes, talus
8 tulundustihistu liige?

9 MUU. KIRJUTAGE...............

EO07 | Mitu tundi nadalas tavaliselt korvaltéodel tootate?
A Kaigil korvaltéédel kokku ||| tundi,
B sealhulgas kdige olulisemal korvaltool | | || tundi
E08 | Mitu tundi tootasite eelmisel nadalal kérvaltéodel?
A Kdigil kérvaltdddel kokku ||| tundi,
B sealhulgas kdige olulisemal korvaltédl || || tundi
NB! Arvestage kogu tegelikku t66l viibitud aega koos lletundide ja téollesannete téitmisega kodus.
Lbéunavaheaegu, t66leminekuks ja toolt tulekuks kulunud aega érge arvestage.
E09 | Kui suur oli Teie viimane kuuttétasu kérvaltdéol/kigil kdrvaltéddel kokku?
E09v | Kas eelistate 6elda eurodes voi kroonides?
E09 EUR EEK
A, Aeu 1 2 Brutotasu | | | | | | |
B, Beu 1 2 Netotasu || | | | | |
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OSA F. VAEGHOIVE

F01 | Kas sooviksite to6tada praeguse téGajaga vorreldes...
1 pikema tdoajaga
2 lihema t66ajaga
3 sama palju? > F03
NB! Kiisimuses eeldatakse, et praegusega vorreldes pikema véi liihema tbbajaga té6tamisele kaasneb
vastavalt ka suurem véi véiksem tébtasu.
F02 | Mitu tundi nddalas sooviksite to6tada?
|__|__| tundi nadalas 97 EI OSKA OELDA, AGA ROHKEM KUI PRAEGU
98 El OSKA OELDA, AGA VAHEM KUI PRAEGU
NB! Mérkige kogu téétundide arv, mis sooviksite té6tada. (Kui soovite rohkem téétada, siis liitke oma
praegused nédala t66tunnid ja tunnid, mis sooviksite rohkem té6tada. Kui soovite vdhem té6tada, siis
lahutage oma praegustest nddala t66tundidest tunnid, mis soovite vdhem téétada.)
FO03 | Kas olete nelja viimase (k.a eelmise) nadala jooksul otsinud uut t66d voi lisato6d?
1 Jah
2 Ei 2 F06
NB! Té6otsinguteks loeme ka ettevalmistusi ettevétluse alustamiseks / talu rajamiseks ja varem
kokkulepitud t66 alguse ootamist.
F04 | Miks otsisite uut véi lisatood?

1 Oli oht kaotada olemasolev t66
2 Tahtsin rohkem palka saada
3 Tahtsin sobivama asukohaga t66d
4 Tahtsin oma vbimetele ja oskustele paremini vastavat t66d,
paremaid vbimalusi karjaari tegemiseks
5 Tahtsin sobivama té6ajakorraldusega t66d, et saaksin paremini hoolitseda
laste vdi hooldamist vajavate taiskasvanute eest
6 Tahtsin sobivama to6ajakorraldusega t66d muudel isiklikel vi perekondlikel p&hjustel
7 Tahtsin minu tervislikule seisundile sobivamat t66d
8 Olemasolev t66 on minu jaoks ajutine (vbetud sobivama t66 leidmiseni)
9 Otsisin t66d muudel pdhjustel. Tapsustage, mis pohjustel....................cccciii,

FO05

Missugust t66d otsisite? Kas otsisite...
1 lisaks olemasolevale t60le lisatéod/kdrvaltdéod
2 uut t66d pikema tdédajaga
3 uut t66d lihema td6ajaga
4 uut t66d sama pika té06ajaga
5 Ukskdik missugust t66d?
- HO5A

F06 | SUUNAKUSIMUS:
KAS KUSITLETAV TAHAB ROHKEM TOOTADA?
1 JAH (FO1=1)
2 El > H19A
FO7 | Te ei otsinud t66d, kuid mil viisil sooviksite pikema t66ajaga té6tada? Kas sooviksite...
{:} 1 lisaks olemasolevale t6ole 3 olemasoleval tddkohal pikema tdédajaga toé6tada
lisat6dd/kdrvaltddd 4 (ikskoik missugusel eespool nimetatud viisil
2 uut t66d pikema tdédajaga pikema t0dajaga todtada?
> H17

OSA G. MITTETOOTAVA VIIMANE TOOKOHT

G01 | Kas olete kunagi varem t66tanud?
1 Jah 2Ei > OSAH
G02 | Mis aastal ja kuul to6tasite viimati?
A Aasta T I
B Kuu .
G03 | SUUNAKUSIMUS:
KAS TOOTAS VIIMATI VAHEM KUI 10 AASTAT TAGASI (vt G02)?
1 JAH 2 El > G06A

10
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GO04 | Misparast Te sealt toolt lahkusite?
A 01 Ettevdtte/asutuse likvideerimine voi pankrotistumine 10 Pensionile jadmine seadusjargses pensionieas
02 Ettevotte/asutuse reorganiseerimine vdi erastamine 11 Ennetdhtaegne vanaduspensionile jadmine
'3:1’ 03 Vallandamine 12 Lapsehoolduspuhkus
04 Koondamine 13 Vajadus hoolitseda laste vdi hooldamist vajavate
05 Tahtajalise t66 voi katseaja [d6ppemine taiskasvanute eest
06 Ettevodtluse/talumajapidamise I6petamine 14 Muud isiklikud voi perekondlikud péhjused
07 Ajateenistusse minek 15 Muud t66ga seotud pdhjused (vt G04B)
08 Enda haigus, vigastus voi puue 16 MUU. KIRJUTAGE .........cocoiiienn.
09 Oppima asumine
01 kuni 14, 16> GO05A
G04 | Missugused need tddga seotud pohjused olid? [VOIB OLLA MITU VASTUST]
B 1 Teine tddandja pakkus paremat t66d 5 To66 oli liiga raske
_3:1_ (suuremat palka, paremaid t66tingimusi vms) 6 Konflikt tddandjaga
2 Palk oli liiga vaike 7 Konflikt tdokaaslastega
3 Tootingimused olid halvad 8 Tahtsin ise ettevétlust/talumajapidamist alustada
4 To60 sisu ei meeldinud 9 MUU. KIRJUTAGE ...,
GO5A | Oelge palun, millega see ettevdte/asutus peamiselt tegeles?
n KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ....oviiiiieeee et
ko
GO5A | Kas tootasite selle ettevdtte/asutuse Uksuses, millel oli erinev aadress?
X 1 Jah > G05B
2 Ei
GO5A | Kas tootasite selle ettevotte/asutuse Uksuses, millel oli erinev tegevusala?
y 1 Jah
2 Ei > GO06A
G05B | Oelge palun, millega see lksus peamiselt tegeles?
n KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ..o
S
GOG6A | Mis oli Teie amet? Palun 6elge ametinimetus.
GO06B | Palun kirjeldage peamisi tddulesandeid, milles Teie t66 seisnes?
n KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ..ot
.S I
G06C | Kas Teil oli juhtimiskohustusi (juhendasite teisi td6tajaid, vastutasite teatud t66de taitmise eest vms)?
1 Jah
2 Ei
GO7A | Millisesse jargmistest rihmadest Te sellel td6kohal kuulusite? Kas olite...
{J} 1 palgat6otaja 4 (iksikettevotja 7 palgata tdotaja pereettevottes, talus
2 palgatOotaja(te)ga ettevotja 5 palgatoojouta talupidaja 8 tulundusuihistu liige?
3 palgatoojoéuga talupidaja 6 vabakutseline 9 MUU. KIRJUTAGE...............
2 kuni9 > OSAH
GO07B | Kui palju oli selles ettevottes/asutuses/iiksuses tootajaid?
1 1-10 tddtajat
2 11 vbi rohkem tdotajat
GO8A | SUUNAKUSIMUS: KAS TOOTAS VIIMATI VAHEM KUI 10 AASTAT TAGASI (vt G02)?
1 JAH
2El> OSAH
G08B | Kuidas Teie tdoleping 16ppes?
{:} 1 Toobtaja algatusel (omal soovil)
2 Tdobandja algatusel
3 Poolte kokkuleppel
4 Tahtaja mdddumisel
5 Kolmandate isikute nbudmisel vdi pooltest séltumatutel asjaoludel
6 MUU. KIRJUTAGE ...,
7 Ei té6tanud tdolepinguga

11
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OSA H. TOOOTSINGUD

HO1

Kas nelja vimase nadala (k.a eelmise) jooksul olete t66d otsinud?

1 Jah-> H04 2 Ei
NB! Tééotsinguteks loeme ka ettevalmistusi ettevétiuse alustamiseks / talu rajamiseks ja varem
kokkulepitud t66 alguse ootamist.

Mis pdhjusel Te t66d ei otsinud?

01 Ootasin té6hooaja algust 10 Muud isiklikud vdi perekondlikud pdhjused

02 Ootasin tédandjalt teadet (sundpuhkusel olija) (elukohavahetus, vajadus hoolitseda pere eest jm)
03 Opingud, taiendus- véi imberdppekursused 11 Pensioniiga

04 Ajateenistus 12 Puudub td6luba véi elamisdigus

05 Vanglas 13 Lahikonnas puudub t66

06 Enda haigus, vigastus vdi puue 14 Ei usu, et t66d leian

07 Rasedus- vdi stinnituspuhkus 15 Olen tulemusteta toédotsimisest tidinenud

08 Lapsehoolduspuhkus 16 Ei tahtnud/vajanud t66d, ei tahtnud kohe uut t66d

09 Vajadus hoolitseda laste voi hooldamist vajavate 17 MUU. KIRUIUTAGE
taiskasvanute eest

01 kuni 07, 10 kuni 17 - H03

H02 | Kas Te ei otsinud t60d, sest sobiv lapsehooldusteenus puudub véi on liiga kallis?
B 1 Jah
2 Ei, muul pbhjusel
H02 | SUUNAKUSIMUS:
C KAS KUSITLETAV ON LAPSEHOOLDUSPUHKUSEL?
1 JAH (H02A=08) > H03 2 El
HO02 | Kas Te ei otsinud t60d, sest sobiv teenus hooldamist vajava taiskasvanu jaoks puudub vai on liiga
D kallis?
1 Jah
2 Ei, muul p8hjusel
HO03 | Kas tahaksite t66le asuda, kui selline vdimalus avaneks?
1 Jah > H17
2 Ei > H19A
HO04 | Millisesse jargmistest rihmadest kuulusite, kui t66d otsima hakkasite?

01 Eelmiselt tddkohalt koondatud, 06 Palgata td6taja pereettevottes, talus13 Mittetddtav toOvoimetuspensionar

vallandatud 07 Vabakutseline 14 Rasedus- vdi slnnituspuhkusel olija
02 Téahtajalise t6dlepingu 08 Ajateenistusest vabanenu 15 Lapsehoolduspuhkusel olija
Idppemisega t60lt lahkunud 09 Koolilépetaja 16 Kodune
03 Omal algatusel t66lt vabastatud 10 Opingute katkestaja 17 Kinnipidamiskohast vabanenu
04 Ettevotluse I6petanud 11 Mittetdétav (li)dpilane 18 Sundpuhkusel olija
05 Talupidamise I6petanud 12 Mittetdotav pensionar 19 MUU. KIRJUTAGE...............

NB! Té6otsinguteks loeme ka ettevalmistusi ettevotiuse alustamiseks / talu rajamiseks ja varem kokkulepitud t66
alguse ootamist.

HO5 | Mis ajast alates olete t66d otsinud?
A Aasta I
B Kuu ]
NB! Tébotsingud vébisid alata ka t66tamise ajal.
H06 | Kas otsisite t60d, kavatsesite ise ettevotjaks hakata voi talu rajada?
'3:1’ 1 Otsisin t66d
2 Kavatsesin ettevotjaks hakata 2> H13
3 Kavatsesin talu rajada 2 H13
NB! Tébotsinguteks loeme ka varem kokkulepitud t66 alguse ootamist.
HO7 | Kas otsisite alalist vdi ajutist t66d?
_Z:J‘} 1 Ainult alalist t66d
2 Alalist t66d, aga votaksin vastu ka ajutise 166
3 Ajutist t66d, aga votaksin vastu ka alalise t66
4 Ainult ajutist t66d
HO09 | Kas otsisite tais- vdi osaajat66d?

1 Ainult taisajatood
2 Taisajatdod, aga votaksin vastu ka osaajatdd
3 Osaajatdod, aga votaksin vastu ka taisajatoo
4 Ainult osaajat6od
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H11 Kui suur peaks olema (bruto)palk, et votaksite t66 vastu?
H11v | Kas Teil on mugavam vastata eurodes vdi kroonides?
H11 EUR EEK Summa
A, Aeu 1 2 || |_|__| krooni/eurot kuus
[KUSIDA, KUI EI VASTANUD KUSIMUSELE H11A]
H11 | Kas votaksite t66 vastu kui (bruto)palk oleks...
B, Beu | Eurodes Kroonides
{:} 01 vahemalt 150 eurot kuus 01 vahemalt 2000 krooni kuus
02 vahemalt 250 eurot kuus 02 vahemalt 4000 krooni kuus
03 vahemalt 300 eurot kuus 03 vahemalt 5000 krooni kuus
04 vahemalt 400 eurot kuus 04 vahemalt 6000 krooni kuus
05 vahemalt 450 eurot kuus 05 vahemalt 7000 krooni kuus
06 vahemalt 600 eurot kuus 06 vahemalt 9000 krooni kuus
07 vahemalt 650 eurot kuus 07 vahemalt 10 000 krooni kuus
08 vahemalt 950 eurot kuus 08 vahemalt 15 000 krooni kuus
09 vahemalt 1300 eurot kuus 09 vahemalt 20 000 krooni kuus
10 vahemalt 1350 v6i rohkem eurot kuus? 10 vahemalt 21 000 v6i rohkem krooni kuus?
H12 | Kas otsite ainult oma haridustasemele vastavat t60d voi oleksite ndus vastu vdotma ka madalamat
haridustaset néudva t66?
1 Ainult haridustasemele vastavat t66d
2 Nous vastu votma ka madalamat haridustaset ndudva t66
H13 | Milliseid vbimalusi olete nelja viimase (k.a eelmise) nadala jooksul t66 saamiseks kasutanud? Kas...

[VOIB OLLA MITU VASTUST]
01 otsisite t66d Tootukassa (endine Té6turuamet) kaudu?
02 otsisite t66d eratodborsi kaudu?
03 pdodrdusite otse tddandja poole?
04 pdodrdusite sugulaste voi tuttavate poole?
05 vastasite t6dpakkumiskuulutustele?
06 avaldasite ise to6otsimiskuulutusi?
07 jalgisite té6pakkumiskuulutusi?
08 kaisite tddandja juures intervjuul, tegite testi voi eksami?
09 otsisite maad, ruume, seadmeid, t66tajaid jms ettevotluse alustamiseks / talu rajamiseks?
10 taotlesite ettevdtte/talu registreerimist, tegevusluba, kauplemisluba, laenu?
11 ootasite vastust td6saamise avaldusele?
12 ootasite teadet To6tukassast (endine To6turuamet)?
13 ootasite konkursi tulemusi ametikohale riigi- v6i omavalitsusasutuses
(avaliku teenistuse seaduse jargi)?
14 ootasite varem kokkulepitud t66 algust kuni 3 kuu parast?
15 ootasite varem kokkulepitud t66 algust rohkem kui 3 kuu parast?
16 MUU. KIRJUTAGE ... .ot e et e e sttt e e e s sbteee e e e annraeeanans

H14 | Millist nimetatud t66otsimisviisidest lugeda Teie puhul peamiseks?
Variandi number |__|_|
H15 | SUUNAKUSIMUS:
KAS POORDUS TOO SAAMISEKS TOOTUKASSA POOLE?
1 JAH (H13=01) - H17 2 El
H16 | Misparast Te Téo6tukassa (endine To0turuamet) poole ei péérdunud?

1 Téotukassa asus liiga kaugel

2 Todtukassast polnud sobivat t60d saada

3 Todtutoetus oli liiga vaike

4 Ei olnud 8igust saada tdotutoetust

5 Ei olnud 6igust saada t66tuskindlustushavitist

6 Tootukassasse pddrdumine oli mulle pdhimdotteliselt vastuvdetamatu
7 Ei tekkinud vajadust, sain ise hakkama

8 MUU. KIRJUTAGE ... oo,

H17

Oletagem, et Teile oleks eelmisel nadalal t66d pakutud. Kas oleksite saanud jargmise kahe nadala
jooksul t60le asuda?

1 Jah 2 H19A

2 Ei
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H18

8%

Misparast Te ei oleks saanud selle aja jooksul té6le asuda?
1 Opingud
2 Taiendus- voi imberdpe
3 Enda haigus, vigastus v6i puue
4 Vajadus hoolitseda laste vdi hooldamist vajavate taiskasvanute eest
5 Muud isiklikud vdi perekondlikud p&hjused
6 Ajateenistus
7 Peab enne vabanema olemasolevalt to6lt
8 MUU. KIRJUTAGE..........uiiiiiiiiiiiie ettt e e e et eeaeeevreeaaeaenes

H19A | SUUNAKUSIMUS:
KAS KUSITLETAV ON 16—62-AASTANE (vt YA2)? 1JAH 2EI-> 100
H19B | SUUNAKUSIMUS:
KAS KUSITLETAV ON TOOTAV JA TOOTAB TAHTAJATU LEPINGU ALUSEL?
1 JAH (D06A=1, 4) - 100 2 El
H19C | Kas olete Tddtukassas (endine Tooturuamet) registreeritud?
1 Jah
2 Ei > 100
H21 | Kas Teil on digus saada to6tuskindlustushiivitist voi to6otutoetust?
1 To6tuskindlustushivitist
2 Tootutoetust
3 Ei > H23
H22 | Kui palju saite eelmisel kuul...
H22v | Kas Teil on mugavam vastata eurodes voéi kroonides?
H22 EUR EEK Summa
AA Abeu 1 2 ...t66tuskindlustushavitist? I
A, Aeu 1 2 ...t06tutoetust? I I
B, Beu 1 2 ...0ppestipendiumi? I
C, Ceu 1 2 ...ettevétluse alustamise toetust? || | | | |
H23 | Mitu td6pakkumist on TéOtukassa (endine Téo6turuamet) Teile teinud?
Toopakkumiste arv |||
0 - 100
H24 | Mis pdhjusel Te pakutud t66d ei saanud voi ei votnud vastu?

[VOIB OLLA MITU VASTUST]
1 Keeldusin t6dst, sest pakutud t66koht asus elukohast liiga kaugel
2 Keeldusin t606st, sest transpordiolud ei oleks vdéimaldanud t66! kaia
3 Keeldusin td6st, sest pakutav palk oli liga madal
4 Tdodandja ei votnud mind, sest pakutud tookoht oli juba taidetud
5 Téoandja ei votnud mind, sest mul puudusid ndutavad oskused
6 Toodandja ei votnud mind puuduliku keeleoskuse t6ttu
7 Tédandja ei votnud mind, sest mul oli eelmistes téokohtades olnud distsipliinirikkumisi
8 Tédandja ei votnud mind, sest soovis endale nooremat tdotegijat
9 MUU. KIRJUTAGE ...ttt e e enneeaaaeane

100 | Mis aastal ja kuul Te esimest korda pidevale t66le asusite?
A Aasta | | _|_|_|[9999 POLE KUNAGI TOOTANUD]
B Kuu ]
NB! Esimese pideva té6na peetakse silmas t66d, mis kestis rohkem kui 3 kuud. Arvesse ei tule juhut6éd, pipoisiks
oleku aeg, kursustel osalemine, koolivaheajal t66tamine.
OSA |. MUUTUSED VIIMASE AASTA JOOKSUL

Jargmised kisimused puudutavad muutusi Teie tdé6elus viimase aasta jooksul.

101 Kas Te eelmisel aastal samal ajal t66tasite? Kas tegelesite ettevotlusega, vahendus- voi aritegevusega,
individuaaltddga, tdotasite pereettevottes voi talus, tegutsesite vabakutselisena?
1 Jah 2 103A (TOOTAMINE) 2 Ei
102 Kas otsisite eelmisel aastal samal ajal t66d?
1 Jah = M0A (TOOTUS) 2 Ei 2 1M2A (MITTEAKTIIVSUS)

NB! Tébotsinguteks loeme ka ettevalmistusi ettevétluse alustamiseks / talu rajamiseks ja varem kokkulepitud t66
alguse ootamist.
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TOOTAMINE
11IX1 | Pohitookohad 1 2 3
103A | Oelge palun ettevdtte/asutuse taielik nimi,
kus oli Teie pohitookoht eelmisel aastal
samal ajal? VOI Oelge palun
ettevotte/asutuse taielik nimi, kus oli Teie | ...oooiiiiiiiiiiies | i,
(jargmine) pohitdokoht?
NB! Pbhité6ks vois olla ka téétamine talus,
pereettevottes, tequtsemine vabakutselisena,
pbllumajandussaaduste tootmine mliligiks,
individuaalt66 vmes.
03B |Kus Teie todkoht asus? | o | i [,
Tédkoha asukohariik (I I |||
104 | Mis aastal ja kuul Te sellele t6dle asusite?

A Aasta | || || ff il ]
B Kuu ||| ||| |||
105A | Oelge palun, millega see ettevate/asutus | ......cccocooeceeeee | oneeoeieieeeeees | eeeeeeeeeee e

peamiselt tegeles? )

n |KLASSI KIRJELDUS. TAIDETAKSE

k |AUTOMAATSELT! | | L
I05A |Kas tootasite selle ettevotte/asutuse

x |Uksuses, millel oli erinev aadress? 1 Jah | | | 1>

2 Ei 103Aall
I05A |Kas tootasite selle ettevotte/asutuse
y |Uksuses, millel oli erinev tegevusala? 1 Jah ] | || 2-106A
2 Ei
103A | Oelge palun selle iksuse taielik nimi. | oo | e

a0
105B | Oelge palun, millega see (iksus peamiselt | .......ccocooveceee | covvvvivieiiiicies | e,

tegeles? )

n |KLASSI KIRJELDUS. TAIDETAKSE

k |AUTOMAATSELT! I I ]
I06A |Mis oli Teie amet? Palun 6elge | it | e

ametinimetus. ]
106B |Palun kirjeldage peamisi td0llesandeid, | .ot | e
milles Teie t66 seisnes? | [

n |KLASSIKIRJELDUS. TAIDETAKSE | i | e,

k |AUTOMAATSELT! ] A T Y Y Y O O I
107 | Mitu to6tajat oli Teie otseses alluvuses? ] | [
108 | Millisesse jargmistest rihmadest Te selles
‘I:} ettevottes/asutuses kuulusite? Kas olite...

1 palgatddtaja | | |

2 palgatéotaja(te)ga ettevotja | | e | e,
3 palgatddjouga talupidaja

4 Uksikettevdtja

5 palgatddjouta talupidaja

6 vabakutseline

7 palgata tdotaja pereettevottes, talus

8 tulundusuhistu liige?

9 MUU. KIRJUTAGE
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109A

8%

Kas Te ...

1 tootate tanaseni samal t60l

2 asusite uuele toole

3 hakkasite t66d otsima

4 ei asunud uuele t66le ega hakanud t66d
otsima?

1> OSA
YE

32>110A
42>112A

109B

Kas asusite t00le, kus tootate tanaseni?
1 Jah
2 Ei

1-> OSA
YE
2->103A

TOOTUS

IX2

Tootusperioodid

10A
B

Mis aastal ja kuul Te t66d otsima hakkasite?
Aasta
Kuu

M1A

8%

Kas Te...

1 leidsite t60

2 loobusite t66otsingutest
3 otsite t66d tanaseni?

22>112A
3> OSAYE

11B

Kas leidsite t00, kus tootate tanaseni?
1 Jah
2 El

1-> OSA YE
2->103A

MITTEAKTIIVSUS

IX3

Mitteaktiivsusperioodid

12A
B

Mis aastal ja kuul algas see periood, mille
valtel Te ei td6tanud ega otsinud t66d
(mitteaktiivsusperiood)?

[9999 KUI POLE KUNAGI TOOTANUD] Aasta

Kuu

113

188

Misparast Te ei té6tanud?

VOI Misparast Te t60d otsima ei hakanud?

VOI Mispéarast loobusite tédotsimisest?

1 Opingud, edasidppimiskavatsus

2 Ajateenistus

3 Enda haigus voi vigastus

4 Enda puue

5 Rasedus-, slinnitus- vdi lapsehoolduspuhkus

6 Vajadus hoolitseda laste v6i hooldamist
vajavate taiskasvanute eest, muud isiklikud voi
perekondlikud pdhjused

7 Pensioniiga

8 Kaotanud lootuse t66d leida

9 MUU. KIRJUTAGE

14A

Kas...
1 hiljem oli muu pdhjus, et Te t66d ei otsinud
2 hakkasite t66d otsima
3 asusite tddle téootsinguteta
4 olete mitteaktiivne tdnaseni?
NB! Mitteaktiivsuse pbhjuse muutus mérkida
ainult 12 viimase kuu kohta!

12112A
2->110A
4-> OSAYE

114B

Kas asusite t66le, kus tootate tdnaseni?
1 Jah
2 Ei

1> OSA YE
2->103A
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OSA YE. ISIKU HARIDUS

Nuud kisime hariduse kohta. Kiisime kérgeimat |6petatud kutse-, ameti- vai erialast haridustaset, 16petatud kooli
nime ja eriala ning I6petamise aastat.

YE1

8%

Millise hariduse I6petasite tldhariduskoolis (keskkoolis, gimnaasiumis, pdhikoolis vms)? Kas...
1 keskhariduse

2 pdhihariduse (sh I6petamata keskharidus)

3 alghariduse voi

4 ei omandanud algharidust? > YE3

5 KIRJAOSKAMATU > YE3

YE2

Oelge palun selle kooli I6petamise aasta. | | | | |

YE3

1S3

Milline on Teie kdérgeim I6petatud kutse-, ameti voi erialaharidus? Kas...

1 ei oma kutse-, ameti ega erialaharidust > OSA J

2 kutseharidus - YE5

3 kutsekeskharidus (sh kutseharidus keskhariduse baasil) > YE5

4 keskeri- voi tehnikumiharidus - YE5

5 kérgem haridus

6 doktor (sh residentuuri I6petanud, varasem teaduste kandidaat)? > YE5S

YE4

8%

Milline on Teie kdrgeim Idpetatud kdrgharidus? Kas...

1 kutsekdrgharidus

2 rakenduskérgharidus, diplomiépe

3 bakalaureus

4 enne 1992. aastat omandatud kdérgharidus

5 magister (sh integreeritud bakalaureuse- ja magistriépe ning internatuur)?

YES5

Oelge palun selle KOOIi tAIEIIK MM ..........c.eiveeeeeeeeeee ettt eeteeeeeeeeteeeeeeeenereseeeeeseneeeeannnas

YE6

OBIGE PAIUN EFIAIA ...t e e e e et e e e e e e et e s et esseteaneeennetenneeeneeenanens
KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ... oottt
[

YE7

Oelge palun selle kooli Idpetamise aasta. |__|__|__|_|

YX6

SUUNAKUSIMUS:
KUI YE3=3 VOI YE3=4 > YE10
KUI YE3=5 VOI YE3=6 > OSA J

YES8

Milline oli ndutav haridustase sisseastumisel? Kas...
1 ei olnud haridustaseme nduet
2 oli ndutav pdhiharidus?

YE9

Kas saite koos kutseharidusega uldhariduse? Kas saite...
1 ainult kutse

2 koos kutsega pdhihariduse

3 koos kutsega keskhariduse?

> 0SAJ

YE10

Milline oli ndutav haridustase sisseastumisel? Kas...
1 pbhiharidus
2 keskharidus?

OSA J. OPINGUD

NUuUd kisime praeguste dpingute kohta.

Jo1

Kas Te opite Uldhariduskoolis, kutsedppeasutuses véi kdrgkoolis?
1 Jah - J03
2 Ei

JO2A

Kas olete koolivaheajal, mille Idppedes kavatsete dpinguid jatkata?
1 Jah > J03
2Ei

J02B

Kas lIopetasite vdi katkestasite 6pingud Gldhariduskoolis, kutsedppeasutuses voi kdrgkoolis nelja
viimase nadala jooksul?

1 Jah

2 Ei > J09
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J03 | Millist haridust Te omandate/omandasite? Kas omandate/omandasite ...
1 haridust 1.—6. klassis > J09

‘r]i‘ 2 haridust 7.-9. klassis - J09
3 haridust 10.-12. klassis - J09
4 kutseharidust vdi kutsekeskharidust
5 rakenduskdrgharidust
6 bakalaureusekraadi
7 magistrikraadi (sh integreeritud bakalaureuse- ja magistriépe ning internatuur)

8 doktorikraadi (sh residentuur)?
J04 | Oelge palun selle KOOI tAIEIIK MIMi..........c.ovoviieieteeeeesiet ettt ettt ettt ettt ettt essesenesessenesesenenanas
JO5 | Millisel erialal BPItE/GPPISIEE? ..........oueuiiiiiiiii
n KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT!....ooiiiiieeee e
LS I
J06 SUUNAKUSIMUS: KUI J03=5, 6,7, 8 > J0SB
JO7A | Milline oli nbutav haridustase sisseastumisel? Kas...
1 ei olnud haridustaseme nduet 2> JO8A

{:1' 2 oli ndutav p&hiharidus
3 oli ndutav keskharidus? > JOSA

JO7B | Kas saate/oleksite saanud koos kutseharidusega Uldhariduse? Kas saate/oleksite saanud ...

1 ainult kutse
2 koos kutsega keskhariduse?
JO8A | Missuguses dppevormis dpite/dppisite? Kas ...
1 koolipdhises dppevormis
2 tookohapdhises dppevormis?

JO08B | Missuguse 6ppekoormusega opite/Gppisite? Kas...
1 tdiskoormusega 2 osakoormusega?

J09 | Kas olete koolis, kursustel véi mujal omandanud (veel) mingi eriala, mille kohta olete saanud
diplomi/tunnistuse/tdendi, vbi osalete praegu mingis koolituses, mille [6petamisel saate
tunnistuse/tdendi?

1 Jah 2 Ei > J15A
NB! Neid 6pinguid dldhariduskoolis, kutsedppeasutuses voi kbrgkoolis, mida on juba kajastatud hariduse voi
Opingute osas, ei ole siinkohal vaja korrata.
ERIALADE TABEL
Oelge palun iga eriala nimetus, omandamise koht ja aasta.
JX Erialad 1 2 3 4 5
!
J10 |Eriala nimetus
J11 | Eriala omandamise koht

8%

01 Kdrgkool

02 Tehnikum, keskeri-
Oppeasutus parast keskkooli

03 Tehnikum, keskeri-

Oppeasutus parast pdhikooli
04 Kutsekool, tehnikakool
parast keskkooli
05 Kutsekeskkool
06 Kutsekool parast péhikooli
07 Keskkool, gimnaasium
08 Kursused
09 Kaitsevagi (sdjavagi)
10 Toodkoht
11 MUU. KIRUIUTAGE

J12A

Eriala gmandamise aasta
[9999 OPINGUD POOLELI]

J12B

KONTROLLKUSIMUS:
KAS KOIK ERIALAD ON KIRJAS?

1 JAH=> J15A
2 El =2 J10
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Nuud raagime taiendus- ja umberdppest ning vabahariduskoolitusest nelja vimase nadala jooksul.

J15
A

8%

Kas osalesite nelja viimase nédala jooksul...
Jah

a
...t60alastel taiendus- voi imberdppekursustel? 1
...t606alasel konverentsil, seminaril? 1
...t06tute koolitusel? 1
...huvialaga, harrastusega seotud koolitusel (vabahariduskoolitusel)? 1
...muul koolitusel? MiSSuguSel?...........oooiiiiiiii e 1
KUI KOIK EI - J22

KUI AINULT 1 JAH - J16A

AR WN =
NN NN M

J15 | Missugune neist koolitustest oli kdige viimane?
B | Variandi number | |
J16 | KONTROLLKUSIMUS:
A KAS SEE KAJASTUB ERIALADE TABELIS?
B 1JAH, VEERUS NR |__|_| > J17
2 El
J16 | Mis Oli Selle KOOITUSE tEEMAT ......ooe ittt et e e e st e e e e et te e e e e nbe e e e e nteeesneeeeeeanteeeeenees
Cc KLASSI KIRJELDUS. TAIDETAKSE AUTOMAATSELT! ..ottt
L I I
k NB! Koolituse all arvestame siin ja jdrgmistes kiisimustes ka seminare, konverentse jms.
J17 | Kus 6ppetd6 toimus? [VOIB OLLA KUNI 3 VASTUST]

01 Uldhariduskoolis 07 Toéotukassa (endine Todturuamet)
02 Kutsebppeasutuses 08 Eratdoborsi juures

03 Kdrgkoolis 09 Kaitsevaes

04 Toéokohal 10 Konverentsil, seminaril

05 Koolitusfirmas 11 Kaugoppes, e-0ppes

06 Vabahariduslikus koolituskeskuses (nt rahvadlikool) 12 MUU. KIRJUTAGE...............
vms, v.a punktis 1-3 loetletud dppeasutused

J18 | Kes maksis selle koolituse eest? Kas... [VOIB OLLA KUNI 2 VASTUST]
A 1 té6andja
{:1_ 2 Tootukassa (endine Tooturuamet)
3 Teie ise
4 Euroopa Sotsiaalfond (ESF)
5 keegi muu (fond, valisabi jms)? TApSUSIAgE, KES? ........uviiiiiiiiiiiiiiiee e
J18 | Kas see koolitus toimus Teie t66ajal? Kas...
B 1 ainult t66ajal
{:1_ 2 enamasti to6ajal
3 enamasti valjaspool td6aega
4 ainult valjaspool td6aega
5 ei olnud tédkohta sel ajal?
J19 | Kui kaua see koolitus kokku kestis/kestab?

1 Vahem kui 1 nadal

2 1 né&dal kuni 1 kuu (vdhemalt 1 nadal, kuid vahem kui 1 kuu)

3 1 kuu kuni 3 kuud (vahemalt 1 kuu, kuid vahem kui 3 kuud)

4 3 kuud kuni 6 kuud (vahemalt 3 kuud, kuid vahem kui 6 kuud)

5 6 kuud kuni 1 aasta (vahemalt 6 kuud, kuid vahem kui 1 aasta)

6 1 aasta kuni 2 aastat (vahemalt 1 aasta, kuid vahem kui 2 aastat)
7 2 aastat vbi kauem

J21

Mitu tundi osalesite koolitusel nelja vimase nadala jooksul kokku (valja arvatud aeg koduste lilesannete
tegemiseks)? Arvestage kokku koik koolitused, kus osalesite nelja vimase nadala jooksul.

Kokku |__|_|_| tundi

NB! Kui koolitus algas varem kui neli nddalat tagasi vbi kestab edasi pérast uuringunédalat, siis
arvestage ainult seda aega, mis jéi nelja vimase néddala sisse.
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J22

8%

Kas Te nelja vimase nadala jooksul tegelesite iseseisvalt enesetdiendamise eesmargil méne loetletud
tegevusega?

NB! Arge siinkohal arvestage enesetédiendamist seoses dpingutega lldhariduskoolis, kutseéppeasutuses
vOi kbrgkoolis v6i osalemisega koolitusel (t66alased tdiendus- voi limberéppekursused, konverentsid,
seminarid, t66tute koolitus, huvialakursused vms), mis on ankeedis eespool kajastatud.

Kas Te nelja viimase nadala jooksul...

Jah Ei
A ...0ppisite iseseisvalt, kasutades trikitud materjale
(erialakirjandus, teadusajakirjad jm)? 1 2
B ...0ppisite iseseisvalt arvuti abil, kasutades
interaktiivseid programme internetis? 1 2
C ...0ppisite iseseisvalt, kasutades arvutit (v.a interneti kasutamine)
vdi muud elektroonilist materjali (kassetid, videod jm)? 1 2
D ...kaisite enesetaiendamise eesmargil raamatukogus
(vdi mujal) materjalide saamiseks? 1 2
E ...Oppisite iseseisvalt muul viisil? Tapsustage, missugusel viisil
................................................................................................... 1 2
OSA K. TAUSTANDMED
K01 | Millal olete stindinud?
A Kuupaev .
B Kuu .
C Aasta ||| | |
D SUGU 1 MEES 2 NAINE
K02 | SUUNAKUSIMUS:
A KAS KUSITLETAVA ISA ON LEIBKONNALIIGE?
1 JAH (vt YA1, YB1) > KO2E
2 El
K02 | Milline on Teie isa sUNNIMiK?..........cocoiiiiiiiiiiien, ]
B 998 SUNDINUD VALJASPOOL EESTIT, RIIKI EI TEA
997 ISA El OLE TEADA
K02 | SUUNAKUSIMUS:
E KAS KUSITLETAVA EMA ON LEIBKONNALIIGE?
1 JAH (vt YA1, YB1) > K03
2 El
K02 | Milline on Teie ema sUNNIrik?..........ccooiiiiiiiii, |
F 998 SUNDINUD VALJASPOOL EESTIT, RIIKI EI TEA
997 EMA EI OLE TEADA
K03 | Kus elate praegu?
Kula/alevik/alev/linn ...................... ||| _|Maakond...........ceueeeee.. Riik .......... |
K04 | Kus elasite aasta tagasi?
1 Samas killas/alevikus/alevis/linnas > KO05A
2 Mujal
Kila/alevik/alev/linn ...................... ||| _|Maakond..........cc....... Riik .......ee.. L]
K05 | Milline on Teie kodune keel? Kui kasutate mitut keelt, siis markige need kdik, alustades
enamkasutatavast.
A | Esimene kodune keel |__|__|_ |
B | Teine kodune keel ||| |
| Kolmas kodune keel |__|__|_|
AINULT UKS KODUNE KEEL - K06
K05 | Kui hasti Te seda keelt/neid keeli valdate?
Oskan raakida Oskan igapaevase Saan igapaevase
ja kirjutada suhtlemise piires radkida  suhtlemise piires aru
D | .o (teine kodune keel) 1 2 3
E | ... (kolmas kodune keel) 1 2 3
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K06 | Kas oskate peale kodus(t)e keel(t)e veel mdnda keelt vdi saate mdnest keelest igapdevase suhtlemise
piires aru?
1 Jah
2 Ei > KO08A
K07 | Milliseid keeli oskate veel?
'3:1’ Oskan radkida Oskan igapaevase Saan igapaevase
ja kirjutada suhtlemise piires raakida suhtlemise piires aru
A | o, L 1 2 3
B | oo L 1 2 3
C | L 1 2 3
D | oo ] 1 2 3
E | oo ] 1 2 3

Ko

5

oo

Milline jargmistest seisunditest Teid praegu pohiliselt iseloomustab?

NB! Téolt puudumisi rasedus- ja stinnituspuhkuse, haiguse, vigastuse jt selliste pbhjuste téttu arvestage
t66tamiseks!

Kas olete...

1 taisajaga tootav

2 osaajaga t6otav

3 t66tu

4 (uli)opilane, mittetasustatud praktikant

5 pensionar, eelpensionil, oma aritegevusest tagasi tdmbunud

6 tdovoimetuspensionar, ei toota tervislikel pdhjustel

7 ajateenija

8 kodune

9 MuuU MitteaktivNe? TAPSUSIAGE........co i e e e e e e e e e s e ar e e e e e e e e e eeeaanns

K08 | SUUNAKUSIMUS:
B KAS KUSITLETAV OSKAB EESTI KEELT (KO5A="Eesti keel’ vdi KO5D="Eesti keel, 1’ vdi KO5E="Eesti
keel, 1'vdi KO7="Eesti keel, 1°)?
1 JAH-> K09
2 El
K08 | Kas Teil on ebapiisava eesti keele oskuse t6ttu olnud takistusi 606 leidmisel...
C 1 12 viimase kuu jooksul
2 kunagi varem
3 ei ole olnud takistusi?
K09 | Millest Te elatute? [VOIB OLLA MITU VASTUST]

01 Palk, to6tasu, tulu ettevotlusest / talupidamisest / aritegevusest

02 Omanditulu, sissetulekud kapitalilt (renditulu, dividendid, intressid)

03 Pdllumajandussaadused oma tarbeks

04 Abikaasa, vanemate vdi teiste sugulaste/lahedaste sissetulek

05 Pension

06 Toovdimetuspension

07 Stipendium, 6ppetoetus (v.a puudega inimese Sppetoetus)

08 Tootuskindlustushiivitis, to6tutoetus, muud Téotukassa (endine Todturuamet) kaudu makstud
summad

09 Vanemahuvitis (vanemapalk)

10 Lastega seotud toetused, sh elatis (alimendid)

11 Puude ja tervisega seotud toetused (k.a puudega inimese 6ppetoetus)

12 Muud toetused (nt toimetulekutoetus, sotsiaalabi)

13 Laenud (sh dppelaen)

14 Hoiused, saastud, vara mudk

15 Asutuse (institutsiooni) Ulalpidamisel

16 MUUL KIRJUTAGE ... ittt e ettt e e ettt e e satteeeesasteeaesanteeaessnseeaassnsseaasssseeeenseneassnsnnaanns

K10 | Milline on peamine elatusallikas? ]
K11 | Kuidas Te toime tulete?
_I:} 1 Tulen toime
2 Mdningate raskustega
3 Suurte raskustega
K12 | SUUNAKUSIMUS:

KAS KUSITLETAV ON TOOTAV (OSA D TAIDETUD)?
1 JAH
2 EI=> K15
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K13 | Kas Teie ettevdttes/asutuses on td6tajate huve esindav organisatsioon (ametitihing)?
1 Jah
2 Ei=> K15

K14 | Millisesse ametilhingute liitu see kuulub?

_3:1_ 1 Teenistujate Ametilitude Keskorganisatsioon TALO

2 Eesti Ametithingute Keskliit EAKL

S MUUL. TAPSUSIAG. .. vttt
4 Ei tea

K15 Kas olete ametithingu liige?
1 Jah
2 Ei

OSA L. TERVIS JA TOOVOIME

LX1 | SUUNAKUSIMUS: KAS UURINGUNADAL ON Il VOI IV KVARTALIS (vt kaanele)?
1 JAH
2 El > LUGEGE LOPULAUSE

LX2 | SUUNAKUSIMUS: KAS KUSITLETAV ON 15-64-AASTANE (vt YA2)?
1 JAH
2ElI> L19A

Jargmiste kiisimuste eesmark on teada saada, kui palju on inimesi, kelle td6tamine on piiratud ja mis on piirangute
pdhjuseks. Alustame kiisimustega tervise kohta.

L01 | Kas Teil on moni pikaajaline haigus v6i muu tervisehaire jargnevast loetelust, mis on kestnud voi
_ii_ tdendoliselt kestab 6 kuud voi kauem? Kas Teil on...
Jah Ei
01 probleemid katega (liigesepdletik, reuma, vigastus jm)? 1 2
02 probleemid jalgadega (liigesepdletik, reuma, vigastus jm)? 1 2
03 probleemid selja vdi kaelaga (ligesepdletik, reuma, vigastus jm)? 1 2
04 vahkkasvaja? 1 2
05 nahahaigused, allergia, rasked nahamoonutused
(armid, stinnimargid jm, v.a tatoveeringud)? 1 2
06 stidame-, vererdhu- vdi vereringehaired? 1 2
07 hingamisteede vo6i kopsudega seotud vaevused (astma, bronhiit jm)? 1 2
08 vaevused kdhupiirkonnas, maksa- véi neeruhaigused, seedehaired? 1 2
09 suhkurtdbi? 1 2
10 langetobi? 1 2
11 tugevad peavalud, migreen? 1 2
12 dpiraskused (lugemis-, digekirja-, arvutamisraskused)? 1 2
13 arevus, angistustunne? 1 2
14 depressioon? 1 2
15 muud vaimsed, narvidega seotud v&i emotsionaalsed probleemid? 1 2
16 muud rasked haigused (sclerosis multiplex, aids, Alzheimeri haigus,
parkinsonism jm)? 1 2
17 muud pikaajalised tervisehaired? Tapsustage.........cccccceeeeeviiiiiicnnnnns 1 2
KOIK ‘Er vOI UKS *JAH’ - L04
L02 | Milline nimetatud tervisehairetest on Teie jaoks peamine (takistab igapaevaseid tegevusi kdige
rohkem)?
Variandi number |__|_ |
L01s KAKS '"JAH’i > L04
L03 | Milline nimetatud tervisehairetest on Teie jaoks olulisuselt jargmine?
Variandi number |__|__|

22



407011248

Lisaks haigustele vdib inimestel olla raskusi igapdevaeluga toimetulekul ka méne vaeguse, puude véi muu
tegevuspiirangu téttu. Jargmised kisimused hdlmavad fldsilisi, meelelisi ja vaimseid tegevuspiiranguid.

L04 | Kas Teil on pikaajaline vaegus, puue v6i muu tegevuspiirang jargnevast loetelust, mis on kestnud vi
'Z:} tdendoliselt kestab 6 kuud v6i kauem? Kas Teil on...

Jah

a
01 raskused nagemisega (ka prille voi kontaktlaatsi kandes)? 1
02 raskused kuulmisega (ka kuuldeaparaati kasutades) 1
03 raskused kéndimisega, sammumisega? 1
04 raskused istumisel voi seismisel? 1
05 malu- ja keskendumisraskused? 1
06 suhtlemisraskused (kommunikeerumisraskused), naiteks teistest
arusaamisega voi enda teistele arusaadavaks tegemisega? 1
07 raskused enda sirutamisel ja venitamisel? 1
08 raskused esemete tdstmisel ja kandmisel? 1
1
1

NN N NN M

09 raskused enda painutamisel?
10 raskused esemete kinnihoidmisel, katte haaramisel voi pdéramisel?

KOIK ‘Er VOI UKS "JAH’ > L07

NNNDNDN

L05 | Milline nimetatud tegevuspiirangutest on Teie jaoks peamine (takistab igapaevaseid tegevusi kdige
rohkem)?
Variandi number |__|_|

L04s KAKS "JAH’i & L07

L06 | Milline nimetatud tegevuspiirangutest on Teie jaoks olulisuselt jargmine?
Variandi number |__|_ |

LO7 | SUUNAKUSIMUS: KAS KUSITLETAVAL ON MONI PIKAAJALINE TERVISEHAIRE VOI
TEGEVUSPIIRANG (vt LO1, L04)?

1 JAH

2El > L17

L08 | Kas Teie tervisehaire vbi tegevuspiirangu (vaegus, puue vm) tdttu on/oleks piiratud tehtava t66 hulk
(t66koormus, toé6tundide arv nadalas)?

1 Jah, oluliselt

2 Jah, veidi

3Ei>L10

L09 | [KUSIDA KUI ON NIl TERVISEHAIRED(D) KUl KA TEGEVUSPIIRANG(UD)]
Kas tehtava t66 hulk on/oleks piiratud Teie ...

1 tervisehaire(te) tottu (vt LO1)

2 tegevuspiirangu(te) tottu (vt L04)

3 nii tervisehaire(te) kui tegevuspiirangu(te) tottu (vt LO1, L04)?

L10 | Kas Teie tervisehaire vbi tegevuspiirangu (vaegus, puue vm) tdttu on/oleks piiratud tehtava to0 liik
(naiteks ainult istudes tehtav t66)?

1 Jah, oluliselt

2 Jah, veidi

3Ei> L12

L11 | [KUSIDA KUI ON NIl TERVISEHAIRED(D) KUl KA TEGEVUSPIIRANG(UD)]
Kas tehtava t60 liik on/oleks piiratud Teie ...

1 tervisehaire(te) tottu (vt LO1)

2 tegevuspiirangu(te) tottu (vt L04)

3 nii tervisehaire(te) kui tegevuspiirangu(te) tottu (vt LO1, L04)?

L12 | Kas Teie tervisehaire vbi tegevuspiirangu (vaegus, puue vm) tdttu on/oleks raskendatud Teie liikumine
kodust t6dle ja toolt koju?

1 Jah, oluliselt

2 Jah, veidi

3 Ei=» L14

L13 | [KUSIDA KUI ON NIl TERVISEHAIRED(D) KUI KA TEGEVUSPIIRANG(UD)]
Kas liilkumine kodust t6dle ja tdolt koju on/oleks piiratud Teie ...

1 tervisehaire(te) tottu (vt LO1)

2 tegevuspiirangu(te) téttu (vt L04)

3 nii tervisehaire(te) kui tegevuspiirangu(te) téttu (vt LO1, L04)?
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L14 | Kas oma tervisehaire vdi tegevuspiirangu tottu kasutate/vajaksite korvalist abi, et t66l kaia/tootada?
1 Jah

2 Ei

3 EI OLE VOIMELINE TOOTAMA = L19A

L15 | Kas oma tervisehaire vbi tegevuspiirangu téttu tdéotate tddkohal/vajaksite tdétamiseks tédkohta, mis on
kohandatud osaliselt t66voime kaotanud inimese jaoks?
1 Jah 2 Ei

L16 | Kas Te kasutate/vajaksite oma tervisehaire vdi tegevuspiirangu tottu spetsiaalset tédkorraldust (istuv
tooviis, kaugtdo, paindlik tddaeg, vahem pingutust ndudev t66 jms)?
1 Jah 2 Ei

Inimeste td6tamist ei pruugi piirata mitte ainult tervislikud pdhjused, vaid ka mitmed muud valistegurid. Jargmised
kisimused on tervisliku seisundiga mitteseotud pdhjuste kohta, mis vdivad t6étamist piirata voi to6le asumist
takistada.

L17 | Kas on moni tervisliku seisundiga mitteseotud pdhjus jargnevast loetelust, mille tttu Teie té6tamine
_Z:g on/oleks piiratud (t66tundide, 160 liigi voi kodust tddle ja toolt koju likumise osas)?
Kas Teie t66tamine on/oleks piiratud ...

Jah Ei
1 kvalifikatsiooni’kogemuste puudumise tdttu? 1 2
2 sobiva t6dkoha puudumise téttu? 1 2
3 kodust to0le ja tdolt koju sbitmiseks transpordivbimaluste
puudumise tottu? 1 2
4 paindliku téokorralduse puudumise téttu? 1 2
5 mdju téttu hivitiste voi toetuste saamisele (ei saaks vdi saaks vahem)? 1 2
6 pere eest hoolitsemise/hooldamiskohustuste tottu? 1 2
7 isiklikel pbhjustel? 1 2
8 muudel pdhjustel? TAPSUSIAgE .....coovveieeiiiiiie e 1 2

KOIK ‘Er VOI UKS *JAH’ - L19A

L18 | Milline nimetatud p&hjustest on Teie jaoks peamine (piirab/piiraks to6tamist kdige rohkem)?
Variandi number |__|

L19A | SUUNAKUSIMUS: KAS KUSITLETAV ON TOOTAV (OSA D TAIDETUD)?
1 JAH-> L20
2El

L19B | SUUNAKUSIMUS: KAS KUSITLETAV ON KUNAGI VAREM TOOTANUD (G01=1)?
1 JAH
2El>L28

L19C | SUUNAKUSIMUS: KAS ON TOOTANUD 12 VIIMASE KUU JOOKSUL (G02A=2011 v&i (G02A=2010 ja
G02B>=uuringunadala I6pukuu))?

1 JAH

2EI>L24

L20 Kas olete 12 viimase kuu jooksul saanud t666nnetuse téttu vigastada?

NB! Té66nnetus on dkktervisekahjustus, mis leiab aset té6iilesannet téites, té6andja loal tehtaval t56l,
té6ajal (sh tbébaja hulka arvataval téévaheajal) véi muul tb6andja huvides tegutsemisel. T666nnetuseks
el loeta énnetust, mis juhtus teel kodust to6le voi t66lt koju.

1 Jah

2 Ei>L24

L21 Mitu t666nnetust juhtus Teiega 12 viimase kuu jooksul?
|__| t6ddnnetust

[KUI ROHKEM KUI 1 TOOONNETUS] Oelge palun iga tdé6nnetuse kohta, missugusel tédkohal see juhtus ja mitu
paeva Te selle t66dnnetuse tottu t6olt puudusite.

LX Tooonnetused 1 2 3

L22 Kas tookoht, kus 6nnetus juhtus oli...

_rl} 1 praegune p&hitdd [vt OSA D] || || ||
2 praegune (koige olulisem) kdrvaltéo [vt OSA E]

3 viimane t60koht (praegu ei to6ta) [vt OSA G]

4 t60koht, kus tdotasite aasta tagasi [vt OSA 1]

5 muu t66koht?
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L23 Mitu paeva, nadalat voi kuud Te selle td66nnetuse
tottu toolt puudusite?
Paeva [ [ I
Nadalat ||| || ||
Kuud || || ||
NB! Kui ei puudunud (ildse véi véhem kui 1 pdev, mérkida 0
pdeva. Kui ei oska 6elda tdpset pdevade arvu, mérkida
nédalate voi kuude arv.

oOw>

L24 | SUUNAKUSIMUS: KAS KUSITLETAV ON 15-64-AASTANE (vt YA2)?
1 JAH
2 El > L28

Jargmised kisimused on 12 viimase kuu jooksul esinenud to6ga seotud tervisehairete (v.a t666nnetused) kohta.

L25 | Kas 12 viimase kuu jooksul oli Teil moni haigus, tegevuspiirang (vaegus, puue) vdi muu tervisehaire,
mille tekkimise voi sivenemise pohjused olid tddga seotud?

NB! Té6ga seotud tervisehdire on kutsehaigus voi muu tervisehdire, mille tekkimise péhjuseks on Teie enda
arvates té6koht voi mis t66 téttu on siivenenud. Silmas tuleb pidada kéiki t66kohti, mis Teil on praegu véi on olnud
kunagi varem. Néiteks tervisehdire, mis vaevas Teid 12 viimasel kuul, véis p6hjustada t66, mida tegite aastaid
tagasi. T66ga seotud tervisehdire on ka gripp, kui olete veendunud, et nakatusite t66 juures. Samuti ldhevad
arvesse koOik védiksemad tervisehdired, mis Teie igapéevategevust ei piiranud, kuid tekitasid vaevusi.

1 Jah
2Ei> L28

L26 SUUNAKUSIMUS: KAS KUSITLETAV ON TOOTAV VOI ON TOOTANUD 12 VIIMASE KUU
JOOKSUL (L19A=1 v&i L19C=1)?

1 JAH

2El>L28

Mitu péeva, nadalat voi kuud Te 12 viimase kuu jooksul todga seotud tervisehairete tottu toolt
puudusite?

|_|__|__|paeva

|__|__| nadalat

|| kuud
NB! Kui ei puudunud lldse vbi véhem kui 1 pdev, mérkida 0 péeva. Kui ei oska belda tapset pdevade
arvu, mérkida nédalate vbi kuude arv.

-
OUJ>l:‘J

L28 Milliseks hindate oma tervist lildiselt? Kas see on...
1 vaga hea

-Z:} 2 hea

3 ei hea ega halb

4 halb

5 vaga halb?

LOPULAUSE: Olemegi jdudnud kiisitluse 16ppu. Suur tinu Teile koost6o eest!
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KUSITLEJA OSA (JARG)
A05 |KUSITLUSE LOPUAEG/KATKESTUSE AEG KATKEMISE KORRAL JATKU LOPUAEG
A ||_|_|TUND |__|_| TUND
B (|_|__|MINUTID |__|_| MINUTID
A06 |KUSITLUSE KEEL
1 EESTI
2 VENE
A07 |KES VEEL VIIBISID KUSITLUSE JUURES? [VOIB OLLA MITU VASTUST]
A |1 MITTE KEEGI
B |2 ALLA 6-AASTASED LAPSED
C |3 6-AASTASED JA VANEMAD LAPSED
D (4 ABIKAASA (ELUKAASLANE)
E |5 MUUD SUGULASED
F |6 MUUD TAISKASVANUD (MITTESUGULASED)
A09 KUS_!TLUS__KULGES...
1 VAGA HASTI 4 RASKUSTEGA [ SELGITAGE A16s]
2 HASTI 5 SUURTE RASKUSTEGA [ SELGITAGE A16s]
3 RAHULDAVALT
A10 | KUIDAS ON ANKEET TAIDETUD?
1 SILMAST-SILMA INTERVJUU 3 KUSITLETAV ISE TAITIS ANKEEDI
2 TELEFONIINTERVJUU 4 MUU. KIRJUTAGE
A11 |VASTAS ...
1 KUSITLETAV ISE
2 KUSITLETAV ISE, KEEGI ABISTAS
3 TEINE LEIBKONNALIIGE VASTANUD LIIKME/VEERU NUMBER |_|_|
4 KEEGI TEINE, KES El KUULU LEIBKONDA
A12 |KAS KUSITLETAV ELAB INSTITUTSIOONIS VOI MAJUTUSASUTUSES?
1 JAH 2 ElI=> A14
A13 |ASUTUSE TUUP )
1 HARIDUSASUTUS (KOOLIDE INTERNAADID, KUS LAPSED ON ASUTUSE ULALPIDAMISEL)
2 TERVISHOIUASUTUS (HAIGLAD, TAASTUSRAVIKESKUSED JMS)
3 HOOLEKANDEASUTUS (LASTEKODUD, KOOLKODUD, HOOLDEKODUD JMS)
4 MILITAARNE ASUTUS (KASARMUD JMS)
5 RELIGIOOSNE ASUTUS (KLOOSTRID JMS)
6 MUU INSTITUTSIOON (VANGLAD, EELUURIMISASUTUSED)
7 MAJUTUSASUTUS (UHISELAMUD, TOOLISTE/OPILASTE MAJUTUSKOHAD, HOTELLID JMS)
A14 |KAS KUSITLETAV ELAB LEIBKONNAST ERALDI (LEIBKONNAKUSITLUS, YC5=2)?
1 JAH 2 El=> A16
A15 |KUSITLUS TOIMUS
1 LEIBKONNA ELUKOHAS (LINNAS/VALLAS)
2 KUSITLETAVA ELUKOHAS (LINNAS/VALLAS)
A16 |MARKUSED KUSITLUSE KOHTA [KIRJUTAGE KOIGIST SEGAVATEST ASJAOLUDEST]
A17 |ANKEEDI ALGSEISUND Tiéidetakse ainult arvutis!
1 POOLELI
2 SISESTATUD
3 TAPSUSTADA
4 KORRAS
A18 |ANKEEDI LOPPSEISUND Téidetakse ainult arvutis!
1 SAADETUD
2 SAATMATA
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1. TOOJOU-UURINGU EESMARK

Td6jou-uuringuga saadakse Ulevaade elanike t66hdivest, téotusest, todoludest ja tddturu muutustest.

Esimeseks nllidisaegseks t66jdu-uuringuks peetakse Ameerika Uhendriikides 1940. aastal tehtud uuringut.
Euroopa t66jou-uuringute ajalugu algas veidi hiljem, 1950. aastal Prantsusmaal. Euroopa Liidu riike hdlmava
t66jéu-uuringuga tehti algust 1960. aastatel. Kesk- ja Ida-Euroopa riikide t66jou-uuringutest saab raakida
alates 1990. aastatest, Eestis 1995. aastast.

Td6jou-uuringutes kasutatakse Rahvusvahelise To6organisatsiooni metoodikat, see tagab eri riikide
andmete vdrreldavuse. T66jou-uuring on valikuuring, andmeid kogutakse isikutelt. Isikukusitluse eelis teiste
andmeallikate (ettevotete uuringud, administratiivsed andmed) ees on see, et kaasatud on kogu té6ealine
elanikkond. Naiteks ettevotete uuring ei hdlma ametlikult vormistamata té6suhtega to6tajaid, Té6tukassa
andmed kajastavad ainult seal registreerunuid.

Statistikaamet korraldas esimese Eesti t66jdu-uuringu kusitluse 1995. aasta alguses (ETU 95).
1997.-1999. aastani kusitleti Il kvartalis. 2000. aastast alates kusitletakse Uhtlaselt kogu aasta jooksul ning
tulemused saadakse kvartalite ja aasta kohta.

Eesti t60j6u-uuringu valjaarendamisel on peale Eesti andmekasutajate vajaduste jargitud ka Euroopa Liidu
t66jéu-uuringule esitatavaid ndudeid. Euroopa Liidu t66jou-uuringu alus on sellekohane Euroopa Liidu
maarus, mille jargi on koik likmesriigid kohustatud korraldama t66jou-uuringut ja edastama selle andmed
Euroopa Liidu statistikaametile (Eurostat).

Alates 2001. aastast on Eesti t66jdéu-uuringu kisimustikule lisatud Euroopa Liidu nduetele vastav moodul,
mille teema igal aastal muutub. Selliste moodulite eesméark on koguda pdhjalikumat informatsiooni
aktuaalsete t66turgu puudutavate valdkondade kohta. Seni lisatud Eurostati moodulite teemad aastate viisi
on jargmised:

* 2001 Todaja pikkus ja todkorraldus (ankeedis OSA D jarg)

* 2002 Tervis ja tdovoime (OSA L)

* 2003 Elukestev dppimine (Il ja IV kvartal) (OSA J jarg)

* 2004 TOo06- ja todaja korraldus (OSA D jarg)

* 2005 To6- ja pereelu kokkusobitamine (OSA L)

* 2006 Toolt pensionile siirdumine (OSA M)

* 2007 Toodnnetused ja todga seotud tervisehaired (OSA L)

» 2008 Migrantide ja nende jareltulijate olukord t66turul (OSA B, OSA K jarg)
* 2009 Noored koolist tooturule (Il ja IV kvartal) (OSA JN)

* 2010 T&6- ja pereelu kokkusobitamine (Il ja IV kvartal (OSA YC jarg, OSA LL)
* 2011 Tervis ja tédvdime (OSA L)

Alates 2002. aastast on peale Eurostati moodulite t66jéu-uuringule lisatud mooduleid ka Eesti
andmekasutajate soovil:

* 2002, I-IV kv Pikaajaline to6tus (OSA H jarg, tellija: Sotsiaalministeerium)

* 2002, I ja lll kv Eluase ja elukohamuutused (OSA M, Tartu Ulikool)

* 2002, Il ja IV kv Noored (OSA N, Rahvusvaheliste ja Sotsiaaluuringute Instituut)

* 2003, | kv Tervis (OSA L, Sotsiaaluuringusse kavandatud moodul)

+ 2003, Il kv Tootingimused (OSA M, Sotsiaaluuringusse kavandatud moodul)

* 2004, I ja lll kv Kultuuritarbimine (OSA L, Kultuuriministeerium)

» 2006 ja 2008, I-IV kv Tervis ja to6vdime (OSA L, 2002 Eurostati moodul, Sotsiaalministeerium)
» 2008, Il kv Tooelu kvaliteet (OSA N, Sotsiaalministeerium)

» 2009, I ja lll kv Toodnnetused ja tervisehaired (OSA L, Sotsialaministeerium)

* 2010, lja lll kv Kutsetegevus (OSA D jarg, Kutsekoda)

2000.—2006. aastal oli t66jou-uuringu lisamoodul “Reisimine” (kuni 2001. aastani “Turism”, OSA T). Alates
2004. aastast kasutatakse iga aasta Il kvartalis moodulit “Infotehnoloogia leibkonnas”, 2004. ja 2005. aastal
oli ka moodul “Séiduauto kasutamine”.

Eesti t60j6u-uuringu tulemusi publitseeritakse statistika andmebaasis (www.stat.ee rubriik “Statistika”) ja
Statistikaameti valjaannetes. Statistikaamet vastab ka saadetud péaringutele.



2. VALIM

Td6jou-uuringu Gldkogumi moodustavad koik Eestis elavad tédealised isikud. To6ealised on inimesed, kes
uuringunaddalal olid 15—-74-aastased. Valimi koostamisel on arvestatud vajadust maakondlike t66turu
andmete jarele. Selleks jaotati Eesti 15 maakonda ja Tallinn rahvaarvu jargi nelja gruppi:

1) Tallinn;

2) neli suuremat maakonda (Harju (v.a Tallinn), Ida-Viru, Parnu, Tartu)
3) 10 vaiksemat maakonda;

4) Hiiu maakond.

Vaiksemates maakondades on valimisse sattumise tdenaosus suurem kui Tallinnas ja suuremates
maakondades. Valim véeti slistemaatilise valiku teel AS Andmevara rahvastiku andmebaasist. Valim jaotati
Uhtlaselt 52 uuringunadala vahel.

Kiisitlus tehakse uuringunadalale jargneval nadalal. Ainult erandjuhtudel v6ib kiisitleda hiljem —
kuni 5 ndadalat parast uuringunadala 16ppu. Ankeet taidetakse valimis antud uuringunéddala kohta.

Uuringu valim on isikuviisiline — otsida tuleb valimiisikuid. Valimiisikuid otsitakse valimis etteantud info jargi.
Kui valimiisikut ei dnnestu esimesel korral tabada, siis tuleb tema otsimist jatkata. Valimiisiku leidmiseks
tuleb teha vahemalt kolm katset maa- ja viis katset linnapiirkonnas. Oluline on, et katsed tehakse eri
nadalapaevadel ning kellaaegadel, et suurendada valimiisiku leidmise voimalusi. Iga valimisse sattunud isik
toob kaasa leibkonna. Kui isik ei ela valimis antud aadressil, siis tuleb valimisse sattunud isikut otsima
hakata, kuid leibkonda ei tohi asendada aadressil elava leibkonnaga.

Kusitletakse kdiki valimisse sattunud isiku leibkonna té6ealisi liikmeid (kes uuringunadala viimasel paeval on
15—-74-aastased). Tapsemate tulemuste saamiseks kusitletakse koiki leibkondi neljal korral: kahes
jarjestikuses kvartalis ja aasta méddudes samades kvartalites. Naiteks kui leibkond oli esmakordselt valimis
selle aasta | kvartalis, siis kusitletakse teda ka Il kvartalis ning jargmise aasta | ja Il kvartalis. Igas kvartalis
uueneb Y4 valimist, % leibkondadest on juba varem kiisitletud.

Esmakordsel kusitlemisel langevad valja leibkonnad, kus valimisse sattunud isik on surnud vai kolinud
alaliselt valismaale. Jargnevatel kisitluskordadel kusitletakse ka neid leibkondi, kus valimiisik on esimese
kusitluse jarel surnud vdi valismaale lainud, aga mdned esimesel korral kusitletud leibkonnaliikmed elavad
endiselt Eestis. Leibkonna hargnemisel kusitletakse seda osa leibkonnast, kuhu kuulub algselt valimisse
sattunud isik (kui valimiisik on surnud voi valismaale lainud, siis vaikseima likmenumbriga isik). Igal
kisitluskorral kisitletakse kdiki leibkonna todealisi liikmeid, st ka neid, kes on leibkonda juurde tulnud parast
esimest kisitluskorda.

Kui valimiisik vdi keegi tema leibkonnaliikmetest viibib institutsioonis (hooldekodus, vanglas vm), siis t66jéu-
uuringus kusitletakse ka institutsioonis viibijat.

Kiisitlus tuleb korraldada kiilastusintervjuuna (ndaost nakku intervjuu). Muud kdsitlusviisid (sh
telefonikisitlus) ei ole Gldjuhul lubatud.

Uuring koosneb kahest kusitlusest: leibkonnakisitlusest ja isikukisitlusest. Leibkonnakusitlusele vastab Uks
leibkonna 15—-74-aastastest likmetest, kelle valib leibkond ise. Isikukiisitlusele vastab iga 15-74-aastane
leibkonna liige iseenda kohta. Ainult erandjuhtudel on lubatud teha Proxy-intervjuu: kui moni
leibkonnaliige pole kattesaadav, siis voib tema eest ja tema kohta vastata moni teine leibkonnaliige.

Kusitlusest langevad valja isikud, keda ei 6nnestu katte saada voi kes kategooriliselt keelduvad kusitluses
osalemast. Need valjalangenud moodustavad kusitluse kao. Kusitluse hea kvaliteedi tagab vdimalikult madal
kaoprotsent, st et kusitleja Glesanne on kadu vbimalusel valtida.

3. POHIMOISTED

Eesti t60j6u-uuringu aluseks on Rahvusvahelise Tédorganisatsiooni valjatdotatud mdisted, mis véimaldavad
kogutud andmeid vdrrelda ka teiste riikidega.

T66j6u-uuringus kasitletakse rahvastikku vastavalt residentsuse méistele (alaline rahvastik). Isikut, kes elab
vOi kavatseb elada riigis (majandusterritooriumil) Ghe aasta vdi pikema perioodi jooksul, loetakse alaliseks
elanikuks.

Kaik isikud, kes kuuluvad samasse leibkonda, on residendid seal, kus asub leibkonna majandushuvide
keskus: s.0 seal, kus leibkonnal on eluruumid véi eluruumide digusjarglus, mida leibkonna liikkmed kasitlevad
ja kasutavad kui oma pohilist elukohta. Residendist leibkonna liige jaab residendiks ka siis, kui ta ajutiselt
reisib valjapoole majandusterritooriumi, kuna tema majandushuvide keskuseks jaab endiselt majandusruum,
kus leibkond on residendiks.

Isikut peetakse ajutiselt araolevaks, kui ta elab riigis alaliselt, kuid viibib v6i kavatseb viibida vélismaal
vahem kui aasta.



Rahvastiku majandusliku aktiivsuse uurimisel vbetakse aluseks to6ealine rahvastik. Té6ealised on
inimesed, kes uuringun&dalal olid 15—-74-aastased.

2011. aastal loetakse tdoealisteks ja kisitletakse kdiki neid, kes on

1) sdndinud 1936. aastal ja kelle sinnipdev on péarast uuringunadala I6ppu (uuringunadalal olid
74-aastased);

2) slindinud aastatel 1937-1995;

3) slindinud 1996. aastal ja kelle stinnipaev on enne uuringunadalat voi uuringunadalal (uuringunadalal
olid vbi said 15-aastaseks).

Leibkonnakusitlus tehakse kdigi leibkonnaliikmete kohta. Isikukisitluses kisitletakse neist 15—74-aastasi.

Uldjoontes jaguneb kogu tddealine rahvastik kolmeks. Esiteks: isikud, kes soovivad té6tada ehk
majanduslikult aktiivne rahvastik; teiseks: isikud, kes ei soovi to6tada voi ei ole selleks vbimelised ehk
majanduslikult passiivne ehk mitteaktiivne rahvastik. Majanduslikult aktiivset rahvastikku nimetatakse
t6ojouks ja see jaguneb omakorda tootajateks (tddsoovijad, kes t66d on leidnud) ning to6tuteks
(téGsoovijad, kes pole t66d leidnud). Majanduslikult passiivse ehk mitteaktiivse rahvastiku hulka kuuluvad
naiteks koduperenaised, (mittetdétavad) dppurid, puudega inimesed, lapsehoolduspuhkusel viibivad emad
jne.

Tootaja ehk (tddga) hoivatu on isik, kes uuritaval perioodil

1) todtas ja sai selle eest tasu kas palgatdotajana, ettevdtjana voi vabakutselisena;
2) tbotas otsese tasuta pereettevottes voi oma talus;
3) ajutiselt ei to6tanud.

Mittetodtamise ajutise iseloomu peamine kriteerium on formaalse tddsuhte sailimine tddandjaga (ettevotja
puhul ettevdtte sailimine). Ajutise mittetéotamise pohjus vaib olla nditeks puhkus, haigus, taiendus- voi
Umberdpe, streik jne. Uuringunddalal loetakse to6tavaks kdik, kes on téétanud vahemalt Ghe tunni. Selline
maaratlus on tingitud vajadusest piiritleda t66tust kui t66 taielikku puudumist.

Lahtudes tootatud tundidest voib tootajad jaotada téis- ja osaajaga tootajateks. Osaajaga tootajateks
loetakse hoivatud, kes nadalas tootavad alla 35 tunni. Erand on ametid, kus on seadusega kehtestatud
[Ghendatud t6oaeg.

Tdotajate allkategooria on vaeghodivatud. Vaeghdivega on tegemist siis, kui isik ei téota tisajaga, soovib
rohkem t60tada ja on valmis lisatédd kohe (kahe nadala jooksul) vastu votma.

To6o6tu on isik, kelle puhul on tGheaegselt tdidetud kolm tingimust:

1) onilma to6ta (ei tddta hetkel mitte kusagil ega puudu ajutiselt t6dlt);
2) on to6 leidmisel valmis kohe (kahe nadala jooksul) t66d alustama;
3) otsib aktiivselt t66d.

Aktiivseks toootsimiseks loetakse kdiki reaalselt ettevoetud samme t66 leidmiseks voi ettevdtluse
alustamiseks, nagu t60bdrsil registreerumine, tddotsimiskuulutuste avaldamine ja t66pakkumiskuulutustele
vastamine, sugulaste ja tuttavate abi kasutamine, laenu(de) taotlemine ettevdtluse alustamiseks jne.

Eraldi kasitletakse neid mittetotavaid isikuid, kes sooviksid td6tada ja oleksid valmis t66 olemasolu korral
seda ka kohe alustama, kuid kes ei otsi aktiivselt tddd. Aktiivselt ei otsita t66d peamiselt pdhjusel, et ei usuta
t606 leidmise vbimalusse. Selle pdhjuseks voib olla sobiva t66 puudumine lahikonnas, vanus (liiga vana voi
liiga noor) jne. Nende isikute puhul kasutatakse mdistet heitunud isikud ja nad jaavad mitteaktiivsetena
t66jou koosseisust valja.

Rahvastiku majandusliku aktiivsuse hindamiseks kasutatakse t66jous osalemise maara (kasutusel ka
nimetus aktiivsuse maar). See naitaja leitakse t66jdu (kdigi hdivatute ja td6tute summa) suhtena
to0ealisesse rahvastikku.

To06jdus osalemise maar = t60joud / todealine rahvastik
(aktiivsuse maar)

Td6hoive muutuste kirjeldamiseks ning anallidsimiseks kasutatakse to6hoive maara naitajat, mis leitakse
kdigi tootajate suhtena tddealisesse rahvastikku.

Toohodive maar = hoivatud / todealine rahvastik

Td6puuduse ulatuse hindamiseks ja selle muutuste anallidsimiseks kasutatakse té6puuduse maara ehk
tootuse maara naitajat, mis leitakse koigi t60tute suhtena t66jdusse (t6o6tajate ja todtute summasse).

Tootuse maar = tootud / t66jdud



4. LEIBKONNAKUSITLUS

Eesmark

Leibkonnakusitluse eesmark on fikseerida kisitletava leibkonna suurus ja leibkonna tiitp, mis on
sotsiaalstatistikas Uks pohinaitajaid. Kisimused soo, vanuse, rahvuse, kodakondsuse ja perekonnaseisu
kohta véimaldavad analisida t66turu muutusi erinevates rahvastikurihmades.

Moisted

Sinniriik — riik praeguse haldusjaotuse jargi, kus kusitletav on siindinud v&i mis oli tema ema peamine
elukohariik kusitletava stnnihetkel.

Rahvus — isiku enesemaaratluse jargi. Isikul on digus tunnistada end selle rahvuse liikkmeks, kellega ta
tunneb end kdige tihedamini etniliselt ja kultuuriliselt seotud olevat.

Kodakondsus — riik, mille kodanik isik on. Kodakondsus omandatakse slinniga v6i saadakse
naturalisatsiooni korras vastavalt riigi seadustele. Kodakondsus vastab riigile, mille pass isikul on.

Seaduslik perekonnaseis — vallaline, abielus, lahutatud voi lesk vastavalt Eesti (v6i muu riigi) seadustele.
See on juriidiline seisund ja vbib erineda tegelikust perekonnaseisust — vallaline, vabaabielus, abielus, lesk,
lahutatud vdi lahuselav.

4.1 OSA YA. LEIBKONNA JA LIIKMETE ULDANDMED
4.2 OSA YB. SUHTED LEIBKONNAS

4.3 OSA YC. DEMOGRAAFILISED ANDMED

4.4 OSA YD. LEIBKONNA ELAMISTINGIMUSED

Vt ,Tausttunnuste kasiraamatust®. Lisa 4.

5. ISIKUKUSITLUS

5.1 OSA C. TOOTAMINE UURINGUNADALAL
Eesmark

Osa C ulesanne on fikseerida kusitletava seisund uuringunadalal ja sellest séltuvalt jatkata osaga D voi
suunata kisitlus edasi osasse G.

Moisted

Té6tamine — isik to6tas uuringunadalal vahemalt Ghe tunni ja sai (saab) selle eest tasu. T66 on peale
palgatdd ka ettevdtjategevus, talupidamine, vabakutselisena tegutsemine, individuaalt6d, samuti otsese
palgata t66 pereliikmele kuuluvas talus vodi ettevéttes jne. T66jou-uuringu seisukohalt pole oluline, kas t66 oli
ametlikult vormistatud vo6i kas tegu oli tais- vdi osaajatdédga. Too on ka pdllumajandussaaduste mutigiks
tootmine isiklikus abimajapidamises ja mittelegaalne sissetulekut andnud tegevus, kui kisitletav seda
nimetab.

Uhe tunni kriteeriumi rakendamine on tingitud vajadusest piiritleda té6tus kui t66 taielik puudumine.
Tdotavate jaotust todkoormuse jargi aitab selgitada td6tundide fikseerimine.

Opipoisid ja praktikandid loetakse uuringunadalal té6tanuks ainult siis, kui nad saavad praktikal viibimise
eest tasu (palka, praktikatoetust vms). Tasustamata praktikal viibinuid t66tavateks ei loeta.

Ettevbtlusega tegelev isik loetakse uuringunadalal t66tanuks, kui on taidetud Uks jargmistest tingimustest:

1) isik todtab oma firmas, talus voi tegeleb erapraksisega eesmargil teenida tulu, ka siis kui tulu
tegelikult ei saada;

2) isik kulutab aega firma, talu voi erapraksise toimimiseks, ka siis kui tegelikult midagi ei miida,
teenuseid ei pakuta, midagi ei toodeta (naiteks talupidaja tegeleb hooldusttéddega, arhitekt ootab
kliente, kalur parandab paati vdi vorke, isik osaleb seminaril jms);

3) isik kulutab aega firma, talu voi erapraksise kaivitamiseks (naiteks ostab vdi seab td6korda
seadmeid, rendib ruume, tellib varustust jms).

Isik, kes t66tab oma talus (pdllumajanduslikus majapidamises) loetakse uuringunadalal t66tanuks, kui
vahemalt osa toodangust laheb miugiks. Ei ole oluline, et toodangut middaks uuringunadalal, vaid et
tavaliselt (osa) toodangut mutakse.



Palgatddtaja, kes oli terve uuringunadala koolitusel, loetakse t6dtanuks, kui Uks jargmistest tingimustest on
taidetud:

1) osales koolitusel tédandja nbudmisel;

2) Kkoolitus toimus téoajal;

3) koolitus oli otseselt seotud praeguse t6dkohaga.
Naited

» Isik, kes t66tas uuringunadalal oma talus, kus ei mitdud midagi, sest ei olnud saagikoristuse aeg,
on tdotav.

» Isik, kes t66tas oma talus (pdllumajanduslikus majapidamises), kus toodangut ei muiida (toodetakse
ainult oma tarbeks), ei ole to6tav.

> Isik, kes ehitab maja eesmargiga teenida tulu (valja Gdrida vdi mada), on tdédtav.
» Isik, kes ehitab maja ainult enda perekonna jaoks, ei ole to6tav.

» Registreeritud t66tu, kes uuringunadalal osales Td6tukassast suunatud avalikul t66l, mille eest ta
saab tasu, on téotav.

» Isik, kes teeb vabatahtlikku t66d, mille eest tasu ei maksta (naiteks tasuta hoolekandetdo kiriku
juures, tasuta t66 elanike hooldekodudes), ei ole t66tav.

» Ajateenistuses (samuti sellega vordsustatud alternatiivteenistuses) viibija ei ole to6tav (ajateenistus
on kajastatud mitteaktiivsuse Uhe vormina).

Tootavateks loetakse ka neid, kes uuringunadalal ajutiselt t66lt puudusid.

Aijutiselt 661t puudumine — isiku t66tamine on ajutiselt katkenud, ta eeldab teatud aja parast t66 jatkumist,
t66It puudumine kestab kuni kolm kuud véi ta saab jatkuvalt tasu vahemalt 50% palga ulatuses.

Juhised

Véaga oluline on uuringunadal tapselt kindlaks maarata. Kusitleja loeb ette osa alguses oleva teksti koos
tapsete kuupaevadega nadala alguse (esmaspaev) ja I6pu (pihapaev) kohta.

C01-CO05. Kusimusteseeria eesmark on teha kindlaks, kas kisitletav t66tas uuringunadalal vai mitte.

Kisimused C01—-CO05 on (les ehitatud péhiméttel, et iga jargmine kiisimus laiendab t66 mdistet: klisimuses
C02 laiendatakse seda ettevotluse, talupidamise, ari- voi vahendustegevusega tegelemisega jms, klisimuses
CO03 ilma otsese tasuta pereettevdttes voi talus tootamisega, kiisimuses C04 poéllumajandussaaduste
mdgiks tootmise vorra. Kisimuses CO05 laiendatakse seda ajutise t66lt puudumise vorra. Niisuguse
laiendamise eesmark on koigi tdotavate isikute maksimaalne fikseerimine.

Niipea kui vastus mingile kiisimusele jadast C01—-CO04 on jaatav, jargmisi kiisimusi enam ei esitata, vaid
asutakse pohitdo osa taitmisele. Kui vastused kusimustele C01-CO05 jdavad vaatamata t66 mdiste
laiendamisele eitavateks, siis jatkatakse kisitlust osast G.

C05—-C09. Kusimustega selgitatakse valja ajutiselt t60lt puuduvad isikud. Palgatdétajate puhul on t66lt
puudumine ajutine sel juhul, kui sailib suhe td6andjaga. Oluline on tdhele panna, et pdhimétteliselt on t66It
ajutiselt puuduvad vaid need, kellel on mingi pisivam té6suhe. Juhutdoétajaid tdolt puudujate hulka ei arvata,
sest neil plisivam té6suhe puudub. Ka hooajatdotajaid, kel puudub aastaringne té0suhe, ei arvestata
valjaspool tdédhooaega ajutiselt puuduvaks. Tddleasujaid, kellel on olemas kokkulepe t66 alustamiseks
(seega tooGsuhe), kuid kes pole veel reaalselt t66le asunud, ei loeta mitte t66It puuduvateks, vaid t66tuteks.
Erandi moodustavad viimati nimetatute seas vaid isikud, kes on kokkulepitud t66 esimesel paeval
haigestunud. Nende puhul on ajutine puudumine seisundina aktsepteeritav.

Ettevodtjate (nii todandjate, Uksikettevotjate kui ka talupidajate) ja palgata peretddtajate puhul on ajutiselt t66It
puudumise eelduseks ettevotte (jatkuv) olemasolu, mis véimaldab péarast t6dle naasmist taas tegevust
jatkata. Ettevotte on jatkuvalt olemas, kui vahemalt Uks jargmistest tingimustest on taidetud:

1) masinad vbi seadmed, kuhu isik on investeerinud raha, on ettevétte tegevuses tema enda voi tema
palgatdotajate kasutuses;

2) kontor, ladu, talu vm arihoone on kasutusel;

3) info ettevotte kohta on telefoniraamatus, ariteatmikus, reklaamlehes vms.



Ettevbtte ajutise sulgemise t6ttu saab valjaspool hooaega lugeda ajutiselt puuduvateks rannarestoranide,
-kioskite jms sesoonsete ettevdtete tdotajaid ainult siis, kui neil on kokkulepe t66le naasmiseks ja tddandja
maksab jatkuvalt tasu, mis moodustab vahemalt 50% tavalisest t6otasust.

C06. Ajutise toolt puudumise pohjuseks vdib olla korraline puhkus, sundpuhkus, riigiptihad, enda haigus voi
vigastus, opingud jms. Markida ainult Gks vastus. Kui kisitletaval on mitu pdhjust, siis markida see, mille
tottu ta puudus kdige rohkem tunde.

Tahelepanelik tuleb olla rasedus- ja stinnituspuhkusel ning lapsehoolduspuhkusel olijate puhul.

Oigus tasulisele rasedus- ja siinnituspuhkusele (vastusevariant 07) on kéigil todtavatel naistel sdltumata
sellest, kas td6oleping nendega on sdlmitud maaratud vdi maaramata ajaks. Rasedus- ja sunnituspuhkuse
kestus on 140 kalendripdeva, mitmike sinni vdi tusistusega sunnituse korral 154 kalendripédeva. Selle
puhkuse eest makstakse hivitist ravikindlustusseaduse jargi 100% ulatuses iga paeva eest, lahtudes the
kalendripaeva keskmisest tulust.

Lapsehoolduspuhkust (vastusevariant 08) antakse lapse emale vdi isale kuni lapse kolmeaastaseks
saamiseni. Lapsehoolduspuhkust voib anda ka lapse hooldajale, kui ema véi isa kumbki seda puhkust ei
kasuta. Lapsehoolduspuhkuse ajal makstakse hivitist vastavalt vanemahiivitise seadusele voi
lapsehooldustasu vastavalt riiklike peretoetuste seadusele. Oigus vanemahiivitisele algab rasedus- ja
stnnituspuhkuse I6pupaevale jargnevast paevast. Kui ema ei saanud rasedus- ja stinnituspuhkust, tekib
digus vanemabhiivitisele alates lapse siinnist. Oigus vanemahiivitisele I6peb, kui rasedus- ja
stinnituspuhkusele jaamisest on taitunud 575 paeva. Kui ema ei saanud rasedus- ega suinnituspuhkust,
makstakse vanemahuvitist kuni lapse 18-kuuseks saamiseni. Vanemahuvitise suurus séltub vanema
keskmisest palgast. Lapsehooldustasu voib kasutada korraga vdi osade kaupa igal ajal kuni lapse
kolmeaastaseks saamiseni. Lapsehooldustasu ei maksta vanemahuvitise saamise perioodil.

Kui isik ei ole lapsehoolduspuhkusel, kuid tal on hooldamiskohustusi (peres on alla 15-aastasi lapsi voi
hooldamist vajavaid taiskasvanuid), siis on vastuseks variant 09. Kui ta on kodune muudel pdhjustel (naiteks
lasteta koduperenaine, kes hoolitseb vaid mehe ja majapidamise eest), siis variant 10. Muud isiklikud vdi
perekondlikud pdhjused (variant 10) on naiteks ka elukohavahetus, abiellumine jms.

Sundpuhkusel (vastusevariant 02) on see isik, kelle tddsuhte tddandjaga on maaratud voi maaramata ajaks
peatanud té6andja.

Tobgraafik, tédvaba hooaeg (vastusevariant 11) margitakse juhtudel, mil tegemist on paindliku t66ajaga.
Naiteks vaba nadal Uletundide kompenseerimiseks, summeeritud t6daja arvestuse voi fikseeritud aasta
toé6tundidega lepingu raames.

CO07. Kontrollitakse ajutise t66It puudumise esimese kriteeriumi taidetust, s.o eeldatavat t66le
tagasipdérdumist. Naiteks, kui sundpuhkusel olijal formaalne tédsuhe ei sailinud (nt ettevdte pankrotistus),
siis sundpuhkusel olijat t60tavaks ei loeta ja kisitlus jatkub osast G.

C08. Ajutiselt t60lt puudumise maaratlemise teiseks kriteeriumiks on t66It puudumise kestus. Kuni kolm kuud
kestvate perioodide puhul on tegemist ajutise t60lt puudumisega. Kui kusitletav ei oska 6elda, kui kaua ta
veel t66lt puudub, siis arvestada ainult juba puudutud aega, s.0 momendist, mil ta viimati t66tas kuni
uuringunadala I6puni.

C09. Ule kolme kuu kestvate t6dlt puudumiste puhul kontrollitakse ajutiselt t66It puudumise kolmanda
kriteeriumi taidetust. Ule kolme kuu kestvat puudumist loetakse ajutiseks ainult siis, kui té6lt puudutud aja
eest saadakse tasu (palka, vanemahuvitist vm), mis moodustab vahemalt 50% tavalisest t66tasust. Tavaline
tootasu on viimane regulaarne to6tasu, mis saadi pohitdolt enne t661t puudumise algust. Tasu voib maksta
kas tédandja vai riik (vdi mdélemad). See hdlmab mistahes rahalist kompensatsiooni, mis on seotud palgaga
(naiteks vanemahuvitis, haigushuvitis), kuid ei hdlma toetusi ega abirahasid, mida isik saaks ka ilma t66ta
(naiteks lapsehooldushivitis, peretoetused).

Kui formaalne t66suhe sailib, siis kuni kolm kuud t661t puuduja voi Ule kolme kuu t66lt puuduja ja vahemalt
50% palga ulatuses tasu saaja on ajutiselt t66It puuduja. Kui formaalne té6suhe ei séilinud (naiteks ettevote
pankrotistus) voi t66It puudumine on kestnud (le kolme kuu ja vahemalt 50% palga ulatuses tasu ei maksta,
siis tOOIt puudujat tootavaks ei loeta. Ta on t66tu, kui otsis t66d ja oli vdimeline toé6le asuma, vastasel korral
mitteaktiivne (mélemal juhul jatkub kusitlus osast G).

C10. Kui kusitletav on lapsehoolduspuhkusel, siis on ta mitteaktiivne (kisitlus jatkub osast G), sdltumata
saadava tasu suurusest.




5.2 OSA D. POHITOO
Eesmark

Osas D kogutakse andmeid kisitletava pohitdokoha kohta uuringunadalal. Nende andmete baasil saadakse
hinnangud t66hdive maara, td6ga hdivatute jaotuse kohta tegevusala, ametiala, hdivestaatuse, ettevétte
omaniku liigi jms jargi, mis on t66hdive pohilisteks naitajateks.

Ettevotte/asutuse alliiksuse tO6tajate arvu jargi anallilsitakse vaikestes ja suurtes tookollektiivides tootajate
erinevusi.

Tobkoha asukoht, kaugus elukohast ja tddleminekuks kuluv aeg vdimaldab analldsida liikumisi té6turul —
hinnata ajutiselt valismaal t66tamise ulatust, Eesti-siseseid likumisi (nditeks kui palju inimesi kaib Tallinnas
t6ol valjastpoolt Tallinna), t66- ja elukoha vahelise kauguse muutusi jms.

Td6tundide fikseerimise eesmark on anallUsida tais- ja osaajaga t6dtamist, osaajaga td6tamise pohjusi
(sealhulgas hooldamiskohustuste t6ttu), ajutise t06lt puudumise, tavalisest vahem voi rohkem té6tamise
pdhjusi, tletunnitéd tegemist jms.

Tobaja paindlikkuse ja tookorralduse iseloomustamiseks kogutakse infot kiisimustega t66 liigi (alaline voi
ajutine), vahetustega todtamise, dhtuti, 66siti, nadalavahetustel ja kodus té6tamise, kaugtédtamise jms
kohta.

Moisted

Alliiksus — majandusiiksus, mis Gldjuhul on hdlmatud (ihe tegevusalaga ja asub (hel aadressil. Uhe
tegevusalaga, kuid erinevatel aadressidel asuvad majandustiksused on eri alliiksused.

Alliiksuse tGdtajate arv — t06tajad, kes tdéotavad alliiksuses vdi valjaspool seda (nditeks mitgiesindajad,
varustajad, remondimehed jms) voi puuduvad ajutiselt t6olt ja saavad alliksusest palka.

Osaajaga td6taja — tddga hdivatu, kelle tavaline té6aeg on lGhem kui sarnasel t661 toéotaval téisajaga
tootajal.

Hooldamiskohustused hdélmavad:

1) samas leibkonnas véi valjaspool leibkonda elavate enda, abikaasa véi elukaaslase laste eest
hoolitsemist;

2) teiste kuni 14-aastaste enda leibkonnas voi valjaspool seda elavate laste eest hoolitsemist;

3) haiguse, puude vbi kdrge vanuse tottu hooldamist vajavate 15-aastaste vdi vanemate sugulaste voi
lahedaste hooldamist.

Hooldamiskohustused ei héima:
1) hooldamist kui t66d (naiteks palgaline hooldaja, vanadekodu t66taja jms);
2) hooldamist kui heategevust (nditeks heategevusorganisatsiooni vahendusel).

Tavalised t66tunnid — tllpiline tddnadala kestus pikema perioodi jooksul.

Tegelikud t66tunnid — uuringunddalal tegelikult téotatud tunnid.

Uletunnid — palgatdétaja tegelikult tédtatud tunnid lisaks lepingujargsetele toétundidele.

Lepingujargsed t66tunnid — palgatddtaja tddtunnid vastavalt lepingule, kokkuleppele tédandjaga,
kollektiivsele kokkuleppele vdi seadustele.

Makstud lletunnid — palgatdoétaja tegelikult té6tatud tunnid lisaks lepingujargsetele to6tundidele, mille eest
ettevdtja tasub palgana, natuuras vdi mida kompenseerib vabade paevadega (tundidega).

Juhised

DO01. Té6koht tdhendab enamasti mingit ettevotet voi asutust. Peale selle voib téokohaks olla ka talu,
pereettevote, tegutsemine vabakutselisena, individuaaltdd vms. Ankeedis ja juhendis on kiki neid
vdimalikke todkohti tdhistatud sénapaariga “ettevote/asutus”. Téokoha taielik nimi kirjutatakse
suurtdhtedega, valtida tuleb nimelihendeid. Aktsiaseltside, osalhingute ja mittetulundusihingute puhul tuleb
kindlasti markida ka ettevdtja liik. Ettevotte/ettevdtja liik [lhendada jargmiselt:

AS aktsiaselts

F valisriigi arithingu filiaal
FIE fUusilisest isikust ettevotja
MTU  mittetulundusiihing



OU  osaiihing

SA sihtasutus

TUH  tulundusihistu

TU taisiihing

uu usaldustihing
Kui ettevotte/asutuse nimes sisaldub kohanimi, siis tuleb see samuti valja kirjutada (nt Viljandi
Maagimnaasium).

Taluniku puhul tuleb markida talu arinimi (mis on registreeritud ariregistris). Kui see ei ole mingil péhjusel
voimalik, tuleb kirjutada taluniku ees- ja perekonnanimi ning 16ppu talu (nt JAAN KARU TALU).

Flusilisest isikust ettevotja puhul tuleb samuti kirjutada tema &rinimi.

Ametlikult vormistamata té6suhte puhul, kus ei ole tegemist ettevotte, asutuse ega taluga, margitakse
naiteks vabakutseline, uksiktddtaja, oma majapidamine jms vastavalt tehtavale t66le.

D02. Tegevusala kisimus on tarvilik ettevotte/asutuse majandusharu kuuluvuse kindlakstegemiseks, sest
mitte alati ei selgu nimest ettevotte/asutuse tegevusvaldkond.

Markida tuleb ettevétte (todandja) pohitegevusala, sealhulgas: a) mis on t60 objekt (nt médbel,
pdllukultuurid, ravimid), b) mida tehakse (toodetakse, téodeldakse, mitakse jms), nt pblevkivi
kaevandamine, teraviljakasvatus, ehitusmaterjali hulgimiitik. Ka nn arimeeste puhul, kes ajavad omal kael
mingit ari (ostavad, muivad, veavad vdi vahendavad), maksmata mingeid makse ja omamata registreeritud
ettevotet, margitakse voimalikult tapselt, millega nad tegelevad (nt videofilmide vahendamine, transpordi-
teenused).

Kui isikul on té6andja, kelle tegevusala ei ole tema tegevusalaga seotud, siis kirjutatakse tema enda
tegevusala (nt lapsehoidmine, pillimees pulmas véi matustel, kodudpetaja).

Ménikord on ettevdtte/asutuse koosseisus tksusi, millel on erinev tegevus voi aadress. Naiteks pood ja
restoran vdivad olla Uks ettevdte, kuid on erinevad alliksused. Need véivad asuda uUhel aadressil voi
erinevatel aadressidel. Alliksus on majandusuiksus, mis tldjuhul on hélmatud Uhe tegevusalaga ja asub uhel
aadressil. Uhe tegevusalaga, kuid mitmel aadressil asuvad majandusiiksused on eri alliiksused. Samuti on
eri alliksused erineva tegevusalaga, kuid samal aadressil asuvad majandusiksused.

Naited
> Uhel aadressil liks tegevus — iks alliiksus (naiteks kauplus).

» Kahel aadressil kaks tegevust vdi kahel aadressil Uks tegevus — kaks alliiksust (naiteks kauplus ja
Omblustdokoda voi kaks triikikoda).

> Unhel aadressil kaks tegevust ning raamatupidamises on mélema tegevuse kohta eraldi arvestus —
kaks alliksust (nditeks hotell ja kauplus).

Abitegevusi (tegevus, mis toetab pdhitegevust, nt juhtimine, varustamine, remondi-hooldust66d) ei loeta eri
alluksusteks, kui need asuvad pohitegevusega uhel aadressil. Juhul kui abitegevus asub p&hitegevusest
erineval aadressil, on see eri alliiksus.

Renditdotaja puhul margitakse ettevotte/asutuse allliksuse tegevusalaks selle ettevdtte tegevusala, kus ta
uuringunadalal tegelikult tootas, mitte t66jdu rendifirma tegevusala (vt D06).

D03. Ameti kirjapanekul tuleb lahtuda to6funktsioonidest, mida kisitletav taitis, kirjapandud amet peab
té6funktsioone voimalikult tapselt kajastama.

Uldnimetuste nagu meister, insener, todline, lihttddline, kontrolér, kasitddline, operaator, aktsionar vms
kirjapanek ei ole piisav, sest ei ilmne tehtava t86 sisu. Kirjutada tuleb naiteks koolidirektor, 8mblusvabriku
direktor, pdllumajandusihistu esimees, elektroonikainsener, ehituse té6dejuhataja, tddkaitseinsener,
puutddkoja meister, arvutioperaator, miirsepp, paneelkonstruktsioonide monteerija, pdllutddline,
farmitodline jne. Todliskutsete puhul peab kirjapandu kajastama, kas tegemist on oskustédlisega, kes tunneb
mingit tddvaldkonda, vdi masinaoperaatoriga, kes on spetsialiseerunud mingi masina, mehhanismi voi
seadme juhtimisele. Opetajate puhul on oluline mérkida, millises haridusastmes ta tétab (néiteks
algklasside 6petaja, 6petaja keskkoolis, 6petaja puuetega laste erikoolis vms).

Markida tuleb nii kisitletava amet kui ka peamised tooulesanded. T66 sisukirjeldus lihtsustab vastuste
hilisemat kodeerimist. Ametitunnus kodeeritakse rahvusvahelise ametite klassifikaatori (ISCO-08) jargi.

Kui kisitletav peab samas ettevottes peale péhiameti samal ajal veel mingit teist ametit, mille eest tasutakse
eraldi (naiteks to6tab pdhitdd korval koristajana), siis selline tegevus tuleb kajastada kérvaltéona osas E.
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DO04A. Juhtimiskohustusi voib olla lisaks ettevétte juhtimisstruktuuris otseselt paika pandud juhtidele ka
teistel tootajatel. Juhtimiskohustus tdhendab sel juhul kaastd6tajate (v.a praktikandid, dpipoisid) juhendamist,
nende t66 eest vastutamist. Sealjuures v6ib juhendaja ka ise osaliselt seda t66d teha, mille eest ta vastutab.

Juhtimiskohustustega td6taja vastutab (vahemalt lihe t66taja) t66 tegemise eest, juhendab selle tegemist ja
kontrollib, et see oleks rahuldavalt tehtud. Juhtimiskohustustena ei kasitleta naiteks kvaliteedikontrolli voi
konsultandi tood.

Siinkohal tuleb silmas pidada tavalist situatsiooni, mitte ainult uuringunadalat. Kui kisitletaval tavaliselt ei ole
juhtimiskohustusi, aga naiteks uuringunadalal asendas ajutiselt puuduvat Glemust, siis seda
juhtimiskohustusena ei margita.

D04B. Tuleb réhutada, et kisitud on otseste alluvate arvu. Kusitletava otsesed alluvad on need, kes oma
téoulesannete taitmisest talle otseselt aru annavad. Kui otseseid alluvaid ei ole, siis markida 0. Ettevétte juhi
puhul ei tohi siinkohal markida mitte ettevétte to6tajate arvu, vaid olenevalt ettevétte juhtimisstruktuurist
jargmise taseme juhtide (asetaitjate, osakonnajuhatajate vms) arv. Taluperemehe puhul on otsesed alluvad
naiteks palgatud sulased véi talus to6tavad perekonnaliikmed, kui peremees neid alluvateks peab.

D05. Todalane seisund peegeldab erinevusi kisitletavate suhetes tootmisvahenditega, nende t66
tasustamise viisis ja vdimalustes otsustada oma tdé6ga seotud kiisimusi.

(1) Palgatddtaja on isik, kes on hdivatud tais- vdi osaajatddga asutuse, ettevotte voi muu tddandja heaks,
mille eest talle tasutakse kas rahas vai natuuras (ei ole oluline, kas see t66koht on ametlikult registreeritud
voi mitte). Palgatddtajad on ka ohvitserid ja allohvitserid, samuti juhutddga elatist teenivad isikud. Ka
kirikudpetaja on palgatddtaja.

(2) Palgatdodtaja(te)ga ettevdtia on ettevdtte, tddkoja, poe, buroo jms omanik, kes kasutab selles pidevalt
vahemalt Uhte palgatddtajat. Ajutine (hooajaline) palgat66 kasutamine isikut veel palgatodtajatega
ettevétjaks ei muuda. Palgatdotajatega ettevdtjaks ei loeta ka ettevdtte palgatdotajast direktorit.

(3) Palgat66jduga talupidaja on isik, kes peab talu, milles pidevalt t66tab vahemalt ks palgatud t66taja (ei
ole oluline, kas talu on ametlikult registreeritud vdi mitte). Otsese palgata té6tavad pereliikmed ja sugulased
ei ole palgat6ojéud.

(4) Uksikettevétja ehk palgatddtajateta ettevétja on isik, kes tegeleb oma t66 saaduse (teenuse véi toote)
mudmisega ja omab selle valmistamiseks vajalikke tootmisvahendeid (ei ole oluline, kas sellise
Uksikettevotja tegevus on ametlikult registreeritud voi mitte).

(5) Palgatddjduta talupidaja on isik, kes peab talu, kus ei toé6ta pidevalt palgalist t66jdudu (ei ole oluline, kas
talu on ametlikult registreeritud voi mitte).

(6) Vabakutselisteks nimetatakse neid, kellel on ilma kellegi juures palgal olemata mingi vaimse tegevusega
seotud amet (nt kunstnik, kirjanik), millega ei kaasne oma ettevétet (ruume, maad, seadmeid jm). Sisuliselt
on nad kdige lIdhedasemad uksikettevotjatele. Vabakutseline ei ole juhutddga leiba teeniv palgaline.

Nn aripartnerid ("mitmemehefirmade" kaasomanikud) on palgatottajatega ettevotjad voi Uksikettevotjad
olenevalt sellest, kas nende firmad kasutavad palgat66joudu véi mitte.

(7) Palgata t66taja pereettevéttes, talus margitakse nende puhul, kes téétavad oma perele kuuluvas
ettevottes voi talus ilma otsest palka saamata (jagavad ettevottest voi talust saadavat sissetulekut, ka
mitterahalist. Sisuliselt on nende inimeste seisund kdige Idhedasem Uksikettevotjatele. Siia ei kuulu
vabatahtlik t66 ega tegevus. Palgata t66taja pereettevéttes voi talus peab elama samas leibkonnas, kus
ettevotte voi talu omanik.

Naited

» Leibkonnas elav poeg véi tutar, kes t66tab vanemate pereettevottes voi talus ilma otsest palka
saamata, on palgata tdé6taja pereettevottes, talus.

» Naine, kes t66tab abikaasale kuuluvas ettevottes vdi talus ilma otsest palka saamata, on palgata
tootaja pereettevdttes, talus.

» Sugulane, kes ei ela leibkonnas, kuid tuleb talusse appi kiirel koristusajal ja ei saa tasu (ei rahas ega
natuuras), ei ole palgata t60taja pereettevottes, talus.

» Sugulane, kes ei ela leibkonnas, kuid tuleb talusse appi kiirel koristusajal ja saab tasu (rahas voi
natuuras), ei ole palgata to6taja pereettevéttes, talus. Sel juhul on vastuseks 1 (palgatootaja).

(8) Tulundustihistu liige margitakse isikul, kes on liige Uhistus, mille eesmark pdhikirja jargi on saada ainelist
tulu ja jaotada see liikkmete vahel. Tulundusihistu arinimes peab sisalduma sdna “Uhistu”. Vastusevarianti 8
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ei margita nende isikute puhul, kes t66tavad tulundustihistus ja saavad selle eest palka (ei ole
tulundusuhistu liikmed). Sel juhul on vastuseks 1 (palgattotaja).

Kui tekib raskusi aktsionarist kisitletava liigitamisega ettevdtjaks voi palgaliseks, tuleks lahtuda sellest, kas
ta saab tulu pohiliselt palga voi omanikutulu vormis. Samamoodi tuleb talitada mitmesuguste Uhistute
likmetega.

Naited

» Isik, kes t66tab oma talus ja kelle juures tédtavad ainult pereliikmed, kes ei saa otsest palka, on
palgatddjouta talupidaja (vastusevariant 5).

» FEraviisil té6tav lapsehoidja, kes saab palka lapse vanemalt, on Uksikettevdtja (vastusevariant 4).

» Lapsehoidja, kes tootab lapsehoidmisteenust pakkuva firma vahendusel ja saab palka firmast, on
palgatdodtaja (vastusevariant 1).

» Kodus eratunde andev dpetaja, kes saab palka opilaselt (dpilase vanematelt), on Uksikettevdtja
(vastusevariant 4).

DO6A. Kiisimuse eesmark on selgitada eri viisil reguleeritud tddsuhete levikut.

(1, 2) Tod6leping on tootaja ja tobandja kokkulepe, mille kohaselt tdé6taja kohustub tegema tédandijale t66d,
alludes tema juhtimisele ja kontrollile, tédandja aga kohustub maksma toétajale t66 eest tasu ning tagama
talle poolte kokkuleppe, kollektiiviepingu, seaduse véi haldusaktiga ettendhtud té6tingimused. Sellest
maarangust tulenevalt on t6dlepingu eritunnused:

1) té6taja kohustub tegema t66d, téitma kindlat td6funktsiooni, mitte aga valmistama td6andjale konkreetset
objekti;

2) t66 tegemisel allub t66taja tddandja juhtimisele ja kontrollile, st td6taja ja tddandja vahel on vdimu- ja
alluvusvahekord;

3) tddandja on kohustatud tehtud t66 eest tasu maksma, st t66taja saab tdotasu just tédandjalt, mitte
tellijalt.

Need kolm tunnust vdimaldavad eristada t6dlepingut tsiviildiguslikust toovtulepingust. Kui need kolm
eespool nimetatud tunnust esinevad korraga, vdib kindlalt 6elda, et tegemist on td66lepinguga. Todlepingust
tulenevates suhetes reguleeritakse t66tegemist ennast, mitte 166 16pptulemust, nagu on omane
tsiviildiguslikust lepingust tulenevates suhetes.

Toddleping voib olla sélmitud tédtamiseks pohitdol voi kohakaaslusega. Kohakaasluseks peetakse tootamist
teise t66lepingu alusel kas sama voi teise td6andja juures valjaspool tdéaega pohitdol. Todlepingu voib
sb6lmida kas tahtajalisena (vastusevariant 2) vdi maaramata tahtajaks (vastusevariant 1).

Pdhitdokohal téolepingu alusel tdotamist tbendav dokument on tééraamat. Tédandja on kohustatud pidama
tééraamatut kdigi pdhikohaga tdotajate kohta. To6taja ndudel kantakse t66raamatusse ka teise tdédandja
juures to6tatud aeg, kui tdotaja esitab pdhikoha tddandjale niisugust tédtamist tdendava dokumendi.

Et osas D kogutakse andmeid pdhitddde kohta, siis juhul kui kisitletav vaidab, et ta t66tab toédlepingu alusel,
peaks tal uldjuhul olema ka td6raamat t66v6tja juures.

(3) T66votuleping on kirjalik leping, mille alusel t66taja kohustub tegema mingil ajal kindla t66.
Toovotulepinguga isik (t66vdtja) kohustub valmistama véi muutma asja voi saavutama teenuse osutamisega
muu kokkulepitud tulemuse (tegema t66), teine isik (tellija) aga maksma selle eest tasu. T66votuleping on
alati tahtajaline.

(4) Avalik teenistus on td6tamine riigi voi kohaliku omavalitsuse ametiasutuses, seda nii avaliku teenistuse
seaduse alusel kui ka valitud ametites. Riigi ametiasutused, kus t66tamist loetakse avalikuks teenistuseks,
on:

Riigikogu Kantselei,

Vabariigi Presidendi Kantselei,

Oiguskantsleri Kantselei,

kohtud,

valitsusasutused (ministeeriumid, Riigikantselei, maavalitsused, ametid, inspektsioonid),
kaitsejoudude vaeosad,

Kaitsejdudude Peastaap,

Kaitseliidu Peastaap,

Riigikontroll.
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Kohaliku omavalitsuse ametiasutused, kus to6tamist loetakse avalikuks teenistuseks, on:

valla- ja linnavolikogu kantselei,

valla- ja linnavalitsused koos struktuuriliksustega,
osavalla- ja linnaosavalitsused,

linnavalitsuse ametid,

kohalike omavalitsuste liitude birood.

(5) Kasunduslepinguga kohustub (ks isik (kdsundisaaja) osutama teisele isikule (kdsundiandja) teenuseid
(téitma kasundi), kasundiandja aga maksma selle eest tasu. Niisugune leping ei ole suunatud konkreetse
tulemuse saavutamisele, vaid mingite td6de tegemisele teatud aja jooksul. Kasund on otsekui volitus
tegutsemiseks mingi eesmargi saavutamise nimel. Erinevalt tddlepingust ei kirjutata isikule tapselt ette,
kuidas ta oma t60d peab tegema. Késundisaaja vdib ise otsustada, kuidas kdige paremini eesmargini jduda.
Kuid seejuures peab ta tegutsema kasundiandja suhtes lojaalsena ja olema hoolas ning &ra hoidma
ka&sundiandja vara kahjustamise. Lepingus voib kokku leppida, et tasu makstakse teatud ajavahemiku jarel
(naiteks kord kuus) voi parast kasundi taitmist.

Kasundusleping on sarnane td6lepingule, mdlemal juhul tehakse t66d protsessina. Kasunduslepingud on
naiteks juriidilise isiku ja juhatuse liikmete vahel sélmitavad lepingud (nn juhatuse liikkme lepingud). Tihti
s6lmivad Ulikoolid 6ppejdududega loengute lugemiseks just kdsunduslepingu.

(6) Lepinguid t66jdudu rentiva firmaga esineb harva, sest rendit66jou pakkumine on Eestis alles suhteliselt
uus teenus. T66j6u rendifirmad on erinevalt tavalistest tdédpakkumisi vahendavatest ettevotetest ise td6andja
staatuses — nad s6Imivad inimestega vajalikud té6lepingud ise, maksavad palka ise.

Ettevotted saavad renditd66jdudu kasutada olukorras, kus pusitddtaja palgal hoidmine ei ole otstarbekas,
naiteks pohitdotaja haigestumine, kiired tellimused, puhkused, Uhekordsed projektid, plaanitud tahtajalised
t66d jmt. Sellise t66v6tumeetodi puhul on td6taja tellija ehk kliendi kasutuses kuid rendifirma palgal.
Rendito6tajate t66lepingud on Gldjuhul lGhiajalised. Renditd6taja puhul margitakse tegevusalaks (kisimus
D02) ja tootajate arvuks (kiisimus DQ7) selle ettevdtte/asutuse alliiksuse tegevusala ja tdotajate arv, kus ta
uuringunadalal tegelikult toéotas, mitte t66jdu rendifirma tegevusala ja tootajate arv.

To06j6u rendifirma todtajate puhul, kes téotavad ainult firma enda jaoks, mitte renditdojouna, vastusevarianti
6 ei margita.

(7) Téodleping on uldjuhul kirjalik (vastusevariandid 1 ja 2), kuid erandina vaib tédlepingu seaduse kohaselt
s6lmida suulise t66lepingu, kui toé6taja voetakse tddle sellise t00 tegemiseks, mille kestus ei lleta kaht
nadalat. Suuline tddleping loetakse soImituks, kui té6taja on tédle lubatud.

(8) T66 suulise kokkuleppe alusel tdhendab harilikult nn musta t66d, mis ei ole ametlikult registreeritud ja
mille pealt (erinevalt suulisest tddlepingust) ei maksta sageli ka makse.

DO06B. Tahtajaliste lepingute ja suulise kokkuleppe puhul kisitakse, kui pikaks ajaks leping sdlmitud on.
Olenevalt lepingu vdi kokkulepitud t66 pikkusest margitakse see nadalates, kuudes voi aastates.

D07. Tootajate arvu all on mdeldud tdotajate arvu ettevotte/asutuse selles alliiksuses, kus kusitletav tootab,
lahtudes kiisimuse D02 juures toodud alliiksuse definitsioonist. TO0tajate arvu kindlakstegemisel tuleb
arvesse votta nii alalised kui ka lepinguga t66tajad. Samuti tuleb lugeda kusitletav t66tajate hulka.

Raskusi voib tekkida juhul, kus ettevdtte/asutuse/alliiksuse tédtajaskond jaguneb selgepiiriliselt taisaja- ja
osaajatdotajateks, keda on taisajatdotajatega vorreldes vaga palju. Kui kisitletaval selline probleem tekib,
siis tuleb vastamisel lahtuda nn taistddajaekvivalendist (taistddaja Uhikutesse Umberarvutatud
osaajattotajate arv). Kui téotajate arv on vahemikus 1 kuni 10 (vastusevariant 1), siis tuleb vastusesse
markida ka tépne tootajate arv.

Renditdotaja puhul margitakse tootajate arvuks selle ettevétte/asutuse alliksuse tddtajate arv, kus ta
uuringunadalal tegelikult td6tas, mitte t66jou rendifirma todtajate arv (vt ka DOG6).

DO08. Probleeme vdib tddkoha (ettevotte/asutuse) asukoha markimisel tekkida neil juhtudel, kui selle
alliksused paiknevad korraga mitmes eri kohas voi kui kisitletava t66 on lilkuva iseloomuga (ehitajad,
meremehed, autojuhid jt). Esimesel juhul tuleb lahtuda kohast, kus kisitletav ise uuringunadalal tegelikult
tootas, teisel juhul auto garaazikoha, laeva kodusadama vms asukohast. Kui asukoht aja jooksul muutus
(naiteks kui kusitletav toétas jargemooda eri valdades asunud majandi alliiksustes), siis tuleb lahtuda sellest,
kus kusitletav kdige kauem tdotas.

Asukoha markimisel kirjutatakse omavalitsustksuse (Eesti puhul kila/aleviku/alevi/linna, Tallinna ja Kohtla-
Jarve puhul ka linnaosa) nimi, teise tasandi halduslksuse (Eesti puhul maakonna) nimi ning riigi nimi.

Oigele asulatilibile tuleb joon alla tbmmata eristamaks Eesti linnu, aleveid ja valdasid, mille nimed kattuvad
(naiteks Rapla linn ja Rapla vald, Pélva linn ja Pdlva vald, Vandra alev ja Vandra vald jne).
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Valismaal to6tavate isikute puhul markida riik ja reale “Maakond” valisriigi haldusjaotuse jargi selle piirkonna
nimetus, kus t6okoht asub. Kui tegemist on linnaga, siis markida ka linna nimi.

D09. Kusimus fikseerib tdokohale asumise aja.

Ettevotjate puhul voib to66le asumisaja maaramisel tekkida probleeme ettevétte funktsioneerimiseks
ettevalmistamise ja selle tegeliku kaivitumise vahelise piiri tbmbamisega. Kui kusitletaval selline probleem
tekib, siis tuleb t66le asumismomendina kasitleda hetke, mil ettevote/asutus oli valmis toodangut andma voi
kliente teenindama.

Teist laadi probleem voib tédle asumisaja maaramisel tekkida juhtudel, kus kdrvaltdé muutus péhitddks
(kusimuse D11A vastusevariant 13). Sellistel juhtudel tuleb t66le asumisajaks méarkida aeg, mil t66 muutus
pdhitddks, st parast eelmise pohitdd 16ppemist.

Naited

» Kui isikul on t66leping, mida on regulaarselt uuendatud (naiteks igal aastal uuendatav aastane
leping), siis margitakse aasta ja kuu, mil ta esimest korda sellele t66le asus (leping esimest korda
sOImiti).

= Kuiisik (naiteks hooajatdotaja) on tdétanud praeguse tédandja juures mitu korda, sealjuures

to6leping on vahepeal katkenud, siis margitakse aasta ja kuu, mil ta viimast korda sellele t66le asus
(praegu kehtiv leping sélmiti).

= Kuiisik to6otab ettevottes, mille omanik vahetus, kuid tema t60s ei muutunud midagi, siis margitakse
aasta ja kuu, mil ta sellele td6le asus (omaniku vahetust ignoreeritakse).

= Kuiisik to6tab ettevottes, mille omanik vahetus, kusitletav koondati ja uus omanik véttis ta uuesti
toole, siis margitakse aasta ja kuu, mil ta uue omaniku juurde tddle asus.

= Kui isikul on leping t66jéudu rentiva firmaga (kisimuse DOGA vastusevariant 6), siis margitakse
aasta ja kuu, millal ta t66jdudu rentivasse firmasse t66le asus (vaatamata sellele, et tegelikult voib ta
olla “renditud” erinevatele t60kohtadele).

= Kuiisiku Uleviimisel Uhest asutusest teise jai kehtima sama t6d6leping, siis margitakse aasta ja kuu,
mil ta sellele t66le asus (Uleviimist ignoreeritakse).

D11A. Kisitakse ainult neilt, kes asusid sellele tdokohale viimase 12 kuu jooksul. Kiisimus aitab selgitada eri
toootsimiskanalite resultatiivsust. Tahele tuleb panna, et siinkohal on kisitud, kuidas see t66 saadi, mitte
koiki kasutatud toootsimisviise. Vastusevariant 13 (korvaltéé muutus pdhitddks) tuleb markida sel juhul, kui
kisitletaval oli varem mitu t66d, millest seni pohitddks loetu 16ppes ja pdhitdoks (selleks, kus kulus pdhiline
osa kusitletava tdé6ajast) sai Uks senistest korvaltdddest.

D11B. Kui eelmise kiisimuse D11A vastuseks ei olnud t66 saamine To6tukassa kaudu, siis tapsustakse, kas
Tdotukassa oli selle 166 saamisega seotud. Mdeldud on Tddtukassa aktiivset rolli, ilma milleta kisitletav
seda t60d saanud ei oleks. Naiteks sai sealt infot ettevdtja kohta (vastusevariant 1) vdi leidis
toopakkumiskuulutuse (vastusevariandid 2 ja 3) selle t66 kohta, kus niitd t66tab. Té6tukassas arvel olek voi
koolitusel osalemine iseenesest ei tdhenda Tdotukassa aktiivset rolli.

D12. Kisimus aitab selgitada t66jou jaotust omandisektorite vahel. Vastuskaardil toodud loetelu aluseks on
ettevotte omaniku liik (enne 1996. aastat kasutati ametlikku terminit ettevétte omandivorm). Omanike liikide
jaotus on aluseks ettevotjate klassifitseerimisel, Iahtudes nende kapitaliosalusest (haalteenamuse
kuuluvusest arithingus) ja vara kuuluvusest (fiusilisest isikust ettevétjate puhul).

Klassifitseerimise esimese etapina maaratakse, kas tegemist on avaliku sektori (vastusevariandid 10 ja 20)
vOi erasektoriga (vastusevariandid 30, 40, 50 ja 90).

Kui aritihingus (taistuhing, usaldusihing, osauhing, aktsiaselts, tulundusuhistu) on riigi ja kohaliku
omavalitsuse kapitaliosalus kokku 50% v&i suurem, on tegemist avaliku sektoriga. Kui riigi kapitaliosalus on
ariahingus 50% vdi suurem, on tegemist avaliku sektori alaliigiga 10 “Riik”; kui kohaliku omavalitsuse
kapitaliosalus on 50% v&i suurem, on tegemist alaliigiga 20 “Kohalik omavalitsus”.

Erasektorisse liigitatakse ariuihing juhul, kui Eesti Vabariigil voi kohalikul omavalitsusel ei ole arilhingus
kapitaliosalust vdi kui see on alla 50%. Kui Eesti flusiliste voi juriidiliste isikute kapitaliosalus aritihingus on
50% voi enam, liigitatakse see alaliigi 30 “Eesti eradiguslik isik” alla. Kui valismaa isiku kapitaliosalus on ule
50%, liigitatakse arithing alaliigi 40 “Valismaa eradiguslik isik” alla. Selle alaliigi alla kantakse ka valismaa
arithingu filiaal. Fuusilisest isikust ettevdtjad kuuluvad alaliigi 30 “Eesti eradiguslik isik” alla. Siia kuuluvad ka
kéik need, kelle pdhitdéoks on téGtamine talus, tegutsemine vabakutselisena, péllumajandussaaduste
tootmine mudgiks, individuaalt6é vms.
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Kui eraettevdtte puhul ei ole selge, kas on tegemist Eesti voi valismaa omanikuga, markida alaliik 50 “Eesti
ja valismaa eradiguslik isik”.

Avalik-6iguslikud juriidilised isikud margitakse alaliigi 10 “Riik (Eesti Vabariik)” alla. Avalik-diguslikud
juriidilised isikud on:

Audiitorkogu,

Eesti Advokatuur,

Eesti Arengufond,

Eesti Haigekassa,

Eesti Kultuurkapital,

Eesti Kunstiakadeemia,

Eesti Maallikool,

Eesti Muusika- ja Teatriakadeemia,

Eesti Rahvusraamatukogu,

Eesti Rahvusringhaaling,

Eesti Teaduste Akadeemia,

Eesti To6tukassa,

Kaitseliit,

Keemilise ja Bioloogilise Fuusika Instituut,

Notarite koda,

Rahvusooper “Estonia”,

Tagatisfond,

Tallinna Tehnikadlikool,

Tallinna Ulikool,

Tartu Ulikool.
Kui on tegemist erijuhuga, mida mingil péhjusel ei saa eespool kirjeldatud liikide alla paigutada, kantakse
see andmeesitaja 90 “Muu” alla.

D13. Kisimus on mdeldud avalikku sektorisse kuuluvate (riigi ja kohaliku omavalitsuse) asutuste ja
ettevotete puhul (D12 variandid 10 ja 20). Tudpiliste naidetena kuuluvad eelarveliste asutuste hulka
ministeeriumid ja riigiametid, riiklikud haridus-, meditsiini- ja teadusasutused, kohalike omavalitsuste
asutused. Asutused, kes kasutavad valdavalt omateenitud vahendeid, kuid saavad riigilt vdi omavalitsuselt
lisatoetust, loetakse isemajandavate asutuste hulka.

Sageli on kiuisimuse vastus ettevdtte/asutuse nimest ja/vdi omaniku liigist selge ja kisitleja saab vastuse kirja
panna ilma kusimust kisitletavale esitamata.

D14. Kusimus on oluline sotsiaalse turvalisuse seisukohalt ja naitab, kas tehtav t66 tagab kisitletava
toimetuleku pikema aja jooksul véi tuleb peatselt endale uus t66 leida.

Ajutine t66 on tahtajaline t66, mis on vbetud suhteliselt lihikeseks perioodiks. Td6 16putdhtaeg voib olla
fikseeritud to6lepingus, suulise kokkuleppega voi vdib olla muul viisil ette maaratud (naiteks kui tegemist on
hooajatddga, teise tddtaja asendamisega tema araolekul voi tddga valitaval ametikohal).

T66 valjadppe ajal (vastusevariant 2) héimab tahtajalise tddlepinguga dpipoisse, praktikante jt. Katseajaga
166 (vastusevariant 3) tdhendab seda, et t66leping on sélmitud katseaja tingimusega, mille eesmargiks on
kindlaks teha, kas to6taja oma tervise, vbimete, suhtlemis- ja kutseoskuste poolest on sobiv t6dlepingus
kindlaksmaaratud t60 tegemiseks, samuti selleks, et tddtajal oleks vdimalik veenduda t66 sobivuses. Kui
tootaja ei vasta tddkohale esitatud nduetele, voib tédandja tddlepingu katseaja jooksul I6petada. Ka téotajal
on digus katseajal tddleping I6petada, kui ta leiab, et see 166 talle ei sobi. Hooajatdé6 puhul margitakse
vastusevariant 4, juhut6é puhul 5 ning kdigi muude ajutiste tédde puhul variant 6.

D15. Kusimuse eesmark on selgitada, kas kusitletav ise tahtis ajutist t66d voi oli ta sunnitud seda tegema,
sest ei suutnud alalist t66d leida. Juhul kui kisitletava soov ajutisel t661 tootamise ajal muutus, siis Iahtutakse
uuringunddalast. Naiteks kui kusitletav ajutisele t66le asumise hetkel tahtiski ajutist t66d, hiljiem aga olukord
muutus ja uuringunadalal ta eelistaks alalist t66d, kuid pole seda leidnud, on vastuseks 2.

D16. Tegemaks vahet lihiajalise ja pikaajalise t66 vahel fikseeritakse kiisimusega D16 t66tada jaanud aeg
kuudes. Kui jarelejaanud ajavahemik on [ihem kui Uks kuu, tuleb vastuseks markida 1, mitte 0.

D17. Osaajaga to6tajad on need, kes nadalas téétavad alla 35 tunni, v.a seadusega ettenahtud juhud.

Tdbaeg ei voi Uletada:
15—-16-aastastel tdétajatel 25 tundi nadalas;
17-aastastel to6tajatel 30 tundi n&dalas.

Tdotajatel, kes tédtavad allmaatdddel, tervisekahjulikel ja eriiseloomuga t66del, on l[Ghendatud té6aja kestus
kuni 35 tundi nadalas.
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Koolide ja muude lasteasutuste dpetajatel, kasvatajatel ja teistel pedagoogikaspetsialistidel on [ihendatud
tooaja kestus kuni 35 tundi nddalas.

Nendel juhtudel loetakse osaajatédks seadusega ettenahtud nadalatddajast oluliselt (vahemalt 5 tundi)
lihema tddajaga tédtamist. Kui kisitletava ametikoht (dpetajad, kaevurid jms) kuulub nende hulka, kus on
seadusega ettenahtud lihendatud t66aeg, ja ta vaidab, et té6tab osaajaga, siis tuleb tapsustada, kas see
ikka nii on.

D18A. Kisimuse eesmark on vélja selgitada, kas osaajaga t66tamine on vabatahtlik vdi pealesunnitud. Kui
isik to0tab osaajaga lapsehoolduspuhkuse ajal, siis on vastuseks variant 04, kui tal on muid
hooldamiskohustusi (peres on alla 15-aastasi lapsi vdi hooldamist vajavaid taiskasvanuid), siis variant 05.
Kui ta to6tab osaajaga naiteks seeparast, et hoolitseb majapidamise eest, siis on vastuseks “Muud isiklikud
vdi perekondlikud pdhjused” (variant 06).

D18B-D18C. Nende puhul, kes tédtavad osaajaga laste vdi hooldamist vajavate taiskasvanute eest
hoolitsemise tttu, selgitatakse kas nad saavad t66turul osaleda nii palju, kui soovivad. Kisitletav voib
too6tada osaajaga, sest ta ise soovib seda vdi hoopiski seetbttu, et teisiti ei ole véimalik. Sel juhul huvitab
kisitlejat, kas pdhjuseks on sobivate lapsehooldusteenuste vdi haiguse, puude vdi kérge vanuse tottu
hooldamist vajavate isikute hooldamisteenuste vahesus vdi ebapiisav kvaliteet. Kui kisitletav sobiva
hooldusteenuse olemasolul sooviks té6tada taisajaga, on vastus jaatav (variant 1).

Lapsehooldusteenustena kasitleme koolieelsete lasteasutuste (lastesdimed, lasteaiad, padevakeskused jms)
t606d, koolilastele parast koolipaeva I6ppu pakutavaid aja veetmise véimalusi (pikapaevarihmad jms),
lapsehoidjate teenuseid.

Teenused hooldamist vajava taiskasvanu jaoks on nii teenused, mida pakutakse kodus (palgalised
hooldajad), kui ka need, mida pakutakse institutsioonides (vanadekodud, hooldekodud jms).

Kisimus D18B hdlmab nii samas leibkonnas elavate oma, abikaasa voi elukaaslase lapsi kui ka véljaspool
leibkonda elavaid kuni 14-aastasi lapsi, kelle ees on hooldamiskohustusi.

Kisimus D18C on 15-aastaste vdi vanemate hooldamist vajavate isikute kohta oma leibkonnas voi
valjaspool seda.

Vajadus hooldusteenuse jarele vdib olla kas tavalisel tédajal voi mingil konkreetsel ajal (varahommikul,
hiliséhtul) voi teatud perioodil aastas (koolivaheajal). Sugulaste, sdprade vdi naabrite tasuta abi hooldamisel
hooldusteenusena siinkohal ei kasitleta.

D19-D20. Kiusimustes D19 ja D20 mdeldakse tegelikku, mitte té6lepinguga fikseeritud tédaega.

Tdbaja hulka arvatakse kogu tegelikult t60l viibitud aeg koos Uletundidega. Peale selle arvatakse t66aja
hulka ka valjaspool tdokohta tédllesannete taitmisele kulutatud aeg. Naiteks dpetajate puhul ei margita mitte
ainult antavate tundide arv, vaid t66aja hulka tuleb arvestada ka kodus tundide ettevalmistamiseks, vihikute
parandamiseks jms kuluv aeg.

Tdbaja hulka ei arvata Idunavaheaegu, t66le minekuks ja t6dlt tulekuks kulunud aega ega aega, mille eest
saadi kill tasu, kuid mille valtel tegelikult ei té6tatud (naiteks palgaline puhkus).

Kisimustikus kogutakse t66aja andmeid kahe kiisimusega: D19 tavalise t66aja ja D20 konkreetselt
uuringunadala t60aja kohta. Oluline on tahele panna, et need kiisimused on ainult pdhitéé kohta. Kui
kisitletav to66tas uuringunadalal mitmel tdokohal, siis korvaltdodel toétatud tunnid ndidatakse osas E.

D19. Tavaline té6aeq on tidpiline téonadala kestus pikema perioodi valtel. Pikema perioodina kasitleda
siinkohal kdige vdhem viimast nelja nadalat ja kdige rohkem viimast kolme kuud, valja arvatud t66lt
puudumised puhkuse, haiguse, riigiptiha vm tottu.

Kui kusitletaval on raske tavalise td6aja kiisimusele vastata selle t6ttu, et ta on alles &sja t66le asunud voi
tunnid varieeruvad nadalate viisi, siis voib seda hinnata kaudselt.

Naited

= Kuiisik on &sja tddle asunud ja tal on tddleping, siis tavaliste td6tundidena arvestatakse lepingus
olevad nadalato6tunnid pluss regulaarsed tletunnid (juhul kui to6tajalt seda oodatakse).

= Kui isiku t66tunnid varieeruvad nadalate viisi, siis tavaliste t66tundidena arvestatakse neljal vimasel
nadalal tegelikult to6tatud pluss neljal viimasel nadalal t66lt puudutud (juhul kui puudus t60lt)
keskmised nadalatunnid.

= Kuiisik tootab igal teisel nadalal 40 tundi ja jargmisel 0 tundi, siis tavaliste to6tundidena markida 20
tundi.
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= Kuiisik on t66lt puudunud Ule nelja nadala, siis tavaliste té6tundidena kajastada tavalist situatsiooni
vahetult enne t66lt puudumist.

= Kuiisiku tavalised t66tunnid varieeruvad soéltuvalt hooajast, siis markida tavalised t66tunnid
praegusel hooajal.

Juhul kui t66aeg varieerub nadalate véi kuude I6ikes niivord, et ka kaudset hinnangut ei ole véimalik anda,
siis markida vastuslahtrisse 999.

D20. Tegelik tédaeg on uuringunadala té6aeg, mis sisaldab:
1) tootmise voi teenindamisega otseselt seotud té6tunde;

2) tootmise voi teenindamisega kaudselt seotud té6tunde (naiteks liikumine tddkohtade vahel,
personalijuhtimine jms);

3) luhikesi puhkeperioode t6dkohal, k.a kohvipausid;
4) koolis ja koolitusel viibitud aega, mis on t66ga seotud.

Uuringunadala t66aeg pohitddl pannakse kirja pdevade kaupa. Pdevade kaupa markimise eesmark on
aidata kusitletaval meelde tuletada selliseid paevi, kus kisitletava t66aeg tavaparasest oluliselt erines.
Lisaks annab tdoaja paevade kaupa moédtmine teatava ettekujutuse kusitletava tdéoajareziimist. Kui
kisitletaval on vastamisega raskusi, siis tuleks suunata teda meenutama, mis ajal ta tavaliselt t66d alustab ja
kui pikk on tema t66péev, mitu pdeva nadalas ta tavaliselt td6tab ning kas uuringunadal erines millegi
poolest kusitletava tavalisest tddnadalast. Nii toimides on véimalik teada saada vérdlemisi tdeldhedane
té6tundide arv.

Probleemiks vaib olla asjaolu, et kisitletavad ei ole harjunud oma n&dalatédaega kokku lugema.
Tahelepanelik tuleb olla ka siis, kui kusitletav Utleb, et tema tegelik nadalaté6aeg on tapselt 40 tundi.
Kahtluse korral tasuks tapsustada, kas kusitletav ei ajanud segi oma lepingujargset ja tegelikku tddaega.

Naited
Tegelikult tdétatud tunnid hdlmavad:
= tddkoha ettevalmistamist, parandus- ja hooldust6dd;
= tdoriistade ettevalmistamist ja puhastamist;
= kviitungite, arvete, tootatud aja kestuse aruannete ja muude ettekannete kirjutamist;
= t66lahetusel (komandeeringus) olles reisimisele kulunud aega;
= koolitusel viibitud tunde, kui Uks jargmistest tingimustest on taidetud:
1) osales koolitusel té6andja nbudmisel;
2) koolitus toimus tddajal;
3) koolitus oli otseselt seotud praeguse t66ga;
= tdoulesannete taitmist kodus;
= Jpetajatel kodus tundide ettevalmistamist, vihikute parandamist jms.
Tegelikult toétatud tunnid ei héima:
= tddle ja toolt koju sdidu aega;
= |Bunavaheaega;
= jsiklikel pohjustel t66lt puudumisi (arsti juures kaimine jms);
= koolitusel viibitud aega, mis ei ole t66ga seotud;

= talupidajatel kodusteks majapidamistdddeks (majaimbruse korrashoiuks, koristustdddeks,
pesupesemiseks, toiduvalmistamiseks) kulutatud aega.

D21-D24A. Kui kisitletava t6daeg oli uuringunadalal tavaparasest [ihem voi pikem, siis selgitatakse
erinevuse pdhjus. Kisimusega D22 selgitatakse, kas tavalisest rohkem té6tamise pdhjused olid seotud t66
iseloomuga (vastusevariant 3) voi té6taja enda sooviga (variandid 1, 2). Koos tavalisest vdhem

toGtamise / t66It puudumise pbhjusega fikseeritakse ka selle kestus (D24A). Pdhjuste fikseerimise kaudu on
vdimalik valja tuua need kusitletavad, kes olid td6kohapoolsetel péhjustel sunnitud té6tama tavaparasest
lihema ajaga (sisuliselt vaeghoivatud).
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D24B-D24H. Uletunnitéd on tédtamine (le kokkulepitud tddaja normi. See kehtib nii tasustatud kui ka
tasustamata (naiteks jai 6htuti kauemaks t06le, sest ei jbudnud paeval valmis, mis vaja, asendas
haigestunud kaast6o6tajat vms) letundide puhul.

Tootatud tunnid arvestatakse Uletunnitéoks kahel juhul. Esiteks, kui nii to6taja kui ka tddandja saavad aru, et
kindel hulk t66d tuleb teha lisaks lepingujargsetele tundidele. Teiseks, kui tletunnid on vajalikud seatud
eesmargi saavutamiseks. Uletunnitdd on alati seotud lisatundidega. Libiseva tddaja (summeeritud tédaja
arvestuse) korral on Uletunnitédks arvestusperioodi téétundide Uldarvu Uletavad té6tunnid. Uuringunadalal
rohkem t66tatud tunde, mis pikema ajavahemiku jooksul kompenseeritakse vabade tundide voi paevadega,
Uletunnitddks ei loeta. Ka vahetustega tdotajate puhul, kes mdnel perioodil (n&dal, kuu) téétavad rohkem ja
teisel perioodil vdhem, ei ole tegemist Uletunnitddga, kui kokkuvéttes tuleb keskmine td6aeg sama, mis
lepingus kirjas.

Erisituatsioonid (naiteks opetaja valmistab kodus poole 60ni jargmise paeva tunde ette vdi tdotaja loeb teel
toolt koju rongis todalaseid materjale) vdib markida tletunnitddks, kui kisitletav ise seda lletunnitétks peab.

Uuringunadalal tehtud Gletunnitdo selgus juba kiisimuse D22 vastusest (variant 4), aga juhul kui
uuringunadalal tavaparasest vahem véi ronkem toé6tamisel oli mitu pdhjust (nditeks mdnel paeval oli
puhkusel, ménel paeval tegi tletunde), siis ei vérdu tavalise ja uuringunadala tundide vahe Uletundide
arvuga.

D25A-D25B. Viimase kuu té6tasu kisitakse kodigilt palgatddtajatelt. Ettevotjatelt, talupidajatelt ja
vabakutselistelt kisitakse ainult palga vormis saadud tasu, ettevotjatulu ei ole vaja markida.

Viimane kuu on uuringunadalale eelnev kalendrikuu. Kui kisitletav ei tea viimase kuu td6tasu, sest selle kuu
palgapaeva ei ole veel olnud, siis markida eelneva kuu kohta, mille palgapaev on juba méddas.

To6tasu alla kuuluvad:
1) ajatodpalgad, tikitdopalgad;
2) lisatasud ja preemiad (kvartali- ja aastapreemia, joulutoetus jms);
3) lisatasud Uletundide, 66t00 ja puhkepaevadel to6tamise eest;
4) lisatasud rasketes ja tervisekahjulikes tingimustes td6tamise eest;
5) puhkusetasud ja -toetused, todseisakutasud;
6) loonustasud (toitlustamine jms);
7) ajutise tddvdimetuse voi haige hooldamise eest arvestatud huvitis (haigusraha).

Et ei tekiks segadust brutotasuga ja/vdi netotasuga, on kisitud mdlemaid. Brutotasu on té6tasu enne
Uksikisiku tulumaksu mahaarvamist ehk valjateenitud td6tasu. Netotasu on t66tasu, millest on maha arvatud
Uksikisiku tulumaks, ehk kattesaadud té6tasu. Kui kusitletav oskab éelda ainult Ghte, siis margitakse see
ning jaetakse teine rida tuhjaks. Oluline on, et fikseeritakse tapselt, kumb tasu see oli. Juhul kui selgub, et
kisitletav sai (lisaks) to6tasu, mille pealt ei maksta makse (nn Umbrikupalk, jootraha jms), siis markida (liita
juurde) sama summa nii bruto- kui ka netotasu reale.

D25C-D25F. Palgatootajate puhul tépsustatakse, kas viimase kuu t66tasu oli tavaline. Juhul, kui kisitletava
palk oli vimasel kuul vaiksem (naiteks haiguspaevade t6ttu) vdi suurem (naiteks puhkusetasu,
mitteregulaarne lisatasu), siis kiisitakse ka tavalist kuutdotasu.

D25G. Neile, kes ei oska voi ei taha 6elda tapset to06tasu, antakse ette palgavahemikud ja palutakse delda
missuguses vahemikus oli viimase kuu netokuutasu.

D25H. Kisimuse eesmark on teada saada, kas viimasel kuul on palka téstetud voi vahendatud. Siinkohal ei
arvestata Uhekordset muutust haiguse, puhkuse vms téttu (see on kajastatud D25Ds), vaid palga muutust
pikemaks ajaks (kuni jargmise palgamuudatuse korralduseni vms).

D26-D31. Uhe ja sama td6tundide arvu puhul véib t66 olla korraldatud eri viisil. Té6ajakiisimuste
tdiendusena sisaldab ankeet kusimusi t60 vahetuselisuse ja tddajareZiimi kohta nelja viimase nadala jooksul.

D26. Vahetustega t06 on regulaarne téokorraldus, kus ettevéte tegutseb vdi firma teenindab valjaspool
tavaparast todaega (8.00—17.00). Vahetustega t66 on selline organiseeritud tédkorraldus, kus vahetuse
alguses voetakse t60 eelmiselt vahetuselt Ule ning vahetuse [6pul antakse t66 jargmisele vahetusele Ule.
Vahetustega to6tamine toob kaasa té6tamise varahommikul, 66sel véi nadalavahetustel ning nadala
puhkepaevad ei Uhti mitte alati nadalavahetusega, tavaliste puhkepaevadega. Kui t60 algus- ja I6pukellaaeg
on pusivad, siis 166 vahetuselisusest ei raagita: naiteks pusivalt 66vahetuses t66tamist vahetustega tooks ei
loeta.
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D27. Ohtusel ajal todtamise all mbeldakse todtamist ajavahemikus kella kuuest kaheteistkiimneni 6htul. Kui
vahemalt pool nelja vimase nadala t60ajast langeb dhtusele ajale, siis on vastuseks variant 1 (sageli), kui
alla poole, siis variant 2 (monikord). Kui kisitletava t66aeg on vaga muutuva iseloomuga ning maaramisega
tekib raskusi, tuleks lahtuda t66tundidest.

D28. O6t66 all mdeldakse todtamist ajavahemikus kella kaheteistkiimnest 66sel kella kuueni hommikul.
Tuleb tahele panna, et niisugune maaratlus erineb tavaparasest 66t66 maaratlusest (kella 22st kuni 06ni).
Vastusevariantide selgitust vt D27.

D29-D30. Siinkohal on méeldud formaalset tddkorraldust, mis naeb ette laupaeviti voi plihapaeviti toétamist.
Kui kusitletav votab vahetevahel oma initsiatiivil t66d koju kaasa voi to6tab nadalavahetusel téokohal mingil
muul pdhjusel, siis seda siinkohal arvestada pole vaja.

D31A. Kodustddtamine tuleb kdne alla ilmselt vabakutseliste, individuaaltd tegijate, pereettevéttes tdotajate
jt puhul (kodus dmblemine, kudumine, télkimine jms). Viimastel aastatel on paljud vaikefirmad registreeritudki
omaniku kodusel aadressil. Juhul kui kisitletav Utleb, et ta té6tab kodus, tuleb tdpsustada, kas tal on
tootegemiseks eraldi ruum(id) oma korteris vo6i majas, mis on selgelt eraldatud eluruumidest (kodust), naiteks
eraldi sissekaiguga. Kui see on nii, siis ei ole tegemist kodustdéétamisega. Nii nagu ka kiisimustes D29 ja
D30, on siingi méeldud formaalse t6dkorraldusega kavandatud kodustdotamist (t06taja ja tddandja vaheline
kokkulepe), mitte aga selle t66 tegemist, mida oleks véinud teha ka tddkohas (naiteks t60 voeti koju kaasa,
sest tdhtaeg surus peale).

D31B. Kaugtdd on té6tamine valjaspool tédandja tavaparaseid tdéruume (kas kodus vdi kaugbiroos), olles
samal ajal td6andjaga Uhenduses kaasaegsete infotehnoloogia- ja telekommunikatsioonivahenditega. Ei ole
oluline, kas t66taja kasutab oma isiklikku v&i tddandja arvutit. Kaugtédtamine vaib olla taielik voi osaline.
Taieliku kaugtéd puhul téétab tdotaja kodus vdi kaugblroos individuaalselt, omamata flusilist t66kohta
ettevdttes. Osalise kaugtdd puhul todtab tdotaja kodus vdi kaugbiiroos individuaalselt vaid osa ajast,
Ulejaénud aja aga ettevdttes oleval tddkohal. Kaugbiroo on ettevdtte teises paikkonnas asuv alliksus, mis
on ettevottega Ghendatud infotehnoloogia- ja telekommunikatsioonivahendite abil. Naiteks kaugbuiroos
tootajal on arvuti kaudu véimalus ligi paaseda ettevotte andmebaasidele, ettevdtte Intraneti-lehele jms.
Kaugtdo voib olla ka mobiilne, st tootaja tootab liikuvalt, olles ettevéttega thendatud mobiilsete side- ja
infotehnoloogiavahenditega.

D32A-D32B. Téokoha kaugus kodust (elukohast) margitakse uldjuhul kilomeetrites. Elukohast vahem kui
Uhe kilomeetri kaugusel asuva t6dkoha kaugus margitakse meetrites (100, 10 vms). Kodustdétamise puhul
kirjutatakse kilomeetrite vastuslahtrisse 9998. Juhul kui ei saa maarata td6koha kaugust, sest t66d tehakse
erinevates to6kohtades, margitakse 9999.

Kisimuses D32B kisitakse, kas kusitletav kaib iga pdev kodust tédle, sest voib elada naiteks Tartus ja tédle
kaia Tallinnasse, kuid mitte iga paev (naiteks ainult nadalaldpuks koju). Kauguseks markida D32A-s sel juhul
kaugus kodust, mitte 66bimiskohast ja D32B vastus on eitav..

Valismaal to6tajate puhul, kellel on valismaal ka elukoht (mitte ajutine 66bimiskoht), markida D32A-s kaugus
valismaal oleva elukoha ja té6koha vahel. Sel juhul on D32B vastus jaatav.

Valismaal toé6tavate inimeste puhul, kellel ei ole valismaal elukohta, kuid on ajutine 66bimiskoht (naiteks
tooliste majutuskoht, hotell vm), markida D32A-s kaugus Eestis asuva kodu ja té6koha vahel ja D32B vastus
on eitav.

D32C. Neilt, kes ei kéi iga paev kodust tddle, kisitakse lisaks D32A-s kusitud td6koha kaugusele kodust ka
toOkoha kaugust 66bimiskohast (teisest elukohast). Nende puhul, kes tdé6tavad ja 66bivad samas kohas
(naiteks laeval), margitakse kilomeetrite vastuslahtrisse 9998. Juhul kui ei saa maérata td6koha kaugust
O06bimiskohast, sest t60d tehakse erinevates tdokohtades, margitakse 9999.

D33-D34. Nende puhul, kes tavaliselt (iga paev) ei kai kodust tdédle (D32B-le vastasid eitavalt), markida
O06bimiskohast (t6dliste majutuskohast, hotellist vm) voi teisest elukohast t66le mineku viis ja aeg.

Kisimuse D33 vastuseks margitakse ‘Isikliku autoga’ (variant 4) ka siis, kui td6le minnakse kellegi teise
(s6bra, naabrimehe vm) isikliku autoga.

Kisimusega D34 saadakse teada hinnang kodust vdi teisest elukohast t66le jdudmise tavaparase aja kohta.

D35. Kusitakse kisitletava enda arvamust oma t66 ja haridustaseme vastavuse kohta.
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5.3 OSA E. KORVALTOOD
Eesmark

Osa E eesmark on koguda teavet mitmel té0kohal tootajate arvu, koigil toodel kokku tdéétatud toéotundide,
kérvaltéode tegevusalati, ametialati jaotuse jms kohta.

Moisted

Kodrvaltdd — t66, mis ei ole pdhitdd, kuid annab kisitletavale sissetulekut. Kdrvaltéd maaratlemisel
l&ahtutakse samadest pohimotetest nagu pdhitdd puhul (vt osa C). Mitmel tdokohal té6taja otsustab ise,
missugune neist on pohitdd, missugune kdrvaltdd. Kui kisitletav ise ei oska otsustada, kasitleda pdhitdona
t66d, mida ta tavaliselt teeb kdige rohkem tunde.

Juhised

E01-E02. Teatud juhtudel véib kisitletaval tekkida raskusi vahetegemisega pohité6 raames taidetava
lisallesande ja kdrvaltdd vahel. Tulpiliselt esineb selline olukord projektiiseloomuga té6de puhul, kus
kusitletava pdhitdd seisneb sisuliselt mitme tGlesande Uheaegses taitmises ning raske on mingist pohi- ja
sellele lisaks juurde vbetud korvaltdost raakida. Kui tegemist on sisult sarnaste t6ddega, siis tuleb
paralleelseid projekte kasitleda sama to6na. Kui aga tegemist on muust tegevusest sisu poolest selgesti
eristuva ja eraldi tasustatava t66ga, siis tuleb seda kasitleda korvaltéona.

Probleeme voib tekkida ka mitmesuguste kusitletava toimetuleku seisukohalt ebaoluliste ja sageli lGhiajaliste
kérvaltéddega (naiteks ajaleheartiklite kirjutamine jms). Juhul kui kiisitletav uuringunadalal sellist t66d tegi,
tuleb see kirja panna.

EO02. Lisaks pohitddkohale on samaaegselt kisitud olemasolevate téokohtade arvu. Tédkohavahetus
uuringunddalal ei méjuta tédkohtade arvu.

Naited

= Kui kusitletav vahetas uuringunadalal té6kohta, siis ei ole tegemist mitte kdrvaltédga, vaid pohitddga
(osas D lahtuda té6kohast, mis tal oli uuringunadala viimasel paeval).

= Kui kusitletaval on pohitdo ja kdrvaltdd ning ta vahetas uuringunddalal kdrvaltddkohta, siis ei ole
tegemist mitte kahe korvaltddga, vaid Uhe korvaltddga (osas E lahtuda kdrvaltddkohast, mis tal oli
uuringunadala viimasel paeval).

= Kuiisikul on oma erapraksis ja ta teeb sama t66d ka teise td6andja juures (naiteks arstil on
erapraksis ja t66tab ka haiglas), siis on tegemist pohitédga ja kérvaltéoga.

= Kui ettevdtja teeb oma firmas mitut erinevaid ametioskusi ndudvat t66d, siis on tegemist Uihe té6ga.
= Kui ettevétjal on mitu firmat, siis on tegemist mitme t60ga.

E03-E06. Kui kusitletaval on mitu kdrvaltdod, siis kisitakse Uhe, kusitletava jaoks kdige olulisema kohta.
See voib olla kas suurimat sissetulekut andev korvaltéd voi pikima tédajaga kdrvaltdo.

E03. Vit DO1.
EO04. VVt DO2.
EO05. Vt DO3.
E06. \Vt DO5.
EO07. Vt D19.
E08. VVt D20.
E09. Kisimuses arvestatakse té6tasu kdigi kdrvaltddde puhul. Vt D25A-D25B.

5.4 OSA F. VAEGHOIVE
Eesmark

Osa F eesmark on koguda andmeid vaeghdive analtusimiseks. Kui lihema té6ajaga td6tamine on
tédkohapoolsete tingimustega peale sunnitud (naiteks tellimuste voi t66 vahesus) ning kisitletav ise
eelistaks taisajatddd, siis on suure tdendosusega tegemist vaeghdivega. Et tddhdivepoliitika eesmark pole
inimeste kindlustamine mitte lihtsalt td6ga, vaid normaalset draelamist vdimaldava t6dga, siis ei ole
vaeghoive t66jou alakasutuse vormina sugugi parem kui to6tus.
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Moisted
Vaeghdivatud — hdivatud, kelle puhul on Uheaegselt tdidetud kolm tingimust:
1) isik ei toota taisajaga;

2) soovib rohkem té6tada (soovib lisaks olemasolevale t6ole lisatédd, uut t66d pikema tddajaga voi
olemasoleval tdokohal pikema tddajaga to6tada);

3) on valmis lisatddd kohe (kahe nadala jooksul) vastu vétma.
Juhised

FO01. Praeguse td6aja all on silmas peetud kusitletava tavalisi nddala t66tunde pohitdol ja korvaltéddel kokku.
Kisimus esitatakse koigile, sdltumata sellest, kui pikk on kusitletava tavaline tddnadal. Kisimuses
eeldatakse, et praegusega vorreldes pikema vdi lihema tédajaga tédtamisele kaasneb vastavalt ka suurem
voi vaiksem tdotasu.

F02. Soovitavat nadala t66tundide arvu kisitakse koigilt hoivatutelt. Neilt, kes ei oska tapset tundide arvu
Oelda, kusitakse, kas nad sooviksid t66tada rohkem (vastusevariant 97) véi vahem (vastusevariant 98) kui
olemasoleval t66l. Markida kogu tundide arv, mis soovitakse té6tada. Rohkem té6tada soovijate puhul tuleb
liita praegused nadala t66tunnid ja tunnid, mida soovitakse lisaks té6tada. Vahem tdé6tada soovijate puhul
tuleb lahutada praegustest nadala té6tundidest tunnid, mille vérra soovitakse vahem té6tada.

F03. Kahes eelmises klisimuses kusiti, mida kusitletav soovib. Siin kisitakse, kas ta astus reaalseid samme
oma tddtingimuste muutmiseks, st kas ta otsis uut t66d voi lisatédd.

FO04. Kui kusitletaval oli uue voi lisatdd otsimiseks mitu pdhjust, siis margitakse kdige olulisem. Sobivama
asukohaga t66 otsimine (vastusevariant 3) hdlmab sellise t66 otsimist, mille asukoht oleks elukohale
I&hemal, mille puhul t68l kdimine (sbit) oleks odavam vdi mugavam, mis vdimaldaks t66d igapaevaeluga
paremini Uhitada jms. Tervislikule seisundile sobivama t66 otsimine (vastusevariant 7) margitakse pikaajalise
haiguse, vaeguse v8i puudega inimeste puhul, kes otsivad t66d, mis oleks nende seisundile paremini
kohandatud. Ka siis, kui naiteks likumispuudega inimene otsib elukohale 1dhemal asuvat t66d, margitakse
vastusevariandiks 7, mitte 3.

F05. Tapsustatakse, missugust t60d otsiti tédaja pikkusest [ahtuvalt.
F06. Kui kusitletav ei otsinud t66d ega taha rohkem td6tada, siis jatkub kisitlus H19A-st.

FO7. Neilt, kes soovivad pikema tddajaga tédtada, kuid ei otsinud t66d, kiisitakse, kas nad sooviksid lisaks
teist tddkohta (vastusevariant 1), sooviksid tddkohta vahetada (vastusevariant 2) vai ainult olemasoleval t66l
rohkem t66tada (vastusevariant 3). Kui kusitletav ei eelista Ghtegi varianti, margitakse vastusevariant 4.

5.5 OSA G. MITTETOOTAVA VIIMANE TOOKOHT
Eesmark

Osas G kusitaks uuringunadalal mittetédtanute viimase tédkoha andmeid, mille alusel saadakse hinnangud
tootute ja mitteaktiivsete elanike jaotuse kohta viimase téokoha tegevusala, ametiala, hdivestaatuse, to6lt
lahkumise p6hjuste (sealhulgas hooldamiskohustuste t6ttu) ja t60lepingu I6ppemise viisi jargi, td0tuse maara
kohta tegevusalati ja ametialati jms.

Moisted

Too6tamise maaratlemisel lahtutakse samadest pdhimétetest nagu pohitdéd puhul (vt osa C), v.a lihiajalised
téosuhted. Juhutdid, suviseid toéolkaimisi ega muid lihiajalisi toosuhteid osas G mitte arvestada.

Hooldamiskohustused, vt osa D.
Juhised

G01-G08. Uuringunadalal mittetéétanu viimase téokoha kohta kisitakse andmeid juhul, kui ta té6tas viimati
vahem kui kimme aastat tagasi. Kui see on nii, siis esitatakse kiisimused G04-G08 selle tdokoha kohta.

G04A—-G04B. Kisimustega on vdimalik eristada pdhit6d |6ppemist tddkohast ja kisitletavast tingitud
pdhjustel, samuti sunnitud ja vabatahtlikku t66lt lahkumist.

GO04A. Koondamise (vastusevariant 04) all on mdeldud olukorda, kus koos inimese t66lt vabastamisega
kaotati ka vastav toé6funktsioon (ametikoht). Vallandamise (variant 03) puhul jaab t66funktsioon alles,
vabastatakse aga konkreetne inimene.

Variantides 10 “Pensionile jadmine seadusjargses pensionieas” ja 11 “Ennetdhtaegne vanaduspensionile
jaamine” on seadusjargse pensioniea all méeldud pensioniseadusega satestatud vanust, millest alates isikul

21



on 6igus vanaduspensionile. Need, kellele on seadusega kehtestatud madalam pensioniiga (naiteks naised,
kes on sunnitanud viis voi rohkem last ja kasvatanud nad 8-aastaseks), kuuluvad samuti variandi 10 alla.
Variant 11 on nende jaoks, kes jaid eelpensionile. Riikliku pensionikindlustuse seaduse jargi on to6tajal
vdimalus jaada nn eelpensionile 3 aastat enne seaduses satestatud vanaduspensioniikka joudmist.

Toovoimetuse tottu t66lt lahkunute puhul margitakse variant 08 “Enda haigus, vigastus véi puue”.

Muud isiklikud vdi perekondlikud pdhjused (variant 14) on naiteks elukohavahetus, abiellumine jms. Kui isikul
on hooldamiskohustusi (peres on alla 15-aastasi lapsi vdi hooldamist vajavaid taiskasvanuid), siis on
vastuseks variant 13, kui ei ole (naiteks lasteta koduperenaine, kes hoolitseb vaid mehe ja majapidamise
eest), siis variant 14.

G04B. Tapsustatakse t6dst tulenevaid t66lt lahkumise pohjuseid, mis on iimselt enamasti seotud omal soovil
lahkumisega. Vastusevariandi "Teine té6andja pakkus paremat t66d (suuremat palka, paremaid t66tingimusi
vms)" eesmargiks on selgitada, palju t66tajaid Ule ostetakse.

G05. Vt D02.

G06A-G06B. Vt D03.

GO06C. Vt DO4A.

GO7A. Vt D05.

G08. Palgatddtajatelt kusitakse, kuidas nende t66leping I16ppes.

Vastavalt t60lepingu seadusele on t66lepingu I1dppemise alus poolte kokkulepe, tdhtaja méddumine, tdotaja
algatus, té6andja algatus, kolmandate isikute ndudmine vi pooltest sdltumatud asjaolud.

(1) Tootaja algatusel (omal algatusel) tédlepingu Idpetamise pdhjus on tavaliselt isiklik (nditeks enda haigus,
Oppima asumine) vdi perekondlik (naiteks perekonnaliikme hooldamise vajadus), aga ka t66taja
rahuolematus tédga voi tddandjaga.

(2) T66andja algatusel voib I6petada nii maaramata kui ka maaratud ajaks sélmitud t66lepingu enne
lepingutdhtaja méddumist naiteks ettevdtte, asutuse vdi muu organisatsiooni likvideerimise, pankroti
valjakuulutamise, t6o6tajate koondamise puhul, td6taja mittevastavuse puhul oma ametikohale vdi tehtavale
toole toGoskuse vai tervise tttu, katseaja ebarahuldavate tulemuste t6ttu, t66taja pikaajalise (lle nelja kuu
kestnud) t66vdimetuse puhul.

(3) Poolte kokkuleppel voib td6lepingu Idpetada igal ajal, kui Uks pooltest esitab vastavasisulise kirjaliku
taotluse ja teine pool annab lepingu I6petamiseks kirjaliku ndusoleku.

(4) Tahtajalisena s6lmitud tdéolepingud 16ppevad tahtaja méddumisel.

(5) Kolmandate isikute ndudmisel voib I6ppeda t60leping alaealisega. Alaealise seaduslik esindaja voi
té6andja asu- voi elukohajargne tddinspektor voib nduda alaealisega s6Imitud t66lepingu 16petamist, kui
té6tamisel ei ole jargitud todlepingu seaduses satestatud ndudeid. Pooltest séltumatutel asjaoludel 16peb
tooleping naiteks sutudimoistva kohtuotsuse jdustumisel; todlevdtmise eeskirjade rikkumisel; iUhega
l&hedases suguluses voi hdimluses olevatest to6tajatest, kui Uks neist tootab teise vahetus alluvuses
ametikohtadel, kus selline td6tamine pole lubatud.

Kui kusitletav ei t66tanud t06lepinguga, téétas naiteks tddvdtulepinguga voi suulise kokkuleppe alusel, siis
on vastuseks variant 7.

5.6 OSA H. TOOOTSINGUD
Eesmark

Osas H kogutakse informatsiooni mitmete t66tuse ja mitteaktiivsuse indikaatorite (t66tute arv, t66tuse maar,
pikaajaline t66tus, tddotsimisviisid, tddtuseelne seisund, mitteaktiivsete arv, mitteaktiivsuse pdhjused,
heitunute arv jm) arvutamiseks.

Kisimustega otsitava t606 iseloomu kohta saadakse eksisteerivast té6puudusest mitmekesisem Ulevaade: on
ju Usna suur vahe, kas otsitakse alalist t66d voi soovitakse seda vaid mingiks piiratud ajaks; kas ollakse néus
té6tama minimaalpalga eest vdi eeldatakse mitmekimne tuhande kroonini ulatuvaid palgapakkumisi jne.

To6hdivepoliitikas on vajalik hinnata puudu olevate tddkohtade struktuuri ja té6tuse kui sotsiaalse probleemi
tosidust. Kisitletava seisund tddotsimisperioodi algul aitab selgitada, mil viisil tddleidmise tdendosus sdltub
tootusele eelnenud olukorrast, ning naitab, kes leiavad t66 ise ja kes selleks rohkem abi vajaksid.
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Klsimusega todotsimisviisidest saadakse ettekujutus erinevate tddotsimisviiside esinemissagedusest eri
rahvastikurGthmades. Kusitletava kasutatud té6otsimisviiside arv annab tunnistust tddotsingute
intensiivsusest.

Tootukassaga seotud kiisimuste baasil saab hinnata, kui palju toé6tuid end Tootukassas arvele ei vota ja
miks.

Mobisted

T66tu — isik, kelle puhul on Uheaegselt taidetud kolm tingimust:
1) onilma t66ta (ei todta hetkel mitte kusagil ega puudu ajutiselt t66lt);
2) on t60 leidmisel valmis kohe (kahe nadala jooksul) t66d alustama;
3) oftsib aktiivselt t66d.

Reagistreeritud t66tu — 16-aastane kuni vanaduspensioniealine isik, kes ei to6ta, on té6tuna arvele voetud
Tootukassas ja otsib t66d. To6tu otsib t66d, kui ta taidab individuaalset tddotsimiskava ning on valmis vastu
vdtma sobiva t60 ja kohe t66le asuma.

Mitteaktiivne — isik, kes ei soovi tootada voi ei ole selleks voimeline.

Juhised

HO1. Kusimusega soovitakse teada, kas kusitletav astus nelja viimase nadala jooksul t66 saamiseks mingeid
konkreetseid samme: p66rdus sugulaste/tuttavate poole, jalgis té6otsimiskuulutusi, tegi ise ettevalmistusi
ettevotluse alustamiseks, talu rajamiseks, ootas kokkulepitud t66 algust, oli Té6tukassas t66tuna
registreeritud vms. Neli viimast nadalat on uuringunadal ja kolm sellele eelnenud nadalat.

HO2A. Kiisimuse eesmark on selgitada mitteaktiivsuse pohjus. Variant 02 on t66andjalt to6le
tagasipdérdumise teadet ootavatele sundpuhkusel olijatele, kelle sundpuhkus on kestnud tle kolme kuu ja
kes ei saa vahemalt 50% palga ulatuses tasu (vt C06). Variandid 12—15 aitavad valja tuua nn heitunud
inimesi, kes oleksid tahtnud té6tada, kuid olid kaotanud lootuse t64d leida.

H02B-HO02D. Kisimused on sarnased osaajaga todtavatelt kisitavate kisimustega D18B-D18C. Siinkohal
tahetakse teada, kas kusitletav, kel on hooldamiskohustusi, on sunnitud t66turult eemale jddma, sest puudub
sobiv lapsehooldusteenus vdi hooldusteenus haiguse, puude vdi kérge vanuse tottu hooldamist vajava isiku
jaoks.

Naited

Lapsehooldusteenused on:

» koolieelsete lasteasutuste (lastesdimed, lasteaiad, paevakeskused jms) teenused;
» koolilastele parast koolipaeva |6ppu pakutavad aja veetmise vdimalused (pikapaevarihmad jms);
» lapsehoidjate teenused.
Lapsehooldusteenus ei ole:
» sugulaste, naabrite, Iahedaste isikute abi, kes hoiavad lapsi tasuta.

Hooldusteenused on:

» hooldusteenused, mida pakutakse kodus (palgalised hooldajad);

» hooldusteenused, mida pakutakse institutsioonides (vanadekodud, hooldekodud jms).
Hooldusteenus ei ole:

» sugulaste, naabrite, lahedaste isikute abi, kes hooldavad tasuta.

HO03. Selleks et hinnata t66j6u pakkumist tulevikus, tpsustatakse nende kohta, kes vastasid, et ei otsinud
t66d, kas nad tahaksid vdimaluse korral t66le asuda.

HO04. Variant 01 kehtib vaid t66 kaotanud palgatootajate kohta, pankrotti lainud ettevdtjad ja talupidajad tuleb
kajastada variantides 04 ja 05. Tahelepanelik tuleb olla ka dpingutega seotud variantide 09—10 kasutamisel.
Variant 18 margitakse sel juhul, kui kisitletav hakkas t66d otsima sundpuhkuse ajal.

HO05. Mbeldud on pideva tddotsimise algust. Kui jarjepidev tddotsimine algas enne, kui kisitletav oma
eelmiselt tdokohalt lahkus, siis tuleb nii ka kirja panna. Kisimus HO5 esitatakse ka neile t66tavatele, kes
kisimusele FO4 vastasid jaatavalt (otsisid uut voi lisat6dd).

H06—-H12. Kisimusteseeria eesmark on selgitada, millist t66d kusitletav otsis. Kisimused esitatakse ka neile
tootavatele, kes otsisid uut vai lisatdood.
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H13. Oluline on téhele panna, et kiisitakse mitte eelmisel nadalal, vaid nelja vimase nadala jooksul
kasutatud t6dotsimisviise. Neli viimast nddalat on uuringunadal ja sellele eelnenud kolm nadalat. Variandid
14 ja 15 on juhuks, kui kusitletaval on juba té6koht leitud ja kokkulepe, et alustab sellel td6kohal mingist
kuupaevast t60d. Kui see kuupaev on vahem kui kolme kuu parast, siis on vastuseks variant 14, kui aga
rohkem kui kolme kuu parast, siis variant 15.

H14. Kui kisitletav nimetas ainult tiht tddotsimisviisi, siis markida see ka kiisimuses H14 kui peamine.

H15-H16. Nendelt, kes kisimuses H13 ei markinud té6otsimisviisina To6tukassa poole pddrdumist
(vastusevariant 01), kusitakse, miks nad ei p66rdunud. Té6tukassas registreerumisega seonduvat vt H19.

H17-H18. Kisimuste eesmark on kusitletava tddvalmiduse valjaselgitamine, mis tddotsimise kdrval on
to6tuskriteeriumi teine element.

H19-H24. Kisimuste eesmark on selgitada kusitletavate suhteid Té6tukassaga. Oluline on, et klisimusi
esitataks koigile 16-aastastele kuni pensioniealistele, kel alaline t66 puudub. To6tukassas registreerumine ei
ole maarav kusitletava majandusliku seisundi maaramisel (t66tav, t66tu voi mitteaktiivne). Kui naiteks
kisitletav to6tab juhutddl ja on samal ajal ToOOtukassas registreeritud, siis peab see nii ka ankeedis
kajastuma.

1. jaanuaril 2006 joustunud to6turuteenuste ja -toetuste seaduse jargi on registreeritud to6tu 16-aastane
kuni vanaduspensioniealine isik, kes ei t66ta, on td6tuna arvele voetud Tootukassas ja otsib t66d. Téotu
otsib t66d, kui ta téidab individuaalset tddotsimiskava ning on valmis vastu vétma sobiva t60 ja kohe t6dle
asuma.

H21-H22. Vastuste kirjapanekul peaks teadma jargmist.

Too6tuskindlustus on sundkindlustuse liik, mille eesmark on kindlustatule t66tuse korral tddotsingute ajaks
kaotatud sissetuleku osaline kompenseerimine, td6tajale td6lepingu Ulesutlemise ja avalikule teenistujale
teenistussuhte I6petamise huvitamine koondamise korral ning td6tajate nduete kaitse tddandja
maksejéuetuse korral.

Oigus tdé6tuskindlustushiivitisele on kindlustatud isikul:

1) kes on t66tuna arvele véetud tooturuteenuste ja -toetuste seaduse kohaselt ja

2) Kkellel on kindlustusstaazi vahemalt 12 kuud t66tuna arvelevdtmisele eelnenud 36 kuu jooksul.
Kindlustatul on digus saada té6tuskindlustushiivitist kogu toé6tuna arvel oleku ajal, ent mitte kauem kui:

1) 180 kalendripdeva kindlustatul, kelle kindlustusstaaz on Iihem kui viis aastat;

2) 270 kalendripaeva kindlustatul, kelle kindlustusstaaz on 5-10 aastat;

3) 360 kalendripdeva kindlustatul, kelle kindlustusstaaz on 10 aastat v6i enam.

Uhe kalendripéeva tédtuskindlustushiivitise suurus arvutatakse kindlustatu keskmisest kalendripaeva
tootasust viimasel 9 té6tatud kuul, ent mitte enam kui kolmekordsest Eesti keskmisest (ihe kalendripaeva
tootasust eelmisel kalendriaastal.

Oigus saada tdétutoetust on isikul, kes todtuna arvelevotmisele eelnenud 12 kuu jooksul on olnud héivatud
too6ga voi todga vordsustatud tegevusega (t66tamine t66lepingu alusel voi avalikus teenistuses; té6tamine
toOvotu-, kdsundus- voi muu teenuse osutamiseks sélmitud vdladigusliku lepingu alusel; fllsilisest isikust
ettevotjana tegutsemine; dppimine dppeasutuse paevases dppevormis voi taiskoormusega oppes, juhul kui
Opingud on Idpetatud; ajateenistuskohustuse taitmine; abikaasatasu saamine valisteenistuse seaduse
alusel) vahemalt 180 paeva.

Varasemat t66ga voi tddga vordsustatud tegevusega hdivatust ei nduta isikult, kes t66tuna arvelevotmisele
eelnenud 12 kuu jooksul vahemalt 180 paeva:

1) on Ghe vanemana vdi eestkostjana kasvatanud kuni 18-aastast keskmise, raske vdi siigava puudega
last, alla 8-aastast last vdi 8-aastast last kuni esimese klassi |6petamiseni;
2) on olnud haiglaravil;

3) on hooldanud haiget, pusivalt té6vdimetut isikut voi vanurit sotsiaalhoolekande seaduse alusel
kirjalikult s6Imitud perekonnas hooldamise lepingu alusel,

4) eiole to6tanud puude voi pusivalt todvdimetuks tunnistamise tottu;
5) on olnud vahi all véi kandnud karistust vanglas.
Tootutoetus maaratakse Uldjuhul 8. paevast téo6tutoetuse avalduse esitamisest arvates. Kui t66tu on

arvelevétmisele eelneva 12 kuu jooksul dppinud paevases dppevormis vdi tdiskoormusega oppes, siis
maaratakse talle td6tutoetus 61. paevast avalduse esitamisest arvates.
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Oigus saada tddtutoetust on todtuna registreeritud isikul tldjuhul registreerimisest alates 270 paeva. Kui
viimane t66suhe on Idpetatud té6andja algatusel tdéokohustuste rikkumise, usalduse kaotamise vai vaaritu
teo tottu, siis makstakse t66tutoetust kuni 210 paeva.

Tootul on digus saada tootutoetust parast tootutoetuse saamise 270-paevast ajavahemikku (v6i 210-paevast
ajavahemikku) pensioniikka jdudmiseni, kui tal on vanaduspensionieani jaanud vahem kui 180
kalendripdeva.

Alates 1. jaanuarist 2007 on t66tutoetuse suurus 1000 krooni kuus.

Tootutoetust ei maksta perioodil, mil té6tule makstakse to6tuskindlustushivitist toétuskindlustuse seaduse
alusel. Tootutoetust ja todtuskindlustushivitist makstakse t66tule kokku kuni 270 paeva taitumiseni.

T66tu stipendiumi makstakse isikule, kes osaleb Todtukassa korraldatud vdhemalt 40 tundi kestval
tooturukoolitusel, tddpraktikas voi tdédharjutusel. Tédturukoolitus on dpe, milles osalev téootsija omandab voi
taiendab kutse-, eri- ja ametialaseid teadmisi, oskusi ja vilumusi vdi kohaneb t66turu nduetega. Riigi
tooturuasutuste dlesanne tddturukoolituse korraldamisel on tédotsija konkurentsivéime tdstmine to6turul.

Tootu Gppestipendiumi maar on 3,75 krooni tunnis.

Ettevotluse alustamise toetust voib taotleda toé6tuna registreeritud isik, kes on vahemalt 18-aastane ja on labi
teinud ettevdtlusalase koolituse voi kellel on kutse- voi kdrgharidus majanduse alal voi kellel on
ettevotlusalaseid kogemusi. Ettevotluse alustamise toetuse suurus on kuni 70 000 krooni.

5.7 OSA |. MUUTUSED VIIMASE AASTA JOOKSUL
Eesmark

Osas | kogutavat andmestikku kasutatakse t66turu mobiilsuse kirjeldamiseks. Anallusitakse inimeste
likumisi hdiveseisundite (hdivatud, t66tud, mitteaktiivsed) vahel, tédkohtade vahetust tegevusalade jargi,
geograafilist liikumist jms viimase aasta jooksul.

Moisted

Té6tamisperiood — ajavahemik, mil kisitletav tootas. To6tamine on maaratletud tddkohaga. Tédkoht
tdhendab enamasti mingit ettevotet voi asutust. Lisaks sellele vaib tddkohaks olla ka talu, pereettevote,
tegutsemine vabakutselisena, individuaalt6é vms.

Tootusperiood — ajavahemik, mille valtel kisitletav kusagil ei td6tanud ja tegeles tddotsimisega.
Toootsimine on ka ettevalmistus ettevotluse alustamiseks / talu rajamiseks ning varem kokkulepitud 166
alguse ootamine.

Mitteaktiivsusperiood — ajavahemik, mille valtel kusitletav ei td6tanud ega otsinud t66d.
Juhised

Kdigepealt fikseeritakse kusitletava seisund (t66tav/téotu/mitteaktiivne) eelmisel aastal samal ajal ja sellest
soltuvalt jatkatakse td6tamise plokiga voi suunatakse kisitlus edasi kas t66tuse voi mitteaktiivsuse plokki.
Osa | algab sissejuhatava tekstiga, mis annab kisitletavale ettekujutuse kisitluse edasisest suunitlusest.

101. To6tamine on igasugune sissetulekut andev tegevus. T66 on peale palgatod ka ettevétjategevus,
talupidamine, vabakutselisena tegutsemine, pdllumajandussaaduste tootmine muiulgiks, individuaalt6d,
samuti pereliikmete abistamine pereettevottes vdi talus jms. Uuringu seisukohalt pole oluline, kas t66 oli
ametlikult vormistatud voi mitte, kas tegemist oli tais- voi osaajatddga, alalise vdi ajutise tddga. Tdoks tuleb
lugeda ka mittelegaalne sissetulekut andnud tegevus (rakit, prostitutsioon jms), kui kisitletav peaks seda ni-
metama.

Arvestada ei tule vabatahtlikku t66d, mille eest tasu ei maksta.

Ajateenistust (voi sellele vastavat alternatiivteenistust) kiisimuses 101 t66ks ei loeta. Ajateenistus on
ankeedis kajastatud mitteaktiivsuse Uhe vormina. Kutselised sdjavaelased (ohvitserid ja allohvitserid)
arvatakse to6tavate hulka.

Kui kusitletav eelmisel aastal samal ajal [Uhemat aega (vahem kui kolm kuud) t66lt puudus ja pddrdus hiljem
toole tagasi, siis loetakse ta téotavaks. Kui tegemist oli aga pikemaaijalise (kolme kuud Uletava)
puudumisega, siis tuleb vastata, et kisitletav eelmisel aastal samal ajal ei td6tanud. Selline olukord
puudutab ilmselt kdige enam lapsehoolduspuhkusel olijaid, kes tuleb markida mitteaktiivseteks. Rasedus- voi
stinnituspuhkusel viibija, kellel on t66koht, kuhu ta saab parast seda puhkust tagasi pé6rduda, loetakse
ajutiselt t00It puuduvaks.
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102. Kisimuses moeldakse aktiivset todotsimist, st mingeid reaalseid t66 leidmiseks astutud samme:
sugulaste vdi tuttavate kaudu teabe hankimist, otse td6andjate poole pddrdumist, sistemaatilist
toopakkumiskuulutuste jalgimist ja neile vastamist, to6otsimiskuulutuste avaldamist, t66borsi kiilastamist jne.
Kui kusitletav kavatses rajada talu voi alustada ettevdtlust ja tegi selle kavatsuse elluviimiseks reaalseid
ettevalmistusi, siis loetakse ka seda tédotsimiseks. Kui aga kusitletav ei otsinud aktiivselt t66d seetdttu, et ta
oli juba t66 leidnud ja ootas selle algust vastavalt kokkuleppele, siis on see samavaarne t66 otsimisega ja
vastus kusimusele 102 on “Jah”.

Ainult soov tédtada ei ole kiisimusele 102 jaatavalt vastamiseks piisav. Vahetegemine td6tamissoovi ja
reaalse tddotsimise vahel on vaga tahtis, sest sellest séltub kusitletava liigitamine t66tuks voi mitteaktiivseks.

TOOTAMINE

Osa | kiisimuste plokk 103—109 on ks kolmest kisimusteplokist, millega kogutakse andmeid kusitletavate
tegevuse kohta viimase aasta jooksul. Selles plokis pannakse kirja andmed kisitletava td6tamisperioodide
kohta. To6tamisperiood on maaratletud tédkohaga, mis enamasti tdhendab mingit ettevdtet vdi asutust.
Lisaks sellele voib téokohaks olla muidugi ka talu, pereettevote, tegutsemine vabakutselisena, individuaaltoo
vms. Ankeedis ja juhendis on koiki neid véimalikke t66kohti tahistatud sGnapaariga “ettevote/asutus”. Kui
kisitletaval oli korraga mitu t66kohta, siis tuleb ks neist (see, kus kulus pdhiline osa kisitletava todajast)
lugeda pohitddkohaks ja tlejaanud korvaltdokohtadeks. Osas | kasitletakse ainult pdhitddkohti. Oluline on
tahele panna, et pohitédkoht ei eelda tingimata taistédajaga téotamist.

Kui tegelik tddtamine ei langenud vormilise té6suhtega kokku (kisitletava asemel vdis olla vormistatud keegi
teine), siis tuleb lahtuda tegelikust td6tamisest.

Kui ettevotte/asutuse tegevusala voi kisitletava amet muutus kisitletava seal to6tamise ajal, siis tuleb see
kirja panna kahe jarjestikuse t66kohana té6tamise ploki eraldi veergudes.

104. Kiisimus fikseerib td6kohale asumise aja. Et selle kisitlusega on hélmatud periood viimase aasta
jooksul, siis todle asumisaeg saab olla varem kui aasta tagasi ainult kdige esimese tabelisse kantud t66
puhul, s.o ainult tddtamise tabeli esimeses veerus.

Ettevotjate puhul voib téole asumisaja kindlaksmaaramisel tekkida probleeme ettevétte funktsioneerimiseks
ettevalmistamise ning selle tegeliku kaivitumise vahelise piiri tbmbamisega. Kui kisitletaval selline probleem
tekib, siis tuleb t66le asumismomendina kasitleda hetke, mil ettevdte/asutus oli valmis toodangut andma voi
kliente teenindama.

105. Vt DO2.
106. VVt DO3.
107. Vt DO4B.
108. Vt DO5.

109. Kui kusitletav on vahepeal t66tanud mujal, kuid naasnud tanaseks taas samasse ettevottesse, siis
hilisem samale td6kohale naasmine tuleb kajastada pdhitddkohtade tabeli eraldi veerus.
Lapsehoolduspuhkusele jaamine on mitteaktiivsusperioodi algus, seega ka td6tamisperioodi I6pp, séltumata
sellest, kas t6osuhe sailib voi mitte. Pohitdokohalt lahkumisele voib jargneda lks kolmest voimalikust
stindmusest: kohe uue t60 alustamine, td0otsingute alustamine vdi periood, mille valtel kusitletav ei té6tanud
ega otsinud t66d. Kisimuse 109 ilesandeks ongi kisitluse suunamine vastavalt jargmise pohitéokoha,
t66tus- voi mitteaktiivsusperioodi andmete kirjapanemisele.

TOOTUS

Tdotusperiood on ajavahemik, mille valtel kusitletav kusagil ei téétanud ja tegeles tddotsimisega.
Tdootsimine on ka ettevalmistus ettevdtluse alustamiseks / talu rajamiseks ning varem kokkulepitud t66
alguse ootamine.

110. Kisimusega fikseeritakse td6tusperioodi algus. Juhul kui tddotsimine algas enne, kui kusitletav oma
eelmiselt tddkohalt lahkus, tuleb kirja panna ikkagi see kuu, millest alates ta t66tuks jai. Kui kisitletav 16petas
té6tamise ja alustas toootsinguid kuu keskel, siis tdpsustatakse selle kuu kohta, kumb periood kestis kauem,
ning vastavalt sellele margitakse t66tusperioodi esimene kuu.

I11. T66 saamise all ei moelda liksnes kitsas tahenduses palgatéd saamist, vaid ka ettevdtluse alustamist,
talu rajamist ning koiki teisi osas D mainitud td6tamise viise.

MITTEAKTIIVSUS

Mitteaktiivsusperiood on defineeritud kui ajavahemik, mille valtel kisitletav ei té6tanud ega otsinud t66d.
Mitteaktiivsusperioodid vdivad alata t06 I6petamisega voi kasilolnud tédotsingutest loobumisega. Loppeda
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vbivad need t60otsimise alustamisega voi té0leasumisega ilma tédotsimiseta. On véimalik, et Uksteisele
jargneb mitu mitteaktiivsusperioodi. Naiteks kui parast koolildpetamist I&ks kisitletav ajateenistusse, siis
margitakse mitteaktiivsusperioodide tabelisse kaks jarjestikust perioodi, millest esimese pdhjus on dpingud
(113 vastusevariant 1) ja teise pdhjus ajateenistus (113 vastusevariant 2). Siinkohal tuleb meeles pidada, et
meid huvitav ajavahemik puudutab muudatusi viimase aasta jooksul. Kui mitteaktiivsuse pdhjus muutus
varem kui aasta tagasi, siis seda tabelis ei kajastata.

112. Kisimuses fikseeritakse kdnealuse mitteaktiivsusperioodi algusaeg. Kui kusitletav 16petas téétamise voi
toootsingud ja jai mitteaktiivseks kuu keskel, siis tapsustatakse selle kuu kohta, kumb periood kestis kauem,
ning vastavalt sellele margitakse mitteaktiivsusperioodi esimene kuu.

113. Kisimuse eesmark on selgitada mitteaktiivsuse pdhjus. Variant 8 aitab valja tuua nn heitunud inimesed,
kes oleksid tahtnud té6tada, kuid olid kaotanud lootuse t64d leida.

114. Kisimusega selgitatakse, mil viisil mitteaktiivsusperiood I6ppes. Téo6tusperioodi jargnemine
mitteaktiivsusperioodile peaks vastama kdige tuupilisemale perioodide jargnevusele.

Juhul kui ilmneb, et kisitletav asus t6dle ilma t66d otsimata ja seejuures pole tegemist endisele téokohale

naasmisega, siis peab kusitleja tapsustama, kas see ikka tdepoolest nii oli. Kui selgub, et kisitletav hakkas
kdigepealt t66d otsima, kuid tddotsimine kestis vahem kui Uks kuu, siis vdib sellist lUGhiajalist té6tusperioodi
ignoreerida ning juhtumi kirja panna nii, nagu oleks tegu tédleasumisega ilma eelnenud tédotsimiseta.

5.8 OSA YE. ISIKU HARIDUS
Eesmark

Osa YE eesmark on koguda teavet kdrgema I6petatud haridustaseme kohta. Osas YE kogutavate andmete
baasil arvutatakse mitmeid olulisi hariduse indikaatoreid: t66j6u haridustase, t66tuse maar hariduse jargi jms.

Moisted

Formaalne haridus — riiklike 6ppekavadega fikseeritud ja organisatsiooniliselt tagatud haridus.
Formaalharidussusteem on hierarhiliselt struktureeritud haridussusteem alates algkoolist kuni tlikoolini.

Juhised

Vt ,Tausttunnuste kasiraamatut®. Lisa 4.

5.9 OSA J. OPINGUD
Eesmark

Osa J eesmark on koguda teavet 6pingute kohta neljal vimasel nadalal. Kérvutades osa J kiisimustikku
eelmiste osadega, saab analiisida, kui palju dppureid td6tab. Saab ka hinnata, kui palju on noori, kes ei
toota ega 6pi. Osas J kogutavate andmete baasil arvutatakse mitmeid olulisi hariduse indikaatoreid:
elukestev dppimine, kursustel osalemine, dpingutes osalemise maar.

Moisted

Formaalne haridus — riiklike 6ppekavadega fikseeritud ja organisatsiooniliselt tagatud haridus.
Formaalharidussusteem on hierarhiliselt struktureeritud haridussusteem alates algkoolist kuni tlikoolini.

Mitteformaalne haridus — organiseeritud dppetegevus kindlatele huvigruppidele kindlate programmide
alusel. Mitteformaalse hariduse alla kuuluvad ametlikud kursused, seminarid ja muud éppused, mis toimuvad
valjaspool formaalset haridussiisteemi, kuid mida korraldavad formaalsed organisatsioonid (naiteks
koolituskeskused jm).

Vabaharidus — omandatakse huvist lahtuvalt oma initsiatiivil koostatud éppekava jargi, olenevalt vajadustest
ja véimalustest. Vabahariduses ei rakendata tavaliselt tildkehtivaid dppekavu. Opingute sisu ja tddkorraldus
otsustatakse enamasti 6petaja ja dppijate kokkuleppel. Oppetegevust korraldavad tavaliselt vabatahtlikud
organisatsioonid (huvialaseltsid, kultuurimajad, raamatukogud, usuorganisatsioonid jm) ja/voi
mitteformaalsed grupid.

Juhised

J01. Fikseerida on vaja vaid dpingud, mis olid suunatud teatud uld-, kutse-, eri- ja ametialase hariduse
omandamisele formaalharidussisteemis, st 6pingud Uldhariduskoolis, kutsedppeasutuses voi kdrgkoolis.
Arvesse tulevad 6pingud nii paeva- ja 6htudppes kui ka kaugdppes (samuti nii tais- kui ka osakoormusega
oppes), sealhulgas ka juhul, kui 6pingutes on vaheaeg, kuid formaalne side dppeasutusega on sailinud
(nt akadeemiline puhkus).
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Uldhariduskool on pdhikool (9-klassiline), keskkool ja glimnaasium. Kutsedppeasutused on kutsekoolid,
kutsekeskkoolid, tehnikakoolid ja tehnikumid. K&rgkoolid on ulikoolid, instituudid ja akadeemiad.

J02A. Kusimuse eesmark on kisitleda ka koolivaheajal olijaid ja edasiéppimise kavatsustega koolildpetajaid.
Pole oluline, kas kisitletav kavatseb 6pinguid jatkata samas koolis, mdnes teises koolis voi jargmisel
haridustasemel (naiteks parast giimnaasiumi I6ppu kérgkoolis). Vastus on jaatav juhul, kui kisitletav ise on
kindel, et jatkab dpinguid. Loplikku vastust tema kooli vastuvdtmise kohta veel ei pruugi olla. Kui
I6petamisest on moddas Ule nelja nadala (uuringunadal kaasa arvatud), siis esitatakse jargmised kisimused
(J03—-J08) selle kohta, kuhu kavatsetakse edasi 6ppima asuda. Kui Idpetamisest on mdddas neli nadalat voi
vahem, kusitakse I6petatud dpingute kohta.

J02B. Uuringus kasitletakse dppijatena ka neid, kes ei dpi ega kavatse 6pinguid jatkata, kuid on dpingud
I6petanud vdi katkestanud nelja viimase nadala jooksul. Sel juhul esitatakse jargmised kiisimused (J03—-J08)
I6petatud vdi katkestatud 6pingute kohta.

J03. Kisimusega maaratakse dpingute tase.

(1) haridus 1.-6. klassis — isik dpib Gldhariduskooli (koolieelse lasteasutuse juures asuvas, algkooli,
pdhikooli, keskkooli, gimnaasiumi jm kooli) 1.—6. klassis.

(2) haridus 7.-9. klassis — isik 6pib ldhariduskooli 7.-9. klassis.
(3) keskharidus 10.—12. klassis — isik dpib Gldhariduskooli 10.—12. klassis.

(4) kutseharidus voi kutsekeskharidus — isik dpib kutsedppeasutuses, kuid ei omanda seal sama 6ppekava
raames keskharidust, vai isik omandab kutsekeskharidust véi dpib kutsedppes keskhariduse baasil. Oluline
on, et dppeasutus kuuluks riiklikult reguleeritud haridussisteemi, st et dokument kutse omandamise kohta on
riiklikult tunnustatud. Siia kuuluvad ka dpilased, kes dpivad kutsedppes, mis on mdeldud koolikohustusliku ea
Uletanud péhihariduseta isikutele voi erivajadustega noortele, samuti inimesed, kes dpivad kutsedppes
pohihariduse baasil.

(5) rakenduskérgharidus_— isik dpib kdrgema dppeasutuse vdi muu dppeasutuse rakenduskdrghariduse
taseme Oppekava jargi (Idpetamisel ei anta akadeemilist kraadi), ndutav haridustase sisseastumisel on
keskharidus.

(6) bakalaureusekraad — isik 6pib kérgkoolis bakalaureusedppes.

(7) magistrikraad (sh integreeritud bakalaureuse- ja magistridpe) — isik 6pib kdrgkoolis magistridppes vdi on
parast kdrgkooli I6petamist internatuuris (arstiteaduse erialadel) voi isik dpib bakalaureuse- ja magistridppe
integreeritud dppekava jargi dpetajakoolituse, arhitektuuri ja ehituse voi veterinaaria ja meditsiini erialal, kus
bakalaureusedppe I6petamist tdendavat haridusdokumenti ei saada ja Ulidpilased I6petavad magistrikraadi
voi sellega vordsustatud dokumendiga.

(8) doktorikraad (sh residentuur) — isik dpib kdrgkoolis doktoridppes voi residentuuris (arstiteaduse
erialadel).

J04-J05. Kooli nimi ja eriala on olulised tausttunnused. Tapne kooli nimi ja eriala on olulised ka selleks, et
hinnata hariduskisimuste kvaliteeti. Kahtluse korral on vdimalik kooli nime ja eriala jargi kontrollida, kas
sellises koolis ja erialal oli véimalik dppida.

Kui peale eriala omandatakse mingit kutset vdi kvalifikatsiooni, tuleks ka see valja kirjutada (naiteks eriala —
matemaatika; kutse — ainedpetaja). Oluline on, et eriala pannakse kirja voimalikult tapselt. Naiteks kui
kisitletav vastas, et 6pib majandust, tuleb tapsustada, kas tegemist on raamatupidamise, rahanduse,
kaubanduse, t66stuse voi mdne teise alaga jne. Kui kisitletav 6pib keelt, loodusteadusi jms, tuleb
tapsustada, kas ta omandab 6petajakutset: naditeks ei piisa, kui erialaks margitakse inglise keel, vaid tuleb
tapsustada, kas inglise keele dpetaja véi inglise filoloog jne. Uldsénalisi formuleeringuid ei saa hiljem
kodeerida.

JO7A: Oluline on eristada kutsedpet selle jargi, milline oli kdnealuses dppeasutuses baashariduse ndue:

(1) sisseastumisel ei olnud haridustaseme nduet. Siia liigitatakse isikud, kes dpivad erivajadusega noortele
jalvoi pohihariduseta noortele mdeldud kutsedppes (nt dpivad koolikohustusliku ea tletanud péhihariduseta
isikutele méeldud kutsedppes).

(2) néutav oli péhiharidus. Siia liigitatakse isikud, kes dpivad kutsedppes pdhihariduse baasil vé6i omandavad
kutsekeskharidust (péhihariduse baasil).

(3) ndutav oli keskharidus. Siia liigitatakse isikud, kes omandavad kutsekeskharidust keskhariduse baasil voi
opivad kutsedppes keskhariduse baasil.
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JO07B. Kutsehariduse omandamise selgitamisel on oluline teada saada, kas koos kutsega on omandamisel
ka keskharidus voi mitte:

(1) ainult kutse. Siia liigitatakse isikud, kes 6pivad kutsedppes pdhihariduse baasil.

(2) koos kutsega keskhariduse. Siia liigitatakse isikud, kes omandavad kutsekeskharidust (p&hihariduse
baasil).

JO8BA. Koolipbhine dppevorm pdhineb kutse-, eri- vdi ametialasel ettevalmistusel, millest praktika ettevottes
vOi asutuses ei Uleta poolt dppekava kutsedppe osa kogumahust.

Té6kohapdhine dppevorm pdhineb kutse-, eri- ja ametialasel ettevalmistusel, millest praktika ettevéttes voi
asutuses moodustab vahemalt kaks kolmandikku 6ppekava kutsedppe osa kogumahust.

J08B. Taiskoormusega d6ppes taidab &pilane iga dppeaasta 16puks dppekava kohaselt ndutava 6ppe mahust
kumulatiivselt vahemalt 75%.

Osakoormusega 6ppes taidab dpilane iga 6ppeaasta [6puks dppekava kohaselt ndutava 6ppe mahust
kumulatiivselt vahem kui 75%.

J09-J12. Kisimustega soovitakse teada, milliseid erialasid on kusitletav seni omandanud, olgu
Uldhariduskoolis, kutsedppeasutuses vdi mujal.

Siinkohal peab meeles pidama, et erinevalt eelmistest dpinguid puudutavatest kiisimustest, millega
kogutakse andmeid ainult formaalharidussiisteemis dppimise kohta, tuleb erialade tabelis fikseerida nii
formaalse, mitteformaalse kui ka vabaharidusena omandatu.

Opinguid, mis on juba kajastatud 6pingute osas, ei ole erialade tabelis vaja korrata. Oluline on see, et kirja
pannakse vaid need erialad, mille kohta kusitletav on saanud tunnistuse. Iga eriala kohta pannakse kirja
selle nimetus, omandamise aasta ja koht. Kisitletavate erialase ettevalmistuse teadmine aitab selgitada, kui
paljud toé6tavad opitud erialal.

Kui I6petamisel anti kusitletavale peale eriala mingi kvalifikatsioon, siis tuleb ka see valja kirjutada (naiteks:
eriala — majandusliku informatsiooni mehhaniseeritud t66tlemise korraldus, kvalifikatsioon — majandus-
insener).

Eriti hoolikalt tuleb taita tabel nende erialade kohta, mille kusitletav omandas nelja viimase nadala jooksul vdi
mille omandamine on tal praegu pooleli. Siinjuures tuleb silmas pidada, et kui dpingud on pooleli
uldhariduskoolis, kutsedppeasutuses voi kdrgkoolis, siis peab see kajastuma dpingute osas, mitte erialade
tabelis. Pooleliolevatest dpingutest peavad erialade tabelis kajastuma need, mille omandamiskoht on
kursused, kaitsevagi voi todkoht (kiisimuse J11 vastusevariandid 08—10).

J15. Kisimusega selgitatakse, kas kusitletav osales nelja vimase nadala jooksul koolitusel. Koolituse all
arvestatakse ankeedis ka seminare, konverentse jms. Koolituste hulka ei loeta huvialaringe,
sporditreeninguid jms, mille eesmark ei ole taiendus- voi imberdpe.

Arvestatakse ka koolitusi, mis algasid varem kui neli nadalat tagasi vdi kestavad edasi parast uuringunadala
I6ppu, kui osa koolitusest toimus nelja vimase nadala jooksul.

Koolituste alla ei arvestata iseseisvat 6ppimist ilma Ghegi dppeasutuse vdi koolitusfirma abita (naiteks
spetsiaalsed keeledppeprogrammid internetis). Iseseisva dppimise kohta nelja vimase nadala jooksul on
kisimus J22. Kui kusitletav osales nelja viimase nadala jooksul mitmel koolitusel, siis kiisitakse kdige
viimase kohta, kui osales samal ajal mitmel koolitusel, siis kisitletava jaoks kdige olulisema kohta.

Vastusevariandi 1 (t66alased taiendus- vdi Umberdppekursused) alla tuleb markida kdik need kursused, mis
on seotud kisitletava td6ga (ametialaste oskuste parandamine, soov saada ametikdrgendust, tdiendus- voi
Umberdpe tagasipoordumisel tddkohale parast lapsehoolduspuhkust, ajateenistust vm). Kui kisitletav véttis
nelja viimase nadala jooksul osa mingist tddalasest konverentsist, seminarist vms, margitakse vastusevariant
2. Vastusevariandi 3 (t66tute koolitus) alla kuulub igasugune koolitus, mida saab lugeda to6otsingute osaks,
st Tootukassa vodi eratdéoborsi vahendusel saadud koolitus. Vastusevariandi 4 (huvialaga, harrastusega
seotud koolitus) alla kuuluvad kdik need koolitused, mida ei saa seostada ei t66 ega to6tusega, mis on
seotud kusitletava huviala véi harrastusega ja toimuvad tema enda initsiatiivil. Erialade tabelis ei kajastu
need dpingud, mille kdigus konkreetset eriala ei omandatud (t66alased seminarid, huvialakursused jms),
kisimuses J15 tuleb ka need markida.

J16A—-J16C. Koolituse teemat kisitakse vaid siis, kui see ei ole juba kirjas erialade tabelis. Kirjutada
kursuse, konverentsi, seminari vms nimetus ja kui see ei kirjelda tapselt teemat, siis llihike selgitus sisu
kohta (naiteks eesti keele kursused mitte-eestlastele, kunstkasitéo kursused, arvutikursused algajale,
Aripaeva seminar “Mis mdjutab ehitusturgu aastal 2007?”, keskkonnateemaline konverents jms).
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J17. Kiusimuse eesmark on tapsustada koolituse koht. Kui dpe toimus mingis formaalharidussuisteemi koolis,
siis on kooli tGUp juba tapselt margitud kisimuses J11, kisimuses J17 margitakse sel juhul vastav
vastusevariant 01-03. Variandid 04—10 on péhiliselt kiisimuses J11 variandiga 08 (kursused) margitu
tapsustus. Siinkohal tuleb meeles pidada, et kiisimusega J11 kisitakse eriala omandamise kohta, st kohta,
kust saadi eriala omandamist tdendav tunnistus voi téend, kiisimusega J17 selgitame aga, kus koolitus
toimus. Kui dpe toimus kahes kohas, naiteks valjadpe koolis ja praktika téokohal, siis tuleb ka mdlemad
markida. Isedppimist selle kiisimusega ei kasitleta. Iseseisva dppimise kohta on kiisimus J22.

J18A. Kusitakse, kes koolituse eest maksis. Kui maksti mitmest allikast, siis markida mdlemad (naiteks
osaliselt tookoht ja osaliselt kusitletav ise).

J18B. Kisimuse eesmark on selgitada té6andja toetust koolitusel osalemisele. T66aja all ei peeta siinkohal
silmas mitte ainult tavaparast td6aega (kuigi enamasti see nii on), vaid tahetakse teada, kas td6andja peab
koolitusel osaletud tunde samavaarseks tootatud tundidega. Ka sellisel juhul kui kusitletav osales koolitusel
valjaspool tavalist tddaega (naiteks dhtul 2 tundi), kuid saab selle eest vaba aega tdé6aja arvel (naiteks
téopaev 2 tundi lihem), on vastuseks “t60ajal’. Vastupidine naide on, et kusitletav osales tddajal koolitusel
(naiteks paeval 2 tundi) ja peab selle eest ohtul vdi mdnel teisel paeval (2 tundi) kauem téétama. Sel juhul on
vastuseks “valjaspool tédaega”.

J19. Kiisimusega selgitatakse koolituse pikkus. Kusitakse, kui kaua koolitus kokku kestis/kestab. Kui naiteks
koolitus toimus/toimub kahe kuu jooksul ile nadala teisipaeval, siis on vastuseks 2 kuud ehk vastusevariant
3.

J21. Kisimuses J21 arvestatakse kokku nelja viimase nadala jooksul kdigil koolitustel osaletud aeg. Kui
koolitusi oli ainult Uks, siis kirjutatakse sellel koolitusel osaletud aeg. Kui koolitus algas varem kui neli nadalat
tagasi voi kestab edasi parast uuringunadalat, siis arvestatakse ainult seda aega, mis jai nelja vimase
nadala sisse. Pikemate koolituste puhul voib kisitletaval olla raskusi tundide arvu ttlemisel. Sel juhul,
soltuvalt koolitusest, kisige naiteks tunde iga nelja vimase nadala kohta eraldi vdi iga paeva kohta eraldi
vms ja liitke tunnid kokku. Arvutused kirjutage kusimuse juures olevale punktiirjoonele. Meeles tuleb pidada,
et kusitakse ainult koolitusel osalemise aega. Sinna hulka ei arvestata aega koduste tlesannete tegemiseks,
sOiduks (koolituse toimumise kohta minek), koolitusel osalejatele korraldatud vaba aja Uritusi jms.

J22. Kiisimusega selgitatakse, kas kusitletav dppis iseseisvalt enesetaiendamise eesmargil. Koik viis
iseseisvat 6ppimist kirjeldavat tegevust tuleb kiisitletavale ette lugeda. Oluline on jalgida, et selles kiisimuses
kajastatakse ainult iseseisvat dppimist, mis ei ole seotud 6pingutega formaalharidussisteemis (kajastatud
kisimustes J01-J08) vdi kursustel, seminaridel, konverentsidel jms osalemisega (kajastatud kisimustes
J15-J21).

5.10 OSA K. TAUSTANDMED
Eesmark

Tausttunnustega, mida kogutakse leibkonnakusitluses ja osas K, on vdimalik saada t66turu indikaatoreid
S00, vanuse, rahvuse, elukoha, koduse keele jms jargi. Vanemate sunniriiki on oluline teada, et maaratleda
immigrantrahvastikku ja anallisida immigrantrahvastiku integreerumist Eesti to6turul.

Moisted

Immigrantrahvastik — Eestis elavad inimesed, kelle vanemad on slindinud valisriigis.

Sunniriik — riik praeguse haldusjaotuse jargi, kus kusitletav on siindinud vdi mis oli tema ema peamine
elukohariik kisitletava stinnihetkel.

Juhised

KO01. Kusitletava siinniaeg ja sugu on juba margitud ka leibkonna vastutava liikme ankeedi leibkonnaplokis.
Selle kusimuse dubleerimise eesmark on valistada vead nendes anallUsi seisukohalt vaga tahtsates
kisimustes.

K02A-KO02F. Et maaratleda, kas kusitletav kuulub immigrantrahvastiku hulka, on vaja teada, mis riigis on ta
vanemad stindinud. Samas ei pruugi vanemad olla sama leibkonna liikkmed. Nii isa kui ka ema puhul tuleb
sunniriiki markides arvestada praegusi riigipiire. Kui naiteks vastaja utleb, et tema vanemad on suindinud
Noéukogude Liidus, tuleb seejarel tapsustada, millise liiduvabariigi territooriumil. Liiduvabariigi nimetamine
vBimaldab kirja panna riigi juba praegustes piirides.

K03-K04. Elukoha all on méeldud inimese tegelikku, mitte sissekirjutusjargset elukohta. Elukoha markimisel
kirjutada Eesti puhul (1) omavalitsusiksuse — kdla/aleviku/alevi/linna (Tallinna ja Kohtla-Jarve puhul ka
linnaosa), (2) maakonna ja (3) riigi nimi. Oigele asulatiitibile tuleb joon alla tbmmata eristamaks Eesti linnu ja
valdasid, mille nimed kattuvad (Rapla linn ja Rapla vald, Pélva linn ja Pdlva vald jne). Valismaal elavate
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isikute puhul markida riigi nimi ja reale “Maakond” valisriigi haldusjaotuse jargi selle piirkonna nimetus, kus
kusitletav elab. Kui tegemist on linnaga, siis markida ka linna nimi.

Leibkonnast ajutiselt eraldi elava leibkonnaliikme elukohaks markida tema praegune elukoht, mitte leibkonna
elukoht. Kui elukoha fikseerimisel tekib raskusi selle tottu, et kisitletaval oli korraga mitu elukohta, siis tuleb
aluseks voétta peamine elukoht (koht, kus kiisitletav péhiliselt 66bis). Kajastada tuleb ka elukohamuutused
Uhe linna, alevi voi kiila piires; Ghe maja voi talu piires elukohamuutusi arvestada pole tarvis.

Et valtida eluloo seisukohalt vahetahtsate elukohavahetuste fikseerimist, pole tarvis arvestada
Oppimisaegseid Uhiselamukoha vdi “eraka” muutusi.

KO05A-KO5E. Kisimustes eeldatakse, et esimest kodust keelt valdab vastaja vabalt ning juhul kui kodus
kasutatakse suhtlemisel ka teisi keeli, on eesmargiks just nende oskuse teadasaamine. Taseme
véljaselgitamise hdlbustamiseks on valida kolm taset.

K06-KO07. Kusimuste eesmark on kindlaks teha, milliseid keeli vastaja lisaks kodustele keeltele oskab ja mis
tasemel ta neid valdab.

K08. Kiisimuse eesmargiks on maaratleda kusitletava pdhiseisund uuringunadalal. Péhiseisundi maaramisel
tuleb eelkdige lahtuda sellest, kelleks kusitletav ennast ise peab. Samal ajal tuleb tahele panna, et tuleks
arvestada tavalist olukorda ning arvesse ei tule erandlik hetkeolukord. Ajutiselt t66lt puuduvad isikud (sh ka
rasedus- ja stnnituspuhkusel olijad, haiguse, vigastuse t6ttu jt sellistel pohjustel t66lt puudujad) on téétavad.
Samuti on juhut66 olemasolu td6tamine.

Kui isik vdiks korraga kuuluda mitmesse kisimuses nimetatud rihma (naiteks pensionarist koduperenaine),
siis margitakse see seisund, mis kusitletava arvates on olulisem. Kui isik ei oska olulisemat valida, siis
margitakse loetelus varem, st vaiksema numbriga toodud variant (selles nites tuleb isik liigitada
pensionariks).

K09-K11. Kusimuste eesmark on tuua selgust kusitletava elatusallikatesse ja sellesse, kuidas ta oma eluga
toime tuleb.

Palk, t66tasu — tasu t66 eest, mis saadakse rahas voi natuuras (toiduained, kiite vms); kdik t60 (ka juhutdd)
eest saadavad hlvitised, kaasa arvatud honorar, lepinguline tasu, preemia, samuti tikit66 korras tasustatud
t66 eest saadud tulu, jootraha ning komisjonitasu voi tddandjaga kokkulepitud protsent kaibest. Té6tasu on
ka mingi kindla t66, uurimuse voi projekti tarbeks saadud stipendium vdi muu raha.

Tulu ettevotlusest/ talupidamisest/ dritegevusest — tulu tootmis-, vahendus- voi aritegevusest, milles
kisitletav on ise aktiivselt tegev. See, kas tegemist on Uksikisiku voi ettevdttega, kas ettevote on
registreeritud voi mitte, ei ole oluline.

Omanditulu, sissetulekud kapitalilt (renditulud, dividendid, intressid) — tulu omandi (kinnis- véi vallasvara)
véljaturimisest, valjalaenatud raha voi hoiuse intressidest, aktsiadividendidest, ettevétlusest, aritegevusest
vBi mdnest muust tegevusest, milles kusitletav ei ole ise aktiivselt tegev.

Pension — vanadus-, rahva-, toitjakaotus- vdi mingi muu pension (v.a t6ovdimetuspension),.

Asutuse (institutsiooni) lalpidamisel — naiteks hoolealused hoolekandeasutustes (laste-, tldhoolde-,
erihooldekodud jms), ajateenijad kaitsevaeteenistuses, kinnipeetavad kinnipidamisasutustes vms.

Laenud — &ppelaenud voi muud kohe tarbimiseks mdeldud laenud. Ei arvestata eluruumide, hoonete vms
ostmiseks vbetud laene.

Hoiused, sadastud, vara muik — oma hoiuarvelt voetud raha; aktsiate voi fondiosakute, kinnis- voi vallasvara
midk, s.t varem kogutud vara realiseerimisest saadud elatis.

K13. Kusitakse ainult tdotavatelt isikutelt. Ametitihing on td6tajate huve esindav organisatsioon, sinna ei saa
kuuluda ettevodtete juhid.

K14. Teenistujate Ametilitude Keskorganisatsiooni TALO liikmesliidud on:

Eesti Kérgkoolide, Teadus- ja Arendusasutuste Ametiliitude Unendus UNIVERSITAS
Eesti Haridustooétajate Liit (EHL)

Eesti Kultuuritddtajate Ametiliit (EKAL)

Eesti Koolijuhtide Uhendus (EKJU)

Eesti Teatriliit (ETL)

Eesti Inseneride Kutseliit (EIK)

Eesti Radioloogia Uhing (ERU)

Ringhaalingu Tdotajate Ametiliit (RTAL)

Eesti Ajakirjanike Liit (EAL)

Eesti Treenerite Uhendus (ETU)

31



Eesti Maateenistujate Ametiliit (EMTA)
Tallinna Tolliametnike Ametitihing (TTAU)

Eesti Ametitihingute Keskliidu EAKL liikmed on:

Eesti Odede Liit

Energeetikatdotajate Ametitihingute Liit
Geoloogiatdotajate Ametitihing

Haritlaste Ametitihing

Kergetddstustdotajate Ametitihingute Liit
Keskastme Tervishoiutodtajate Kutseliit
Liinilennunduse Ametitihing

Meremeeste Ametithing

Meremeeste Séltumatu Ametilihing
Metallitéotajate Ametitihingute Fdderatsioon
Metsatdotajate Ametithing

Pdlevkivitootjate Ametithingute Liit
Raudteelaste Ametitihing

Riigi- ja Omavalitsusasutuste Td6tajate Ametithingute Liit
Side- ja Teenindustdotajate Ametitihingute Liit
Teenindus- ja Kaubandusttoétajate Ametitihing
Tervishoiutdotajate Ametithingute Liit
Transpordi- ja Teetd6tajate Ametitihing
Vedurimeeste Ametithing

K15. Kusitakse kaigilt.

OSA L. TERVIS JA TOOVOIME
Eesmark

Osa L eesmark on teada saada, kui palju on inimesi, kelle td6tamine on piiratud ja mis on piirangute
pdhjuseks. Kuna té6tamise voi mittetdotamisega seotud info on juba ankeedi pdhiosas kogutud, siis véimaldab
haiguste, tegevuspiirangute ja t666nnetuste fikseerimine anallitisida, missugustel téokohtadel esineb té6ga
seotud tervisehaireid, juhtub t666nnetusi, missugustel tddkohtadel tdétamine tekitab teatud tervisehairetega
inimestele rohkem probleeme, missugustel vahem ja missugustes valdkondades on rohkem abi vaja, et nad
saaksid seal tootada.

Moisted

Pikaajaline haigus v6i muu tervisehaire — haigus vdi muu tervisehaire, mis on juba kestnud vdi kestab
vahemalt 6 kuud.

Tegevuspiirangud — raskused, mida isik voib tegutsemise ajal kogeda. Tegutsemine on Ulesande taitmine
vOi tegevuse sooritamine isiku poolt.

Pikaajaline vaegus, puue vdi muu tegevuspiirang — vaegus, puue vdi muu tegevuspiirang, mis on juba
kestnud voi kestab vahemalt 6 kuud.

T666nnetus — akktervisekahjustus, mis saadi todulesannet taites, tddandja loal tehtaval t60l, tédajal (sh
tdéoaja hulka arvataval t6dvaheajal) voi muul tegutsemisel tddandja huvides.

Tbé6ga seotud tervisehdired — kutsehaigused ja kdik muud tervisehaired, mille tekkimise pdhjuseks on
kisitletava enda arvates olnud t66koht voi mis 166 tottu on slivenenud (v.a tédonnetused).

Kutsehaigus — t60keskkonna ohtlikkusest vai t66 laadist pohjustatud tervisekahjustus, mis on kantud
kutsehaiguste loetelusse.

Juhised

LO01. Vaga oluline on, et kiisimus oleks kisitletavale hasti arusaadav. Seeparast on vajalik, et kdik nimekirjas
olevad haigused ja tervisehaired saaksid ette loetud. See juhib tédhelepanu nii vdimalikele flusilistele kui ka
vaimsetele ja emotsionaalsetele terviseprobleemidele.

Réhutada tuleb séna “pikaajaline”. Sellega mdeldakse juhtusid, kus haigus vdi muu tervisehaire on juba
kestnud vahemalt 6 kuud véi on kestnud vahem kui 6 kuud, kuid tdendoliselt kestab edasi, kokku vahemalt 6
kuud.
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Naited

» Kaks kuud tagasi diagnoosis arst kusitletaval suhkruhaiguse. Kuigi uuringunadalal on haigus kestnud
ainult kaks kuud, on tdenaoline, et see on pikaajaline tervisehaire ja kestab rohkem kui 6 kuud
(LO106=jah).

» Kuu aega tagasi diagnoosis arst kisitletaval astma. Kuigi uuringunadalal on haigus kestnud ainult Gihe
kuu, on tdenaoline, et see on pikaajaline tervisehaire ja kestab rohkem kui 6 kuud (LO107=jah).

Pikaajaliste haiguste alla kuuluvad ka haigused, mis esinevad perioodiliselt (kord ilmneb, siis taandub, naiteks
seljavalu) voi episoodiliselt (haigushoona, naiteks langetobi).

Ka vigastus, mis on saadud dnnetuse tagajarjel, vdib olla pikaajaline tervisehaire, kui selle ravi kestab rohkem
kui 6 kuud.

Naide
Kusitletav sai liiklusdnnetuses raske, vaga komplitseeritud jalaluumurru. Ravi kestab 5 kuud ja taastusravi 3
kuud.

» Variant 1: Ravi vdi taastusravi uuringunadalal kestab. Kuna ravi ja taastusravi kestab kokku rohkem kui
6 kuud, siis kisitletaval on pikaajaline tervisehaire (L0102=jah).

» Variant 2: Ravi ja taastusravi on uuringunadalaks 16ppenud, kuid kisitletaval tekkis alaline tisistus. Sel
juhul on kusitletaval pikaajaline tervisehaire (L0102=jah).

» Variant 3: Ravi ja taastusravi on uuringunadalaks I6ppenud ja mingeid tisistusi ei tekkinud. Sel juhul ei
ole kusitletaval enam pikaajalist tervisehairet (L0102=ei).

Kui kusitletaval on pikaajaline tervisehaire, mis regulaarse ravimite vétmise korral vaevusi ei tekita, siis tuleb ka
see markida. Naiteks vdib mdningate vaimsete probleemidega isik (L0115=jah) ravimite toel igapdevaelus
hakkama saada voi diabeetik (LO109=jah) end insuliini toel hasti tunda. Neil juhtudel on tegemist pikaajalise
tervisehairega, sest ilma ravimiteta ei tulda toime.

Sama tervisehairet ei margita rohkem kui Ghe variandi alla. Naiteks vahkkasvaja margitakse ainult
“vahkkasvaja” (L0104=jah) alla, ei margita selle organi haigusena, mida ta kahjustab.

Infarkt margitakse “slidame-, vereréhu- vdi vereringehaired alla (L0106=jah).
Spetsiifilised dppimisraskused (dusleksia jms) margitakse ,0piraskused” alla (L0O112=jah).

Muud vaimsed, narvidega seotud v6i emotsionaalsed probleemid (L0115=jah) on naiteks skisofreenia, stress,
foobia, anoreksia jms.

Krooniline alkoholism, narkomaania jms margitakse ,muud pikaajalised tervisehaired* alla (L0217=jah).
Kisimuses LO1 ei kajastata puudeid, vaegusi ega muid tegevuspiiranguid, nende kohta on kisimus L0O4.

L02-L03. Juhul kui kusitletaval on mitu pikaajalist tervisehairet, tuleb tal paluda valida neist peamine s.o0 mida
ta ise kodige tdsisemaks peab. Lahtuda tuleb sellest, mis takistab kisitletava igapdevaelu kdige rohkem. Kui
tervisehaireid on rohkem kui kaks, tuleb markida ka olulisuselt jargmine.

L04. Lisaks haigustele ja muudele tervisehairetele voib inimestel olla raskusi igapaevaeluga toimetulekul ka
mone tegevuspiirangu (puue, vaegus jm) t6ttu. Vaga oluline on, et kiisimus oleks kusitletavale hasti
arusaadav. Seeparast on vajalik, et kdik nimekirjas olevad tegevuspiirangud saaksid ette loetud. See juhib
tahelepanu nii véimalikele flusilistele (kdndimine, istumine jm) kui ka meelelistele (ndgemine, kuulmine) ja
vaimsetele (malu-, keskendumis- ja suhtlemisraskused) tegevuspiirangutele.

Tegutsemine on tlesande taitmine voi tegevuse sooritamine isiku poolt. Tegevuspiirangud on raskused,
mida isik vbib tegutsemise ajal kogeda.

Puue on inimese anatoomilise, fisioloogilise vdi pstihholoogilise struktuuri voi funktsiooni kahjustus (naiteks
likumispuue, vaimne puue). Vaegus on inimese mdne vdime piiratus vdi puudulikkus mingi tegevuse
sooritamiseks (naiteks nadgemisvaegus, kuulmisvaegus).

Réhutada tuleb séna “pikaajaline”. Sellega mdeldakse juhtusid, kus vaegus, puue vdi muu tegevuspiirang on
juba kestnud vahemalt 6 kuud voi on kestnud vahem kui 6 kuud, kuid tdenaoliselt kestab edasi, kokku vahemalt
6 kuud.

Raskused nagemisega (L0401=jah) ja kuulmisega (L0402=jah) margitakse vaid siis, kui nagemine ei ole piisav
ka prille kandes voi kuulmine on hairitud ka kuulmisaparaadi kasutamisel.
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Nimetatud tegevuspiirangud viitavad konkreetselt selle tegevuse sooritamisele, mitte raskustele muude
funktsiooni kahjustuste t6ttu. Naiteks pimeda inimese puhul (L0401=jah), Uksk&ik kas ta kasutab vdi ei kasuta
jalutuskeppi voi juhtkoera abi, ei ole tegemist tegevuspiiranguga kéndimisel (L0403=ei).

Suhtlemisraskuste (L0406=jah) alla kuuluvad naiteks kogelemine jms, sinna ei kuulu keeleprobleemid, naiteks
ebapiisav riigikeele voi vdorkeelte oskus.

On vdimalik, et mdne tegevuspiirangu pdhjuseks on kisimuses L01 margitud tervisehaire. Sel juhul
kajastatakse see lisaks LO1-le ka kusimuses L04. Naiteks hingamisraskustega kusitletaval (L0107=jah) vdib
olla raskusi trepil kdndimisega (L0403=jah).

L05-L06. Juhul kui kusitletaval on mitu pikaajalist tegevuspiirangut, tuleb tal paluda valida neist peamine
peamine s.o mida ta ise kdige tdsisemaks peab. Lahtuda tuleb sellest, mis takistab kisitletava igapaevaelu
kdige rohkem. Kui tegevuspiiranguid on rohkem kui kaks, tuleb markida ka olulisuselt jargmine.

L08-L13. Kiisitakse nii todtavatelt kui ka mittetddtavatelt, vastavalt valitakse kiisimuse sénastus (‘on piiratud’
vOi ‘oleks piiratud’).

L08. Tervisehaire liigist séltuvalt voib kisitletaval olla raskusi teha t66d sama tulemuslikult kui tervel inimesel,
naiteks vasib ta kiiremini, on suuteline td6tama vaid méne tunni paevas, liigutused on aeglasemad jms.

L10. To6 liigi all mdeldakse naiteks seda, kas on tegemist kerge voi raske flisilise t66ga, vaimse tdé6ga, ainult
istudes tehtava t66ga, liikumist vajava t66ga, sise- voi valisruumides tehtava tddga jms. Olenevalt tervisehaire
liigist, voib teatud liiki t66 tegemine olla raskendatud.

L12. Liikkumispuudega inimeste probleemid on sageli takistuseks, et 66l kaia (naiteks ratastoolis inimesel).

L14. Kisimustega L08—L13 selgitati tervisehdire moju téovoimele. Kisimuse L14 eesméark on konkreetselt
uurida, kas t66tavad kasutavad toé6tamisel kdrvalist abi ja kas mitteté6tavad vajaksid abi, et t66le asuda.
Kdrvalise abi all mbeldakse pereliikmete, sugulaste, tuttavate, tddkaaslaste jt abi ja erimeetmeid té6kohal
(naiteks erivarustus, tblge viipekeeles, tingimused ratastooliga liikumiseks jms).

L15 Silmas on peetud selliseid té0kohti, kus on loodud eritingimused spetsiaalse varustusega vdi té6koha
kohandamisega osaliselt to6voime kaotanud inimese jaoks.

Spetsiaalne varustus on naiteks kohandatud telefon, arvuti, ekraanilugeja, printer, kbne sintesaator jms.
Kohandamised toé6kohal on naiteks parkimisvdimalus puudega inimesele, kaldtee hoonesse sisenemisel,
ratastooli mahutav lift, tualett puudega inimesele, spetsiaalne té6laud jms.

Sageli kajastub téokoha kohandamine osaliselt tdévoime kaotanud inimese jaoks ka asutuse/ettevotte nimes,
naiteks Pimedate Tookeskus “Hariner”, Merimetsa Tugikeskus, Pimedate Infolhing “Helikiri” jms.

L16. Spetsiaalse téokorralduse all mdeldakse kdikvdimalikke Gmberkorraldusi ja meetmeid, mis on tehtud
eesmargiga toetada tervisehairete voi tegevuspiirangutega inimeste té6tamist,

Naited

> Umberkorraldused t66 liigi osas: véimalus teha flisiliselt kergemat t6dd, ainult siseruumides
tehtavat t66d, ainult istudes tehtavat t66d jms.

> Umberkorraldused t66 hulga osas: isiku té6tundide kohandamine vastavalt tema vajadustele (vahem
toé6tunde, pikemad puhkepausid vms

> Umberkorraldused t66aja osas: tédgraafiku kohandamine vastavalt tema vajadustele
» Kaugtdotamine: kodus té6tamise voimaldamine spetsiaalse arvutilihenduse kaudu

L17. Pdhjuseks miks tédtamine on piiratud ei pruugi olla ainult tervislikud péhjused, vaid ka mitmed muud
valistegurid. To6tamise piiratuse all on méeldud piiranguid t606 liigi, t66 hulga voi kodust tddle ja todlt koju
likumise osas.

Kusitakse nii tootavatelt kui ka mittetootavatelt, vastavalt valitakse kiisimuse sénastus (‘on’ voi ‘oleks’).
Mitteté6tavate puhul on tegemist hiipoteetilise (oletusliku) kiisimusega ja seetottu vdib vastamine olla
raskendatud. Kusitleja peab sel juhul kUsitletavale selgitama, et kiisimus on véimaliku t66tamise kohta Uldiselt,
mitte hetkeolukorra kohta. Kui vaatamata selgitustele, kusitletav siiski ei oska sellisele oletuslikule kiisimusele
vastata, on mittevastamine aktsepteeritav.

Juhul kui kusitletav Utleb, et t6dl kaimine on piiratud transporditeenuste liiga kalli hinna tttu, siis see
margitakse ,muudel pohjustel“ alla (L178=jah), mitte ,kodust t6dle ja t60It koju sbitmiseks
transpordivoimaluste puudumise téttu” alla (L173=ei).
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L19A-L19C. Tooonnetuste kohta kusitakse ainult neilt, kes t66tasid viimati mitte rohkem kui 12 kuud tagasi.
Naiteks kui uuringunédala viimane paev on maikuus, siis kiisitakse neilt, kes viimati td6tasid eelmise aasta
maikuus vai hiljem.

L20. T666nnetus on akktervisekahjustus, mis saadi tédulesannet taites, tddandja loal tehtaval t66l, tooajal
(sh tdéoaja hulka arvataval toovaheajal) voi muul tegutsemisel tddandja huvides.

Kodik téékohal juhtunud énnetused on t666nnetused, sh I6una-, kohvi- véi muu pausi ajal juhtunud
onnetused, kui téokohalt ei lahkutud.

Koik tdédajal juhtunud dnnetused on t66dnnetused, sh ka need, mis ei juhtunud isiku tavalisel téokohal.
Naiteks 6nnetus auto, bussi, rongi, laeva vm transpordivahendiga, libisemine vdi kukkumine (kdnniteel,
trepil), kallaletung tdnaval jms, kui see juhtus té6Ulesannet taites, teel tddga seotud asjaajamisele voi
komandeeringu ajal. Ka on hélmatud 6nnetused mis tahes transpordivahendite saabumis- ja lahtepunktides
(naiteks raudteejaamad, bussijaamad, lennujaamad, sadamad jne).

Kdik komandeeringu ajal juhtunud dnnetused on t666nnetused. Juhul kui kisitletav I8ks komandeeringusse
otse kodust (ei lainud kdigepealt tookohale ja sealt komandeeringusse), siis on ta komandeeringus kodust
lahkumise hetkest. Kui ta l1aks kdigepealt to0kohale ja sealt komandeeringusse, siis on ta komandeeringus
tookohalt lahkumise hetkest. Komandeering 16peb kas tookohale voi koju (kui ei lainud kdigepealt tookohale)
naasmise hetkel.

Ei ole oluline, kas dnnetus ametlikult to6dnnetusena registreeriti voi mitte. Kui sisuliselt oli tegemist
té6dnnetusega, siis on L20 vastus jaatav.

Téoonnetuseks ei loeta dnnetust, mis juhtus teel kodust tddle voi toOIt koju. Samuti ei loeta tdd6nnetuseks
onnetust, mis juhtus Idunavaheajal valjaspool téokohta, naiteks teel kohvikusse.

Kisimus L20 on t666nnetuste kohta, mida ei tohi segi ajada kutsehaiguste ja muude t66ga seotud
tervisehairetega, mida kajastatakse kusimustes L25-L27. T668nnetuse puhul on alati tegemist
akktervisekahjustusega, haigused aga kujunevad pikema aja jooksul. Ménikord on raske vahet teha, kas
tegemist oli dnnetuse voi haigusega. Naiteks kui ehitustddline vigastab selga akilise liigutuse tulemusena,
siis on tegemist t666nnetusega. Kui seljavalu tekkimise pdhjuseks on eelmisel paeval téstetud suured
raskused, on tegemist tddga seotud haigusega.

Kisitakse t66dnnetuste kohta, mis juhtusid 12 viimase kuu jooksul arvestades uuringunadala viimasest
paevast. Naiteks kui uuringunadala viimane paev on 7. mai, siis Iahevad arvesse t666nnetused, mis juhtusid
ajavahemikul eelmise aasta 8. maist kuni kdesoleva aasta 7. maini.

Juhul kui kusitletavaga juhtus 12 viimase kuu jooksul rohkem kui ks td6dnnetus, esitatakse jargmised
kisimused L22-123 iga juhtunud dnnetuse kohta.

L22. Kisimuse eesmark on fikseerida andmed tddkoha kohta, kus t666nnetus juhtus. Selleks on vajalik
markida, missuguses ankeedi osas need kajastuvad. Naiteks kui tegemist on klsitletava praeguse
pohitdéoga, siis on andmed kirjas osas D (vastusevariant 1).

Margitakse ainult Uks vastus, vastusevariantide loetelus eespool olev. Naiteks kui téd6nnetus juhtus
praegusel pohitddl ja see on sama t66, mis aasta tagasi, siis on té6koha andmed kirjas nii osas D kui ka
osas |. Sel juhul margitakse vastuseks vastusevariant 1 (osa D).

Kdigi nende tookohtade puhul, mida ankeedis kajastatud ei ole (t66tas seal rohkem kui 10 aastat tagasi,
teine kdrvalt6d vms), on vastuseks “Muu té66koht” (vastusevariant 5).

L23. Pdevade arvuna, mis kusitletav té6dnnetuse t6ttu t66lt puudus, arvestatakse kalendripdevi, st
nadalavahetused, riigiplihad jms kaasa arvatud. Arvesse lahevad ainult need paevad, mil kusitletav ei
tootanud selle tédonnetuse tagajarjel. Kui ta oli juba dnnetusest paranenud, kuid ei naasnud t66le muul
pdhjusel (muu haigus, perekondlikud pdhjused vm), siis seda aega ei arvestata.

Kui td6dnnetuse téttu toolt puudunud kisitletav asus esialgu tddle osaajaga ja hiljem taisajaga, siis
arvestatakse ainult seda perioodi, mil ta Gldse ei to6tanud, st kuni osaajaga td6dle asumiseni.

Kui kUsitletav ei puudunud uldse véi puudus vahem kui 1 paev, markida 0 paeva. Kui kisitletav ei oska 6elda
tapset paevade arvu, markida nadalate voi kuude arv.

L24. Todga seotud tervisehairete kohta kisitakse 15—-64-aastastelt.

L25. T66ga seotud tervisehaired on kutsehaigused ja kdik muud tervisehaired, mille tekkimise pdhjuseks on
kisitletava enda arvates olnud t66koht vdi mis t66 tottu on siivenenud.

Silmas tuleb pidada kaiki téokohti, mis kusitletaval on praegu véi on olnud kunagi varem. Naiteks
tervisehaire, mis tekitas vaevusi 12 viimasel kuul vois olla pohjustatud t66st, mida tehti aastaid tagasi. Té6ga
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seotud on ka tervisehaire, mis tekkis kunagi varem ja mille tekkimise pdhjus ei olnud td6ga seotud, kuid mille
suvenemise pdhjustas naiteks praegune t66koht. Té6ga seotud tervisehaire on ka gripp, kui kisitletav on
veendunud, et sai nakkuse t606 juures. Samuti kuuluvad siia kbik vaiksemad t66ga seotud tervisehaired, mis
igapaevategevust ei piiranud, kuid tekitasid vaevusi.

Kutsehaigus on tdokeskkonna ohtlikkusest véi 166 laadist pohjustatud tervisekahjustus, mis on kantud
kutsehaiguste loetelusse. Tdodtajal kutsehaigust voi muud td6ga seotud haigust kahtlustav arst saadab
tootaja todtervishoiuarsti juurde. Tébtervishoiuarst teavitab tdéotajal kutsehaiguse voi t60st pohjustatud muu
haiguse diagnoosimisest ka té6andjat.

Nii nagu t666nnetuste puhul, ei ole ka siinkohal oluline, kas haigus on kutsehaigusena diagnoositud voi kas
Uldse arsti poole p6drduti. Kui sisuliselt on tervisehaire td6ga seotud, siis on vastus jaatav.

L27A-L27C. Paevade arvuna, mis kusitletav 12 viimase kuu jooksul tddga seotud tervisehairete tottu toolt
puudus, arvestatakse kalendripdevi, st nadalavahetused, riigiplhad jms kaasa arvatud. Arvesse lahevad
ainult need paevad, mil kusitletav ei t66tanud té6ga seotud tervisehairete téttu. Kui ta oli juba t66ga seotud
tervisehairest paranenud, kuid ei naasnud t66le muul pdhjusel (muu haigus, perekondlikud pdhjused vm),
siis seda aega ei arvestata.

Kui ta puudus t6dga seotud tervisehairete tottu aasta jooksul mitmel perioodil, siis liidetakse kéik need
puudutud paevad kokku.

Kui td0ga seotud tervisehaire téttu to0It puudunud kisitletav asus esialgu t66le osaajaga ja hiljem taisajaga,
siis arvestatakse ainult seda perioodi, mil ta Gldse ei td6tanud, st kuni osaajaga t66le asumiseni.

Kui kusitletav ei puudunud tldse vdi puudus vahem kui 1 paev, markida 0 paeva. Kui kisitletav ei oska 6elda
tapset paevade arvu, markida nadalate voi kuude arv.

L28. Oluline on, et kisitleja oma hoiakuga vastamist kuidagi ei mojutaks. Naiteks vdib kroonilise haiguse voi
tervisehairega inimene ja/vdi elatanud inimene hinnata oma tervist vaga heaks. Hinnang tuleb anda tervisele
uldiselt, mitte tervisele antud hetkel. Mdeldud on nii vaimset kui ka flusilist tervist.
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ESTONIAN LABOUR FORCE SURVEY 2011

Household questionnaire

SECTION A Interviewer's SECION .......couvieiieiiiiie e,
SECTION YA Household characteristics.........coooviiviiiiiiiiiiiiieeceeeeeeen
SECTION YB Household relations .........o.oeveiieiiei e
SECTION YC Demographic data..........ccccoevviviiiiiiiiiiie e
SECTION YD Living conditions .........cccouuiuiiiiiiiieiiiieeiiiii e

Interviewer’s section (continuation) ..............ccccceeveeveennnnnn.

Reference week | | | I O I T I I
number day month day month year

Quarter ||

Household number || | | | | |

Tallinn 2011



SECTION A. INTERVIEWER’S SECTION

Kviis |MODE OF INTERVIEW
1 LAPTOP INTERVIEW
2 PAPER QUESTIONNAIRE
Rez |[REGIME:
1 - INTERVIEWER
2 - ENCODER
Kys |CODE OF INTERVIEWER L1
Kpk [SURVEYAREA | | | | |
Kjuht |INTERVIEWER MANAGER'S AREA | |
A01 |DATE OF INTERVIEW AO01K. DATE OF CONTINUATION IN CASE OF
INTERRUPTION
A ||_|_|IDAY |__|__| DAY
B ||| MONTH ||| MONTH
C 1L I IYEAR ||| | |YEAR
A02 [STARTING TIME OF THE IN CASE OF INTERRUPTION,
INTERVIEW STARTING TIME OF CONTINUATION
A |_|_IHOUR |__|__|HOUR
B |_|_|MINUTES |__|_| MINUTES
A03 [PLACE OF INTERVIEW
1 RESPONDENT’S PLACE OF RESIDENCE
2 RESPONDENT’'S WORKPLACE/SCHOOL
3 PLACE OF RESIDENCE OF RESPONDENT’S RELATIVES OR ACQUAINTANCES
4 INTERVIEWER’S WORKPLACE/ PLACE OF RESIDENCE
5 INSTITUTION
6 ELSEWHERE, (WRITE WHERE) ...ttt e st s e st e e smbeessnneenneaennns
A04 (HOUSEHOLD’S PLACE OF RESIDENCE
Village/boroUGhAOWN/CILY . ... .. e
AO04AK |Areacode| | | | _|Filled automatically!
Tyypnim|Settlement type .................... (village/borough/town/city) Filled automatically!
Tyyp [Settlement type code |__| Filled automatically!
Valdnim |Township/city name ..................... Filled automatically!
Vald ([Township/city code || | | Filled automatically!
MK |County ......cooviiiiiinn, Filled automatically!
Maakond| County code | | | Filled automatically!

QUESTIONNAIRE USER’S INSTRUCTIONS:

- THE FIRST COLUMN CONTAINS THE CHARACTERISTIC'S NAME

- THE ROUTINGS WITH DIRECTIONS FOR WHAT QUESTION TO CONTINUE WITH, WHEN THEY
ARE NEEDED, CAN BE FOUND IN THE LAST COLUMN OR BEHIND AN ANSWER OPTION

- WHEN NECESSARY THE ROUTING CAN BE FOUND IN FRONT OF THE QUESTION

-  THE TEXT IN ITALICS |S ADDITIONAL INFORMATION FOR THE INTERVIEWER

- THE INTERVIEWER MUST READ THE TEXT UP TO THE SENTENCE TERMINATOR: A DOT OR A
QUESTION MARK. IF THE DOT OR QUESTION MARK IS AT THE END OF THE ANSWER OPTIONS,
THEN THOSE MUST BE READ TO THE RESPONDENT AS WELL.

- WHEN AN ANSWER OPTION HAS THREE DOTS IN FRONT OF IT, THE INTERVIEWER MUST
REREAD THE QUESTION BEFORE EVERY ANSWER OPTION.

- THE OPTION “OTHER” MUST BE READ TO THE RESPONDENT IF IT IS NOT CAPITALIZED, AND
NOT BE READ WHEN IT IS CAPITALIZED.

- CAPITALIZED TEXT IS MEANT AS ADDITIONAL INFORMATION FOR THE INTERVIEWER AND IT IS
NOT READ TO THE RESPONDENT

THE Q:,I' SIGN INDICATES THAT THE CARD BOOK SHOULD BE USED TO SHOW THE RESPONDENT
RESPONSE OPTIONS TO THE QUESTION. THE DATA ENTRY PROGRAMME IN THE LAPTOP USES THE
WORD “CARD” TO INDICATE THIS NEED.



SECTION YA. HOUSEHOLD CHARACTERISTICS

The first part of the survey concerns the structure of your household and general information about the members
of your household. A household is a group of people who live in a common dwelling (at the same address) and
share joint financial and/or food resources. Persons included in the household are members of the household. A
household may also consist of one member only.

HOUSEHOLD MEMBERS ARE PEOPLE WHO SHARE IN THE HOUSEHOLD’S EXPENSES, LIVE IN THE
COMMON DWELLING AND HOLD NO PERMANENT RESIDENCE ELSEWHERE. TEMPORARILY ABSENT
HOUSEHOLD MEMBERS SHOULD BE CONSIDERED MEMBERS IF THEY:
- HAVE NO OTHER MAIN DWELLING, HAVE RETAINED ECONOMIC TIES WITH THE HOUSEHOLD
AND THEIR ABSENCE IS NOT SHORTER THAN 1 YEAR.
- ARE CHILDREN ABSENT DUE TO STUDIES OR A PARTNER ABSENT DUE TO WORK.

| Y | How many people belong to your household? ] |

Please state the names of your household members.

THE WRITING HAS TO BE STARTED FROM THE PERSON WHO MAINLY ANSWER TO THE QUESTIONS THEN
HIS/HER SPOUSE OR PARTNER, CHILDREN AND OTHER MEMBERS!

_, | Column number 01 02 03 04 05 06
BX

YO |2 [ e e
First name

LYA1| Please indicate /YO0/'s
gender. || || || || || ||
1—male

2 —female

YA2 | Indicate the date of
birth of /YO/ Day L [ || || L e

Month ||| || || | ||| |||
Year A Y 1 [ A
YX2 | ROUTE QUESTION: <=13 >
PERSON’S CURRENT AGE YX3
(A01-YA2) (N I U I A O O 14>
YA5
YA3| What is the legal
Yt marital status of /Y0/
1 Single, never been || || || || || ||
married 1,34 >
2 Married YAS
3 Divorced
4 Widowed?
YA4 | Does /YO0/ live with
his/her legal spouse?
1 Yes || || || || || || 1>
2 No YX5

YAS5| Is /YO/ married by
common law?

1 Yes || || || || || ||
2 No

YX5 | ROUTE QUESTION: IS THERE ONLY 1 MEMBER IN HOUSEHOLD? (Y=1)
1YES > YC1 2 NO-> CONTINUE WITH THE NEXT MEMBER, IF LAST MEMBER CONTINUE YB1




SECTION YB. HOUSEHOLD RELATIONS

Next we will ask about relations of kinship in the household to determine your household type.

THE RELATIONS HAVE TO BE ASKED BY ROWS. FIRST WRITE DOWN WHO THE SECOND PERSON IS
TO THE FIRST, THEN THE THIRD PERSON TO THE FIRST, THE THIRD PERSON TO THE SECOND AND
SO ON. THE DATA ENTRY PROGRAMME PROVIDES THE CORRECT NAMES FOR EACH QUESTION.

vyB1 | Whois /YO in column 2 to /Y0 in column 1?
01 Spouse or partner

-
o

-—
—

{:} 02 Child (incl. adopted)

03 Foster child (incl. partner’s or spouse’s child
who is not a biological child)

]
N N

04 Parent
05 Foster parent (incl. for partner's/spouse’s

H R R R >

child who is not a biological child)

06 Grandparent (incl. their
Partner who is not a biological grandparent)

| BN BN BN BN

07 Grandchild (incl.
Adopted or a spouse’s/partner’s grandchild

BN BN BN B B EN-

[ N BN BN BN BE B N

who is not a biological grandchild)

08 Daughter/son-in-law (incl. (foster) child’s
spouse or partner)

N BN BN BE BE BN BN RN

09 Mother/father-in-law (incl. spouse’s/partner’s
(foster) parent)

o|lo|N|lo|lalsr|lw|N|a] Y
H(H HEE EHE EE N N ©

12 Sister/brother (incl. step sister/brother)
10 Other relative or non-relative

-
o

—
-—

Y
N

SECTION YC. DEMOGRAPHIC DATA

Next we will ask about the demographic data of your household.

YX1 | Column number 01 02 03 04 05 06

YC1 | What is the ethnic
nationality of /YQ/? | | | | | |

1 Estonian | o e ] ]
YCin 2Russian | ] e e ] ]
YC1K 3 Other. SPECIFY | ||| 10 e e e e e

Yc2/| Indicate the
citizenship of /Y0/.
1 Estonian || || || || || ||
2Russian | ] e e e
YC2n 3 Other. SPECIFY | oo | i | e | e | |,
YC2k 9 Unspecified [ 1 I s I T I 9 O

Yc3 | Indicate the country of
birth of /YO/. | | e | | e | |
IFYA2YEARBETWEEN | ... | oo [ e | i [ | e
1920-1945 AN

vC3K ADDITIONAL TEXT N Y I I Y N A Y I I
APPEARS: SPECIFY IF
PERSON WAS BORN IN
PETSERI COUNTY OR
THE AREA BEHIND RIVER
NARVA IN THE FORMER
TERRIROTIES OF THE
ESTONIAN REPUBLIC
THAT NO LONGER
BELONG TO ESTONIA. IF
YES, WRITE THE
FORMER ESTONIAN
TERRITORY OF
PETSERIMAA OR THE
AREAS BEHIND RIVER
NARVA.




YC4

[TO BE ASKED IF
BORN OUTSIDE OF
ESTONIA]
Since what date has ...
been living in Estonia? ||_| | | {1 1 1 I L 1 ]
Year
[TO BE ASKED IF
CURRENT OR
PREVIOUS YEAR]
Month | || [ |l | b | e )
NB! If moved to
Estonia more than
once, record the date
of the last move.

YC5

8%

Is ... living...

1 Together with the
household

2 Separately

3 Alone

SECTION YD. LIVING CONDITIONS

YD18
YD18v

YD18
YD18eu

How much money is there in your household to be spent in a month usually including all incomes?
Do you prefer to say in euros or in kroons?
Say the average sum in euros / kroons.
EUR EEK Sum
1 2 Y
999998 REFUSAL
999999 DO NOT KNOW

| > FINAL SENTENCE

YD19
YD19eu

8%

Please indicate which of the following intervals the average monthly net income in your household falls into
including all incomes in euros or in kroons? Is it ...
In euros

1 up to 300 euro

2 301 —450 euro

3451 —-600 euro

4 601 — 850 euro

5851 — 1100 euro

6 1101 — 1550 euro

7 1551 euros or more?

In kroons

1 up to 4500 kroons

2 4501-7000 kroons

3 7001-9500 kroons

4 9501-13 000 kroons
513 001-17 000 kroons
6 17 001-24 000 kroons
7 24 001 kroons or more?

FINAL SENTENCE: WE HAVE REACHED THE END OF THE SURVEY: THANK YOU VERY MUCH FOR

YOUR

COOPERATION!




INTERVIEWER’S SECTION (CONTINUATION)

A05
A
B

FINISHING TIME OF INTERVIEW
|| |HOUR
||| MINUTES

A06

LANGUAGE OF INTERVIEW
1 ESTONIAN
2 RUSSIAN

'nrnUOWZDg
N

WHO ELSE WAS PRESENT AT THE INTERVIEW? [NOTE ALL PERSONS]
1 NOBODY

2 CHILDREN UNDER 6 YEARS

3 CHILDREN AGED 6 AND OLDER

4 SPOUSE (PARTNER)

5 OTHER RELATIVES

6 OTHER ADULTS (NON-RELATIVES)

A08

WHAT IS THE NUMBER OF THE RESPONDENT WHO MAINLY ANSWERED THE QUESTIONS?
COLUMN NUMBER |__|_|

A09

THE INTERVIEW WENT...

1 VERY WELL

2 WELL

3 SATISFACTORILY

4 WITH DIFFICULTIES [EXPLAIN UNDER A16]

5 WITH GREAT DIFFICULTIES [EXPLAIN UNDER A16]

A10

HOW WAS THE QUESTIONNAIRE FILLED?
1 FACE-TO-FACE INTERVIEW

2 TELEPHONE INTERVIEW

3 SELF-ADMINISTERED QUESTIONNAIRE
4 OTHER. SPECIFY

A16

COMMENTS ABOUT THE INTERVIEW [WRITE ABOUT ALL DISTURBING FACTORS]

A17

INITIAL STATUS OF QUESTIONNAIRE Filled only in laptop!
1 - INCOMPLETE

2 -ENTERED

3 —TO BE SPECIFIED

4 — COMPLETED

A18

FINAL STATUS OF QUESTIONNAIRE Filled only in laptop!
1-SENT
2 —UNSENT
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SECTION A. INTERVIEWER’S SECTION

Kviis | MODE OF INTERVIEW
1 LAPTOP INTERVIEW
2 PAPER QUESTIONNAIRE
Rez | REGIME
1 INTERVIEWER
2 ENCODER
Kys | CODE OF INTERVIEWER| | | |
Kpk | SURVEYAREA| | |||
Kjuht | INTERVIEWER MANAGER'S AREA |_|
A01 | DATE OF INTERVIEW AOTK DATE OF CONTINUATION IN CASE OF INTERRUPTION
A | |_|_|DAY |__|_| DAY
B ||_|_|MONTH |_|_| MONTH
C |__|__|__|__|YEAR |__|__I_|_|YEAR
A02 | DATE OF INTERVIEW AO2K IN CASE OF INTERRUPTION,
STARTING TIME OF CONTINUATION
A | |_|_|HOUR | |_|HOUR
B ||_|_|MINUTES |_|_| MINUTES
A03 | PLACE OF INTERVIEW

1 RESPONDENT'S PLACE OF RESIDENCE

2 RESPONDENT’S PLACE OF WORK /SCHOOL

3 RESPONDENT'S RELATIVES’ / FRIENDS’ HOME

4 INTERVIEWER'’S PLACE OF WORK / PLACE OF RESIDENCE
5 INSTITUTION

6 ELSEWHERE (WRITE WHERE)

QUESTIONNAIRE USER’S INSTRUCTIONS:

THE FIRST COLUMN CONTAINS THE CHARACTERISTIC’'S NAME

THE ROUTINGS WITH DIRECTIONS FOR WHAT QUESTION TO CONTINUE WITH, WHEN THEY
ARE NEEDED, CAN BE FOUND IN THE LAST COLUMN OR BEHIND AN ANSWER OPTION

WHEN NECESSARY THE ROUTING CAN BE FOUND IN FRONT OF THE QUESTION

THE TEXT IN ITALICS IS ADDITIONAL INFORMATION FOR THE INTERVIEWER

THE INTERVIEWER MUST READ THE TEXT UP TO THE SENTENCE TERMINATOR: A DOT OR A
QUESTION MARK. IF THE DOT OR QUESTION MARK IS AT THE END OF THE ANSWER OPTIONS,
THEN THOSE MUST BE READ TO THE RESPONDENT AS WELL.

WHEN AN ANSWER OPTION HAS THREE DOTS IN FRONT OF IT, THE INTERVIEWER MUST
REREAD THE QUESTION BEFORE EVERY ANSWER OPTION.

THE OPTION “OTHER” MUST BE READ TO THE RESPONDENT IF IT IS NOT CAPITALIZED, AND
NOT BE READ WHEN IT IS CAPITALIZED.

CAPITALIZED TEXT IS MEANT AS ADDITIONAL INFORMATION FOR THE INTERVIEWER AND IT IS
NOT READ TO THE RESPONDENT

THE {:} SIGN INDICATES THAT THE CARD BOOK SHOULD BE USED TO SHOW THE RESPONDENT

RESPONSE OPTIONS TO THE QUESTION. THE DATA ENTRY PROGRAMME IN THE LAPTOP USES THE
WORD “CARD” TO INDICATE THIS NEED.




SECTION C. LABOUR STATUS DURING THE REFERENCE WEEK

The following questions are about last week (reference week), from Monday .................. (date) to Sunday
.................... (date).
CO01 | During last week, did you work at least one hour and were (will be) paid for it?

1 Yes > SECTION D 2 No

C02 | During last week, were you employed in entrepreneurship, business activities, individual work, as a
freelancer or as a registered entrepreneur and were earning (will earn) a profit for it?
1 Yes > SECTION D 2 No
C03 | During last week, were you working without direct pay in a family enterprise or on a farm, of which profit
you get part?
1 Yes > SECTION D 2 No
C04 | During last week, were you engaged in producing agricultural products for sale?
1 Yes > SECTION D 2 No
CO05 | During last week, did you have a job, which you were absent from, or a business activity in which you
were temporarily absent? 1 Yes 2 No > SECTION G
C06 | Why were you absent from work?
01 Vacation 10 Other personal or family responsibilities
%:} 02 Lay off 11 Work schedule, free season
03 Public holiday 12 Strike, lockout
04 Studies 13 Weak demand, scarcity of orders, clients,
05 Training employer’s economic difficulties
06 Own illness, injury or temporary disability 14 Shortage of raw materials, equipment, technical
07 Pregnancy or childbirth leave failure
08 Parental leave 15 Bad weather
09 Need to take care of children or 16 OTHER. SPECIFY ...

incapacitated adults

C07 | Do you expect that you can return to this work after the period of absence?
1 Yes 2 No > SECTION G
C08 | How long do you absent from the job (total of the time you already have been absent plus the time
remaining until the end of the absence)?
1 Up to 3 months> SECTION D 2 More than 3 months
C09 | INTERVIEWER CHECKPOINT
A DID THE RESPONDENT ABSENT FROM WORK DUE TO PREGNANCY OR CHILDBIRTH LEAVE
(C06=07)? 1 YES - SECTION D 2 NO
C09 | Are you paid (receiving a wage, salary or social allowances) for the time you have been absent from
B the job last week ...
ij} 1 corresponding to half or more of the salary
2 corresponding to less than half of the salary> SECTION G
2 not paid? > SECTION G
C10 | INTERVIEWER CHECKPOINT

IS THE RESPONDENT ON PARENTAL LEAVE (C06=08)?
1 YES > SECTION G 2 NO

SECTION D. MAIN JOB

D01 [Please indicate the full name of the enterprise /institution where you are currently employed.

D02A | What is the main economic activity of this enterprise/institution? ...
n CLASS DESCRIPTION. FILLED AUTOMATICALLY! ..ottt e e
k| |

DO02A | Do you work in a local unit of this enterprise/institution that has a different address?

X 1 Yes > DO01all 2 No
DO02A | Do you work in a local unit of this enterprise/institution that has a different field of activity?
Y 1Yes 2 No > D03A
D01 |Please indicate the full name of local unit where you are currently employed.
Al |

D02B | What is the main economic activity of this branch.............ccooi i,
n CLASS DESCRIPTION. FILLED AUTOMATICALLY! ..ottt ettt s
k(|

DO03A |What is Your occupation? Please indicate your occupational title. ............cooeieiiiiiiiiiiiiee e,




D03B | Please describe the main tasks Of YOUT JOD. ..o
n CLASS DESCRIPTION. FILLED AUTOMATICALLY!...ooiiiieiie ettt e e
S |

D04 | Do you have supervisory responsibilities (do you supervise other employees, take charge of the work

A done etc)? 1 Yes 2 No -> D05
D05 ([To which of the following groups do you belong? Are you an ...

1 employee 4 sole proprietor 7 unpaid family worker
‘I:} 2 employer 5 farmer with no paid employees 8 member of a co-operative?
3 farmer with paid employees 6 freelancer 9 OTHER. SPECIFY
2 to 9 > DO7A
D06 |Under which kind of contract do you work? Is it ...
A 1 written regular employment contract—> DO7A 5 authorisation contract
2 written fixed-term employment contract 6 contract with a temporary employment agency
-ﬁj— 3 contract of agreement 7 verbal employment contract
4 contract for services incl public service> DO7A 8 verbal agreement?
D06 [For how long time you have this contract (agreement)?
B ||_|_|years
|__|__| months
|| | weeks

DO07A |How many persons are employed at this enterprise?

B |1 1t010 > How many? |__|_| 3 20to49 5 100 to 199 7 500 to 999
_Z;‘} 2 11t0 19 4 50 to 99 6 200 to 499 8 1000 or more
D08 |Where is your workplace situating? In case the departments of the enterprise are locating in different

places, give the name of the place where you yourself mainly worked during the reference week.
Village/township/town ..., I
County ..o
Country ..o
Code of enterprise/organisation Y Y Y
D09 [When did you start at this job?

A Year |_ ||| |

B Month | | |
D10 (INTERVIEWER CHECKPOINT. DID HE/SHE START DURING LAST 12 MONTHS (See D09)?

1 Yes 2 No-> D12
D11A |How did you find this job?

01 Asked relatives or friends 09 Returned to my previous job after military
02 Responded to job advertisements service
03 Placed job seeking advertisements 10 Returned to my previous job after parental leave
04 Contacted employers directly 11 In connection with closing down / reorganisation
05 Through Unemployment Insurance Fund of the enterprise

(prev. Labour Market Board) = D12 12 (Better) job was offered, did not seek it
06 Through private employment 13 Second job became main job

bureau 14 OTHER. SPECIFY ...

07 By starting own business/farm
08 Started working on a family farm / in a family enterprise

D11B

\Was the Unemployment Insurance Fund (prev. Labour Market Board) involved at any moment in finding
this job? Did you ...
[CODE ALL ANSWERS]

1 get information about employer from there

2 find job advertisement on the information board of the Unemployment Insurance Fund

3 find job advertisement on the web site of the Unemployment Insurance Fund

4 find job on, another way via Unemployment Insurance Fund. SPECIFY

5 get this job without assistance of the Unemployment Insurance Fund?

D12 |Who is the owner of this enterprise?

10 State (Republic of Estonia) 40 Foreign person in private law 90 OTHER. SPECIFY
'Z:} 20 Local municipality 50 Estonian and/or foreign person

30 Estonian person in private law in private law

30 to 90> D14
D13 |Is this enterprise/organisation profit-oriented or budget-financed?

11 Profit-oriented 12 Budget-financed




D14

Is it a permanent or a fixed-term job? Isita ...

'3:} 1 permanent job > D17 4 seasonal job
2 training (apprenticeship, practice, etc.) 5 odd job
3 probation time job 6 other fixed-term job? Specify, which kind ...............
D15 |What is your reason for a fixed-term job? If you ...
‘Q’ 1 did not want permanent job 3 don’t have any preference?
2 wanted permanent job, but have not found
D16 |How many more months can you have this job? OR How many more months your probation period
lasts?
||| months
D17 [Do you have a full-time or part-time job in this enterprise/organisation?
1 Full-time > D19 2 Part-time
D18 |Why do you work part-time?
A |01 Studies 08 Scarcity of raw materials,
_3:} 02 Own illness, injury or disability employer’s economic difficulties
03 Pregnancy or childbirth leave 09 At this job, less than 35 hours per week is
04 Parental leave considered full-time
05 Need to take care of children or incapacitated adults10 Did not find full-time work
06 Other personal or family responsibilities 11 Did not want to work full-time
07 Little work, few orders 120THER.SPECIFY .....cooiiiiiiiiiien,

01 to 03, 06 to 12 > D19

D18 |Do you work part-time because suitable care services for children are not available or affordable?
B 1 Yes
2 No, other reason
D18 Do you work part-time because suitable care services for adults are not available or affordable?
C 1Yes
2 No, other reason
D19 [How many hours per week do you usually work at this job?
|__|__|__|hours 999 HARD TO SAY, HOURS WORKED VARY CONSIDERABLY
FROM WEEK TO WEEK OR FROM MONTH TO MONTH
D20 [Please, try to remember how many hours did you actually work at this job last week.
A [Monday |__|_| hours
B ([Tuesday |__|__| hours
C |Wednesday |__|__| hours
D ([Thursday |__|__| hours
E |Friday |__|__| hours
F |Saturday |__|__| hours
G [Sunday |__|__| hours
H |[TOTAL |__|_|__|hours
NB! Consider the actual hours worked, including job tasks performed outside of workplace, overtime
work. Do not consider lunch time, the time spent on going to and coming from work.
D21 |Did you work less or more than usual last week? Did you ...
1 absent from the job = D24A
2 work less 2 D23
3 work same hours = D24B
4 work more?
D22 |What was your reason for working more than usual?

1 Wish to make extra money 3 Work schedule, start of season 5 OTHER. SPECIFY
2 Wish to get days off 4 Overtimework
- D24B




D23 [Why did you work less than usual last week?
_3:1_ 01 Vacation 11 Need to take care of children or incapacitated adults
02 Lay off 12 Other personal or family responsibilities
03 Public holiday 13 Work schedule, free season
04 Studies 14 Strike, lockout
05 Training 15 Weak demand, scarcity of orders, clients,
06 Quitting job without starting a new job employer’s economic difficulties
07 Starting or changing a job 16 Shortage of raw materials, equipment, technical
08 Own illness, injury or temporary disability failure
09 Pregnancy or childbirth leave 17 Bad weather
10 Parental leave 18 OTHER. SPECIFY ...t
D24A [How long have you been absent from the job? OR How many weeks have been shorter than usual?
__|__| weeks
D24B INTERVIEWER CHECKPOINT
IS THE RESPONDENT EMPLOYEE (See D05 page 7) AND AT WORK LAST WEEK (See D21)?
1 YES ((D05=1 & D21>1) 2 NO (D05>1 or D21=1)) = D25A
D24 |During last week, did you do paid overtime work?
Cc 1 Yes 2 No 2 D24G
D |Number of paid overtime hours |__|__|
D24 |In addition, during last week, did you do unpaid overtime work?
E 1 Yes 2 No - D25A
F |Number of unpaid overtime hours |__|__|
- D25A
D24 |You did not do paid overtime work during last week, but did you do unpaid overtime work?
G 1 Yes 2 No 2 D25A
H |Number of unpaid overtime hours | | |
D25 |What was your salary at this job last month?
D25v | Do you prefer to say in euros or in kroons?
D25 EUR EEK
A, Aeu 1 2 Grossincome || || | ||
B, Beu 1 2 Net income (Y Y Y Y
NB! Last month is a month before the reference week. If don’t know last month’s salary because this
month’s payday has not been yet, then mark about previous month which payday has passed.
D25C INTERVIEWER CHECKPOINT

IS THE RESPONDENT EMPLOYEE (See D05 page 7)?

1 YES ((D05=1) 2 NO > D27




D25

[TO BE ASKED IF D25A#0 AND D25B#0]

D |Was the last salary same as usual monthly salary at this job?
1 Yes = D25G 2 No
NB! Usual monthly salary is salary for month without absences due to illness, vacation etc and without
irreqular pays (vacation pay, one-time bonus etc).
D25 |What is your usual monthly salary at this job?
EUR EEK
E, Eeu 1 2 Gross income
F, Feu 1 2 Net income
D25 [TO BE ASKED IF D25A AND D25B NOT ANSWERED]
G, Geu|Was your last net salary at this job ...
In euros In kroons
1 less than 200 euros 1 less than 3,501 kroons
2 201 to 300 euros 2 3,501 to 5,000 kroons
3 301 to 450 euros 3 5,001 to 7,000 kroons
4 451 to 600 euros 4 7,001 to 9,000 kroons
5 601 to 700 euros 5 9,001 to 11,000 kroons
6 701 to 1000 euros 6 11,001 to 16,000 kroons
7 more than 1000 euros? 7 more than 16,000 kroons?
D25H [TO BE ASKED IF D25A#0 AND D25B#0]

\Was your last salary at this job compared with the previous salary...
1 increased 2 decreased 3 remained the same?

INB! Do not take into account one-time change in salary due to illness, vacation etc here (this is reflected
in D25D), but only changes for longer period (until next salary revision regulation etc).




Did you work in shifts in the past four weeks?
1 Yes 2 No
NB! If the start and end of the working day is fixed, it is not considered as shift work. An example,
working regularly in the evenings or at night is not considered as shift work.

=
N
~

¥t

Did you work in the evenings in the past four weeks (from 6 p.m. till 12 p.m.)...
1 usually (at least half the working days) 3 did not work in the evenings?
2 sometimes (less than half the working days)

=
N
-]

S8

Did you work at nights during the past four weeks (after 12 p.m.) ...
1 usually (at least half the working days) 3 did not work at nights?
2 sometimes (less than half the working days)

=
N
©

It

Did you work on Saturdays during the past four weeks ...
1 on two or more Saturdays 3 did not work on Saturdays?
2 on one Saturday

O
w
=}
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Did you work on Sundays during the past four weeks ...
1 on two or more Sundays 3 did not work on Sundays?
2 on one Sunday

-]
w
—
>

8%

Did you work at home during the past four weeks ...
1 usually (at least half the working days 3 did not work at home?
2 sometimes (less than half the working days)

D31B | Did you use teleworking possibilities during the past four weeks? (Telework occurs when employees,
who are expected to work normally from fixed locations, carry out all, or part of their work at home
(or distant office etc) and transfer the product of their work to the employer using information and
communication technologies.) 1 Yes 2 No = D32A
D31C | How long did you do telework? Did you do it ...
'ii' 1 during all working time 4 during quarter of the working time (1/4)
2 during most of the working time (3/4) 5 during less than quarter of the working time?
3 during half of the working time (1/2)
D32A | How far is your (main) job from your home?
|| |_|_|kilometres 9998 WORKING AT HOME - D35
B |__|__|]__| metres 9999 HARD TO SAY, WORK AT DIFFERENT PLACES
Do you go to work from home usually (every day)?
1 Yes—> D33 2 No
D32C | How far is your main job from your place of stay (second place of residence)?
||| | kilometres, 9998 WORKING AND STAYING AT THE SAME PLACE
||| | metres 9999 HARD TO SAY, WORK AT DIFFERENT PLACES
D33 | How do you usually go to your main job from your home/ place of stay (second place of residence)?
_Z:J‘} 1 On foot 5 By office car
2 By bike 6 By public transport
3 By motorbike, motorcycle 7 OTHER. SPECIFY
4 BY OWN CAI e e e e e s e e s s e e e e aanaeeaaan
D34 | How much time does it usually take for you to get to work from your home/ place of stay (second
place of residence)?
||| | minutes 999 HARD TO SAY, WORK AT DIFFERENT PLACES
D35 | Does your job correspond to your educational level?

1 Yes
2 No, the job presupposes a more advanced level of education
3 No, the job presupposes a lower level of education




PROFESSIONAL ACTIVITY

DX1 | INTERVIEWER CHECKPOINT
IS THE SURVEY WEEK IN THE 1ST OR 3RD QUARTER (see Cover Sheet)?

1YES 2 NO - SECTION E
D36 | How satisfied you are with your occupation (work you are doing)? Are you ...
_Zj} 1 very satisfied 3 rather not satisfied
2 rather satisfied 4 not satisfied?

D37 | INTERVIEWER CHECKPOINT
IS THE RESPONDENT EMPLOYEE?

1 YES (D05=1) 2NO 2 D39
D38 | How satisfied you are with your employer (direct manager)? Are you ...
1 very satisfied 3 rather not satisfied
2 rather satisfied 4 not satisfied?
D39, D39 Now | will give a list with [TO BE ASKED IF
D40 different skills. For every skill, D39=1,2]
'Ki} please estimate, if it is very D40 Do you
important, important or not consider necessary
important in your current job. How to improve this skill?
important is ...
Very Important Not Yes No

important important

01 expression skills and 1 2 3 1 2

showmanship? 1 2 3 1 2

02 communication skills? 1 2 3 1 2

03 teamwork skills? 1 2 3 1 2

04 skills to propose new solutions?

05 analysing and interpreting skills? 1 2 3 1 2

06 calculating skills? 1 2 3 1 2

07 self-studying skills? 1 2 3 1 2

08 basic computer skills? 1 2 3 1 2

09 skills for using professional 1 2 3 1 2

computer programs?

10 knowledge of Estonian (official 1 2 3 1

language)? 1 2 3 1 2

11 knowledge of English? 1 2 3 1

12 knowledge of Russian?

D41 Do you consider necessary to improve knowledge about your work area?

1Yes 2 No
D42 Do you consider necessary to improve practical skills on your job?
1Yes 2 No

D43 INTERVIEWER CHECKPOINT
DOES THE RESPONDENT HAVE SUPERVISORY RESPONSIBILITIES?

1 YES (D04A=1) 2 NO - D46
D44 Do you consider necessary to improve your supervising skills?
1Yes 2 No

D45 | INTERVIEWER CHECKPOINT
IS THE RESPONDENT EMPLOYEE?

1 YES (D05=1) 2NO - SECTION E

D46 How interested you are about possibilities for career and improvement of skills in this
‘I:} enterprise/organisation? Are you ...

1 very interested 3 rather not interested
2 rather interested 4 not interested?

D47 How the employer (direct manager) supports your improvement, gain of new skills and
‘I:} knowledge? Is he/she ...

1 well supporting 3 rather not supporting
2 rather supporting 4 not supporting?




SECTION E. SECOND JOBS

EO01 | Did you have any other job in addition to main job where you were working or were temporarily absent
last week?
1 Yes
2 No - SECTIONF
E02 | How many second jobs did you have last week?
| | second jobs
go3 | Please indicate the full name of the enterprise /institution where you did this / most important secondary
J 10 X PP PPPPPP
EO04A | What is the main economic activity of this enterprise/institution? ...,
n CLASS DESCRIPTION. FILLED AUTOMATICALLY!...oeiii ettt e e s
S I I
E04A | Do you work in a local unit of this enterprise/institution that has a different address?
X 1 Yes - EO3all 2 No
EO04A | Do you work in a local unit of this enterprise/institution that has a different field of activity?
y 1Yes 2 No > EO5A
EO03 | Please indicate the full name of this local unit.
ALl |
E04B | What is the main economic activity of this branch..............ccooi i
n CLASS DESCRIPTION. FILLED AUTOMATICALLY! ..ottt ettt e e
k ||| |
EO5A | What is Your occupation? Please indicate your occupational title.
E05B | Please describe the main tasks Of YOUr JOD. ...
n CLASS DESCRIPTION. FILLED AUTOMATICALLY! ..ottt
k
E06 | To which of the following groups do you belong in this enterprise/organisation? Are you an ...
_rli_ 1 employee 4 sole proprietor 7 unpaid family worker
2 employer 5 farmer with no paid employees 8 member of a co-operative?
3 farmer with paid employees 6 freelancer 9 OTHER. SPECIFY ...................
EO07 | How many hours per week do you usually work at secondary jobs?
A At all secondary jobs |__|_|__[|hours,
B at first secondary job | | | [|hours
E08 | How many hours did you work at secondary jobs in last week?
A At all secondary jobs |__|_|__[|hours,
B at first secondary job |__|_|__|hours
NB! Consider the actual hours worked, including job tasks performed outside of workplace, overtime
work. not consider lunch time, the time spent on going to and coming from work.
E09 | What was your last monthly salary at second job/all second jobs together?
E09v | Do you prefer to say in euros or in kroons?
E09 EUR EEK
A, Aeu 1 2 Grossincome || | | | | |
B, Beu 1 2 Netincome | | | | | | |

10




SECTION F. UNDEREMPLOYMENT

F01 | Compared to the number of your current working hours, would you like to work ...
1 more hours
2 less hours
3 same hours? > F03
NB! In the question is meant that working more or less implies a corresponding increase or decrease of
income.
F02 | How many hours a week would you like to work?
|__|__|hours 97 DON'T KNOW BUT WOULD LIKE TO WORK MORE HOURS
98 DON'T KNOW BUT WOULD LIKE TO WORK LESS HOURS
FO03 | Have you been seeking for a new or an additional job over the past four weeks (incl reference week)?
1 Yes
2 No - F06
NB! Seeking a job also includes preparations for starting entrepreneurship / a farm and waiting for an
earlier contracted job to start.
F04 | Why were you seeking a new or an additional job?

Risk or certainty of loss or termination of present job

To have a better pay

To have a more convenient journey to work

To have a job with a better fit with my individual qualifications and skills and/or
better prospects for career advancement

To have a more convenient working time arrangement to care for children or
or incapacitated adults

To have a more convenient working time arrangement for other personal or family reasons
To have a more adapted job for my health condition

Actual job is a transitional job for me ((until a more suitable job could be found)
Other reasons. SPeCify.......oiuiiiiiiiiiiiiiiiiiiiiiiaeeen,

()] AP OON -

©O© oo ~N®

FO05

What type of job did you seek? Did you seek for ...

an additional job to add more hours to those worked in present job
another job with more hours worked than in present job

another job with less hours worked than in present job

another job with the same hours worked than in present job

any job?

AP WON -

= HO5A

F06

INTERVIEWER CHECKPOINT

DOES THE RESPONDENT WANT TO WORK MORE?
1 YES (FO1=1)
2 NO > H19A

Fo7

83

You did not seek a job, but in what way would you like to work more hours? Would you like ...
1 to have a second / additional job
2 to have a new job with longer working hours
3 to have longer working hours at the present job
4 to work more in any of the ways mentioned above?

2> H17

SECTION G. PREVIOUS WORK EXPERIENCE OF PERSON NOT IN

EMPLOYMENT
G01 | Have you ever been in employment?
1 Yes 2 No - SECTION H
G02 | When did you last have a job?
A Year I I |
B Month L
G03 | INTERVIEWER CHECKPOINT

DID THE RESPONDENT HAVE HIS/HER LAST JOB LESS THAN 10 YEARS AGO (See G02)?
1 YES 2 NO > GO06A

11




What was your reason for leaving the job?

01 Closing down or bankruptcy of enterprise/organisation 10 Retirement at the established
pension age

02 Reorganisation or privatisation of enterprise/organisation 11 Early retirement

03 Dismissal 12 Parental leave

04 Personnel reduction 13 Need to take care of children or incapacitated

05 Expiring of fixed-term contract or probation time adults

06 End of farming / sole proprietorship 14 Other personal or family responsibilities

07 Military service 15 Other reasons related to work (See G04B)

08 Own illness, injury or disability 16 OTHER. SPECIFY ...

09 Education or training
01 to 14, 16> GO5A

G04 | What kind of reasons related to work? [CODE ALL ANSWERS]
B 1 The other employer proposed a better job 5 Job was too difficult
_Kz_ (higher salary, better work conditions etc) 6 Conflict with the employer
2 Salary was too small 7 Conflict with colleagues
3 Working conditions were too bad 8 Wanted to start own business/farm
4 Did not like content of this job 9 OTHER. SPECIFY ...
GO05A | What was the main economic activity of this enterprise/institution? .............cccco o,
n CLASS DESCRIPTION. FILLED AUTOMATICALLY! ..ottt
S I
GO05A | Did you work in a local unit of this enterprise/institution that had a different address?
X 1 Yes > G05B 2 No
GO05A | Did you work in a local unit of this enterprise/institution that had a different field of activity?
y 1 Yes 2 No > GO06A
G05B | What was the main economic activity of this branch ..o
n CLASS DESCRIPTION. FILLED AUTOMATICALLY! ..ottt
k (L]
GO06A | What was Your occupation? Please indicate your occupational title.
G06B | Please describe the main tasks Of YOUF JOD ..o s
n CLASS DESCRIPTION. FILLED AUTOMATICALLY! ..ttt
S P
G06C | Did you have supervisory responsibilities (did you supervise other employees, took charge of the work
done etc)? 1 Yes 2 No
GO07A | Which of the following categories did you belong to in this enterprise/organisation? Were you an ...

1 employee 4 sole proprietor 7 unpaid family worker
2 employer 5 farmer with no paid employees 8 member of a co-operative?
3 Farmer with paid employees 6 Freelancer 9 OTHER. SPECIFY

2to 9> SECTIONH

G07B | How many persons were employed at this enterprise?
1 1t010 2 11 or more
GO08A | INTERVIEWER CHECKPOINT
DID THE RESPONDENT HAVE HIS/HER LAST JOB LESS THAN 10 YEARS AGO (See G02)?
1YES 2 NO - SECTION H
G08B | How your employment contract terminated?

1 On the initiative of the employee

2 On the initiative of the employer

3 By agreement of the parties

4 Upon expiry of the term

5 At the request of third parties or in circumstances which are independent of the parties

B OTHER. SPE CIFY ottt e aes
7 Did not work under employment contract

12




SECTION H. JOB SEEKING

HO01 | Have you been seeking for a job in the last four weeks (incl reference week)?
1 Yes > HO4 2 No
NB! Seeking a job also includes preparations for starting entrepreneurship / a farm and waiting for an
earlier contracted job to start.
HO02A | Why did you not seek for a job?

8%

01 Waited for the work season to start 10 Other personal or family responsibilities
02 Waited for a reply from the employer (lay-offs) (change of residence, need to take care of family
etc)
03 Education or training 11 Retirement age
04 Military service 12 No residence permit or work permit
05 Imprisonment 13 Lack of work in the nearby areas
06 Own illness, injury or disability 14 Do not believe in finding a job
07 Pregnancy or childbirth leave 15 Tired of unsuccessful job seeking
08 Parental leave 16 Did not want / need a job, did not
09 Need to take care of children or want a new job at once
incapacitated adults 17 OTHER. SPECIFY ...,

01 to 07, 10 to 17 > HO3A

HO02B | Do you not seek for a job because suitable care services for children are not available or affordable?

1 Yes 2 No, other reason
Ho2C | INTERVIEWER CHECKPOINT

IS THE RESPONDENT ON PARENTAL LEAVE (See H02A)?

1 YES (H02A=08) > HO03 2NO
HO02D | Do you not seek for a job because suitable care services for adults are not available or affordable?

1 Yes 2 No, other reason
HO03 | Would you like to start working if there was an opportunity?

1 Yes > H17 2 No > H19A

HO04 | Which of the following categories did you belong to when starting job seeking?

01 Lost a job because of dismissal or personnel reduction 11 Non-working student
02 Lost a job because of expiring of employment contract 12 Non-working retired

03 Quit a job 13 Non-working disabled

04 Entrepreneur 14 On pregnancy or childbirth leave

05 Farmer 15 On parental leave

06 Unpaid family worker 16 Homemaker

07 Freelancer 17 Released from imprisonment

08 Released from military service 18 On lay off

09 Graduated from school 19 OTHER. SPECIFY ...,

10 Quit studies
NB! Seeking a job also includes preparations for starting entrepreneurship / a farm and waiting for an
earlier contracted job to start.

HO5 | Since when have you been seeking a job?
A | _|_|Year
B ] Month
NB! Job seeking may have started also during employment.
HO06 | Were you seeking a job, planning to start own enterprise or a farm?
‘I:} 1 Was seeking a job
2 Was planning to start own enterprise > H13
3 Was planning to start a farm - H13
NB! Job seeking is also waiting for an earlier contracted job to start.
HO7 | Were you seeking a permanent or a fixed-term job?
_Z:J‘} 1 Only permanent job
2 Permanent job, but would also accept a fixed-term job
3 Fixed-term job, but would also accept a permanent job
4 Only fixed-term job
H09 | Were you seeking a full- or part-time job?

1 Only full-time job

2 Full-time job, but would also accept a part-time job
3 Part-time job, but would also accept a full-time job
4 Only part-time job
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H11

How high should the gross salary be for you to accept the job?

H11v| Do you prefer to say in euros or in kroons?
H11 EUR EEK Sum
A, Aeu 1 2 | | | _| | | kroons/euros a month
H11 | [TO BE ASKED IF DIDN'T RESPOND TO QUESTION H11A]
B, Beu| Would you accept a job if the (gross) wages were ...
_Z:J‘} In euros In kroons
01 at least 150 euros a month 01 at least 2000 kroons a month
02 at least 250 euros a month 02 at least 4000 kroons a month
03 at least 300 euros a month 03 at least 5000 kroons a month
04 at least 400 euros a month 04 at least 6000 kroons a month
05 at least 450 euros a month 05 at least 7000 kroons a month
06 at least 600 euros a month 06 at least 9000 kroons a month
07 at least 650 euros a month 07 at least 10 000 kroons a month
08 at least 950 euros a month 08 at least 15 000 kroons a month
09 at least 1300 euros a month 09 at least 20 000 kroons a month
10 at least 1350 euros or more a month? 10 at least 21 000 kroons or more a month?
H12 | Are you seeking a job only on your level of education or would you also accept a job requiring a lower
level of education?
1 Only on the corresponding level of education
2 Would also accept a job requiring a lower level of education
H13 | What steps have you taken during the past four weeks to find a job? Did you ...

[CODE ALL ANSWERS]

01 seek a job through the Unemployment Insurance Fund (prev. Labour Market Board)
02 seek a job through private employment bureau

03 contact employers directly

04 ask relatives or friends

05 respond to job advertisements

06 place job advertisements

07 watch job advertisements

08 go to ajob interview, took an exam or a test

09 seek for land, rooms, equipment, employees, etc. to start an enterprise/farm

10 apply to register own enterprise/farm, for activity licence or loan

11 wait for an answer to a job application

12 wait for an answer from the Unemployment Insurance Fund

13 wait for results of competition to a job at a state or municipal institution (according to the Public
Service Act)

14 wait for an earlier contracted job to start within a period of at most 3 months

15 wait for an earlier contracted job to start after 3 months?

16 OTHER. SPECIFY ...ttt

H14 | Which step could be considered the most important in your case?
|__|__| Number of variant
H15 | INTERVIEWER CHECKPOINT
DID THE RESPONDENT SEEK A JOB THROUGH THE UNEMPLOYMENT INSURANCE FUND IN
ORDER TO FIND A JOB?
1 Yes (H13A=1) > H17 2 No
H16 | Why did you not contact the Unemployment Insurance Fund (prev. Labour Market Board)?
‘I:} 1 The Unemployment Insurance Fund 5 Were not entitled to unemployment
was located too far insurance benefit
2 The Unemployment Insurance Fund 6 It was against my principles to register
did not offer a suitable job 7 It was not necessary, | managed myself
3 Unemployment benefits were too low 8 OTHER. SPECIFY ...t

4 Were not entitled to unemployment benefits

H17 | If you would have been offered a job last week, could you have started within two weeks?
1 Yes --> H19A 2 No

H18 | Why could you not have started working within two weeks?

'ﬁf 1 Studies 5 Other personal or family responsibilities
2 Training 6 Military service
3 Own illness, injury or disability 7 Have to get free from the present job

4 Need to take care of children or incapacitated adults 8 OTHER. SPECIFY..........ccccccceeeiiiiiiiiiiiannnn..
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H19A | INTERVIEWER CHECKPOINT
IS THE RESPONDENT AGED BETWEEN 16 AND 62 (See YA2) 1 YES 2 NO->100
H19B | INTERVIEWER CHECKPOINT
IS THE RESPONDENT EMPLOYED AND WORKING UNDER PERMANENT CONTRACT
(See D06 page 7)? 1 YES (D06A=1, 4) > 100 2NO
H19C | Are you registered at the Unemployment Insurance Fund (prev. Labour Market Board)?
1 Yes 2 No > 100
H21 | Are you entitled to unemployment insurance benefit or unemployment benefit?
1 Unemployment insurance benefit
2 Unemployment benefit
3 No 2> H23
H22 | Last month, in what amount did you receive ...
H22v | Do you prefer to say in euros or in kroons?
H22 EUR EEK Sum
AA,AAeu 1 2 ... unemployment insurance benefit? |_| | | | |
A, Aeu 1 2 ... unemployment benefit? I |
B, Beu 1 2 ... training allowance? I |
C, Ceu 1 2 ... labour market support? L]
H23 | How many job offers have you received from the Unemployment Insurance Fund (prev. Labour Market
Board?
|__|_| number of job offers
0 > SECTION 100
H24 | Why you did not take the job when offered? [CODE ALL ANSWERS]
_ii_ 1 The working place was too far from home
2 The transport conditions would not have allowed to attend that job
3 The salary offered was too low
4 The job offered was already unavailable
5 1did not have the necessary qualifications for that job
6 |did not know the language well enough for that job
7 | had a record of undisciplined behaviour from the previous job
8 The employer wanted someone younger
9 OTHER. SPECIFY ...ttt ettt e e et eaeesteeaeesneraeesanteeeesanreeaeaanees

100

@ >

When did you start working at your first regular job?

Year T | [9999 HAS NEVER WORKED]

Month |||

NB! “The first regular job” refers to a job that the respondent had for more than 3 months. “The first
reqular job” does not refer to casual work, apprenticeship or trainee work, summer/student job..

SECTION I. CHANGES DURING THE PREVIOUS YEAR

Following questions are about changes in your working life during the last year
101 | Did you have a job one year ago? Were you employed in entrepreneurship, business activities or
individual work; did you work in a family enterprise or on a farm, or as a freelancer?
1 Yes = 103A (EMPLOYMENT) 2 No
102 | Were you seeking a job one year ago?
1 Yes = I10A (UNEMPLOYMENT) 2 No = I12A (INACTIVITY)

NB! Seeking a job also includes preparations for starting entrepreneurship / a farm and waiting for an
earlier contracted job to start.
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EMPLOYMENT

11X1 |Main jobs 1 2 3
103A |Please indicate the full name of the enterprise
/institution where you where was your main job | ... o [
one year ago? OR Please indicate the full name |[...........c.oi [ e
of the enterprise /institution where was your next |............... |
main job?
NB! Main job could also be working on a farm or
in a family enterprise, freelancing, sale of self-
produced agricultural products, individual work,
etc.
103B |Where was your workplace situating? | 0| |
Country of workplace
||| ||| |||
104 |When did you start at this job?
A Year (|||l f ]
B Month | | |
1| | 1|
105A | What was the main economic activity of this
n | enterprise/iNSttUtioN? ...........ooooiiiiiiii | T | e e
k |CLASS DESCRIPTION. FILLED
AUTOMAT'CALLY! | ..|....|.. | | ..|....I.. | | ..|....|.. |
105A | Did you work in a local unit of this
x | enterprise/institution that had a different
address? || | | 1>
1 Yes 2 No 103all
105A | Did you work in a local unit of this
y | enterprise/institution that had a different field of
activity? | ] | 2 > 106A
1Yes 2 No
103A |Please indicate the full name of this local unit.
all | T T e [ |
105B | What is the main economic activity of this
n |branch e [
k | CLASS DESCRIPTION. FILLED | e eeeeeeeees | e,
AUTOMATICALLY!
106A [What was Your occupation? Please indicate your
occupational title.
106B | Please describe the main tasks of your job. ........
n CLASS DESCRIPTION' FlLLED ......................................................
k |AUTOMATICALLY! I I T
107 |How many direct subordinates did you have? L] [ 1| L]
108 |To which of the following groups did you belong
{‘11_ in this enterprise/organisation? Were you an ...
1 employee
2 employer || || ||
3 farmer with paid employees
4 sole proprietor | e [ [
5 farmer with no paid employees
6 freelancer
7 unpaid family worker
8 member of a co-operative?
9 OTHER. SPECIFY .............
109A |1 Do you have this job until now | | || 1->YE1
2 did you start working in a new job 3->110A
3 did you start job seeking or 4->112A
4 you did not working or seeking for a job?
109B |Did you start working in a current job? 1>YE1
1Yes 2 No || || || 2-5103A
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UNEMPLOYMENT

IX2

Periods of unemployment

110

B

Which year and month did you begin to seek for
A [ajob?

Year
Month

M1A

1 Did you find a job
2 did you stop job seeking or
3 do you still continue job seeking?

2->112A
3>YE1

11B

Did you find a current job?

1 Yes 2 No

1>YE1
2->103A

INACTIVITY

IX3

Periods of inactivity

12A

When did the period start during which you

B [neither worked nor sought for a job (period of

inactivity)? [9999 HAS NEVER WORKED]

Year
Month

13

Why did you not working? OR Why did you not
start to seek for a job? OR Why did you quit job
seeking?

1 Studies, plans for further education

2 Military service

3 Own illness or injury

4 Disability

5 Pregnancy or childbirth leave or parental
leave

6 Need to take care of children or incapacitated
adults, other personal or family
responsibilities

7 Retirement age

8 Do not believe in possibility of finding a job

9 OTHER. SPECIFY ...............

14A

1 Was there later any other reason why you did
not start job seeking

2 You started job seeking

3 You started working without prior job seeking
or

4 You are still inactive?

NB! The change of reason for inactivity is
recorded only for last 12 months!

1>12A
2->110A
4->YE1

114B

Did you start working in a current job?
1Yes 2 No

1>YE1
2->103A

17




SECTION YE. EDUCATION

We will now inquire about your level of education. We will ask for your highest obtained vocational or specialized
education or trade, the name of the school you've graduated and the year of graduation.

YE1

8%

What level of education did You attain in comprehensive school (high school, gymnasium, basic school)?
Wasiit ...

1 secondary education

2 basic education (inc. incomplete secondary education)

3 primary education

4 no primary education? > YE3

5 ILLITERATE - YE3

YE2 | In what year did You graduate with this level of education?
Year| | | _|_|
[TO BE ASKED IF THE REFERENCE WEEK IN THE 2ND OR 4TH QUARTER AND THE RESPONDENT
IS AGED 15-34]
B |Month| | |
YE3 | What is Your highest completed vocational, occupational or professional education? Is it ...

1 no vocational, occupational or professional education > SECTION J

2 vocational education > YES5

3 vocational secondary education (incl. vocational education based on secondary education) > YE5
4 professional secondary / technical education > YES

5 higher education

6 doctor’s degree (incl. residentship, previous candidate of sciences)? > YE5

YE4

What kind of higher education do you hold? Is it ...

1 professional higher education

2 applied higher education, diploma study

3 bachelor’s degree

4 higher education obtained before 1992

5 master’s degree (incl. integrated bachelor's and master’s studies)?

YES

Please indicate the full name of the school you completed............cccooiiiiiiii e,

YEG6

Yk

What was your field of SpeCIaliZation?..........c..uuiiiiiie e a e a e
CLASS DESCRIPTION. FILLED AUTOMATICALLY! ... .ottt e et seee e ens

YE7

In what year did You graduate from this school?
Year| | | | |

YX6

ROUTE QUESTION:
IF YE3=3 OR YE3=4 > YE10
IF YE3=5 OR YE3=6 > SECTION J

YES8

What was the level of education required to enrol?...
1 there was no requirement for a previous educational level or
2 basic education was required?

YE9

Did you receive a comprehensive education with the vocation? Were you granted..
1 just the vocation

2 a comprehensive education along with the vocation

3 a secondary education along with the vocation?

- SECTION J

YE10

What was the level of education required to enrol?...
1 basic education was required or
2 secondary education was required?

SECTION J. STUDIES

Now we’ll turn to your current studies.

JO1 Are you currently enrolled in a comprehensive school, vocational school or university?
1 Yes 2> J03 2 No
J02 | Are you currently on holidays after that you plan to continue your studies?
A 1 Yes > J03 2 No
J02 | Did you finish or quit studying before finishing a comprehensive school, vocational school or university
B during last four weeks?
1 Yes 2 No -> J09
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J03 | On what level of education do/did you study? Is it ...

1 1-6th grade > J09

2 7-9th grade > J09

3 10-12th grade > J09

4 vocational education or vocational secondary education

5 applied higher education

6 bachelor’'s degree

7 master’s degree (incl. integrated bachelor's and master’s studies)
8 PhD (incl. residency)?

J04 | Please indicate the full name of the SChOOL...........cooiiiii e

J05 | What is/was your field of SpeialiZation? ............oo i

n | CLASS DESCRIPTION. FILLED AUTOMATICALLY ...oiiieiie et
S

J06 |ROUTE QUESTION: IF J03=5,6,7, 8 > J08B

JO7A [ What was the level of education required to enrol?...

%:} 1 there was no requirement for a previous educational level > JO8A
2 basic education was required

3 secondary education was required? 2> JOSA

J07B | Will/lwould you receive a comprehensive education with the vocation? Will/lwould you be granted...
1 just the vocation

2 a secondary education along with the vocation?

JO8A [What is/was the orientation of your studies? Is/was it ...

1 school based 2 workplace based?

J08B |Do/did you study ...
1 full-time 2 part-time?

J09 | Have you received any (other) qualifications from secondary school, training courses, at your job or
elsewhere, after which you received a corresponding certificate; or are you presently participating in
courses at the end of which you will receive a corresponding certificate?

1 Yes 2 No > J15A

NB! Studies at schools of general education, vocational education or higher education already reflected in the section
of studies need not be repeated here.

TABLE OF QUALIFICATIONS

Please indicate each qualification, the year and the institution where you received / will receive it.

JX Qualifications 1 2 3 4 5

J10 [Name of qualification

J11

88

Institution in which the

qualification was received / will

be received

01 Higher school

02 Technical school, professional
secondary school after
secondary education

03 Technical school, professional
secondary school after basic
education

04 Vocational school after
secondary education

05 Vocational secondary school

06 Vocational school after basic
school

07 Secondary school, gymnasium

08 Courses

09 Military service

10 Job

11 OTHER. SPECIFY

J12A

Year of receiving the
qualification
[9999 STILL STUDYING]

J12B

INTERVIEWER CHECKPOINT
ARE ALL THE QUALIFICATIONS
IN THE TABLE?

1 Yes 2 J15A

2 No > J10
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Now we shall talk about training courses and free education training in the past four weeks.

J15
A

In the past four weeks, did you participate in training courses (training courses at work, conferences,
seminars, unemployment training, hobby courses, other taught activities)? Did you participate ...

Yes No
1 training courses at work 1 2
2 conference, seminar at work 1 2
3 unemployment training 1 2
4 courses related to hobby courses (informal education) 1 2
5 other courses? SpecCify .......ccooviiiiiiiiiiii 1 2

IF ALL NO > J22
IF ONLY 1 YES > J16A

J15 | Which one was the most recent activity?
B |__| Number of variant
J16 | INTERVIEWER CHECKPOINT
A IS THIS REFLECTED IN THE TABLE OF QUALIFICATIONS?
B 1 YES, IN COLUMN NUMBER |__|_| > J17 2 NO
J16C | What was the field Of tNESE COUISEST ........iiiiiieiiie ettt et et s et e st e et e e sateeeereeseaeeenes
n CLASS DESCRIPTION. FILLED AUTOMATICALLY ...
LS I
NB! Seminars, conferences, etc are also included among courses in this and next questions!
J17 | Where did the training take place? [CODE MAXIMUM 2 ANSWERS]

01 At a school of general education 07 At the Unemployment Insurance Fund
02 At a school of vocational education (prev. Labour Market Board)

03 At a school of higher education 08 At a private employment bureau

04 At a place of work 09 In military service

05 In training company 10 At a conference, seminar

06 In training centre etc., exc. the 11 By correspondence course
above-mentioned institutions in 1-3 12 OTHER. SPECIFY.....civiiiiiiiannns

J18A

Who paid for these courses? Wasi it ...
[CODE MAXIMUM 2 ANSWERS]

1 employer 4 European Social Fond (ESF)
2 Unemployment Insurance Fund 5 someone else (foundations, foreign aid, etc.)?
(prev. Labour Market Board) SPECIfY. coe

3 You yourself

J18B

Did these courses take place ...

1 only during paid hours

2 mostly during paid hours
3 mostly outside paid hours
4 only outside paid hours

5 no job at that time?

J19

How long waslis the overall duration of these courses?

1 Less than 1 week

2 1 week to 1 month (from one week but before one month)

3 1 month to 3 months (from one month but before three months)
4 3 months to 6 months (from three months but before six month)
5 6 months to 1 year (from six months but before one year)

6 1 year to 2 years (from one year but before two years)

7 2 years or longer
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J21

How many hours did you spent on all courses within the last four weeks (exc. time for home
assignments)?

Total |_|_| | hours

NB! In case of courses which started more than four weeks ago or will continue after reference week
only time spent on courses during the last four weeks should be included.

J22

In the past four weeks, did you use any of the following methods for non-taught learning with the
purpose to improve your skills? Did you use ...
[CODE ALL ANSWERS]

NB! Non-taught learning which was part of studies at schools of general education, vocational
education or higher education or training courses (training courses at work, conferences, seminars,
unemployment training, hobby courses, other taught activities) already reflected in the section of
studies need not be repeated here.

1 self studying by making use of printed material (e.g. professional books, magazines etc)

2 computer based learning/training, online internet based web education

3 self studying by using computer (excl internet) or other electronic facilities (tapes, videos etc)
4 visiting facilities aimed at transmitting educational content (library, learning centres etc)

5 self studying by other ways?. SPeCIHY. . ...

SECTION K. BACKGROUND INFORMATION

K01 | When were you born?
A Day ||
B Month |-
Cc Year I I |
D SEX 1 MALE 2 FEMALE
KO02A | INTERVIEWER CHECKPOINT
IS THE RESPONDENT'S FATHER A MEMBER OF THE HOUSEHOLD?
1 YES (See YA1, YB1) 2> KO02E 2NO
K02B | What is the country of birth of your father?...............coo .
998 BORN OUTSIDE ESTONIA, COUNTRY UNKNOWN
997 FATHER UNKNOWN
KO2E | INTERVIEWER CHECKPOINT
IS THE RESPONDENT'S MOTHER A MEMBER OF THE HOUSEHOLD?
1 YES (See YA1, YB1) 2> K03 2NO
KO2F | What is the country of birth of your mother?................c s ]
998 BORN OUTSIDE ESTONIA, COUNTRY UNKNOWN
997 MOTHER UNKNOWN
K03 | Where do you live at the moment?
Village / townShip / TOWN.......ooiiiiiiii e I
COUNLY...uviiiiieiee e CoUNtIY oo [
K04 | Where did you live one year ago?
1 Same village / township / town—-> KO5A
2 Elsewhere
Village / townShip / TOWN.......ooiiiiiiie e e eeeaeen [
COUNLY ...ttt Country ..o ]
K05 | What is your domestic language? If you speak several languages at home, please name them all,
starting from the one which is used most frequently.
A | e First language at home L]
= S PSR Second language at home ]
C | corrrrr Third language at home [
ONLY ONE DOMESTIC LANGUAGE > K06
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K05

How proficient are you in said language /languages?

| speak | speak on the level | understand on the level
and write of everyday of everyday
D communication communication
E | . (second language at home) 1 2 3
................ (third language at home) 1 2 3
K06 | Do you speak or understand any other languages on the level of everyday communication?
1 Yes 2 No 2> KO08A
7 | What other languages to you speak?
ﬁ | speak | speak on the level | understand on the level
A and write of everyday of everyday
B communication communication
C | ] 1 2 3
D | I 1 2 3
E | o, L 1 2 3
......................................... ] 1 2 3
......................................... ] 1 2 3

K08

Which of the following describes Your status best at this moment? Are you ...
NB! Absence from work due to pregnancy or maternity leave, illness, injury, etc. should be
regarded as working. Odd jobs are also considered work!

1 full-time at work

2 part-time at work

3 unemployed person

4 pupil, student, further training, unpaid work experience

5 in retirement or early retirement or has given up business

6 permanently disabled

7 in compulsory military or community service

8 fulfilling domestic tasks

9 other inactive? Specify.......cocoiiiiiiiiiiiiiiii

K08 | INTERVIEWER CHECKPOINT. IS THE RESPONDENT PROFICIENT IN ESTONIAN?
B 1 YES (KO5A="Estonian’ or KO5D="Estonian, 1’ or KO5E="Estonian, 1’ or KO7="Estonian, 1’) > K09
2 NO
K08 | Have you encountered any impediments upon finding work due to insufficient language skills ...
C 1 during the past 12 months 2 previously 3 no impediments?

What are your sources of subsistence? [CODE ALL ANSWERS]

01 Salary, profit from entrepreneurship/farming/business activities

02 Property income, income from capital (income from rent, interests, dividends)

03 Selling of self-produced agricultural products

04 Income of spouse, parents or other relatives/friends

05 Pension

06 Pension for incapacity for work

07 Stipend, study benefit (excl study benefit for disabled persons)

08 Unemployment insurance, unemployment benefit, other support via Unemployment Insurance
Fund (prev. Labour Market Board)

09 Maternity benefit (maternity salary)

10 Child allowances, incl allowance for living (alimony)

11 Disability and health related allowances (incl study benefit for disabled persons)

12 Other benefits (subsistence allowance, social benefits etc)

13 Loans (incl study loan)

14 Savings, sale of property

15 Maintained by an institution

16 OTHER. SPECIFY ..ot

K10 | Which of these was your main source of subsistence?
|
K11 | How did you manage during this period?
1 Managed well 2 With some difficulties 3 With great difficulties
K12 | INTERVIEWER CHECKPOINT
IS THE RESPONDENT EMPLOYED (SECTION D IS FILLED)?
1 YES 2 NO > K15
K13 | Is there an organisation (trade union) representing the interests of the employees in your enterprise/
organisation? 1 Yes 2 No > K15
K14 | Which trade union organisation does it belong to?
1 Estonian Employees’ Unions’ Confederation TALO
2 Confederation of Estonian Trade Unions EAKL
3 Other. SPECIFY ..ot
K15 | Are you a member of this organisation? 1 Yes 2 No




SECTION L. HEALTH AND ABILITY TO WORK

LX1 | INTERVIEWER CHECKPOINT
IS THE SURVEY WEEK IN THE 2ND OR 4TH QUARTER (see Cover Sheet)?
1YES 2 NO > READ THE FINAL SENTENCE

LX2 | INTERVIEWER CHECKPOINT
IS THE RESPONDENT BETWEEN 15 AND 64 YEARS OF AGE (see YA2)?

1YES 2NO 2> L19A

The following questions aim at identifying the extent to which people are limited in their work and the reasons of
these limitations. Let's start with questions about health

L01 | Do you have any of the following longstanding ilinesses or other health problem, which has lasted
'Z:} or is likely to last for 6 months or longer? Do you have ...
Yes

01 problems with hands (arthritis, rheumatism, injury, etc.)? 1
02 problems with legs (arthritis, rheumatism, injury, etc.)? 1
03 problems with back or neck (arthritis, rheumatism, injury, etc)? 1
04 cancer? 1
05 skin disease, allergy, serious disfigurement

(scars, birthmarks, etc, excl tattoos)?
06 heart, blood pressure or circulation problems?
07 respiratory or lung disease (asthma, bronchitis, etc)?
08 stomach pains, liver or kidney disease, indigestion?
09 diabetes?
10 epilepsy?
11 severe headaches, migraine?
12 learning difficulties (reading, spelling or math disability)?
13 chronic anxiety?
14 depression?
15 other mental, nervous or emotional problems?
16 other progressive illnesses (multiple sclerosis, HIV,

Alzheimer's disease, Parkinson’s disease, etc.)? 1
17 other longstanding health problems? Specify .........cccccevviiveiiiciennnne 1

ALL ‘NO’ OR ONE 'YES’ - L04

P
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L02 | Which of these health problems do you consider the most severe (the most harmful to your ability
to work)?
Number of variant |__|__|

IN LO1 TWO 'YES’ - L04

L03 | Which of these health problems do you consider the second as concerns the severity?
Number of variant | | |

In addition to ilinesses, people can be limited in their everyday life also due to any impairment, disability or other
basic activity difficulty. Following questions capture physical, sensory and mental limitations.

L04 | Do you have any of the following longstanding impairments, disabilities or other basic activity
_ii_ difficulties, which has lasted or is likely to last for 6 months or longer? Do you have ...

Yes
01 impaired vision (even when wearing glasses or contact lenses)? 1
02 impaired hearing (even when wearing a hearing aid)? 1
03 difficulties with walking, climbing steps? 1
04 difficulties with sitting or standing? 1
05 difficulties with remembering and concentrating? 1

06 difficulties with communicating, for example understanding
or being understood?

07 difficulties with reaching or stretching?

08 difficulties with lifting and carrying?

09 difficulties with bending?

10 difficulties with holding, gripping, or turning?

ALL ‘NO’ OR ONE 'YES’ - L07

NN N NN l\)l\)l\)l\)l\)g
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L05 | Which of these basic activity difficulties do you consider the most severe (the most harmful to your
ability to work)? Number of variant |__|__|

IN L0O4 TWO 'YES’ - L07

L06 | Which of these basic activity difficulties do you consider the second as concerns the severity?
Number of variant | | |
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LO7 | INTERVIEWER CHECKPOINT
DOES THE RESPONDENT HAVE ANY LONGSTANDING HEALTH PROBLEM OR BASIC
ACTIVITY DIFFICULTY (See L01, L04)? 1YES 2NO > L17

L08 | Does/would your health problem(s) or basic activity difficulty(ies) affect the amount of work you are
able to do (i.e. workload, weekly working hours)?
1 Yes, considerably 2 Yes, slightly 3No->L10

L09 | [TO BE ASKED IF RESPONDENT HAS BOTH, THE HEALTH PROBLEM(S) AND THE BASIC
ACTIVITY DIFFICULTY(IES)]

Is this limitation in the amount of work caused by ...

1 the health problem(s) (See L01)

2 the basic activity difficulty(ies) (See L04)

3 by both, the health problem(s) and the basic activity difficulty(ies) (See L01, L04)?

L10 | Does/would your health problem(s) or basic activity difficulty(ies) affect the kind of work you are
able to do (e.g., excluding “standing” jobs)?
1 Yes, considerably 2 Yes, slightly 3 No > L12

L11 | [TO BE ASKED IF RESPONDENT HAS BOTH, THE HEALTH PROBLEM(S) AND THE BASIC
ACTIVITY DIFFICULTY(IES)]

Is this limitation in the kind of work caused by ...

1 the health problem(s) (See LO1)

2 the basic activity difficulty(ies) (See L04)

3 by both, the health problem(s) and the basic activity difficulty(ies) (See L01, L04)?

L12 | Because of your health problem(s) or basic activity difficulty(ies), is/would it be difficult for you to
get from home to work and from work to home?
1 Yes, considerably 2 Yes, slightly 3No~>L14

L13 | [TO BE ASKED IF RESPONDENT HAS BOTH, THE HEALTH PROBLEM(S) AND THE BASIC
ACTIVITY DIFFICULTY(IES)]

Is this limitation in getting to and from work caused by ...

1 the health problem(s) (See L01)

2 the basic activity difficulty(ies) (See L04)

3 by both, the health problem(s) and the basic activity difficulty(ies) (See L01, L04)?

L14 | Because of your health problem(s) or basic activity difficulty(ies), do/would you need personal
assistance to enable you to work?
1Yes 2 No 3 UNABLE TO WORK - L19A

L15 | Because of your health problem(s) or basic activity difficulty(ies), do you have / would you need
special equipment or workplace adaptations to enable you to work?
1Yes 2 Noi

L16 | Because of your health problem(s) or basic activity difficulty(ies), do you use / would you need any
special working arrangements (such as, sedentary jobs, teleworking, flexible hours or less
strenuous work) to enable you to work?

1 Yes 2 No

The reason why people are work limited is not just for health reasons but for many other external reasons as
well. Following questions are about reasons not related to health, which could restrict working or to start working.

L17 | Do you have any of the following reasons not related to health, which restricts / would restrict you
in the work (limitation in number of hours, type of work or getting to and from work)? Are you /
would you be work limited due to ...

Y

(2]

1 lack of qualifications/experience?

2 lack of appropriate job opportunities?

3 lack or poor transportation to and from workplace?

4 employers’ lack of flexibility?

5 affect to receipt of benefits (would not receive or receive less)?
6 family/caring responsibilities?

7 personal reasons?

8 other reasons? SPECIfY .....ccccueeviiiiiiie i

ALL ‘NO’ OR ONE °'YES’ - L19A

AAAAAAAACD
I\)I\)I\)I\)I\)I\)I\)I\)g

L18 | Which of these reasons do you consider the main reason (restricts / would restrict you in the work
most)?
Number of variant | |
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L19A | INTERVIEWER CHECKPOINT
IS THE RESPONDENT EMPLOYED (SECTION D IS FILLED)?
1 YES-> L20 2NO

L19B | INTERVIEWER CHECKPOINT
HAS THE RESPONDENT EVER BEEN IN EMPLOYMENT (G01=1)?
1 YES 2NO > L28

L19C | INTERVIEWER CHECKPOINT
HAS THE RESPONDENT WORKED IN THE LAST 12 MONTHS (G02A=2011 or (G02A=2010 and
G02B>= month of the end of the reference week))?

1YES 2NO > L24

L20 In the last 12 months, have you had any accident at work resulting in injury?

NB! Accident at work refers to a sudden injury sustained while performing tasks assigned or
permitted by the employer, during working hours (incl. breaks) or in any other employment-related
situation. Accidents, which happened on the way to work are not considered as accidents at work.

1 Yes 2 No> L24

L21 How many accidents at work did you have within the last 12 months?

|__| accidents at work

[TO BE ASKED IF MORE THAN 1 ACCIDENT] Please tell about every accident at work, what job you were
doing when the accident occurred and how many days off from work did you have because of this accident.

LX Accidents at work 1 2 3

L22 Was the job you were doing when the accident

'Z:} occurred ... | | |
1 current main job [See SECTION D]

2 current (most important) secondary job [See
SECTION E]

3 last job (you are currently not in employment)
[See SECTION G]

4 job, there you were working one year ago [See
SECTION ]

5 any other job?

L23 How many days, weeks or months off from work
did you have because of this accident at work?
Days I [ |||
Weeks ||| ||| |
Months ||| || |||
NB! If no days off or less than 1 day, mark 0 days. ]
If don’t know exact number of days, mark number
of weeks or months.

O w>

L24 INTERVIEWER CHECKPOINT
IS THE RESPONDENT BETWEEN 15 AND 64 YEARS OF AGE (see YA2)?

1 YES 2NO > L28

Following questions are about work-related health problems (excl accidents at work) occurred in the last 12
months.
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L25

In the last 12 months, have you suffered from any iliness, basic activity difficulty (impairment,
disability) or other health problem, which was caused or made worse by work?

NB! Work-related health problems refer to occupational and all other health problems, which in
your opinion are caused or made worse by work, having regard to all your current and past jobs. An
example, you could suffer from the health problem during the last 12 months, which was caused by
the work you did years ago. The work-related health problem can be also flu, in case you got the
infection at work. Even smaller health problem without time off from work or restriction of everyday-
life should be included in case you suffered because of it in the past 12 months.

1 Yes 2 No > L28

L26

INTERVIEWER CHECKPOINT
IS THE RESPONDENT EMPLOYED OR HAS WORKED IN THE LAST 12 MONTHS (L19A=1 or
L19C=1)? 1YES 2NO > L28

-
OUJ>8

How many days, weeks or months off from work did you have because of the work-related health
problems?
|_|_|_|days
|__|__] weeks
|__|__| months
NB! If no days off or less than 1 day, mark 0 days. If don’t know exact number of days, mark
number of weeks or months.

L28

8%

What is your general assessment of your health? Is it ...

1 very good 4 bad

2 good 5 very bad?
3 neither good nor bad

FINAL SENTENCE: WE HAVE REACHED THE END OF THE SURVEY: THANK YOU VERY MUCH FOR
YOUR COOPERATION!
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INTERVIEWER’S REMARKS (CONTINUATION)

A05 | FINISHING TIME OF INTERVIEW IN CASE OF INTERRUPTION, FINISHING TIME
A OF CONTINUATION
B |__|__|HOUR || HOUR
| | | MINUTES | | | MINUTES
A06 | LANGUAGE OF INTERVIEW
1 ESTONIAN
2 RUSSIAN
A07 | WHO ELSE WAS PRESENT AT THE INTERVIEW? [NOTE ALL PERSONS]
A 1 NOBODY
B | 2 CHILDREN UNDER 6 YEARS
C 3 CHILDREN AGED 6 AND OLDER
D |4 SPOUSE (PARTNER)
E 5 OTHER RELATIVES
F 6 OTHER ADULTS (NON-RELATIVES)
A09 | GENERALLY, THE INTERVIEW PROCEEDED...
1 VERY WELL 4 WITH DIFFICULTIES - [EXPLAIN UNDER A16]
2 WELL 5 WITH GREAT DIFFICULTIES - [EXPLAIN UNDER A16]
3 FAIRLY WELL
A11 | ANSWERED...
1 THE RESPONDENT
2 THE RESPONDENT WITH SOMEONE ELSE’'S ASSISTANCE
3 OTHER MEMBER OF THE HOUSEHOLD MEMBER’S/COLUMN NUMBER |__|_|
4 SOMEONE ELSE OUTSIDE OF THE HOUSEHOLD
A12 | DOES THE RESPONDENT LIVE AT AN INSTITUTION OR PLACE OF PUBLIC
ACCOMMODATION?
1 YES 2 NO > A14
A13 | TYPE OF INSTITUTION
1 INSTITUTION OF EDUCATION (DORMITORIES OF SCHOOLS WHERE CHILDREN ARE
PROVIDED FOR BY THE INSTITUTION)
2 INSTITUTION OF HEALTH CARE (HOSPITALS, REHABILITATION CENTRES, ETC.)
3 INSTITUTION OF SOCIAL CARE (CHILDREN'S HOMES, SCHOOL-HOMES, NURSERY
HOMES, ETC.)
4 MILITARY INSTITUTION (BARRACKS, ETC.)
5 RELIGIOUS INSTITUTION (CONVENTS, ETC.)
6 ANOTHER INSTITUTION (PRISONS, PRE-TRIAL PRISONS, ETC.)
7 PLACE OF PUBLIC ACCOMMODATION (HALLS OF RESIDENCE, ACCOMMODATION
PLACES FOR WORKERS/STUDENTS, HOTELS, ETC.)
A14 | DOES THE RESPONDENT LIVE SEPARATELY FROM HIS/HER HOUSEHOLD (B11=2)?
1 YES 2 NO > A16
A15 | THE INTERVIEW TOOK PLACE...
1 IN THE PLACE OF RESIDENCE OF THE HOUSEHOLD (TOWN/RURAL MUNICIPALITY)
2 IN THE PLACE OF RESIDENCE OF THE RESPONDENT (TOWN/RURAL MUNICIPALITY)
A16 | REMARKS CONCERNING THE INTERVIEW [WRITE ABOUT ALL THE PROBLEMS]
A17 | INITIAL STATE OF QUESTIONNAIRE To be completed only in computer!
1—-TO BE COMPLETED
2 - ENTERED
3 - TO BE SPECIFIED
4-0K
A18 | FINAL STATE OF QUESTIONNAIRE To be completed only in computer!
1—SENT
2 —UNSENT
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1. OBJECTIVE OF THE LABOUR FORCE SURVEY

The objective of the Labour Force Survey is to get overview about employment, unemployment, job
conditions and changes in the labour market.

The labour force survey conducted in the United States in 1940 is considered the first labour force
survey of the present time. The history of European labour force surveys begins later, in France in
1950. The labour force survey covering the Member States of the European Union began in the
1960s. In the Central and Eastern European countries the labour force surveys began in the 1990s, in
Estonia in 1995.

In labour force surveys the methodology of the International Labour Organisation is used, which
guarantees the comparability of the data. The labour force survey is a sample survey in which the data
are collected from the people. The labour force survey covers the whole working-age population.

The Statistics Estonia conducted the first labour force survey at the beginning of 1995 (ELFS 95). In
1997-1999 the survey was conducted in the 2nd quarter. Starting from the year 2000 the survey data
are collected all the year round and the results are for the quarters and the year.

In developing the labour force survey in Estonia, the need of the labour force survey of the European
Union has also been followed. The Labour Force Survey of the European Union is based on the
corresponding regulation of the European Union, according to which all Member States are obliged to
conduct the labour force survey and forward the data to the Eurostat.

According to the regulation adopted in 1991 the labour force survey of the European Union was to be
conducted in the 2nd quarter. According to the regulation adopted in 1998 (Council Regulation No
577/98) the Labour Force Survey is a continuous survey providing quarterly and annual results. The
regulation prescribes the list of data to be forwarded to the Eurostat, the criteria of authenticity, etc.

Since 2001, the Estonian Labour Force Survey questionnaire includes an ad hoc module, the contents
of which vary from year to year. The module is compiled in accordance with the relevant EU
regulations. The aim of the added module is to gather detailed information about an aspect of life
directly relevant to the labour market. The themes of ad hoc modules already contacted and to be
contacted in forthcoming years are the following:

+2001 Length and patterns of working time (Section D cont. in the questionnaire)
+2002 Health and ability to work (Section L)

+2003 Lifelong learning (2nd and 4th quarter) (Section cont.)

+2004 Work organisation and working time arrangements (Section D cont.)
+2005 Reconciliation of work and family life (Section L)

+2006 Transition from work to retirement (Section M)

+2007 Accidents at work and work-related health problems (Section L)

+2008 Labour market situation of migrants and the immediate descendants of migrants (Section B,
Section K continuation)

+2009 Entry of the young people into the labour market (2nd and 4th quarter) (Section JN)

+2010 Reconciliation between work and family life (2nd and 4th quarter) (Section YC continuation,
Section LL)

2011 Health and ability to work (2nd and 4th quarter) (Section L)

Since 2002 beside Eurostat's modules the modules for national data users are included:

+2002, 1st and 3rd quarter Long-term unemployment (Section H cont., ordered by
Ministry of Social Affairs)

+2002, 1st and 3rd quarter Dwelling and change of residence in 1989-2002 (Section M,
Tartu University

+2002, 2nd and 4th quarter Young persons (Section N, Institute of International and Social
Studies)

+2003, 1st quarter Health (Section L, module designed for Social Survey)
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+2003, 3rd quarter Working conditions (Section M, module designed for Social

Survey)

+2004, 1st and 3rd quarter Cultural consumption (Section L, Ministry of Culture)

+2006 and 2008, 1st — 4th quarter Health and ability to work (Section L, 2002 Eurostat’'s module,
Ministry of Social Affairs)

2008, 2nd quarter Quality of working life (Section N, Ministry of Social Affairs)

2009, 1st and 3rd quarter Accidents at work and health problems (Section L, Ministry of
Social Affairs)

2011, 1st and 3rd quarter Professional activity (Section D continuation, Estonian

Quallifications Authority)

In 2000-2006 the module “Travelling” (until 2001 “Tourism”, Section T) was contacted as appendix of
the Estonian LFS. Since 2004 in the 2nd quarter module “ICT usage in households” is contacted, in
2004 and 2005 also “Car usage”.

The results of the ELFS are published in the Statistical Database (http://www.stat.ee/database) and in
publications of the Statistics Estonia. Inquiries about the data of the labour force survey sent to the
Statistics Estonia are also satisfied.

2. SAMPLE

The target population of the ELFS are the working-age residents of Estonia. The working-age
population is formed by people between the ages of 15 and 74 in the reference week. When drawing
the sample, the growing need for labour force data at the county level has been taken into
consideration. According to the size of population, the 15 counties of Estonia and Tallinn were divided
into 4 groups as follows:

1) Tallinn;

2) 4 larger counties (Harju, Ida-Viru, Parnu and Tartu Counties);

3) 10 smaller counties;
4) Hiiu County.

The probability of being included into the sample in smaller counties is higher than in Tallinn and in the
larger counties. Systematic random selection was made, using the population database of AS
Andmevara. The sample was divided evenly between the 52 reference weeks.

Interviews are carried out during the week following the reference week. In exceptional cases,
interviews may be carried out later, within 5 weeks of the end of the reference week. The
questionnaire is always completed for the reference week indicated in the sample.

The sample of the survey is personal — persons included in the sample should be found. The persons
in the sample are found on the basis of information prescribed in the sample. If a person in the sample
cannot be found on the first attempt, the search for the person should continue. To find a person in the
sample, at least three attempts should be made in rural areas and five attempts in urban areas. In
order to increase the probability of finding the person in the sample, it is important to make the
attempts on different days of the week and at different times.

Interviews are carried out with all the working-age members (aged between 15 and 74 on the last day
of reference week) of the target person’s household. A person is sought for everywhere of country. In
order to ensure the accuracy of the data, households are interviewed on four occasions. For example,
a household drawn into the sample for the first time in the 1% quarter of this year is interviewed also in
the 2™ quarter and in the 1% and 2 quarter of next year. Each quarter, new households replace 4 of
the sample.

During the first wave the households are not interviewed if target person has died or left abroad.
During next waves the households are interviewed even if the target person has died or left abroad but
some household members surveyed on the first wave still live in Estonia. If household has split
between two waves, the part of household including target person (or the member with the smallest
number if target person has died or left abroad) will be interviewed. All working age members are



interviewed during each wave including new members who were not household members during the
first wave.

In case sample person or any other household member lives at an institution (institution of care, prison
etc in the labour force survey), also he/she is interviewed.

Interviews shall be conducted as face-to-face interviews. Other forms of interviewing (incl. a
telephone interview) are not allowed.

The survey includes the household interview and the personal interview. In course of the household
interview one member of the household chosen by the household is interviewed. In course of the
personal interview every household member aged 15-74 is interviewed about him/herself. Only in
exceptional cases, proxy-interview is also allowed, i.e. if someone of household members cannot be
found other household member is allowed to answer in the name of him/her.

Persons who cannot be found or who categorically refuse to take part in the survey are excluded from
the survey. Such excluded persons constitute the drop-out of the survey. The quality of a survey is
ensured by the lowest percentage of drop-outs as possible, i.e. an interviewer has an obligation to
avoid dropping out whenever possible.

3. MAIN DEFINITIONS

The ELFS uses definitions devised by the International Labour Organisation, which enables us to
compare the collected data with the data of other countries.

The scope of the Labour Force Survey is the resident population. A person belongs to the resident
population of a given country if he is staying, or intends to stay, on the economic territory of that
country for a period of one year or more.

All individuals who belong to the same household are residents where the household has a centre of
economic interest: this is where the household maintains a dwelling, or succession of dwellings, which
members of the household treat, and use, as their principal residence. A member of a resident
household continues to be a resident even if that individual makes frequent journeys outside the
economic territory, because its centre of economic interest remains in the economy in which the
household is resident.

A person is regarded as temporarily absent, if he/she isa resident of a country, but is staying, or
intends to stay outside his/her country of residence for a period of less than one year.

The basis for examining the economic activity of the population is the working-age / labour-age
population. The working-age population is the population between the ages of 15 and 74 in the
reference week.

Consequently, the object of the Estonian Labour Force Survey (ELFS) 2011 is the population

(1) born in 1936, with birthdays on a date after the end of the survey week (i.e., aged 74 in the
survey week);

(2) bornin 1937-1995;

(3) born in 1996, with birthdays before or during the reference week (i.e., who are aged or turn 15
during the reference week).

The household survey is about all household members, of whom those aged 15-74 are included in the
personal survey.

The working-age population can be divided into three groups. First, those who wish to work, or the
economically active population; secondly, those who do not wish or are not able to work, or the
economically passive / inactive population. The economically active population constitutes the
labour force, and it is divided into the employed (those who wish to work and have found work) and
the unemployed (those who wish to work but have not found work). The economically

passive / inactive population includes, e.g., homemakers, students, disabled persons, mothers on
maternity leave, etc.

A person is considered employed, if — during the reference period — he/she
1) worked and received payment as a wage earner, entrepreneur, or a free-lancer;

2) worked without direct payment in a family enterprise or on his / her own farm;
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3) was temporarily absent from work.

The main criterion for being temporarily absent from work is maintaining formal labour relations with
the employer (in the case of an enterprise, the continuation of the enterprise). The reason for being
temporarily absent from work may be holiday, iliness, advanced training or retraining courses, a strike,
etc. All persons who have worked at least 1 hour during the reference week are considered employed,
in order that unemployment could be defined as the complete absence of work.

According to hours worked, the employed can be divided into full- and part-time workers. Part-time
workers are those employed persons whose overall working time per week is less than 35 hours. An
exception is made for the occupations where a shortened working time is prescribed by law.

A sub-category of the employed is the underemployed. A person is underemployed if he/she does
not work full-time, but would like to work more and is available for additional work within two weeks.

A person is considered unemployed, if he/she simultaneously fulfils the following conditions:

1) he/she is without work (does not work anywhere at the moment and is not temporarily absent from
work);

2) he/she is available for work within two weeks;
3) he/she is actively seeking work.

‘Seeking work’ refers to all the measures actually taken to find work or start entrepreneurship, such as
registration at the employment bureau, placing or answering newspaper advertisements, seeking the
assistance of friends and relatives in finding work, arranging for financial resources in order to start
entrepreneurship, etc.

A separate category includes the persons who would like to work and would be currently available for
work if there should be work, but who are not active job seekers. The main reason for not being an
active job seeker is losing the hope of finding a job. This can be due to the absence of suitable work in
the neighbourhood, age (too young or too old), etc. These persons are classified under the category of
discouraged workers, and because they are inactive, they are omitted from the labour force.

In assessing the economic activity of the population, the labour force participation rate / activity
rate is used, which is the share of the labour force (the total number of the employed and the
unemployed) in the working-age population.

Labour force participation rate = labour force / working age population
(activity rate)

The employment rate, which is the share of the employed in the working-age population, is used to
describe and analyse changes in employment.

Employment rate = employed persons / working-age population

Unemployment rate, which is the share of the unemployed in the labour force (the total number of the
employed and the unemployed), is used for the assessment of the extent of and analysing changes in
unemployment.

Unemployment rate = the unemployed / labour force
4. INTERVIEWER’S SECTION

Purpose

Information about the process of the interview is gathered in the interviewer’s remarks. The purpose of
it is to estimate the quality of the survey related to the duration, language and place of the interview,
other persons presenting at the interview, etc.

Implementation rules

The interviewer’s section is divided into two parts in the questionnaire: questions A01-A04 are in the
front of the questionnaire while A05-A18 can be found at the end. A01-A04 the interviewer has to fill in
before and A05-A18 after the interview.

The household number is a code that distinguishes respondents and which the interviewer can find
in the sample information sheet of each individual survey.
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Kviis is the mode of conducting the interview that the interviewer has chosen. Different surveys allow
different modes. The usual options are a laptop and a paper questionnaire. When the interviewer uses
a laptop in administering the survey, laptop interview should be marked. In exceptional circumstances
the use of a paper questionnaire is permitted. If this is the case, the interviewer must at the first
opportunity insert the questionnaire into the laptop and mark paper questionnaire under kviis.

Rez is a question indicating whether an interview or a coding process in Statistics Estonia is taking
place. In a laptop, the option ,interviewer’ is automatically filled. If the questionnaire needs no further
coding in Statistics Estonia the question will not be displayed.

Kys is the interviewer's number. Each interviewer is given this number upon starting to work in
Statistics Estonia. Usually this field is filled in automatically based on the sample, but the interviewer
has to check that it is correct and amend it if need be. Such a need arises when the interviewer
changes in one are during the survey’s fieldwork period, or when the sample gets redistributed or if a
respondent has moved to another survey area.

Kpk is the interviewer’s survey area number. Estonia is divided into 58 survey areas and each
interviewer has their own survey area. The number is a combination of letters and numbers. Usually
this field is filled in automatically based on the sample, but the interviewer has to check that it is
correct and amend it if need be.

Kjuht is the interviewer manager’s area number. Each interviewer manager co-ordinates the work in
the survey areas of her interviewers. Usually this field is filled in automatically based on the sample,
but the interviewer has to check that it is correct and amend it if need be.

A01-A02 and A05. The time spent on the interview is vitally important to estimate the workload of the
interviewer as well as the respondent. For this reason it is important to set the starting and finishing
time of the survey exactly. If the mode of conducting the interview is set as a laptop interview, the start
and end time will be assigned automatically by the program when the interviewer passes the
questions A01-A02 and the final sentence. For this reason it is important that the interviewer not pass
these questions before the actual interview takes place. If the mode of conducting the interview is set
as a paper questionnaire the interviewer must mark the start and end times from the questionnaire
when inserting into the laptop. Under certain circumstances the interview may be disrupted and have
to be continued at a later time. In this case, the dates and times of continuation in case of interruption
and the date of interruption must also be marked down. This is necessary to calculate the interview
duration.

Interrupting the interview. When the interviewer uses a laptop, the interruption can be marked down
in a parallel bloc in the data entry program. Making the interruption goes a follows:

Click on the parallel bloc named “interruption”.
Select option “| must interrupt the questionnaire.”
Move to the next question by pressing the ‘enter’ key.

Save and close the form. In the window that pops up, select quit form and save the form before
exiting.

To continue with the form the following should be done:
Open the unfinished form using the browse regime.

After the question ‘interruption of the interview’ enter 1 to continue with the interview. The time of
continuation can also be marked down in the parallel bloc named ‘interruption’.

If an interview has been interrupted but the interviewer forgot to mark down the time of the
interruption, it is possible to do so upon continuing the interview. For this the following should be done:

Open the unfinished form using the browse regime.

After the question ‘interruption of the interview’ select ‘| have forgotten to mark down the time of the
interruption and to continue with the interview | must do so now’.

Mark the date of the interruption in the next question and enter 1 to continue with the interview in the
following question.



If an interviewer is using the paper questionnaire the times of interruption and continuation should be
marked in the questionnaire and entered into the computer later.

A03. The most common venues for the interview are listed. If the interview takes place somewhere
else then specify the location.

A06-A11. These questions are used to evaluate the quality of the interview irrespective of the
language, secondary persons present and the location mentioned before. In case of a proxy interview,
i.e. where another person answered in place of the sample person (allowed only as an exception) or if
the interviewee required assistance when answering, this must be marked in question A11. If a proxy
is not allowed this question will not be asked.

A14-A15. The interview venue is to be specified with people living apart from their household. If, for
instance, the respondent’s household live in Viljandi but the respondent is a student in Tallinn and is
therefore temporarily absent, but interviewed in Viljandi, option 1 ‘in the household’s place of
residence’ is marked. If the respondent is interviewed in Tallinn, away from the household, option 2 ‘in
the respondent’s place of residence’ is to be marked. If the household is interviewed in Viljandi and
another person answers for the absent member than the venue of the interview is marked under
option 1 ‘in the household’s place of residence’. This question is not asked in the household
questionnaire.

A16. All factors disturbing the interview should be marked (the respondent’s withdrawn attitude, the
respondent’s reluctance to answer certain questions, problems remembering etc.). If the answers to
some questions seem dubious to the interviewer those should be remarked upon. All unusual
situations that appeared during the interview should also be marked here.

5. HOUSEHOLD QUESTIONNAIRE

Purpose

The aim of Section B is to provide information about the size and the type of the respondent’s
household, which belongs to the core variables in social statistics. Questions about sex, age, ethnic
nationality and marital status enable to analyse changes in the labour market among different
population groups.

Definitions

Country of birth — the country according to currently valid state borders where the respondent was
born or respondent’s mother lived at the time of respondent’s birth.

Ethnic nationality mentioned by the respondent. A person has the right to consider himself or herself a
member of the nationality he/she feels most attached to ethnically and culturally.

Citizenship — the particular legal bond between an individual and his/her State acquired by birth or
naturalisation according to national legislation. It corresponds to the country issuing the passport.

Legal marital status — single, legally married, divorced or widow/widower according to the marriage
laws of the Estonia (or other country). This is de jure status and therefore does not necessarily
correspond with the actual marital status — single, cohabiting, married, widow/widower, divorced or
separated.

Implementation rules

Y. When determining the number of people in the household the interviewer should follow the
household’s evaluation. A household is a group of people who live in a common dwelling (at the same
address) and share joint financial and/or food resources. Persons included in the household are
members of the household. A household may also consist of one member only.

A household member is:

a) a permanent resident, (related or non-related with the other household members), in case he or
she uses joint financial and/or food resources;

b) atenant, lodger, visitor, housemaid or nanny living in the household if he or she shares financial
and/or food resources with the household and if one of the two conditions applies: he or she does
not have a separate household elsewhere or he or she plans to stay in the household for 6 months
or longer;



c) a household member who is temporarily absent (due to holidays, work, studies, etc.) but shares
financial and/or food resources with the household and does not belong to a separate household
elsewhere and his or her absence is planned to last less than 6 months;

d) a household member absent from home (irrespective of the duration of absence) due to studies or
work, in case all the following conditions apply: he or she shares financial and/or food resources
with the household, he or she does not belong to a separate household elsewhere, he or she is a
spouse or a child of a household member and stays in close constant contact with the household
and considers that living place as his or her main place of residence;

e) a household member who is staying in a hospital, hostel or any other institutional establishment
but shares financial and/or food resources with the household and his or her actual or planned
absence will last less than 6 months.

5.1 SECTION YA. HOUSEHOLD CHARACTERISTICS

YAA1. In a face to face interview the question need not be read but it is important for the answer to be
true. Therefore the gender should not be decided based on the name and when in doubt the question
should be asked even when conducting a face-to-face interview. In a telephone interview the gender
should not be determined based on the respondent’s voice and the question should be read out in all
cases.

YAZ2. The question should be asked in all cases. If the official and the actual date of birth differ, the
official date of birth should be recorded.

YA3, YA4, YAS. The questions refer to the legal and actual marital status of the household members.

Has never been married — the household member has never been legally married. The marriage
between a man and a woman is recognised as legal in Estonia if the marriage is registered at a vital
statistics office upon contraction of the marriage. Legal may be also a marriage contracted in some
other state according to the laws of that state. According to Estonian law, a person may marry upon
reaching the age of 18, or with a special permit if he/she is 15-17. People under 15 cannot legally
marry.

Married — the household member has contracted a legal marriage and it hasn’t ended upon the death
of a spouse or divorce written out in legal form (even then when the divorce suit goes on but is not
registered officially to the end), irrespective of that whether the spouses live factually together or not.

Divorced — the last legal marriage of the household member ended upon divorce and he/she hasn’t
got legally married again.

Widowed — the last legal marriage of the household member ended upon the death of a spouse and
he/she hasn’t got legally married again.

The legal marital status and the actual marital status may differ. For example if the household member
is legally married but does not live together with his/her legal spouse, then his/her legal marital status
is still married. Also if the legal spouse of the household member is dead and he/she cohabits, then
his/her legal marital status is widowed.

5.2 SECTION YB. HOUSEHOLD RELATIONS

YB1. Here the household member’s relationship to other members of the household is indicated.
Relationships should be written by rows, i.e. first ask the relationship of the household member whose
reference number is 02 to the member with the reference number 01, then ask the relationship of the
household member 03 to the member 01, next ask the relationship of the household member 03 to the
member 02, etc.

Child is as one’s own as well as adopted child. There is a separate answer in case the child is neither
one’s own nor adopted but a foster child. If there is a parent’s partner in the household, who is not
child’s own parent, a child should be considered as his/her foster child irrespective of whether
household members themselves use this term or not.

Parent is biological parent of a child or parent who has adopted a child. Woman who is a partner of a
father but has not given birth to or adopted a child is not the parent of a child. She is the child’s foster
parent. In the same way a man, who is the partner of child’s mother but is not child’s legitimate father,
is not considered child’s parent. In such case the relationship between a man and a child is also that

of a foster parent and foster child. The parent’s partner, who is not child’s own parent, should be
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considered as a foster parent of a child irrespective of whether household members themselves use
this term or not.

The relationship is considered that of the daughter/son-in-law and mother/father-in-law also in case of
cohabitation.

In addition to the children of same parents, also half sisters and —brothers and foster sisters and
brothers are considered as a sister/brother.

5.3 SECTION YC. DEMOGRAPHIC DATA

YCA1. The ethnic nationality named by the respondent himself or herself is recorded. The person has
the right to consider him or herself to be a member of the ethnic nationality who he or she feels to be
most closely connected ethnically and culturally. Parents shall determine the ethnic nationality of their
children. If the child’s mother and father are of different ethnic nationalities and the parents have
difficulties in determining the ethnic nationality of their child, the ethnic nationality of the mother should
be preferred.

YC2. Citizenship is a legal bond between a resident and the state that is obtained at the moment of
birth, through marriage, naturalization or some other way indicated in the law. Usually citizenship is
proven by a document—a certificate of citizenship, a passport, an ID card etc. If a person has no
document proving her citizenship, the citizenship that the person claims to have should be recorded.

If the respondent has a double citizenship, then Estonian citizenship should be marked (YC2) first. If
the person does not have Estonian citizenship, but has that of some other EU member state, then this
should be recorded first. In the rest of the cases, the one the respondent himself or herself considers
more important should be recorded first (YC2). If the respondent has the citizenship of a country that
does not exist in the modern territorial division of the world and the person does not know what
country’s citizenship hers is equalized with, then she should be marked as being a citizen of the
country under its former name before the borders were redrawn. If such a country is not in the data
entry programme’s list, the respondent should be marked as having unspecified citizenship and add
the name of the country in a remark.

Citizenship is unspecified in the following cases:

a) the household member has an alien’s passport (i.e. a gray passport issued for a maximum of 5
years for a resident of Estonia for the purposes of travel to a third country if this person is lacking a
travel document issued by another country and has no means of obtaining one);

b) the household member has a non-citizen certificate issued by a foreign country;
c) the household member does not have a passport nor an ID card;
d) the household member does not know his or her citizenship;

e) the household member is applying for the Estonian citizenship and does not have another
citizenship.

YC3. The country of birth is the country where the respondent’s mother lived at the time of birth. The
country of birth is recorded according to current state borders.

For persons, who were born in 1920-1945 outside the current administrative territory of the Republic
of Estonia but within the borders of the Republic of Estonia as established by the Tartu Peace Treaty,
“Within the former borders of the Republic of Estonia” is recorded.

YC4. If the person is born in a foreign country, the year and month when he/she moved to Estonia is
taken down (except for persons who were born "Within the former boundaries of the Republic of
Estonia"). If the person has moved to Estonia more than once, the year of the last move is taken
down.

YC5. Temporary separation is usually associated with a certain period of time (studies, military
service, long term stay abroad/in another town on business). . Short separations (less than 3 months)
are not to be taken into account. If a household member who lives separately (longer than 3 months)
is visiting the respondent’s household at the moment of the interview, he/she should be considered a
household member living separately.
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5.4 SECTION YD. LIVING CONDITIONS

YD18, YD19. Ask household to determine the usual monthly net income taking into account all
household members’ average net income received during last half a year. The income includes all
wages, pensions, benefits, received alimonies and allowances (but taxes and alimonies paid to other
household are excluded). The taxes are not excluded from net income; even then these are
automatically deducted from wage. In case household do not want to answer or do not know the
income, then offer predefined income intervals.

6. PERSONAL QUESTIONNAIRE
6.1 SECTION C. LABOUR STATUS DURING THE REFERENCE WEEK
Purpose

The aim of Section C is to record the respondent’s employment situation during the reference week,
and, depending on the response, continue with Section D or go on to Section G.

Definitions

Employment — person worked at least one hour in the reference week and was (will be) paid for it. In
addition to wage labour, employment also covers entrepreneurship, farming, freelance activities,
individual and patent-licensed work, working in a family enterprise or on a farm without direct payment,
etc. It is not relevant from the point of view of the survey whether the job is officially registered or not,
or whether it is full-time or part-time. Producing agricultural products for sale and even any illegal
activity providing income should also be considered employment, should the respondent mention it.

The criterion of one hour is necessary in order to determine unemployment as total absence of work.
Among the employed, differentiation according to the amount of work is made by working hours.

Persons in vocational training (apprenticeship or traineeship) are to be considered as employed only if
they receive payments (in cash or fringe benefits). Unpaid trainees are not considered as employed.

Self-employed person is considered to be working if one of the following applies:

1) a person works in his own business, professional practice or farm for the purpose of earning a
profit, even if the enterprise is failing to make a profit;

2) a person spends time on the operation of a business, professional practice or farm even if no
sales were made, no professional services were rendered, or nothing was actually produced
(for example, a farmer who engages in farm maintenance activities; an architect who spends
time waiting for clients in his/her office; a fisherman who repairs his boat or nets for future
operations; a person who attends a convention or seminar;

3) aperson is in the process of setting up a business, farm or professional practice (an example
buying or installing of equipment, renting the office, ordering of supplies etc.).

Person who works on his/her own farm (agricultural household) should be considered as employed in
case at least part of the production is sold. What is considered here is the usual destination of the
production, and not whether a sale took place in the reference week.

Person in paid employment who was on training during the whole reference week should be coded as
employed if one of the three following statements is true:

1) the participation of the employee was required by the employer;

2) the training took place inside normal working hours;

3) the training was directly connected to the current job.
Examples

» A person, who worked on his/her own agriculture farm during the reference week, did not sale
anything because it was not harvesting time, should be considered as employed.

» A person who worked in his/her own small agriculture farm in the reference week, who does
not sell the products and produces only for own consumption, should not be considered as
employed.

» A person who is building a house in order to earn a future financial profit (renting or selling it)
should be considered as employed.
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» A person who is building a house for only a family use should not be considered as employed.

> A registered unemployed person who was obliged by Unemployment Insurance Fund to
perform some work during the reference week to keep receiving unemployment benefit and is
paid for it should be considered as employed.

» Voluntary work for which no payment is received (e.g., unpaid social work at church) is not
considered as employment.

» Military service is not considered as employment - it is regarded in the questionnaire as a form
of inactivity.
The persons temporarily absent from work during the reference week are considered employed.
Temporary absence from work — the person’s period of work is temporary interrupted, he/she expects

to return to the work after the period of absence, the period of absence is not longer than three months
or he/she continues to receive at least 50% of his/her wage or salary.

Implementation rules

The interviewer must ensure that the respondent knows exactly what period is covered by the
reference week. The interviewer reads out the text at the beginning of the section, including the dates
of the beginning (Monday) and the end (Sunday) of the reference week.

C01-CO05. The aim of the series of questions is to determine whether the respondent was employed in
the reference week or not.

Questions C01-CO05 are compiled so that each question widens the concept of employment: Question
C02 adds entrepreneurial and farming activities; Question C03, working in a family business or on a
farm as an unpaid family worker; Question C04, the production of agricultural products for sale;
Question C05, temporary absence from work. This serves the purpose of recording all the persons
who were employed during the reference week.

In case an affirmative answer is given to one of the questions, the following questions are not asked
and the interview proceeds with completing the Main Employment section. If all the answers to
questions C01-CO05 are negative, the interview continues with Section G.

C05-C09. The aim of the questions is to determine persona temporarily absent from work. Employees
are considered temporarily absent from work if the employment relationship is maintained. It is
essential to bear in mind that only a person who has some sort of permanent employment relationship
can be temporarily absent from work. Persons who do odd jobs or seasonal workers (in the off
season) cannot be considered temporarily absent from work, since they do not have a permanent
employment relationship. Persons who have signed an employment contract but have not yet started
working are not considered temporarily absent from work but unemployed. Such persons can be
considered temporarily absent from work only if they fell ill on the day they were to start working.

In the case of self-employed (employers, own-account workers, farmers, unpaid family workers),
temporary absence from work presumes the (continuous) existence of the enterprise/farm/workplace
for self-employed, which means that they can continue their activity after the period of absence. The
enterprise continues exist if at least one of the following criteria is fulfilled:

1) machinery or equipment of significant value, in which the person has invested money, is used
by him or his employees in conducting his business;

2) an office, store, farm or other place of business is maintained;

3) the information about business or profession is in the telephone book, business book, leaflets
or etc.

The owners of beach restaurants, booths, and other similar seasonal enterprises can be considered
temporarily absent from work in the off-season only if they expect to return to the work after the period
of absence, the period of absence is not longer than three months or they continue to receive at least
50% of their wage or salary.

C06. The reason for being temporarily absent from work could be related to vacation or lay-off, public
holidays, an iliness or injury, studies, etc. Code only one reason. If the respondent gives more than
one reason, code the one that explains the greatest number of hours away from work.
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Special attention is to be paid in the cases of women on pregnancy or childbirth leave or parental
leave.

Every workingwoman has a right to paid pregnancy and childbirth leave (answer 07), regardless of
whether her employment contract has been signed for a definite or indefinite period. The duration of
the leave is 140 days. In the case of multiple birth or complications the leave is 154 days. A 100-per-
cent compensation is paid for the period according to the Medical Insurance Act for each day
according to the average income per day.

Parental leave (answer 08) is granted to the mother or father until the child is 3 years old. If neither the
mother nor father of the child uses the leave, it can be granted to the guardian instead. During the
leave a benefit is paid according to the Parental Benefit Act or childcare allowance according to the
State Family Benefits Act. The right to receive the benefit arises as of the date following the final date
of the period for payment of maternity benefit. If the mother of a child does not have the right to
receive maternity benefit, the right to receive parental benefit arises as of the birth of the child. The
benefit shall be granted for the period as of the date on which the right to receive the benefit arises
until 575 days after the grant of maternity benefit. If the mother of the child does not have the right to
receive maternity benefit, parental benefit shall be granted until the day when the child attains 18
months of age. The amount of the parental benefit is calculated on the basis of the average income of
the applicant. The childcare allowance can be used either as a whole or in parts at any time until the
child is 3 years old. Childcare allowance shall not be paid at the same time then parental benefit is
paid.

In case the respondent is not on parental leave but he/she has care responsibilities (children up to 15
or adults in need of care in the household), then answer is 09. If he/she is homemaker due to other
reasons (e.g. housewife without children, taking care about husband and housekeeping), then answer
is 10. Other personal or family responsibilities (answer 10) are also an example change of residence,
marriage etc.

A person is laid off (answer 02) if his or her employment relationship with the employer has been
suspended for a determined or undetermined period of time.

Work schedule, free season (answer 11) includes all absences that are related to working time
flexibility. Examples are time off as a compensation of overtime, as a compensation of credit hours
within a system of working time banking or within the framework of an annualised hours contract.

CO07. The question checks whether the first criterion for temporary absence from work — expected
return to work - is satisfied. An example, if for person laid-off the formal employment relationship is not
maintained (e.g., because of the bankruptcy of the enterprise) the respondent is not considered as
employed and the interview continues with Section G.

C08. The second criterion for temporary absence from work is the duration of the period of absence. If
the respondent has been absent from work for a period up to 3 months, he/she is considered
temporarily absent from work. If the person does not know the total duration, it should be calculated as
the elapsed time between the moment the person last worked and the end of the reference week.

C09. For persons absent from work more than 3 months the third criterion for temporary absence is
checked. Absence lasting for more than 3 months is considered temporarily absence from work only if
the person is paid for the period of absence, receiving a wage, salary, parental benefit etc)
corresponding to 50% or more of the salary. The salary to be considered in this variable is the last
regular salary from the main job before the period of absence. Salary can be paid by the employer or
the state (or both). It includes any compensation of wages (e.g. parental pay, sick pay) but excludes
any other benefit, which the person would receive even without a job (e.g. family allowances).

If the formal employment relationship is maintained and the period of absence has lasted up to 3
months or if the period of absence has lasted more than 3 months and he/she is paid corresponding to
50% or more of the salary, the respondent is considered temporarily absent from work. If the formal
employment relationship is not maintained (e.g., because of the bankruptcy of the enterprise) or the
period of absence has lasted over 3 months and 50% or more of the salary is not paid, the respondent
is considered unemployed, if he/she has been looking for work and is ready to enter employment;
otherwise the respondent is considered inactive. In both cases, the interview continues with Section G.

C10. Persons on parental leave are always inactive (the interview continuous with section G),
independent if they are paid or not.
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6.2 SECTION D. MAIN JOB

Purpose

Section D is targeted at information concerning the respondent’s main job during the reference week.
On the basis of these data the estimates of employment rate, employment structure by economic
activity, occupation, status in employment, owner of the enterprise etc. is got, which are core
employment indicators.

The number of persons working in the local unit enables to determine the profile of persons working in
different size of firms, in particular small businesses.

The place of workplace, the distance between home and workplace and time of going to work enables
to analyse labour market flows — how many people work temporary abroad, flows inside Estonia (an
example how many people from outside of Tallinn are working in Tallinn), changes of distance
between home and workplace etc.

The purpose of fixing the number of hours worked is to analyse full- and part-time work, reasons for
part-time work (including care responsibilities), temporary absence from work, working more or less
than usual in the reference week, overtime work etc.

Information about working time flexibility and work arrangement is collected by questions about type of
work (permanent or fixed-term), shift work, working in the evenings, at night, during weekends or at
home, teleworking etc.

Definitions

Local unit — an economic unit involved in one economic activity and situated at one address.
Economic units performing one economic activity but situated at different addresses are considered
separate local units.

The number of persons working at the local unit — the total number of persons who work inside the
unit as well as persons who work outside the unit who belong to it (e.g. sales representatives, delivery
personnel, repair and maintenance teams) or temporary absent from work and are paid by local unit.

A part-time worker — an employed person whose normal hours of work are less than those of
comparable full-time workers.

Care responsibilities include:

» care for own children or spouse children living inside or outside the household;
> care for other children (up to 14) living inside or outside the household;
» care for adult ill/elderly/incapacitated/disabled relatives/friends (aged 15 or more).

Care responsibilities do not include::

> care as a job (an example paid babysitter, worker in home for aged people etc.);
» care as a volunteer work (e.g. for a charity organisation)

Usual hours worked — the typical length of the working week over a longer period of time.

Actual hours worked — the hours the person spent in work activities during the reference week.

Overtime hours — hours actually worked by an employee in excess of his or her contractual hours of
work.

Contractual hours of work — hours the employee is expected to work in the reference week as
predetermined by an individual contract between the employer and the employee, by convention at the
enterprise level, by collective agreement or by legislation.

Paid overtime hours — hours actually worked by an employee in excess of his or her contractual or
normal daily or weekly hours of work for which the employee is entitled to compensation, in pay, kind
or compensatory leave.

Implementation rules

DO01. Having a job usually involves working for an enterprise or organisation. Alternatively, a job may
refer to working for a farm, family enterprise, self-employment, etc. In the questionnaire and the
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manual, all these options are covered by “enterprise/organisation”. The interviewer writes the full
name of the enterprise/organisation in capital letters. Abbreviations should be avoided. In the case of
public limited companies, private limited companies and foundations, the type of enterprise has to be
indicated as well. Types of organisation are abbreviated as follows:

AS  public limited company

F branch of a foreign company
FIE sole proprietor

MTU  non-profit company

OU private limited company

SA  foundation

TUH commercial association

TU  general partnership

UU  limited partnership

If the enterprise/organisation is involved with different economic activities, the particular local unit the
respondent works for should also be recorded.: e.g., ‘Factory “Dvigatel”, infirmary’, or ‘Rakvere
Reaalgliimnaasium, canteen’. It is the interviewer’s task to ask additional questions specifying the local
unit.

If the name of the enterprise/organisation includes place names, these should be recorded as well
(e.g., ‘Viljandi Maagimnaasium’).

In the case of farms, the official name of the farm (the one registered in the Commercial Register) is
recorded. If this is not possible for some reason, the farm is recorded by the name of the owner (e.g.,
‘JAAN KARU’S FARM’).

In the case of a sole proprietor, his or her business name is recorded.

In the case of an employment relationship that is not officially formulated (i.e., the respondent is not
working for an enterprise, organisation, or farm), the type of work that the person does is recorded
(e.g., a freelancer, self-employed, etc.).

D02. The aim of the question is to determine the main branch of economic activity of the
enterprise/organisation, since it is not always clear from the name of the enterprise/organisation.

The interviewer records the main economic activity of the enterprise (employer), including the following
information: a) the kind of objects dealt with (e.g. furniture, agricultural products, medicines, etc.),

b) the nature of the activity (production, processing, sale, etc.): e.g., oil shale mining, growing of cereal
crops, construction material sale, etc. Even in the case of the ‘businessmen’ who conduct business on
their own, without paying taxes or having a registered enterprise, their field of activity should be
recorded as precisely as possible (e.g. mediating of videotapes, carrier services, etc.).

If the employer’s economic activity is not connected with the respondent’s economic activity, the
respondent’s own activity is recorded (e.g. babysitting, playing music at weddings or funerals, tutor,
etc.).

Sometimes there are local units under an enterprise with a different field of activity or address. For
instance a store and a restaurant may belong under one enterprise but as fifferent local units. They
may exist at the same address or at different addresses. A Local unit is an economic unit engaged, as
a rule, in one economic activity and located at one address. Economic units engaged in one economic
activity but located at several different addresses are different local units.

Examples
» One activity at one location — one local unit (e.g. a shop).

» Two locations and two activities, or one activity at two locations — two local units (e.g. a shop
and a tailor’s workshop, or two printing offices).

» Two activities at one location, separate bookkeeping — two local units (e.g. a hotel and a
shop).
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Supporting functions (e.g., management, supply, maintenance) are not considered separate local units
if they are located at the same place as the main economic activity. If a supporting function is located
separately from the main economic activity, it is considered a separate local unit.

The economic activity of the local unit for persons with a contract with a temporary employment
agency should be coded as the activity of the enterprise where they actually work and not in the
industry of the agency which employs them (See D06).

D03. When taking down the occupation, the respondent’s main responsibilities should be taken into
account; the name of the occupation should reflect the tasks as precisely as possible.

It is not sufficient to record jobs in very general terms (‘foreman’, ‘engineer’, ‘worker’, ‘labourer’,
‘inspector’, ‘handicraftsman’, ‘operator’, ‘shareholder’, etc.), but more specific job titles should be
provided, revealing the nature of the job: ‘headmaster of a school’, ‘director of a clothes factory’,
‘chairman of an agricultural co-operative organisation’, ‘engineer of electronics’, ‘overseer in a
construction company’, ‘engineer of labour protection’, ‘foreman at a carpentry shop’, ‘computer
operator’, ‘mason’, ‘mounter of concrete constructions’, ‘field worker’, ‘farm worker’, etc. In the case of
workers it has to be recorded whether the respondent is a skilled worker, or a machine operator
specialised in operating a machine, mechanism, or apparatus. In the case of teachers it is important to
record on which level of education he/she works (e.g. primary school teacher, secondary school
teacher, teacher in a specialised school for the disabled, etc.).

The occupation (the job title) as well as main tasks at the job should be marked. Recording the job
responsibilities facilitates the later coding of occupations. The coding of occupations is carried out
according to the International Classification of Occupations (ISCO 08).

If the respondent has another occupation in the same enterprise/organisation, for which he/she
receives separate payment (e.g. the respondent works as the office cleaner besides the main job), this
should be recorded in Section E as a second job.

DO04A. In addition to the supervisors according to the administrative structure of the enterprise also
other persons can have supervisory responsibilities. In this case the supervisory responsibility
includes formal responsibility for directing other employees (other than apprentices), taking charge of
the work done by them. Supervisors can do also some of the work they supervise.

A person is considered to have supervisory responsibilities when they supervise the work of at least
one (other) person. He/she takes charge of the work of other employees, directs their work and sees
that is satisfactorily carried out. Supervisory responsibility excludes an example the quality control and
consultancy.

It should be considered the usual situation and not the situation only during the reference week.
Persons who are having supervisory responsibilities only because they are replacing temporarily a
superior absent should not be considered as having supervisory responsibilities.

DO04B. From respondents, who according to the answer to the previous question have supervisory
responsibilities, number of direct subordinates according to the administrative structure of the
enterprise is asked. The direct subordinates of the respondent are the people who report directly to
him or her. If the respondent has no direct subordinates, the answer is “0”. In the case of the head of
an enterprise, the number to be recorded is not the overall number of employees, but the number of
management staff at the level immediately below the head of the enterprise (vice-chairmen, heads of
local units, etc.). In the case of a farm-owner, direct subordinates may be, e.g., hired help or family
members working on the farm if the owner considers them subordinates.

D05. Employment status reflects differences in the respondents’ relationship to means of production,
the respondents’ way of getting their payment, and the respondent’s authority to settle work-related
questions.

(1) Employee is a person who is employed either full- or part-time at an enterprise, organisation or
other employer and who receives payment in money or in kind (it is not important whether the place of
work is officially registered or not). Military officers and non-commissioned officers are also considered
employees, as well as people earning their living by doing odd jobs.

(2) Employer is the owner of an enterprise, workshop, shop, office, etc., who hires on a permanent
basis one or more employee(s) in his or her enterprise. Temporary (seasonal) use of employees does
not make the person employer. The director of an enterprise who receives a salary is not considered
an employer either.
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(3) Farmer with paid employees is a person who runs a farm hiring at least one paid employee on a
permanent basis. It is not important whether the farm is officially registered or not. Family members
and relatives working without direct payment are not considered employees.

(4) Sole proprietor or employer with no paid employees is a person who sells his or her product (or
service) and has the necessary means of production. It is not relevant whether the activity of such an
entrepreneur is officially registered or not.

(5) Farmer without paid employees is a person who runs a farm where no paid employees are hired
on a permanent basis. It is not important whether the farm is officially registered or not.

(6) Freelancers are people whose work involves some kind of mental activity (e.g. artist, writer, etc.),
but who are not on anyone’s payroll and who do not have an enterprise of their own (office, land,
machinery, etc.). They are closest to sole proprietors. Employees who do odd jobs are not considered
freelancers. Wage workers who do odd jobs are not considered freelancers.

Partners in partnerships are considered employers or sole proprietors depending on whether their
companies hire employees or not.

(7) Unpaid family workers in a family enterprise / on a farm are people who work in an economic
enterprise or on a farm belonging to their family, without directly receiving a salary (they share the
income from the enterprise or farm). In essence, these people are closest to private entrepreneurs.

Unpaid family workers in a family enterprise / on a farm should be living in the same household as the
owner of the enterprise or farm.

Examples

» A son or daughter living inside the household and working in the parents' business or on the
parents' farm without pay should be considered as unpaid family worker.

> A wife who assists her husband in his business or farm without receiving any formal pay
should be considered as unpaid family worker.

> Arelative living elsewhere but coming to help to the farm during the harvesting season,
without pay (in money or kind) should not be considered as unpaid family worker.

> Arelative living elsewhere but coming to help to the farm during the harvesting season and
receives any remuneration (in money or kind) the professional status should not be
considered as unpaid family worker but as employee (answer 1).

(8) Member of a co-operative is marked for a person, who is an association member in a co-operative,
where the objective specified in the articles of association is to generate income and distribute it
between members. The business name of the commercial association must contain the word “co-
operative”. Option 8 is not marked in case of persons who work in a commercial association and get
paid for it (are not association members). In that case the answer is option 1 (employee).

If the interviewer has difficulty deciding whether a respondent who is a shareholder should be
classified as an employer or as an employee, it should be made clear whether he/she receives the
majority of income in the form of salary or owner’s income. The same applies to members of various
associations.

Examples

» Person who is working in his/her own farm and engages only members of his/her own family
without payment should be classified as farmer with no paid employees (answer 5).

> A baby sitter on a private basis and receiving a payment for this service from the parents of
this child should be considered as sole proprietor (answer 4).

> A baby sitter who is working and is paid through the agency of baby sitters should be
classified as employee (answer 1).

> A person who gives private lessons and is directly paid by his/her student (parents of the
student) should be considered as sole proprietor (answer 4).

DO06A. The aim of the question is to explore the distribution of different employment relationships.

17



(1, 2) Employment contract is an agreement between the employer and employee according to which
the employee is obliged to work for the employer, respecting the leadership and management of the
latter, while the employer is obliged to pay for the work and guarantee the working conditions
prescribed by the agreement of the parties, by a collective agreement or by law. The special
characteristics of an employment contract are:

1) the employee undertakes to perform a specific function rather than complete a one-off task for the
employer;

2) the employee respects the employer’s leadership and management, i.e. there is a relationship of
power and subordination between the employee and employer;

3) the employer is obliged to pay for the work, i.e. the employee gets paid by the employer and not by
the customer.

These three features enable us to distinguish the employment contract from limited contracts, e.g. the
contract for services. If all the three conditions are fulfilled at the same time, we can be certain that the
respondent is employed on the basis of an employment contract. It is also clear that the employment
contract regulates the process of work, not the final result of the work, as it is the case with the
contract for services.

The employment contract may be signed for the main job or job-sharing. Job-sharing is working on the
basis of another employment contract for the same or another employer outside the working time of
the main job. Employment contract may be signed for a certain period of time (Answer 2) or for
indefinite duration (Answer 1).

The service record certifies employment at the main job. The employer is obliged to keep a service
record for all main-job employees. At the request of the employee, the time worked for another
employee is registered in the service record as well, if the employee provides the main-job employer
with a document certifying the other job.

Generally the respondent has to have a service record with the given employer, if he/she claims to be
working under the employment contract.

(3) Contract for services is a written contract whereby the employee undertakes to complete a certain
job within a certain period; this contract is always signed for a definite period of time. By a contract for
services, one person (the contractor) undertakes to manufacture or modify a thing or to achieve any
other agreed result by providing a service (work), and the other person (the customer) undertakes to
pay remuneration therefore.

(4) Public service involves working for one of the following state or local government agencies:

state agencies
Riigikogu Chancellery
Office of the President of the Republic of Estonia
Office of the Legal Chancellor
Courts
Government agencies (ministries, State Chancellery, county governments, boards, inspections)
Military units of Defence Forces
Headquarters of Defence Forces
Headquarters of the Estonian Defence League
State Audit Office
local government agencies
offices of rural municipality or town councils
rural municipality and town governments
town district governments, governments of parts of rural municipalities
departments of town governments

bureaus of the unions of local authorities.
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(5) By an authorisation agreement, one person (the mandatary) undertakes to provide services to
another person (the mandator) pursuant to an agreement (to perform the mandate) and the mandator
undertakes to pay remuneration to the mandatary.

Upon the performance of a mandate, the mandatary shall act in a loyal manner with respect to the
mandator and exercise the necessary level of diligence commensurate with the nature of the mandate.
A mandatary shall perform the mandate to the maximum benefit of the mandator in the light of and
according to the mandatary's knowledge and abilities and shall prevent any damage to the property of
the mandator. If the remuneration payable to a mandatary is determined on the basis of certain
periods of time, the remuneration shall be paid after each corresponding period. In the case of a
mandate where the object is entry into a transaction, it is presumed that remuneration is payable after
performance of the mandate.

The authorisation agreement is similar to employment contract as the work is done as a process. E.g.
the universities often conclude authorisation agreements with lecturers for reading lectures.

(6) Contract with a temporary employment agency is not very usual contract because temporary
employment agencies are very new in Estonia and number of persons employed there is very small. A
temporary employment agency differs from ordinary agency exchanging job offers because temporary
employment agency is the employer — employee signs work contract with temporary employment
agency and is paid by temporary employment agency.

The enterprises can rent employees in situations the using of permanent employees is not reasonable,
an example in case of sickness of employee, urgent job orders, vacations, single projects, rush work
etc. In such kind of contract an employee performs work for and under the supervision of a user
enterprise but is paid by the employment agency. Usually the contracts with a temporary employment
agency are short-term.

The economic activity (question D02) and the number of employees (D07) for persons with a contract
with a temporary employment agency should be coded as the activity and the number of employees of
the local unit of the enterprise/organisation where they actually worked in the reference week not that
of the temporary employment agency.

Staff working directly for the temporary employment agency (administrative tasks) and not performing
any work for and under the supervision of a user enterprise should not be coded 6.

(7) An employment contract is usually written (answers 1 and 2) but in exception a verbal employment
contract can exist. It may be entered into only for employment for a term of less than two weeks. A
verbal employment contract is deemed to have been entered into when the employee commences
work.

(8) Work under verbal agreement (differently from verbal employment contract) usually means
“moonlighting” — having a job which is not officially registered, often without paying the income tax.

D06B. In case of fixed-term contracts and verbal agreement about duration of contract is asked.
Dependent of the duration it can be marked in years, months or weeks. This question can be
problematic for persons working under verbal agreement. If they don’t have any agreement for
duration of the work the answer can be “Don’t know”.

DO07. The number of employees refers to the total number of employees in the local unit of the
enterprise/organisation where the respondent works, based on the definition of local unit in Question
D02. Both permanent and contracted employees should be taken into account when determining the
number of employees. Respondent himself/herself also had to be taken into account.

Problems may arise in cases where the employees of an enterprise/organisation are clearly divided
into full- and part-time workers, and the majority of employees being part-time workers. Should the
respondent encounter this kind of problem, the answer is to be given using the so-called full-time
equivalent (the number of part-time workers recalculated into full-time units). There is no need to
distinguish between permanent and contractual workers, i.e. both should be taken into account when
indicating the number of employees. If the number of employees is between 1 and 10 (Answer 1) and
the respondent knows the exact number of employees, the exact number has to be taken down. If the
number of employees is larger than 10 and the respondent cannot tell which interval it falls into in
Chart D07, the answer is coded as "9 Do not know".
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The number of employees for persons with a contract with a temporary employment agency should be
coded as the number of employees of the local unit of the enterprise/organisation where they actually
worked in the reference week not that of the temporary employment agency (See also D02).

D08. There may be problems concerning the location of the enterprise/organisation if (a) its local units
are situated in different places or (b) if the respondent’s work is of mobile character (constructors,
seamen, drivers, etc.). In the case of (a), the location where the respondent has actually worked
during the reference week is to be taken into account; in the case of (b), the location of the garage,
homeport, etc. If the respondent has worked at several locations during the reference week, the
location where he/she has worked for the longest period is to be taken down.

When taking down the location, the names of (1) the municipality, in Estonia — the
village/township/town, in the case of Tallinn and Kohtla-Jarve also the (town) district, (2) the 2nd level
administrative unit, in Estonia — the county, and (3) the country should be recorded.

The interviewer should also underline the appropriate type of the settlement, in order to differentiate
between the towns, townships and rural municipalities whose names coincide (the town of Rapla and
the rural municipality of Rapla, the town of Pdlva and the rural municipality of Pélva, the township of
Vandra and the rural municipality of Vandra, etc.).

On the “County” line for persons living abroad write down the name of the region by the administrative
division of the foreign country where the interviewee lives. In case s/he lives in a town/city, put down
the name of it too.

D09. This question establishes the time when the respondent took the job in the given
enterprise/organisation.

In the case of entrepreneurs, problems may occur concerning the borderline between the preparations
for establishing an enterprise and the actual start of its functioning. If this kind of problem arises, the
moment when the enterprise/organisation was ready to give production or service, is taken down as
the start of the job.

Another kind of problem may occur in the cases where a second job has become the main job
(answer 13 to Question D11A). In these cases the moment when the given job became the main job
should be taken down.

Examples

» If a person has a contract that is regularly renewed (for example yearly renewed annual
contract), the year and the month then he/she first time started this job (the first contract was
signed) should be coded.

> If the person has worked with his/her current employer several times with an interruption of the
contract (e.g. seasonal workers), the year and the month then he/she last time started this job
should be coded (the current contract was signed).

> If the respondent’s company or firm changed ownership, but his or her conditions of
employment did not change, the year and the month then he/she first time started this job
should be coded (the change of ownership should be ignored).

> If the respondent’s company or firm changed ownership, the respondent was made redundant
and then re-employed by the new owners, enter the year and the month on which he/she was
re-employed.

» Person employed by temporary employment agency (answer 6 to question D06) should
answer when he/she started working continuously for this employment agency (despite the
fact that he/she have been “rented out” to the different companies).

> If the person who has been seconded to another organisation and he/she have signed a
contract that is exactly the same as the existing contract, the year and the month then he/she
first time started this job should be coded (the secondment should be ignored).

D11A. The question is asked only from the respondents who have taken their current job within the
past 12 months. The question helps to explore the efficiency of different channels of job seeking. It is
important to notice that the question relates to the particular channel through which the respondent
found the job, not to all the channels used.
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Answer 13 (a second job has become the main job) is chosen if the respondent has previously had
several jobs, the one considered the main job has ended and one of the second jobs has become the
main job (the job that takes up most of the respondent’s working time).

D11B. If the answer to the previous question is not “Through the Unemployment Insurance Fund” the
question is asked about involvement of the Unemployment Insurance Fund in any moment in finding
this job. The involvement of the Unemployment Insurance Fund should be effective, i.e. having
contributed to the finding of the current job. An example got information about employer from there
(answer 1) or found job advertisement about this job (answers 2 and 3). Being registered in the
Unemployment Insurance Fund or attending training courses itself are not active role.

D12. The question helps to explore the allocation of labour force between various forms of ownership.
The answers are based on the type of the owners of the enterprise (until 1996, the term ‘type of
ownership’ was used). The type of owners serves as the basis for the classification of enterprises,
according to their capital (the majority of votes in a commercial undertaking) and the ownership of the
property (in the case of sole proprietorships).

The first step of classifying is to determine whether the enterprise belongs to the public (answers 10
and 20) or private sector (answers 30, 40, 50 and 90).

If in a commercial undertaking (general partnership, limited partnership, private limited company,
public limited company, commercial association), the total stock of the state and local municipality is
more than 50%, the enterprise belongs to the public sector. If the stock of the state in a commercial
undertaking is more than 50%, the enterprise is classified as “10 — state”; if the stock of the local
government is more than 50%, the enterprise is classified as “20 — local municipality”.

A commercial undertaking belongs to the private sector if the Republic of Estonia or the local
municipality does not have stock in it or if it is less than 50%. If the stock of Estonian legal or natural
persons in the commercial undertaking is 50% or over, the enterprise is classified as “30 — Estonian
person in private law”. If the stock of a foreign person in the commercial undertaking is more than
50%, the enterprise is classified as “40 — foreign person in private law”. Branches of foreign
companies are also classified under this subtype. Sole proprietorships, and the persons whose main
activity is working on a farm, freelancing, producing agricultural products for sale, etc., are classified
as "30 — Estonian person in private law".

If it is not clear if a private enterprise is in Estonian or foreign ownership, the answer is to be coded as
"50 —Estonian and/or foreign person in private law".

Legal persons in public law are coded as "10 — State (Republic of Estonia)". Legal persons in public
law are:

Tartu University

Tallinn Technical University
Tallinn University

Estonian University of Life Sciences
Estonian Academy of Arts
Estonian Academy of Music
Cultural Endowment of Estonia
National Library of Estonia
Estonian Broadcasting Company
Estonian Television

National Opera "Estonia"
Estonian Academy of Sciences
Compensation Fund

In special cases that for some reason cannot be placed under the above-mentioned categories, the
answer is coded as "90 — Other".
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If the respondent is not able to give any information about the ownership of the enterprise, the answer
is coded as "99 — Do not know".

D13. The question is asked from respondents employed by state and municipal enterprises and
organisations (answers 10 and 20 to question D12). Typical examples of government-financed
enterprises are ministries and state boards, state educational, health, and science institutions,
municipal organisations. Organisations who mainly use their own-produced funds, but get additional
appropriations from the state or the municipality, are considered profit-orientated.

The answer is often clear from the name and/or type of ownership of the enterprise, and the
interviewer can put down the answer without asking the question.

D14. The question provides information on social security, showing whether the job guarantees the
respondent’s sustenance for a longer period of time or whether he/she will soon have to find another
job.

A fixed-term job is a temporary job taken for a relatively short period. The date of termination of the job
may be agreed on by an employment contract or verbal contract, or it may be determined in other
ways (e.g., in the case of seasonal work, filling in for another employee or work in an elected position).

Training (answer 2) includes apprentices, trainees and others with a fixed-term employment contract.
Probation time (answer 3) means that the employment contract includes terms of probation time with
the purpose of making sure that the person is suitable for the job as far as his or her health, mental,
communicational and professional skills are concerned; it also enables the person to find out whether
he/she finds the job suitable. If the person does not meet the demands of the job, the employer can
finish the contract during the probation time. The employee can finish the contract during the probation
time as well, if the job does not suit him or her. Seasonal jobs are recorded under answer 4, odd jobs
under answer 5 and all other temporary jobs under answer 6.

D15. The aim of the question is to clarify whether the interviewee opted for a fixed-term job or whether
s/he had to do it because s/he had been unable to find a permanent job. In case the interviewee has
changed his/her mind about the fixed-term job while working, then the answer should be based on the
reference week. For example if the interviewee wanted to have a fixed-term job when s/he started it,
but the situation has changed since and in the survey week s/he would prefer to have a permanent
job, but has not found it, then the answer is option 2.

D16. The purpose of question D16 is to distinguish between long- and short-term jobs. If the time left
until the end of the period of employment is less than a month, the answer is 1, if not — 0.

D17. Part-time workers are the workers who work less than 35 hours in a week, except in the following
cases, where the regular working time may not exceed:

25 hours a week for a person aged 15-16,

30 hours a week for a person aged 17,

35 hours a week for a person working in circumstances involving health hazards,
35 hours a week for school and kindergarten teachers and other educators.

In these cases, working for considerably shorter hours (at least 5 hours less a week) than the working
hours determined by law is considered part-time work. If the respondent has an occupation for which
the law provides restricted working hours (teachers, miners, etc.), and he/she claims to work on a part-
time basis, the interviewer has to ask some specifying questions to ascertain whether this is the case.

D18A. The purpose of the question is to find out whether working part-time has been a voluntary or
imposed decision. In case the respondent is working part-time during the parental leave, the answer is
4. In case he/she has other care responsibilities (children up to 15 or adults in need of care in the
household), then answer is 5. If he/she is working part-time an example due to housekeeping, then
answer is ‘other personal or family responsibilities’ (answer 6).

D18B-D18C. From persons working part-time because of need to take care of children or
incapacitated adults about attending labour market as much as they wish is asked. Respondent can
work part-time because he/she wants it or because there is no other possibilities for him/her. In this
case we are interested if the reason is that care services for children or for ill, disabled or elderly are
not available or affordable. If the respondent would like to work full-time in case of existing affordable
care service the answer is ‘yes’ (answer 1).
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Child care services are an example day care centres for pre-school children, after school centres for
school children, paid carers etc.

Care services for adults are an example specialised centres for handicapped, institutions, assistance
at home.

Question D18B includes own or spouse children or other children living inside or outside the
household.

Question D18C includes incapacitated persons aged 15 or more living inside or outside the
household.

The need for care services can be a need for normal working hours or for special periods of day (very
early in the morning or late evening) or for special periods of the year (e.g. school holidays). Care
services exclude the unpaid help by relatives, friends or neighbours.

D19-D20. Questions D19 and D20 relate to the actual, not the contracted working hours.

Working hours include all the time spent at work and overtime work, as well as the time spent on job
tasks performed outside the workplace. Thus, in the case of teachers, the working hours include not
only the hours taught, but also the time spent on preparing lessons, marking papers, etc.

Working hours do not include lunchtime, the time spent on going to and coming from work, or the time
for which the respondent has been paid, while not actually working (e.g. paid vacation).

The data regarding the working hours are collected by two questions: Question D19 concerns the
usual working hours and Question D20 concerns the working hours during the reference week. Note
that these questions relate only to the main job. If the respondent had several jobs during the
reference week, the hours spent on second jobs are indicated in Section E.

D19. Usual working hours refer to the typical length of the working week over a longer period of time.
The longer period of time mentioned here is at least the last four weeks and at most the last three
months without counting any absence from work due to vacation, iliness, holidays etc..

If the respondent has difficulty answering the question because he/she has just started the job or
because the working hours vary from week to week, proxy hours can be accepted.

Examples

> If the person has just started the job and he/she has an employment contract, the usual hours
worked should be calculated as the contractual hours of work in the reference week plus
regular overtime hours (if the worker is expected to work overtime).

> If the person’s working hours vary from week to week, the usual working hours should be
calculated as an average of the actual hours worked in the last four weeks, plus the hours of
absence of work (in case he/she absent from work in the last four weeks).

» When a person works every second week 40 hours and the next week 0 hours, the usual
hours should be calculated as 20 hours.

» For people in employment who last worked before the long reference period of at least four
weeks, the usual hours worked should refer to the situation immediately before the start of the
extended absence from work.

» For people who have different working time arrangement depending on seasons, the usual
hours worked should refer to the current season.

In case the working hours vary by weeks or months so that even approximate estimate cannot be
given, the code 999 should be marked.

D20. Actual hours worked in the reference week are the hours the person spends in work activities
during the reference week. Work activities should include:

» working hours directly engaged in the production of goods or services;

» working hours not directly intended for the production of goods or services but which are
necessary to enable such production (such as travel between places of work, personnel
management, etc.);

» short pauses on the workplace, incl. coffee breaks;

> hours spent in education and training which is related with work.
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The working hours during the reference week are taken down day by day; the purpose of the day-by-
day recording is to help the respondent to recall the days when his or her working hours differed
substantially from the usual. Moreover, by day-by-day recording it is easier for the interviewer to get an
idea of the respondent’s working schedule. Should the respondent have difficulty answering the
question, he/she should recall at what time he/she usually starts work, how long his or her working day
is, how many days he/she usually works in a week, and whether the reference week was in any way
different from a normal week. In this way a rather exact number of working hours can be obtained.

The respondents may find the question difficult to answer, because they are not used to counting their
weekly working hours. If the respondent says without hesitation that his or her working week was
exactly 40 hours long, it should be ascertained that the respondent has not mixed up the contracted
and actual working hours.

Examples
Actual hours worked should include:
» preparing the site, repair and maintenance work;
the preparation and cleaning of the tools;
the making-out of receipts, invoices, records of the length of time worked and other reports;

time spent on business trips;

YV V V V

training time should be included if one of the following statements is true:
1) the participation of the employee was required by the employer;
2) the training took place inside normal working hours;
3) the training was directly connected to the current job;
> the time spent at home in working activities;
» preparation of school hours at home by teachers etc.
Actual hours worked should exclude:
» ftravel time between home and the place of work;
» the main meal breaks;

> absences from work within the working period for personal reasons (such as visits to the
doctor);

» education and training hours which are not necessary for work;

> time spent for housework in case of farmers (keeping the surroundings in order, cleaning,
washing, cooking, etc.).

D21-D24A. If the respondent’s number of working hours during the reference week has been more or
less than usual, the interviewer has to find out the reason for the difference. Question D22 specifies
whether the reasons for working more than usual are connected with the nature of the work (answer 3)
or with the respondent’s own wishes (answers 1, 2). If the respondent has worked less than usual/has
been absent from work, the reason for and the duration of the shorter hours or absence has to be
indicated (D24A). This helps to identify the respondents whose reasons for working less are related to
constraints imposed by the employer (i.e., the underemployed).

D24B-D24H. Overtime includes all hours worked, paid or unpaid (an example staid at work in the
evening because couldn’t do needed work during a day, replaced other employee who was sick etc),
in excess of the normal hours.

Work is considered overtime work if (a) both the employer and the employee realise that a certain
amount of work needs to be done in addition to regular working hours; or (b) if overtime work is
required to achieve a particular goal. Overtime work always involves additional working hours. Hours
compensated at long term in hours or days off are excluded, for example, in the case of working time
banking or working time reduction when the number of usual weekly working hours is above the
number of hours according to the contract but these additional hours are compensated in extra days
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off. Also shift workers who work more during some periods and less during other periods are not
considered working overtime if average working hours are same as written in the work contract.

Specific situations like teachers who prepare lessons at home for the following day or if someone
reads a work-related article on the train on the way home should be left up to the consideration of the
respondent if they consider it overtime or not.

Overtime work in the reference week is known already from the answer to D22 (answer 4), but in case
there was more than one reason for overtime work (an example one day on vacation, another day did
overtime work), then the difference between usual and actual hours is not equal to overtime hours.

D25A-D25B. The question concerning the previous month’s salary is asked from all employees.
Entrepreneurs, farmers and freelancers are only asked about the payment in the form of salary,
entrepreneurial income need not be recorded.

Salary includes
payment by the hour and by the job,
extra pay and bonuses (quarterly and yearly bonuses, Christmas bonus, etc.),
extra pay for overtime, working at night and at weekends,
extra pay for working in extreme or hazardous conditions
vacation pay, pay for interruptions of work,
payments in kind (catering, etc.)
compensation for temporary disability or for taking care of a sick person (sick benefit)

In order to avoid confusion with gross and/or net salaries, both are recorded. Gross salary is the salary
before income tax is deducted (earned salary). Net salary is the salary after income tax has been
deducted (received salary). If the respondent can give only one amount, this is recorded and the other
space is left empty. It is important to note which salary has been recorded. If the respondent has
received (additional) salaries on which no tax is levied (the so-called “envelope salary”, tips, etc.), the
amount is added to both gross and net spaces.

D25C-D25F. A question of clarification is asked from employees whether the previous month’s salary
was the same as usual salary. In case previous month’s salary was smaller than usually (an example
due to illness) or bigger (an example vacation pay, irregular bonus), then usual salary is also asked.

D25G—D25H. Who did not know or did not want to tell exact salary are asked about last month’s net
salary by salary bands and if it increased, decreased or remained the same.

D26-D31. While the working hours are the same, the work itself may be organised in different ways.
As an addition to the questions concerning working hours, the questionnaire includes questions about
working shifts and schedules in the past four weeks.

D26. “Shift work” refers to a system of work in case of which an enterprise regularly operates outside
regular working hours (8 am — 5 pm). A person is working shift when her/his work consists of a work
organisation where different groups of workers succeed each other according to a certain rotation
pattern at the same work site to perform the same operations. Shift work involves working at night and
at weekends; holidays are not in weekends as usually. If the start and end of the working day is fixed,
it is not considered as shift work. An example, working regularly in the evenings or at night is not
considered as shift work.

D27. “Working in the evenings” means working during the period from 6 p.m. to 12 a.m. If more than
half of the past 4 weeks’ work has been performed in the evening hours, the answer is 1 (often), if less
than a half - 2 (sometimes). If the respondent has difficulties determining whether he/she has worked
in the evenings on more than half the days because of a changing work schedule, the hours actually
worked should be taken into consideration.

D28. “Working at nights” means working after 12 a.m. Note that the definition differs from our usual
definition of working at nights (from 10 p.m. to 6 a.m.). For the explanation of answers, see D27.

D29-D30. Questions D29 and D30 relate to a formal working schedule which involves working on
Saturdays or Sundays. If the respondent every now and then takes some of his or her work home or
works at weekends, it is not taken into account here.
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D31. “Working at home” most probably involves freelancers, individual workers, family workers, etc.
(sewing, knitting, translating, etc. at home). In the recent years many small enterprises are registered
at the domestic address of the owner. If the respondent claims to be working at home, it has to be
specified whether he/she has separate rooms in the house or flat, which are clearly separated from
the living rooms (home) - e.g., by a separate entrance. If this is the case, the respondent is not
considered working at home. As in questions D29 and D30, a formal arrangement (between the
employer and the employee) of working at home is meant here, not the work that could have been
done at the place of work (e.g., if the respondent has taken work home because of an approaching
deadline).

D31B. Teleworking is working outside normal office space of the employer (either at home or distant
office), while being in contact with the employer using information and communication technologies. It
is not important whether the employee uses a personal or an employer’'s computer, or carries out all or
part of his/her tasks by teleworking. In case of full teleworking the employee works at home or from a
distant office individually and does not have a physical office space at the company. In case of part-
time teleworking the employee works individually at home or from a distant office only part of the time,
and the rest at the company.

Distant office is a subunit of the company located in another area that is connected with the company
using information and communication technologies. For example, a teleworker has computer access
to the company’s database, intranet etc. Teleworking can also be mobile, i.e. the employee’s work is
mobile and s/he is connected with the company via mobile and information technology.

D32A-D32B. The distance between the workplace and home (place of residence) is recorded in
kilometres, or, if the respondent’s workplace is less than a kilometre from his place of living, in metres
(100, 10, etc.). If the respondent works at home, the answer is coded as 9998. If the distance cannot
be determined because the respondent works in different places, the answer is 9999. In question
D32B the interviewer asks whether the respondent commutes between home and workplace every
day — e.g., the respondent may live in Tartu and go to work in Tallinn, but not every day (e.g., he/she
may come home only at weekends).

D32C. If the respondent does not travel to work from home every day, in addition to the distance from
home asked in D32A, the distance from the second place of residence (place of stay) is asked.

D33-D34. If the respondent does not commute between home and workplace every day (the answer
to Question D32B has been “N0”), the means and the time of getting to work from the place of
accommodation (worker's accommodation, hotel, etc.) or second place of residence are recorded.

The answer to question D33 is ‘By own car’ (answer 4) also in case person is going to work with
someone else’s private car (friend, neighbour etc.).

Question D34 provides the assessment for the regular time that is spent on getting to work from home
or second place of residence..

D35. Question D35 relates to the respondent’s own opinion of whether his or her job corresponds to
his or her level of education.

6.3 SECTION E. SECOND JOBS

Purpose

The aim of Section E is to gather information about the number of persons having several jobs, total
hours worked in all jobs, distribution of second jobs by economic activities, occupations etc.

Definitions

Second job — the activity that is not main job but gives income to the respondent. The principles for
classifying second jobs are the same as for main jobs (see section C). Multiple jobholder decides for
him/herself which job is to be considered as the main job. In doubtful cases the main job should be the
one with the greatest number of hours usually worked.

Implementation rules

E01-E02. In certain cases the respondent may have problems with making the distinction between
additional tasks in the main job and a second job. The situation occurs typically in case of project
work, where the respondent’s main job involves performing several tasks at the same time, and it is
difficult to distinguish between a main job and second jobs. If these tasks are of similar character, the
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parallel projects have to be considered one job. But if the tasks are distinctly different and paid for
separately, the additional task has to be considered a second job.

Problems may occur also if the respondent has had short-term second jobs, which have not
significantly contributed to the respondent’s income (e.g., writing a newspaper article). If the
respondent has done such work during the reference week, the work needs to be recorded.

E02. Question EO2 relates to the number of existing jobs, in addition to the main job. Changing jobs
during the reference week does not influence the number of jobs.

Examples

» Person having changed job during the reference week should regard the job held at the end of
the reference week as the main job (to be filled in section D).

» Person having main and second job and who changed second job during the reference week
does not have two second jobs but only one second job (section E to be filled about the job
held at the end of the reference week).

» Person who is simultaneously working in his/her own professional practice and for a public or
private employer (e.g. doctor with the own practice and working in a hospital) should be
considered as having main and secondary job.

» A self-employed person exercising wide range of occupational skills in the same business
should always be considered having one job only as self-employed.

> A self-employed person holding several different businesses have to be considered as having
several jobs.

E03-E06. If the respondent has several second jobs, the questions relate to the job the respondent
considers the most important, either because it provides the largest income or because it involves the
longest working hours.

E03. See DO1.
E04. See D02.
E05. See DO3.
E06. See DO5.
EQ7. See D19.
E08. See D20.
E09. Salary at all second jobs together is asked. See D25A-D25B.

6.4 SECTION F. UNDEREMPLOYMENT

Purpose

The purpose of section F is to collect data about underemployment. A situation where part-time work
has been imposed on the respondent by the conditions set by the employer (e.g., if the reduction in
working hours is caused by the lack of orders, etc.), and the respondent himself/herself would prefer
working full-time, very probably points to underemployment.

As the aim of the government’s employment policy is to provide people not only with work, but also
with work that would enable them to lead a normal life, underemployment should be considered as
serious a problem as unemployment.

Definitions

The underemployed — person who simultaneously fulfils the following three conditions:

1) person is not working full-time;

2) person would like to work more (would like to have an additional job, a new job with longer
working hours or would like to have longer working hours at the present job);

3) is ready to accept an additional job immediately (within two weeks).
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Implementation rules

FO01. The current working hours include total usual working hours in main job and secondary jobs. This
question is asked from everyone, regardless of the interviewee’s usual length of working week. In the
question is meant that working more or less implies a corresponding increase or decrease of salary

F02. The desired number of working hours per week is asked from all the employed interviewees.
Those, who cannot say a specific number of hours should be asked whether they would like to work
more (option 97) or less hours (option 98) than at their current job.

F03. The two previous questions were about what the interviewee would like. Here the question is
whether s/he took any real steps to change his/her working conditions, i.e. did s/he seek a new or an
additional job.

F04. If the interviewee had several reasons for seeking a new or an additional job, the most important
should be recorded. The reason — to have a more convenient journey to work (option 3) includes
seeking a job that would be closer to place of residence, in which case going to work would be
cheaper or more convenient, that would better enable to combine work with everyday life etc. The
reason — to have a more adapted job for my health condition (option 7) is marked in case of people
with a long-term iliness, impairment or disability, who seek a job that would be better adapted for their
condition. Even if a person with a physical disability seeks a job closer to place of residence, the
option marked should be 7, not 3.

F05. It is clarified what type of job did s/he seek based on the working time.

FO06. If the interviewee did not seek a job and does not want to work more, continue with question
H19A.

FO07. Persons who would like to work more but did not seek a job are asked if they would like to have
an additional job (answer 1), would like to change a job (answer 2) or would like to have longer
working hours at the present job (answer 3). If respondent does not prefer any of these answers the
answer 4 is marked.

6.5 SECTION G. PREVIOUS WORK EXPERIENCE OF PERSON NOT IN
EMPLOYMENT

Purpose

Section G concerns the last work place of the persons who have not worked during the reference
week. On the basis of this information distribution of unemployed and inactive population by the
economic activity, occupation, status in employment, reason of leaving the last job (including due to
the care responsibilities), the termination of employment contract, the unemployment rate by economic
activities and occupations etc. are estimated.

Definitions

Concerning determination of employment the same rules are used as in case of main job (See section
C) excl short-term employment relationships. Purely occasional work, work during summer holidays or
other short-term jobs are not to be considered as employment in section G.

About care responsibilities see section D.
Implementation rules

G01-G08. The questions collect information about the respondent’s last place of work if he/she has
worked or had a job less than 10 years ago.

G04A-G04B. With the help of Question G04, it is possible to distinguish whether the respondent has
left the last main job on the employer’s or the respondent’s initiative; as well as between forced and
voluntary leaving.

GO04A. Staff reduction (answer 04) means that together with discharging the person his/her job was
lost as well. In the case of dismissal (answer 03), the person is discharged, but the job remains.

In answers 10 “Retirement” and 11 “Early retirement”, retirement at the legal pension age means
retiring at the age entitling a person to retire, according to the Pension Act of the Republic of Estonia.
The persons who are entitled to retire at an earlier age (e.g., women who have given birth to at least 5
children and raised them up to 8 years of age) are also classified under answer 10. If a person has
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retired before the legal retirement age, he/she is classified under answer 11. According to the State
Pension Insurance Act the person has the right to early-retirement not earlier than three years before
the person attains the legal retirement age.

In case the respondent has left the job because of a permanent injury, answer 07 “Respondent’s
illness, injury or disablement” is recorded.

The other personal or family responsibilities (answer 14) are an example change of residence,
marriage, etc. If the person has care responsibilities (there are children under 15 or adults who need
to take care in the family), the answer is 13; otherwise (an example house-wife without children, who
takes care off husband and housing) 14.

G04B. Reasons for leaving last job related to work are specified. Mainly they are related to leaving on
the initiative of the employee. With the answer “The other employer proposed a better job (higher
salary, better work conditions etc)” we want to know how many employees are paid up.

GO05. See D02.

G06A-G06B. See D03.

GO06C. See DO4A.

GO7A. See D05.

G08. Question about termination of the employment contract is asked from employees.

According to the Employment Contracts Act an employment contract terminates by agreement of the
parties, upon expiry of the term, on the initiative of the employee, on the initiative of the employer, at
the request of third parties or in circumstances, which are independent of the parties.

(1) The reasons for leaving on the initiative of the employee are usually personal (an example own
illness, studies) or family responsibilities (need to take care of other member of family) but also
dissatisfaction with work or employer.

(2) An employer may terminate an employment contract entered into for an unspecified or fixed term
prior to expiry of the term of the contract an example upon liquidation of the enterprise, agency or
other organisation, upon the declaration of bankruptcy of the employer, upon dismissal of employees,
upon unsuitability of an employee for his or her office or the work to be performed due to professional
skills or for reasons of health, due to unsatisfactory results of a probationary period, due to the long-
term (over 4 months) incapacity for work of an employee.

(3) By agreement of the parties, an employment contract may be terminated at any time if one party
presents a corresponding written request and the other party gives written consent to termination of
the contract.

(4) Fixed-term employment contracts terminate upon expiry of term.

(5) Employment contract terminates at request of third parties an example with minors. A legal
representative of a minor or the labour inspector of the residence or seat of an employer may require
the termination of an employment contract entered into with the minor, if the requirements specified in
the Employment Contracts Act have not been observed in employment.

Employment contract terminates in circumstances independent of parties upon the entry into force of a
conviction by a court, violation of rules for hiring, with one of the employees who are closely related or
are related by marriage who work in the same state or municipal enterprise, agency or other
organisation in positions which are directly subordinate to or have direct control over the other, unless
such work is allowed.

If respondent did not work under an employment contract, but an example under Contract of
agreement or verbal agreement then answer is 7.

6.6 SECTION H. JOB SEEKING

Purpose

In the section H the information for calculating several unemployment and inactivity indicators (the
number of unemployed persons, the unemployment rate, the long-term unemployment, steps taken to
find a job, status before the unemployment, the number of inactive persons, the reasons for inactivity,
the number of discouraged persons etc.) is collected.
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The nature of the job that the respondent is looking for helps to get a more detailed picture of the
current situation of unemployment: there is a difference in whether the respondent seeks a permanent
or a fixed-term job, whether he/she agrees to work for the minimum salary or expects an offer
amounting to thousands Euros, etc.

From the point of view of the employment policy, the structure of lacking jobs and the seriousness of
unemployment as a social problem had to be estimated. The situation of the respondent at the
beginning of the period of job seeking helps to establish the relationship between the probability of
finding employment and the employment seeker’s previous situation, as well as identifies the persons
who can find jobs by themselves and the persons who need more assistance.

The purpose of the question about steps taken to find a job is to find out about the spread of different
options of seeking employment among different population groups. The number of options used by the
respondent reflects the intensity of job seeking.

On the basis of questions related to Unemployment Insurance Fund it is possible to estimate how
many unemployed persons do not register in the Unemployment Insurance Fund and why they do not
register.

Definitions

The unemployed person — a person who simultaneously fulfils the following conditions:

1) he/she is without work (does not work anywhere at the moment and is not temporarily absent
from work);

2) he/she is available for work within two weeks;
3) he/she is actively seeking work.

The registered unemployed person — a person who has attained at least 16 years of age and is under
pension age, who is not employed, is registered in the Unemployment Insurance Fund and is seeking
employment. A person is seeking employment if he or she is filling an individual job seeking plan and
is willing to commence work immediately.

The inactive person — a person who do not wish or is not able to work.

Implementation rules

HO1. The aim of the question is to find out whether the respondent has taken any steps to find
employment during the past four weeks: asked friends and relatives, read job advertisements, taken
steps to start an enterprise or a farm, been waiting for a contracted job to start, been registered as an
unemployed job seeker at the Unemployment Insurance Fund, etc.. The past four weeks include the
reference week and the three weeks preceding the reference week.

HO2A. The aim of the questions is to find the reason for the respondent’s inactivity. Question 02
relates to the persons who have been laid off for more than three months, are not paid 50% or more of
their salary and who are waiting for the employer’s instruction to return to their jobs (See C06). The
purpose of answers 12—-15 is to identify discouraged workers: the persons who wish to work but have
lost the hope of finding employment.

H02B-H02C. Questions are similar to question D18B—D18C asked from part-time workers. Here we
want to know if respondent who has care responsibilities couldn’t participate in labour market because
care services for children or for ill, disabled or elderly are not available or affordable.

Examples

Childcare services are:

» the services of pre-school establishments (a day nurseries, kindergartens, the day time
centres, etc.);

» the opportunities given to schoolchildren to spend free time after lessons (group of the
prolonged day, etc.);

» services of childminders.

Not childcare services are:

> the help of relatives, neighbours, friends, who look after the child free of charge.
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Care services are:
» the services offered in-home (the paid nurse);
» the services offered in establishments (houses for aged, shelters, etc.).

Not care services are:

> the help of relatives, neighbours, friends, who are caring free of charge.

HO03. In order to estimate the supply of labour force in the future, a question of clarification is asked
from those who replied that they did not seek for a job, whether they would like to start a job.

HO04. Answer 01 applies only to former employees; entrepreneurs and farmers who have gone
bankrupt are classified under 04 and 05. Attention should also be paid when using categories 09—-10,
which are connected with studies. Answer 18 is recorded if the respondent started searching for
employment during a lay-off period.

HO05. This question relates to the starting date of the period of continuous job seeking, even if
continuous job seeking started before the respondent left his or her previous job. Question HO5 is
asked also from the employed persons who have given an affirmative answer to Question F04 (i.e.,
the persons who have been looking for a new or additional job).

H06—H12. The aim of these questions is to find out what kind of job the respondent has been seeking.
These questions are also asked from those employed persons who are seeking an additional or new
job.

H13. Note that the question relates to the steps taken during the past four weeks, not only during the
reference week. The past four weeks includes the reference week and the three weeks preceding the
reference week.

H14. If the respondent mentions only one option, this is recorded as the main option in Question H14.

H15-H16. The respondents who have not indicated registering at Unemployment Insurance Fund as
one of the ways for job seeking in Question H13 (answer 01) are asked about the reasons for not
having done so. For more information on registration at Unemployment Insurance Funds, see H19.

H17-H18. The aim of these questions is to find out if the respondent is prepared to take up a job,
which is a second criterion for unemployment, besides job seeking.

H19-H24. The aim of the questions is to explore the respondent’s relationship with the Unemployment
Insurance Fund. It is important that the questions are asked from all the respondents (employed,
unemployed and those who are not seeking a job). Registration at the Unemployment Insurance Fund
is not a factor in determining the employment status of the respondent (employed, unemployed,
inactive). E.g., if the respondent works and is registered at the Unemployment Insurance Fund at the
same time, this should be recorded in the questionnaire.

According to the Labour Market Services and Social Protection Act that entered into force on 1
January 2006, the registered unemployed person is a person who has attained at least 16 years of
age and is under pension age, who is not employed, is registered in the regional employment office
and is seeking employment. A person is seeking employment if he/she is filling an individual job-
seeking plan and is willing to commence work immediately.

H21-H22. The following should be taken into consideration when taking down the answers.

Unemployment insurance is a type of compulsory insurance the purpose of which is to pay benefits to
employees and public servants (hereinafter employees) upon unemployment, collective termination of
employment contracts and service relationships, and insolvency of employers.

Insured persons have the right to receive unemployment insurance benefits if:

1) they are registered as unemployed pursuant to the Labour Market Services and Social Protection
Act

2) their insurance period is at least twelve months during the twenty-four months prior to registration
as unemployed.
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An insured person has the right to receive an unemployment insurance benefit during the whole period
when he/she is registered as unemployed, but not longer than:

1) 180 calendar days if the insurance period of the insured person is shorter than five years;
2) 270 calendar days if the insurance period of the insured person is between five and ten years;
3) 360 calendar days if the insurance period of the insured person is ten years or longer.

The amount of unemployment insurance benefit per calendar day shall be calculated on the basis of
the average remuneration of the insured person per calendar day during the last twelve months of
employment, but on the basis of not more than three times the average remuneration per calendar day
in Estonia during the previous calendar year.

Persons have the right to receive unemployment benefit if have been employed or engaged in an
activity equal to work (work performed in Estonia on the basis of an employment contract or any other
similar contract for the provision of services to another person which is of permanent nature, or in
public service, or as an employee sent on assignment abroad; employment in a state or local
government agency pursuant to the Public Service Act or legislation regulating public service
operating as a sole proprietor in Estonia; enrolment in daytime or full-time study at an educational
institution; service in the Defence Forces or alternative service) for at least 180 days during the twelve
months prior to registration as unemployed.

Previous employment or engagement in an activity equal to work is not required of persons who for at
least 180 days during the twelve months prior to registration as unemployed:

1) raised, as a parent or a guardian, a child of up to 18 years of age with a moderate, severe or
profound disability, a child under 8 years of age or a child of 8 years of age until the child completed
year one at school;

2) underwent hospital treatment;

3) cared for a sick person, a person who is permanently incapacitated for work or an elderly person on
the basis of a foster care contract entered into in writing pursuant to the Social Welfare Act;

4) were not employed due to disability or declaration as permanently incapacitated for work;
5) were held in custody or served a sentence in prison.

Benefits are paid during the eligibility period for registration as unemployed generally for up to 270
days. Benefit shall not be paid within sixty days as of the date when the right to receive benefits arises
to persons who were enrolled in daytime or full-time study at an educational institution before
registration as unemployed persons or left their previous work or service on the initiative of the
employer for a breach of duties, loss of confidence or indecent act.

An unemployed person has the right to continue to receive state unemployment benefit after receipt of
benefits for 270 days or after receipt of benefit for 210 days:

1) up to attainment of the pensionable age if less than 180 calendar days remain until he/she attains
the pensionable age;

2) until delivery if her due date for delivery as calculated by a doctor is within seventy calendar days;

3) for ninety days, as a guardian or a parent who raises at least three or more children under eighteen
years of age;

4) if he/she does not find suitable work during 180 days due to reasons beyond his or her control. In
such case, an unemployment office may extend his or her right to receive unemployment benefit for
up to ninety days pursuant to the procedure and under the conditions established by the Minister of
Social Affairs.

The unemployment benefit is 1000 kroons per month since 1 January 2007.

Unemployment benefits shall not be paid during periods when the unemployed persons are paid
unemployment insurance benefits pursuant to the Unemployment Insurance Act.

A stipend of unemployed person shall be paid to a person who through an employment office
participates in employment training the length of which is at least forty hours. Employment training
means training in the course of which a person who seeks employment and participates in the training
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acquires or develops vocational, professional and occupational knowledge, skills and experience or
adapts to the requirements of the labour market. In organisation of employment training, the function
of state employment agencies is to increase the competitiveness of persons who seek employment in
the labour market. A stipend of unemployed person is 3.75 kroons per hour.

An employment subsidy to start a business is granted to an unemployed person who have attained at
least 18 years of age and are under pensionable age and have undergone business training or who
have experience in business. An employment subsidy to start a business is 20 000 kroons.

6.7 SECTION I. CHANGES DURING THE PREVIOUS YEAR

Purpose

The data collected in the section | is used for describing of the mobility in the labour market. The flows
between labour statuses (the employed, the unemployed, the inactive persons), the changes of work
by economic activities, geographical mobility etc. during the last year is analysed.

Definitions

The period of employment — a period during which the respondent was working. The period of
employment is determined by having a job, which usually means working for an enterprise or
organisation. Having a job may also refer to working on a farm or in a family enterprise, as a
freelancer, etc.

The period of unemployment — a period during which the respondent did not work anywhere and was
seeking a job. Job seeking comprises also preparations for starting entrepreneurship or starting a
farm, and waiting for an agreed job to start.

The period of inactivity — a period during which the respondent did not work or seek a job
Implementation rules

First determine the respondent’s labour status (employed/unemployed /inactive) at the same time in
the previous year and then continue the interview with the employment block or proceed with the
unemployment or inactivity blocks. Section | starts with an introductory text that gives the respondent
an idea of the orientation of the following interview.

101. By having a job we mean all kinds of activity providing income. In addition to wage labour, a job
may also involve entrepreneurship, farming, freelance activity, producing agricultural products for sale,
individual and patent-licensed work, helping members of family in a family enterprise, on a farm, etc.
For the purposes of the survey, it is not relevant whether the job is officially recorded or not, whether it
is full-time or part-time, permanent or temporary. Any illegal activity for income (prostitution, etc.)
should also be considered a job, should the respondent mention it.

Voluntary work for which no payment is received is not to be taken into account.

Military service (or alternative service) is not considered a job in question 101 or anywhere else in the
questionnaire. Military service is considered a form of inactivity in the questionnaire, except for
professional military service, which is considered a job.

If the respondent was absent from work for a short period of time (for less than three months) at the
same time in the previous year and later on returned to his or her job, the respondent is considered
employed. In the case of a longer absence (over three months) it has to be stated that the respondent
was not employed. This concerns mostly persons on parental leave, who have to be taken down as
inactive. The persons on maternity leave who had a job they could return to after the leave are
considered temporarily absent from work.

102. The question refers to active job seeking, i.e. any steps actually taken to find a job: seeking the
assistance of friends or relatives, applying directly to employers, answering and placing newspaper
advertisements, registering at an employment exchange, etc. If the respondent was going to start a
farm or take up entrepreneurship and was making actual preparations for it, it is considered job
seeking as well. If the respondent was not actively seeking a job because he/she had already found a
job and was waiting for the agreed starting date, it is equal to job seeking and the answer to Question
102 is affirmative.
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The mere wish to work is not sufficient for an affirmative answer to question 102. The differentiation
between the wish to work and actual job seeking is essential, since it determines the classification of
the respondent as either unemployed or inactive.

EMPLOYMENT

Questions 103 — 109 in Section | form one of the three blocks of questions through which data is
gathered about the main activities of respondents within the past year. This block records information
about the respondents’ periods of employment. The period of employment is determined by having a
job, which usually means working for an enterprise or organisation. Having a job may also refer to
working on a farm or in a family enterprise, as a freelancer, etc. In the questionnaire and the
interviewer's manual, all these possible jobs are taken down as “enterprise/organisation”. If the
respondent had several jobs at the same time, one of them (i.e. the one which took up most of the
respondent’s time) is considered to be the main job and the rest second jobs. The questions in Section
| relate only to the main job. Note that the main job does not necessarily entail working full-time.

If the actual work does not coincide with the official employment relationship (someone else could be
in the official record instead of the respondent), the actual work has to be taken into account.

If the main economic activity of the enterprise/organisation or the respondent’s position in the
enterprise/organisation changed substantially while the respondent was working there, this is taken
down as two consecutive main jobs in different columns.

104. This question establishes the time when the respondent began the job in the given
enterprise/organisation. Since the questions relate to the past year, the time can be earlier than a year
ago only in the case of the first job in the table, i.e. in the first column of the table.

In the case of entrepreneurs, problems may occur concerning the borderline between the preparations
for establishing an enterprise and the actual start of its functioning. If this kind of problem arises, the
moment when the enterprise/organisation was ready to give production or service is taken down as
the start of the job.

105. See D02
106. See D03
107. See D04B
108. See D05

109. If the respondent has in the meantime worked elsewhere, but has returned to the same
enterprise/organisation by the time of the interview, the return to the same job later on is to be
reflected in a separate column of the table of main jobs. The start of parental leave is the starting date
of the period of inactivity, thus also the ending date of the period of employment, regardless of
whether the employment relationship is maintained or not. There are three events that can follow
leaving a main job: start of a new job, start of a job search, or a longer period during which the
respondent did not work or seek a job. The aim of Question 109 is to direct the interview towards the
following main job, the period of unemployment or inactivity, respectively.

UNEMPLOYMENT

The period of unemployment is defined as a period during which the respondent did not work
anywhere and was seeking a job. Job seeking comprises also preparations for starting
entrepreneurship or starting a farm, and waiting for an agreed job to start.

110. This question establishes the starting date of the period of unemployment. If a job search started
before the respondent left his or her previous job, the month when he/she became unemployed should
be written down. If the respondent stopped working and started job seeking in the middle of a month,
the interviewer needs to specify which period took up more of the month, and the month is
consequently considered either the last month of the period of employment or the first month of the
period of unemployment.

111. Finding a job does not only mean wage labour as such, but also starting an enterprise or putting
up a farm, and all the ways of working mentioned in Section D.
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INACTIVITY

A period of inactivity is defined as a period during which the respondent did not work or seek a job.
Periods of inactivity start when the person either leaves a job or stops job seeking. These periods end
when the person either starts job seeking or begins a job without a preceding period of job seeking.
Several periods of inactivity may follow each other. For instance, if the respondent joins the army after
leaving school, two consecutive periods of inactivity are taken down in the table of inactivity periods,
the reason for the first being studies (answer 01 to 113), for the second — military service (answer 02
to 113). Note that the questions relate to the changes within the past year. If the reason for inactivity
changed earlier, it is not recorded in the table.

112. The question establishes the starting and ending dates of the particular period of inactivity. If the
respondent stopped working or job seeking and became inactive in the middle of a month, the
interviewer has to specify which period took up more of the month, and the month is consequently
considered either the last month of the previous period or the first month of the period of inactivity.

113. The aim of the question is to find the reason for inactivity. Answer 8 helps to identify discouraged
workers — the persons who wish to work, but have lost the hope of finding a job.

114. The aim of the question is to find how the period of inactivity ended. A period of job seeking
following a period of inactivity should be the most typical sequence of periods.

If it appears that the respondent began a job without any previous job seeking and it was not his or her
former job, the interviewer has to check if it really was the case. If it turns out that the respondent in
fact started job seeking, but it lasted less than a month, a short period of job seeking like this can be
ignored and the situation taken down as starting work without any previous job seeking.

6.8 SECTION YE. EDUCATION

Purpose

The aim of Section YE is to gather information about the highest level of education attained. On the
basis of the data collected in section YE several core education indicators are calculated: educational
level of the labour force, the unemployment rate by level of education etc.

Definitions

Formal education — the hierarchically organised system of education from the primary school to the
university level, based on the state curricula.

Implementation rules

YE1-YE2. The question records the highest level of general education attained in the school of general
education at the time of the interview and the year of attainment. General education attained in a
vocational or vocational specialised school should not be recorded here. Take note that the general
educational level be marked for all people, including people with a higher education. It does not matter
in which form of studies education was attained (daytime studies, evening courses, distance learning
or taking examinations without having regularly attended lectures). Only completed educational
institutions (or grades) are included.

(1) Secondary education — a person has finished 10-, 11- or 12-grade secondary school, gymnasium,
secondary science school, college of general education or received secondary education in a school
for disabled children or in a closed special school for juvenile delinquents. Excluded are persons who
have attained secondary education in an institution of vocational education or vocational secondary
education after completing basic education.

(2) Basic education (incl. unfinished secondary education)— a person has not attained secondary
education, but has finished:

a) vocational secondary school in 1920-1940;

b) secondary science school or progymnasium until 1940;

¢) incomplete secondary school or 7 grades until 1961;

d) at least 8 grades in 1962—-1989;

e) basic school or at least 9 grades in 1990 or later;

f) completed professional secondary education after basic education;
g) completed basic education in special school.
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(3) Primary education — a person has not attained basic education, but has finished (at least) one of
the following school types:

a) one-grade school of rural municipality, city elementary school, one- or two-grade school of
ministry, parish school, higher primary school until 1920;

b) 4 or 6 grades until 1930;

¢) 6 grades in 1930—-1944, included are also evening elementary schools for adults;

d) 4 gradesin 1945-1971;

e) 3 gradesin 1972-1989;

f) 6 gradesin 1990 or later.

(4) No primary education — the household member has not attended school or has attended school,
but has not completed a level of education corresponding to primary education.

(5) llliterate — a person who has not acquired a level of education corresponding to primary education
and is unable to read and write simpler texts on everyday topics in Estonian or another language.

YE3.. The aim of these questions is to record the highest completed vocational, professional or
occupational education at the moment of the survey. It should be noted that the educational level of a
person is the highest educational institution or class that has been completed within the formal
educational system (i.e. in a school of general, vocational or higher education); uncompleted
education is not taken into account. Educational level of persons who have completed vocational,
professional or occupational education in a foreign country, the level of education should be
determined pursuant to the procedure used in determining the educational level acquired in Estonia.

(1) No vocational, occupational or professional education — a person has not received a vocational or
professional education. Included is also secondary school (of general education) graduate who in
addition to secondary education has received a speciality from a school of general education.

(2) Vocational education — the person has, after completing some level of education in a school of
general education, received a document on vocational training. It should be kept in mind that acquiring
a vocation in a vocational secondary, professional secondary or technical school is not meant here.

(3) Vocational secondary education — a person has completed a vocational secondary school
curriculum in some educational institution.

(4) Professional secondary / technical education — a person has completed a professional secondary
school curriculum in a technical school, commercial school, higher agricultural or horticultural school,
naval school or in any other educational institution.

(5) Higher education: professional higher education, applied higher education, diploma study,
bachelor’'s degree or master’s degree- the respondent has graduated from an institution of higher
education or an institution offering a program of applied higher education or diploma studies or
bachelor’s or master’s studies. It is not possible to obtain named levels upon the completion of adult
education courses, University of Marxism-Leninism, etc.

(6) Doctor’s degree (earlier candidate of sciences) — a person has obtained a candidate of sciences or
doctor’s degree. Included are also persons who have completed a residentship. Equivalent to a
doctor’s degree (PhD) are considered qualifications obtained in the Soviet Union proven by:

1) a diploma of a candidate of sciences (kandidat nauk)
2) diploma of a PhD (doctor nauk)
YE4. Higher education is divided into the following:

(1) Professional higher education — upon the completion not an academic degree but a diploma
certifying the acquisition of higher education is granted (completion is possible since 2000). A person
has completed a school for higher applied education, vocational school or other school following a
program for a professional higher education. It is no longer possible to obtain professional higher
education since 2008.

(2) Applied higher education or diploma study — upon the completion not an academic degree but a
diploma certifying the acquisition of higher education is granted. A person has completed an applied
higher school curriculum in an institution of higher education or in any other educational institution
(completion is possible since 2002) or diploma studies (completion is possible since 1992).
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(3) Bachelor’s degree — a person has a diploma certifying the acquisition of a bachelor’s degree (since
1992), i.e. he/she has completed a higher school curriculum in an institute, academy, university or in
any other educational institution.

(4) Higher education obtained before 1992 — a person has a diploma certifying the acquisition of
higher education (before 1992), i.e. he/she has completed a higher school curriculum in an institute,
academy, university or in any other educational institution. If this education was completed before
1992 abroad, the educational level obtained abroad should be marked instead of higher education
obtained before 1992.

(5) Master’s degree (incl. integrated bachelor’'s and master’s studies) — a person has obtained a
master’s degree. Included are also persons who have completed an internship and persons who have
completed a one-year teaching education after bachelor’s studies and persons who have completed
integrated studies (completion of integrated studies is possible since 2002).

It is not possible to obtain named levels upon the completion of adult education courses, University of
Marxism-Leninism, etc.

YES5, YEG6, YE7. The year of graduation and the field of specialization are important background
characteristics. The exact name of the school completed, the field of specialization and the year of
graduation are also important to assess the quality of the education bloc questions. In case of doubt
they make it possible to check if such a school in the year named offered the claimed level of
education and field of specialization. If the respondent has multiple higher education degrees or
Professional secondary or vocational education (the same level obtained several times and also the
highest level of education), the year and field of specialization of the first time this level was obtained
should be marked.

YES8. It is important to distinguish vocational education by the level of education that was required
upon entrance to a school.

(1) There was no required level of education upon entrance.

(2) Basic education was required. If a person has graduated vocational education on the basis of
secondary education, he must be classified under vocational secondary education (education required
to enrol: secondary education).

If a person has no basic education, it is possible for him to obtain a pre-vocational education along
with a basic education. If a person has graduated pre-vocational training meant for young people
without basic education, but he has received a basic education from a general education school and
pre-vocational education from a vocational school, he has obtained a basic education but has no
vocational training. It is possible to obtain such a level for instance in the Pdltsamaa vocational school
or the Vana-Vigala Techniques and Service school.

YE9. In addition to the determination of base education required to enrol, it is important to know what
level of general education a person obtained with vocational education in order to establish their
educational level within vocational education.

(1) Receiving only a vocation — a person has received a vocational education without having acquired
at the same time basic or secondary education. In-service training, refresher courses, retraining or
courses for own interest (incl. language courses or adult education courses) are not considered as
vocational education.

(2) Receiving a vocation with basic education — a person has together with vocational education
received secondary education in the framework of the same curriculum. If a person has graduated
pre-vocational training meant for young people without basic education, but he has received a basic
education from a general education school and pre-vocational education from a vocational school, he
has obtained a basic education but has no vocational training. It is possible to obtain such a level for
instance in the Pdltsamaa vocational school or the Vana-Vigala Techniques and Service school.

(3) Receiving a vocation with secondary education — a person has together with vocational education
received secondary education in the framework of the same curriculum (for example, persons who
received both a professional certificate and a secondary school graduation certificate from the
vocational secondary school). Excluded is the graduate of a secondary school of general education
who in addition to secondary education received a vocation from the school of general education.
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YE10. It is important to differentiate vocational secondary education and professional secondary /
technical education based on what the enrolment requirements were:

(1) Based on basic education — a person has completed a vocational secondary school curriculum in
some educational institution, which requires that a completed educational level of a student upon
entrance is basic education. Or a person has completed a professional secondary school curriculum in
a technical school, commercial school, higher agricultural or horticultural school, naval school or in any
other educational institution where the enrolment requirement was a basic education.

(2) Based on secondary education — a person has completed a vocational secondary school according
to a curriculum of an educational institution, which requires that a completed educational level of a
student upon entrance is secondary education. Or a person has completed a professional secondary
school curriculum in a technical school, commercial school, higher agricultural or horticultural school,
naval school or in any other educational institution where the enrolment requirement was a secondary
education.

6.9 SECTION J. STUDIES
Purpose

The aim of Section J is to gather information about studies during the past four weeks. When
comparing Section J to the previous sections of the questionnaire, information on the employment of
students can be analysed. The questions should also reveal information about the numbers of young
people who neither work nor study. On the basis of the data collected in section J several core
education indicators are calculated: the life-long learning, participation in courses, participation in
education.

Definitions

Formal education — the hierarchically organised system of education from the primary school to the
university level, based on the state curricula.

Informal education — organised educational activities targeted at certain groups of interest: official
courses, seminars and other types of training that fall outside the formal system of education, but are
organised by formal organisations (training centres, etc.).

Free education — education acquired in one’s own interest according to a self-compiled programme,
depending on the needs and possibilities. Free education does not generally use the state curricula.
The substance and organisation of studies is usually agreed upon by the tutor and students. Free
education is usually organised by volunteer organisations (hobby groups, libraries, religious
organisations, etc.) and/or informal groups.

Implementation rules

J01-J02. Only the studies orientated towards the acquisition of a certain level of formal education, i.e.
studies at a school of general education, institution of vocational education or institutions of higher
education, are referred to in these questions. Daytime studies, evening courses and distance learning
should be recorded; also if studies are temporarily discontinued but the formal connection with the
institution has been retained (e.g. academic leave).

Basic school (9 grades), secondary school, and gymnasium are considered schools of general
education. Vocational schools, vocational secondary schools, and technical schools are considered
institutions of vocational education. Institutions of higher education are universities, institutes, and
academies.

J03. The level of studies is determined with this question.

(1) 1-6" grade — the person studies in 1-6" grade of educational institution of general education
(located at a pre-school child care institution, primary school, basic school, secondary school,
gymnasium and other school).

(2) 7-9" grade — a person studies in 7-9" grade of educational institution of general education.

(3) 10-12" grade — a person studies in 10-12" grade of educational institution of general education.

(4) Vocational education or vocational secondary education — a person studies in vocational
institution but does not acquire there secondary education in the framework of the same curriculum.
Or a person acquires vocational secondary education in the framework of the curriculum, which
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requires that the completed educational level of the student upon entrance is basic education. The
educational institution has to be part of the national educational system, i.e. the graduation document
certifying the acquisition of the vocation should be recognised by the state. This category also includes
students in vocational training meant for people over the compulsory school age without a basic
education, or young people with special needs. Also people in vocational training on the basis of basic
education.

(5) Applied higher education — a person studies according to the curriculum of applied higher
education in an institution of higher education or in any other educational institution (upon the
completion an academic degree is not granted), which requires that the completed educational level of
a student upon entrance is secondary education.

(6) Bachelor’s study — a person studies in bachelor’s studies in an institution of higher education.

(7) Master’s study (incl. integrated bachelor's and master’s studies) — a person studies in master’s
studies in an institution of higher education and is in internship after graduation from an institution of
higher education (for medical graduates). Or a person studies according to an integrated curriculum of
bachelor's and master’s studies, for graduates of teaching education, architecture and construction
and veterinary medicine and medicine, where a document of education certifying the completion of
bachelor’s studies is not received and students graduate with master’s degree or document equalised
to it (see also the table).

(8) Doctor’s study (incl. residentship) — a person studies in doctor’s studies in an institution of higher
education and in residentship (for medical graduates).

See also following table.

THE INSTITUTIONS OF HIGHER EDUCATION AND POSSIBLE STUDIES IN THESE ACCORDING
TO THE LEVEL OF EDUCATION

Integrated | Bache- Doctor's | Profess- | Master's | Applied
bachelor’s | lor's study ional study higher
and higher education
master’s education

stud

University eird

Computer Science College

Theological Institute of the Estonian
Evangelical Lutheran Church

Theological Seminary

Estonian School of Hotel & Tourism
Management

Estonian Information Technology College

Estonian Academy of Arts

Estonian University of Life-Sciences

Estonian Maritime Academy

Estonian Methodist Theological Seminary

Estonian Academy of Music and Theatre

Estonian-American Business Academy

Estonian Business School

The EuroUniversity

International University Audentes

The Estonian National Defence College

Higher School | Studium

Laane-Virumaa Higher Vocational School

Mainor School of Business

Institute of Economics and Management
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Public Service Academy of Estonia

Institute of Humanities and Social
Sciences

Tallinn Commercial College

Tallinn School of Economics

Tallinn Pedagogical College

Tallinn Technical University

Tallinn Technical University

Tallinn Medical School

Tallinn University

Tartu Art College

Tartu Aviation College

Tartu Theological Academy

Tartu Medical School

University of Tartu

Voéru County Vocational Training Centre

J04-J05. The name of the school and field of specialization are important background characteristics.
. The exact name of the school completed and the field of specialization are important to assess the
quality of the education bloc questions. In case of doubt they make it possible to check if such a
school in the year named offered the claimed level of education and field of specialization.

If aside from the area of specialization some vocation or qualification is being studied towards, this too
should be recorded. (eg. field—mathematics, vocation—teacher) It is important that the area of
specialisation be recorded as precisely as possible. For example, if a respondent said that he or she
had studied economics, it should be specified whether he or she specialised in accounting, finance,
trade, industry or any other area. If a respondent studied language, natural sciences, etc., it has to be
specified whether he/she acquired teaching profession: e.g. it is not sufficient if there is indicated
English as a subject, it has to be specified whether it was English teacher training or English philology,
etc. General formulations cannot be coded later on.

JO7A. It is important to differentiate vocational education based on what the enrolment requirements
were:

(1) There was no required level of education upon entrance. Here are included the people in
vocational training meant for young people with special needs or young people with no basic
education. (for instance those in vocational training for people above the compulsory school age
without a basic education)

(2) Basic education was required. Here are classified the people in vocational training on the basis of
basic education or obtaining a vocational secondary education on the basis of basic education.

(3) Secondary education was required. Here are classified the people in vocational training on the
basis of secondary education or obtaining a vocational secondary education on the basis of secondary
education.

JO7B. When a vocational education has been obtained it is important to find out whether secondary
education was obtained along with the vocation or not:

(1) Just the vocation. Persons studying in vocational school on the basis of a basic education are
classified here.

(2) Secondary education along with the vocation. Persons studying towards a vocational secondary
education (on the basis of a basic education) are classified here.

JO8A. School-based study is based on vocational, professional or occupational training of which work
practice in an enterprise or institution shall not exceed one half of the total volume of the vocational
training part of the curriculum.
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Workplace-based study is based on vocational, professional or occupational training of which work
practice in an enterprise or institution shall constitute at least two thirds of the total volume of the
vocational training part of the curriculum.

JO8B. In full-time study, students shall complete cumulatively at least 75 per cent of the studies which,
according to the curriculum, must be completed by the end of each academic year.

In part-time study, a student shall complete cumulatively less than 75 per cent of the studies which,
according to the curriculum, must be completed by the end of each academic year.

J09-J12. The aim of the questions is to obtain information on the specialities acquired by the
respondent by the time of the interview, either at a school of general education, institution of
vocational education or elsewhere.

Note that unlike in the table of studies, where information is gathered only concerning the studies in
the formal system of education, all the specialities acquired (in formal, informal, or free education) are
to be taken down in the table of specialities.

Studies already recorded in the table of studies need not be repeated in the table of specialities. It is
important that only these specialities for which the respondent has been issued a written certificate are
taken down. For each speciality, its name and the year and place of acquisition are taken down.
Knowing the specialities of the respondent helps to find out how many people work in the field that
they have studied or been trained for.

If, the respondent has acquired a particular certified qualification, this should be recorded as well (e.g.
speciality — organisation of the mechanical processing of economic information; qualification —
engineer-economist).

Special attention should be paid to the specialities which the respondent has acquired within the past
four weeks or which he/she is still acquiring. Here it has to be observed that if the studies are
continuing at a school of general education, vocational education or institution of higher education, this
is reflected in the table of studies, not in the table of specialities. Only the studies taking place in the
form of special courses, in course of the military service, or at the working place have to be recorded
in the table of specialities (answers 8-10 to Question J11).

J15. This question clarifies, whether the interviewee participated in any training courses over the past
four weeks. In the questionnaire seminars, conferences etc are also to be included. Also the courses

that started earlier than four weeks ago or that continue on after the survey week are to be included if
part of the course took place during the past four weeks.

Training courses do not include non-taught learning without the assistance from any educational
institution or training company (e.g. special language learning programmes on the Internet). Question
concerning non-taught learning over the past four weeks is J22. In case the interviewee participated in
several courses over the past four weeks, the questions should be about the latest one; in case s/he
participated in several courses at the same time, the questions should be about the course that was
most important to the interviewee.

Answer 1 (training courses at work) denotes the courses that are connected with the respondent’s
work. If the respondent has taken part in a work-related conference, seminar, etc. within the past 4
weeks, answer 2 is taken down. Answer 3 (training for the unemployed) denotes all types of training
that can be considered part of job seeking, i.e. training through the Unemployment Insurance Fund or
a private employment bureau. Answer 4 (hobby courses) denotes all the courses, which cannot be
associated with the respondent’s work or unemployment —i.e., the courses that are connected with
the respondent’s interests and hobbies and take place on his or her initiative. The table of specialities
does not reflect the studies in the course of which no qualification was acquired (work-related
seminars, hobby courses, etc.); such courses have to be included in question J15.

J16A-J16C. The topic of the courses should only be asked if it is not already reflected in the table of
qualifications. Record the subject of the course, conference, seminar etc and if this does not precisely
describe the topic, write down a short explanation of the content (e.g. Estonian language course for
non-Estonians, handicraft course, computer course for beginners, the “Aripaev” seminar “What
influences the construction market in 20037?”, conference on environmental issues etc).

J17. This question specifies the location of the training. If the training course took place in a formal
educational institution, the type of school has already been recorded in Question J11; in Question J17
corresponding answer of 1-3 is taken down. Answers 4—10 are mainly the specifications of answer 8
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(courses) in Question J11. Note that Question J11 refers to the place of the acquisition of the
speciality - i.e., the place where the document certifying the acquisition of the speciality was received.
Question J17 refers to the place of training. If the training course took place at two locations (e.g.
training in the school and practical work in an enterprise), both are taken down. Self-studying is not
regarded as a course. Question concerning non-taught learning is J22.

J18A. It is asked here who has paid for the courses. If the funding has come from several sources, all
of them should be recorded (e.g. partly from the employer and partly from the respondent).

J18B. The aim of the question is to clarify whether the employer supports participation in courses. By
working hours not only the regular working hours is meant here (although it tends to be the case), but
the question is whether the employer regards the hours spent at the courses equivalent to the hours
spent at work. So in case the interviewee participated in the courses outside paid hours (e.g. 2 hours
in the evening), but in return has a shorter working day (e.g. working day is 2 hours shorter), the
answer is “during paid hours”. A contrary example is when the interviewee participated in a course
during paid hours (e.g. 2 hours during the day) and has to work later (2 hours) the same or some other
evening. In this case the answer is “outside paid hours”.

J19. The question specifies the length of courses and refers to the total duration of the courses. For
instance, if a course took place every second Tuesday for 2 months, the duration of the course is 2
months (answer 3).

J21. In question J21 the hours spent at all the courses during the past four weeks should be added
up. In case there was just one course, then the time spent at it is recorded. In case any of the courses
started earlier than four weeks ago or continue after the survey week, only the time spent at courses
during the past four weeks should be included. With the longer courses the interviewee may have
difficulties in saying the number of hours spent at them. In that case, depending on the course, ask
separate questions about each of the past four weeks or about each day and then add up the hours.
Write the calculations down on the dotted line below the question. It has to be kept in mind that the
question only concerns the time spent at the courses. It does not include the time spent on home
assignments, travelling time (to the place where the course is held), entertainment organised for the
course participants etc.

J22. The question clarifies whether the interviewee did any self-studying with the purpose to improve
his/her skills. All the five activities describing non-taught learning have to be read out to the
interviewee. It is important to make sure that the answers would reflect only non-taught learning and
would not be connected with studies in the formal educational system (reflected in questions J01-J08)
or participation in courses, seminars, conferences etc (reflected in questions J15-J21).

6.10 SECTION K. BACKGROUND INFORMATION

Purpose

The background information collected in sections B and K enables to get labour market indicators by
sex, age, ethnic nationality, place of residence, domestic language etc. It is important to know the
country of birth of the parents of the respondent to determine the immigrant population and to analyse
the integration of the immigrant population to the Estonian labour market.

Definitions

Immigrant population — people living in Estonia whose parents were born in a foreign state.

Country of birth — the country according to currently valid state borders where the respondent was
born or respondent’s mother lived at the time of respondent’s birth.

Implementation rules

KO01. The date of birth and the sex of the respondent are already recorded in the household section of
the reference person. The question is repeated so as to avoid errors in data analysis with respect to
these very important questions.

K02A—-KO02F. To determine the immigrant population it is needed to know in what state were
respondent’s parents born. However, parents may no further be members of the same household. In
case of both the father and mother, the current state borders shouldn’t be taken into account when
recording the place of their birth. For example, if the respondent says that his or her parents were born
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in the Soviet Union, it must be marked as Soviet Union. The name of the Soviet Republic enables to
mark the state according to the current state borders.

K03-K04. Place of residence refers to the respondent’s actual place of residence, not the address
recorded in his/her passport. In the case of Estonia, the name of (1) the municipality —
village/township/town, in the case of Tallinn and Kohtla-Jarve also the name of the town district, (2)
the county and (3) the country is recorded. The appropriate type of settlement is to be underlined in
order to distinguish between the towns and rural municipalities whose names coincide (the town of
Rapla and the rural municipality of Rapla, the town of Pélva and the rural municipality of Pdlva, etc.).
On the “County” line for persons living abroad write down the name of the region by the administrative
division of the foreign country where the interviewee lives. In case s/he lives in a town/city, put down
the name of it too.

If a member of the household is temporarily living separately from the household, his/her current place
of residence has to be recorded. If the respondent has difficulty determining the place of residence as
he/she lives at several places, his/fher main place of residence (i.e., the place where the respondent
mostly stays overnight) has to be recorded. Changes in the place of residence need to be recorded
also if the respondent has moved to a different address within the same town or village; changes in
the place of residence within one house or farm need not be recorded.

Changes in address while the respondent has been living in university accommodation or in private
accommodation during his/her studies are considered insignificant for the purposes of the survey and
need not be recorded.

K05A—-KO05E. Questions expect the respondents to be fluent in the first domestic language and aims to
identify their proficiency in other languages of communication, if used. To facilitate the identification of
mentioned level, a selection of three levels is given.

K06-KO07. The aim of the questions is to identify the languages the respondent has knowledge of, in
addition to his/her domestic languages, and the level of his or her proficiency in said languages.

KO08. The aim of the question is to determine the main economic status of the respondent during the
reference week. The answer should be based on the self-defined socio-economic status indicated by
the respondent. At the same time it should be noted that usual situation had to be taken into account
not short-term changes. A persons temporary absent from work (the person who is on pregnancy and
maternity leave, the person who is absent due to illness, injury and other such reasons) are working.
Having casual work is also considered as working.

If the person could belong to several categories on the chart (e.g. a retired housewife), the category
with the smaller number is taken down (in the given case the person is to be classified as retired).

K09-K11. The aim of the questions is to obtain information about the respondent’s sources of income
and about how the respondent is coping with his/her life.

Salary — payment received as money or in kind (food, fuel, etc.), all compensations received for work
(including casual labour), including royalties, contract payments, premium pays, as well as income
received for piecework, tips and commission or percentage of sales in compliance with the agreement
made with the employer. Also scholarships and other money received for doing a certain work,
research or project were regarded as wages.

Profit from entrepreneurship/farming/business activities — income from production, mediation and
business activity, in which the person was actively involved with. Whether it was an individual or
enterprise, whether the enterprise had been registered or not is insignificant.

Property income, income from capital (rental income, dividends, interests) — income from letting (real
or personal) property, income in the form of interests on loan, dividends on shares or from
entrepreneurship or business activity or in any other way where the respondent himself/herself was
not actively involved with.

Pension — an old-age pension, public pension, incapacity pension, survivor's pension or any other
pension (excl pension for incapacity for work).

Maintained by an institution — e.g., inmates in social welfare institutions (children's homes, general
care homes, special care homes, etc.), conscripts in the service of the Defence Forces, imprisoned
persons, etc.

43



Loans — study loans or any other loans meant for immediate use. Loans taken for the purchase of
dwellings, buildings, etc. are not taken into account.

Savings, sale of property — money (savings) taken from deposit, sale of shares or business stocks,
sale of real or personal property, i.e. subsistence from the realisation of the previously acquired
possessions.

K13. This question is asked only from employed persons. A trade union is an organisation
representing the interests of employees, and employers cannot be members of such unions.

K14. Members of the Estonian Employees’ Unions’ Confederation (TALO) are:

Eesti Kdrgkoolide, Teadus- ja Arendusasutuste Ametiliitude Uhendus UNIVERSITAS
Eesti Haridustootajate Liit (EHL)
Eesti Kultuuritddtajate Ametiliit (EKAL)
Eesti Koolijuhtide Uhendus (EKJU)
Eesti Teatriliit (ETL)
Eesti Inseneride Kutseliit (EIK)
Eesti Radioloogia Uhing (ERU)
Ringhaalingu Too6tajate Ametiliit (RTAL)
Eesti Ajakirjanike Liit (EAL)
Eesti Treenerite Unendus (ETU)
Eesti Maateenistujate Ametiliit (EMTA)
Tallinna Tolliametnike Ametitihing (TTAU)
Members of the Confederation of Estonian Trade Unions (EAKL) are:
Eesti Odede Liit
Energeetikatdotajate Ametitihingute Liit
Geoloogiatddtajate Ametilihing
Haritlaste Ametithing
Kergetddstustdotajate Ametiuhingute Liit
Keskastme Tervishoiutdotajate Kutseliit
Liinilennunduse Ametitihing
Meremeeste Ametilihing
Meremeeste Soltumatu Ametilihing
Metallitéotajate Ametitihingute Fdderatsioon
Metsatodtajate Ametitihing
Pdlevkivitootjate Ametithingute Liit
Raudteelaste Ametitihing
Riigi- ja Omavalitsusasutuste To6tajate Ametithingute Liit
Side- ja Teenindustdotajate Ametitihingute Liit
Teenindus- ja Kaubandustdotajate Ametituhing
Tervishoiutdotajate Ametiuhingute Liit
Transpordi- ja Teetootajate Ametilihing
Vedurimeeste Ametilihing
K16. The question is asked from all the respondents.
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6.11 SECTION L. HEALTH AND ABILITY TO WORK

Purpose

The aim of the section L is to identify the extent to which people are limited in their work and the
reasons of these limitations. As the information about working or not working is collected in the core
questionnaire then fixing the information related to the health problems, basic activity difficulties and
accidents at work the respondents are suffering from, it is possible to identify the types of jobs where
work-related health problems and accidents at work occur, the types of jobs causing more or less
problems for people with a particular condition and in which activities they need more help for working.

Definitions

Longstanding illness or other health problem — illness or other health problem which has lasted for at
least 6 months or is likely to last for at least 6 months.

Basic activity difficulties — the difficulties the individual experience in performing an activity. An activity
is defined as the performance of a task or action by an individual.

Longstanding impairment, disability or other basic activity difficulty — impairment, disability or other
basic activity difficulty which has lasted for at least 6 months or is likely to last for at least 6 months.

Accident at work — a sudden injury sustained while performing tasks assigned or permitted by the
employer, during working hours (incl. breaks) or in any other employment-related situation.

Work-related health problems — occupational and all other health problems, which in respondent’s
opinion are caused or made worse by work (excl accidents at work).

Occupational disease — a medical condition caused by risk factors in the work environment or the
nature of work, which is listed in the register of occupational diseases.

Implementation rules

LO1. It is very important that the question is well understood by the respondent. Therefore all illnesses
and health problems included in the list shall be read to the respondent. This reminds to respondent
that longstanding health problems include not only physical, but also mental and emotional problems.

The word “longstanding” should be emphasised. “Longstanding” refers to a iliness or other health
problem which has lasted for at least 6 months or is likely to last for at least 6 months.

Examples

» Person had a medical check-up 2 months ago and the doctor diagnosed him/her as having
diabetes. Though in the reference week his/her disease exists only for the last 2 months, it is
high probable that his/her health problem is a longstanding health problem and it will be last
for more than 6 months (L0106=yes).

> Person had a medical check-up 1 month ago and the doctor diagnosed him/her as having
asthma. Though in the reference week his/her iliness exists only for 1 month, it is evident that
the condition will last longer than 6 months (L0107=yes).

Longstanding health problems include also periodic (e.g., back problems) and episodic (e.g., epilepsy)
conditions.

However, an injury caused by an accident can be longstanding if its consequences last for at least 6
months.

Example

Person got severe and complicated femur shaft fracture during the traffic accident. Time of treatment
was 5 month and time of rehabilitation was 3 month.

> Situation 1: The treatment and rehabilitation was at the time of reference week. Because the
time of treatment plus rehabilitation has been longer than 6 months, the person should be
considered as having a longstanding health problem. (L0102=yes).

» Situation 2: The treatment and rehabilitation were finished at the time of reference week, but
the person has a permanent side-effect. The person should be considered as having a
longstanding health problem (L0O102=yes).
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» Situation 3. The treatment and rehabilitation was finished at the time of reference week and
person has not suffered a side-effect. The person should not be considered as having a
longstanding health problem (L0102=no).

Even a person has a longstanding disease that doesn’t bother him/her or it is kept under control with
medication, he/she should consider it. For example, medication of a person suffering from mental
problems (L0115=yes) can keep that person fully able to function and a diabetic (L0109=yes) can feel
healthy on account of regular insulin treatment. These persons are, however, considered as having
longstanding health problem as they would not manage without medication.

A single health problem cannot correspond to more than one code. In case the respondent has cancer
then only "cancer" (L0104=yes) is to be recorded, and not a disease of the organ that is affected by
cancer.

Stroke is included in ,Heart, blood pressure or circulation problems” (LO106=yes).

Specific learning difficulties (dyslexia, dyscalculia, etc.) are included in learning difficulties
(LO112=yes).

Other mental, nervous or emotional problems (L0115=yes) include severe mental problem: psychosis
(e.g. schizophrenia), affective disorders and clinically recognised less severe disorders (panic,
phobias, anorexia, etc.).

Obesity, alcohol and drug dependency should be considered as other longstanding health problems
(LO217=yes).

Impairments, disabilities and other basic activity difficulties should not be marked in question LO1 but
in question L04.

L02-L03. In cases where the person has more than one health problem, he/she had to select the main
one i.e. one he/she himself/herself considers as being the most serious. It should be the complaint,
which had the biggest impact on his/her normal day-to-day activities. In case of more than two health
problems the one which the person considers as being the 2nd as concerns the severity should be
marked as well.

L04. In addition to ilinesses, people can be limited in their everyday life also due to any basic activity
difficulty (disability, impairment, etc.). It is very important that the question is well understood by the
respondent. Therefore all basic activity difficulties included in the list shall be read to the respondent. It
points attention to wide range of physical (walking, sitting, etc.), sensory (seeing, hearing) and mental
limitations (remembering, concentrating and communicating difficulties).

Basic activity difficulties are the difficulties the individual experience in performing an activity. An
activity is defined as the performance of a task or action by an individual.

Disability is the loss of or an abnormality in an anatomical, physiological or mental structure or function
of a person (for example physical disability, mental disability). Impairment is the condition of being
unable to perform as a consequence of unfitness of some ability (for example vision impairment,
hearing impairment).

The word “longstanding” should be emphasised. “Longstanding” refers impairment, disability or other
basic activity difficulty which has lasted for at least 6 months or is likely to last for at least 6 months.

Impaired vision (L0401=yes) and hearing (L0402=yes) are indicated only if the respondent’s seeingt or
hearing is affected also when wearing glasses or a hearing aid.

The activities from the list refer to difficulties in the physical act of doing them, and not for difficulties
due to other functioning problems. For example, a blind person (L0401=yes) using or not a walking
stick or a guide dog should not be seen as having walking difficulties (L0403=no0).

Difficulties with communicating (L0406=yes) includes medical problems, such as a stutter or a
stammer; it does not include language problems (e.g., insufficient knowledge of Estonian).

It is possible that the reason for any basic activity difficulty is a health problem declared in LO1. In this
case a consequence of this health problem should be declared in L04. For instance, a person with
breathing problems (L0107=yes) can declare as having difficulties in walking, climbing steps
(LO403=yes).
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L05-L06. In cases where the person has more than one basic activity difficulties, he/she had to select
the main one i.e. one he/she himself/herself considers as being the most serious. It should be the
complaint, which had the biggest impact on his/her normal day-to-day activities. In case of more than
two basic activity difficulties the one which the person considers as being the 2nd as concerns the
severity should be marked as well.

L08-L13. Questions are asked from both working and non-working respondents, changing the
wording of the question as appropriate (“is restricted” or “would be restricted”).

L08. People with disabilities may have difficulty achieving the same level of efficiency as healthy
people: their physical strength is limited, they may be able to work for only a couple of hours a day,
etc.

L10. “Kind of work” refers to the nature of work: manual job, desk job, indoor or outdoor job, etc.
Depending on the nature of the disability, certain kinds of job may involve more difficulties for people
with special needs.

L12. People who have (partially) lost the use of their limbs (e.g., wheelchair users) often have
problems with getting to work.

L14. In the questions L08-L13 the influence of the health problems to the employment was
investigated. The aim of the question L14 is to find out whether the respondent needs assistance in
working or would need assistance in order to be able to work. “Assistance” refers to help from family
members, relatives, friends, colleagues, etc. Example individuals, whose work is, inter alia, to assist
persons with disability at the workplace, for example, a sign language interpreter, a job coach.

L15. “Adjusted to suit people with special needs” means that the working conditions have been
specifically modified to suit the needs of people with disabilities. Special equipment includes adapted
telephone, computer, screen reader, printer, voice synthesiser, etc. Workplace adaptations refer to
appropriate parking for disabled people, adaptation of the entrance to the building, accessible lifts for
wheelchairs, toilets for disabled people, modified workstation, etc.

Often the name of the enterprise/ organisation refers to adapted workplaces for disabled person, an
example Work Centre for the Blind “Hariner”, Merimetsa Support Centre, Information for the Blind
Association “Helikiri”, etc.

L16. “Special work arrangements* refer to all kinds of special arrangements and measures that can be
thought of as supporting the work of persons with health problems or difficulties in basic activities.

Examples

> Arrangements in relation to the type of work: possibility to do lighter work, sedentary work,
indoor work, etc.

> Respondent's time schedule has been adapted to his/her needs (less working hours,
alternative ways of distribution of his/her working hours, etc.)

» The time schedule of his/her work colleagues has been modified in order to be adapted to
respondent's needs.

> Teleworking: for instance someone with leg paralysis can work at home thanks to a special
computer connection.

L17. The reason why people are work limited is not just for health reasons but for many other external
reasons as well. Limitation in work includes limitation in number of hours, type of work or getting to
and from work.

Questions are asked from both working and non-working respondents, changing the wording of the
question as appropriate (“is restricted” or “would be restricted”). In case of non-working respondents
the variable may appear 'hypothetical' and consequently difficult to answer. The interviewer should try
as much as possible to get an answer (explaining eventually that it's about capacity to work and not
performance). The interviewer should not put 'pressure’ on the respondent to give a reply if this is too
'hypothetical’ for him/her.

Cost of transportation should not be included in "lack or poor transportation to and from workplace”
which is an accessibility related item (L173=n0). For this answer "other reason" (L178=yes) should be
used.
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L19A-L19C. Only persons who are working or have worked in the last 12 months are asked about
accidents at work. For example, if the last day of the reference week is in May, then questions are
asked from persons who had their last job in May of the previous year or later.

L20. Accident at work refers to a sudden injury sustained while performing tasks assigned or permitted
by the employer, during working hours (incl. breaks) or in any other employment-related situation.

Any accident occurred at the workplace, including accidents at lunchtime, coffee break or any other
break, if person did not leave from the premises of the enterprise, is accident at work.

Any accident occurred during working time, even if it has not occurred during the usual workplace of
the person, is accident at work. For example, accidents with car, bus, train, ship or other mean of
transport, slips or falls (on pavement or staircases), aggressions on the street, etc., if it happened in
the course of work, during a journey in the course of work or during a mission done for work. It also
includes accidents in the arrival and starting points (station, port, airport, etc.) of any means of
transport.

Any accident occurred during the mission is accident at work. If the person goes for a mission directly
from home (without going first to his/her usual workplace and then to mission), he/she is on mission
already when leaving home. If the person goes first to his/her usual workplace and then to mission,
he/she is on mission since leaving the workplace. The mission ends then person returns to his/her
usual workplace or home (without going first to his/her usual workplace).

It does not matter if accident at work was officially registered or not. If accident at work practically
occurred, the answer to L20 is positive.

Accidents, which happened on the way to work, are not considered as accidents at work. Also, if the
person leaves the premises of the company to go for a lunch at outside location (an example to cafe),
the accident happening during this journey should not be included as accident at work.

Question L20 is only about accidents at work, occupational diseases or other work-related illnesses
are excluded from this question (included in L25-L27). An accident is always a discrete occurrence;
illnesses or other health conditions develop over a long time. In some rare cases it may be difficult to
make a difference. For example if a construction worker injures his back as a consequence of a
sudden movement, it should be considered as an accident. While if a back pain develops over one
day when he was carrying heavy loads, it should be seen as a non-accidental work-related health
problem.

Accidents at work, which occurred during the last 12 months from the last day of the reference week,
are taken into consideration. For example, if the last day of the reference week is 7 May, then all
accidents, which occurred since 8 May of the previous year until 7 May of the current year, are taken
into consideration.

When the person suffered more than one accident at work during the last 12 months, the following
questions L22-1.23 are asked about each of these accidents.

L22. The aim of the question is to link the information about the accident with the characteristics of the
corresponding job done when the accidental injury occurred. For this purpose it is needed to mark in
which section of the questionnaire this information is collected. For example, if this job is the main
current job, then the job is described in the section D (answer 1)

Only one answer has to be coded, code in the list that applies first. For example, if the job is at the
same time the current job and the job one year ago, then the job is described in the section D as well
as in the section I. In this case the section D had to be marked (answer 1).

If the job is not described in the questionnaire (was employed more than 10 years ago, second
secondary job etc), the answer is “some other job” (answer 5).

L23. Number of calendar days (including weekends, public holidays etc.) during which the victim was
unfit to work because of the accident is asked. Only days lost strictly related to the inability to work
resulting from the accidental injury have to be counted. Days when the person was able to work but
did not do it due to other reasons should not be taken into consideration.

If the person didn’t work for a certain period of time and then started to work part-time and later full-
time, only the days when he/she was not working at all are counted i.e. days until to the start of the
part-time work.
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If the victim had no days off or less than 1 day off, mark 0 days. If respondent do not know exact
number of days, number of weeks or months could be marked.

L24. Persons aged 15-64 are asked about work-related health problems.

L25. Work-related health problems refer to occupational and all other health problems, which in
respondent’s opinion are caused or made worse by work.

Any work at any time, even years back in time, has to be taken into consideration. For example,
person could suffer from the health problem during the last 12 months, which was caused by the work
he/she did years ago. Also the health problem, which started years ago and was not caused by work,
but was made worse an example by current job, had to be considered as work-related health problem.
The work-related health problem can be also flu, in case person got the infection at work. Even
smaller health problem without time off from work or restriction of everyday-life should be included in
case person suffered because of it.

Occupational disease is a medical condition caused by risk factors in the work environment or the
nature of work, which is listed in the register of occupational diseases. A doctor suspecting an
occupational or other work-related disease arranges for the patient to contact an occupational health
specialist, who, having made the diagnosis, informs also the employer.

Similarly, as in case of accidents at work, it does not matter, if the disease was diagnosed as
occupational disease or if respondent visited doctor at all. If practically the health problem is related
with work the answer is positive.

L27A-L27C. Number of calendar days (including weekends, public holidays etc.) during which the
respondent was unfit to work because of work-related health problems. Only days lost strictly related
to the inability to work resulting from work-related health problems have to be counted. Days when the
person was able to work but did not do it due to other reasons (changed the job, family reasons etc)
should not be taken into consideration.

If there were several absences from work due to the work-related health problems during the last 12
months, they have to be cumulated.

If the person didn’t work for a certain period of time due to the work-related health problem and then
started to work part-time and later full-time, only the days when he/she was not working at all are
counted i.e. days until to the start of the part-time work.

If the respondent had no days off or less than 1 day off, mark 0 days. If respondent do not know exact
number of days, number of weeks or months could be marked.

L28. The interviewer should try to avoid influencing the answer given by a respondent. For example, a
person with a chronic iliness or health problem or an elderly person may assess his or her health as
very good. Assessment should be given to health in general and not at a particular moment. Both
mental and physical health is meant here.
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7. FORM OF THE QUESTIONNAIRE

The paper questionnaire has been divided into two columns:

1. The first is for the name of the characteristic, for example, “A01”. If a question has sub-
questions, each sub-question is a separate characteristic. For example, A01 — Time of
interview; AO1A — date; A0O1B — month.

2. The second column is for question with the list of possible answers and guidance. The
guidance has been added to avoid asking irrelevant questions about the respondent’s life. In
that case, a note has been added as to which question should an interviewer move on. If the
question has been presented in the form of a table (the same question is asked several
times, either about different periods, to different persons, etc), the guidance have been stated
in the last column.

On a computer screen, usually one question or sub-question at a time is displayed together with the
possible answers, but answers to several questions can also be seen at the same time. The screen
divides into three:

1. The upper part includes a question.

2. The middle part has possible answers to choose from. If there are more possible answers
than can be displayed, a scrollbar appears. These questions have a number, representing
the number of possible answers to choose from. It helps the interviewer, so that he or she
would know to use the scrollbar.

3. The bottom part has fields for entering the answer. Simultaneously, the answers to more than
one question can be seen, and the question currently active is displayed in a box.

Reading out the questions. The questions asked and the answers provided are meant for obtaining
information from the respondent and these must be read out to them in the wording presented. A
question shall be read out to the last punctuation mark of the sentence: either a full stop or a question
mark.

1.  If the last punctuation mark precedes the list of possible answers, the answers shall not be
read out. Mostly, the possible answers for such questions can be anticipated (i.e. the "yes"
and "no" answers to questions that can only be answered that way), or there are too many
possible answers to read them all out. In the latter case, a card book may help, and the
interviewer has to place the respondent’s answer to the correct option. Therefore, only the
upper part of the text shall be read out from a computer.

Example

In paper questionnaire, the question is as follows:

'YD3 |Is your agreement of lease with the owner of the dwelling entered into in an oral or a written form?
1. Written
2 Oral

A question shall be read out as follows: “Is your agreement of lease with the owner of the dwelling
entered into in an oral or a written form?”

On a computer screen, the question is displayed as follows:

In an upper part: Is your agreement of lease with the owner of the dwelling entered into in an oral or a
written form?

In the middle part: 1. Written
2 Oral

A question shall be read out as follows: “Is your agreement of lease with the owner of the dwelling
entered into in an oral or a written form?”

2. If the last punctuation mark follows the list of possible answers, the answers shall be read out
as well. If the possible answer "Other" shall not be read out with the other possible answers,
the last punctuation mark precedes that answer and the answer is capitalised. Therefore, the
upper and the middle part of the text shall be read out from a computer. Thereby, careful
consideration should be given to whether the option “Other” should be read out loud or not.
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Examples

In a paper questionnaire, the question is as follows:

'YA6 |Is /name/ currently...
1 employed

2 unemployed

3 retired

4 other?

A question shall be read out as follows: “Is /name/ currently 1 employed, 2 unemployed, 3 retired, 4
other?”

On a computer screen, the question is displayed as follows:

In an upper part: Is /name/ currently...
In the middle part: 1 employed

2 unemployed
3 retired

4 other?

A question shall be read out as follows: “Is /name/ currently 1 employed, 2 unemployed, 3 retired, 4
other?”

In a paper questionnaire, the question is as follows:

'YF10 | Which of these following groups do you belong to? Are you...
103 1 salaried employee
2 undertaking with salaried employee(s), a farmer with salaried workforce > YF12
3 sole proprietor, farmer without salaried workforce, freelancer > YF13
4 unpaid worker in a family business, farm? > YF13
'YF10

m S OTHER. WRITE ...ttt e et e e e e e a e e s r e e s n e e e sar e e e smeeesaneeseneeesreesanneens

A question shall be read out as follows: “Which of these following groups do you belong to? Are you 1
salaried employee, 2 undertaking with salaried employee(s), a farmer with salaried workforce, 3 sole
proprietor, farmer without salaried workforce, freelancer, 4 unpaid worker in a family business, farm?”

On a computer screen, the question is displayed as follows:

In an upper part: Which of these following groups do you belong to? Are you...

In the middle part: 1 salaried employee
2 undertaking with salaried employees, a farmer with salaried workforce
3 sole proprietor, farmer without salaried workforce, freelancer
4 unpaid worker in a family business, farm?

5 OTHER

A question shall be read out as follows: “Which of these following groups do you belong to? Are you 1
salaried employee, 2 undertaking with salaried employee(s), a farmer with salaried workforce, 3 sole
proprietor, farmer without salaried workforce, freelancer, 4 unpaid worker in a family business, farm?”

3. If a question contains sub-questions, the main question shall be read out together with the first
sub-question. As to the next sub-questions, the part of the main question ending in three points
shall be read out, as well as the sub-question. The sub-questions will be displayed one at a time
on a laptop.

In a paper questionnaire, the question is as follows:
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'YD15 |What kind of heating do you have in your dwelling?

A Do you have...

B Yes No

c ... central heating? 1 2

D ... local heating (incl. gas heating)? 1 2

E ...an oven or a wood stove? 1 2

YD15 | ---€lectric heating? 1 2

m ...other form of heating? 1 2
Please specify.

The questions shall be read out as follows: “What kind of heating do you have in your dwelling? Do
you have central heating? (Answer) Do you have local heating, incl. gas heating? (Answer) Do you
have an oven or a wood stove? (Answer) Do you have electric heating? (Answer) Do you have other
form of heating? (Answer) (If the answer is yes, please continue). Please specify.”

On a computer screen, the questions are displayed as follows:

In an upper part: What kind of heating do you have in your dwelling? Do you have central heating?
In the middle part: 1Yes

2 No

The question shall be read out as follows: “What kind of heating do you have in your dwelling? Do you
have central heating?”

In an upper part: Do you have local heating, incl. gas heating?
In the middle part: 1 Yes

2 No

The question shall be read out as follows: “Do you have local heating, incl. gas heating?”, etc.

Alternative wording. In the case of some misleading questions, an interviewer has to choose between
different forms of wording. An alternative wording has been presented using brackets () and a slash /.
Depending on the context, the part of question in brackets may be read out, but it is not obligatory; in
the case of a slash, one of the alternatives divided by slash shall be read out. In order to make the
alternatives stand out from the rest of the text, they are underlined; in the case of complete sentences,
they are separated by the word OR. Whenever possible, questions shall be presented in the correct
wording in computer.

Explanatory texts. To several questions, an explanatory text in italics has been added. This text is for
reading out with the question, if necessary, so that the respondent would know what to consider when
replying.

Connecting texts. In addition to the questions asked, connecting texts should also be read to
respondents, helping to make the transitions in the questionnaire smoother.

Notes to interviewers have been presented in capital letters. Such parts are not read out, these are
guidance for interviewers.

Important words in questions have been presented in semi bold writing in paper questionnaires, and in
red on computer screens. These words shall be emphasised when reading out the question.

Marking the answers. The most important aspect in marking the answers is to observe the conformity
between different questions. Finding out discrepancies during the interview and eliminating them helps
to avoid later specifications and a need to meet with the respondent once more. In order to make it
easier to observe concordances between the answers, the insertion programme has logical controls.
In the event of discrepancies, an error message occurs. It has to be responded immediately by
correcting the mistake, if necessary (if the interviewer made a mistake in entering the answers) or an
explanatory note added (in the case of an unusual situation). The explanatory note has to explain the

(LT

situation well enough, therefore notes like “correct”, “checked”, etc. are not sufficient.

Number of possible answers allowed. In the case of questions with possible answers to choose from,
only one answer may generally be chosen. All questions allowing for more than one answer are
marked with the corresponding comment. If a respondent offers several answers to a question with
only one allowed answer, an interviewer shall ask for him to choose the most relevant one.
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Answer OTHER. If there is no suitable option among the possible answers given, the option OTHER
shall be marked. In order to direct a respondent to first choose between the given answers, the option
OTHER is usually not added to the answer card. Before using this option, an interviewer has to make
sure that the answer given does not fit under any of the given answers.

Answer DOES NOT KNOW or REFUSES. If a respondent is not able to remember the exact time of
some event in his or her life, an interviewer has to help him or her remember by asking other
questions. To make remembering easier, it should be recommended to the respondent to tie this event
to other, better remembered events in their life (did it take place before moving, graduation, birth of a
child, getting married, leaving parents, etc). If a respondent is not able to give even a vague answer
notwithstanding the efforts, an interviewer may use the options DOES NOT KNOW or REFUSES. In
such case, the option “Answer Does not know or Refuses” shall be chosen from the insertion
programme menu. Also, key combinations Ctrl+K (does not know) or Ctrl+R (refuses) may be used.
However, in such case, the values in the database for these answers shall be 9...8 or 9...9.

Using the options DOES NOT KNOW or REFUSES is not allowed for all questions.

Using the card book. In order to make it easier to understand long or complicated questions, a card
book needs to be used. It shall be handed to a respondent by an interviewer, if the symbol of a sun
(3¥) is marked in the paper questionnaire next to the question, and in computer, the word CARD is
displayed.

Encoding. On encoding, a code shall be given automatically on the basis of the text entered, and shall
not be asked from a respondent. For that, a note “Filled out automatically!” is added to such fields in
the questionnaire. Most of the textual answers shall be encoded during an interview. For that,
classifiers are used. The name of the classifier has been presented in the instructions next to the
corresponding question. The following answers shall not be encoded during an interview:

a) explanation of the answer OTHER,;

b) primary activity of the enterprise/institution;

C) occupation;

d) completed and currently studied area of specialisation.
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